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CHAPTER I. 


GENERAL RECOMMENDATIONS. 

The terms of reference to the Committee. — During the last three 
wars Government have, from time to time, owing to war coinlitious or the 
high prices of essential commodities, increased the emoluments of the subor- 
dinate establishments in this province. A scheme for the revision of the pay 
of menials was partially introduced in the year 1918, but men on Rs. 12 
a month or less continued to draw grain .compensation allowance. This 
was followed up in 1919 by the grant of war allowances at rates varying from 
lie. 1 to Rs. 2-8 to all Government servants whose pay exceeded Hs. 12 but 
did not exceed Rs. 50 a month. In 1920 a general re\ision of the pay of 
menials of the province was effected at a cost of 10.\ lakhs, As regards minis- 
terial officers, various office establishments ha<l their pay revised sinc(i the 
war and ad interim allowances were granted last year at the rate of 30 per 
cent, on salary to officers drawing Rs. 50 a montli or le.ss, 20 per cent. Avith a 
minimum of .Rs. 15 to those drawing Rs. 100 or les.*;, and 15 per cent, with a 
minimum of Rs. 20 and a maximum of Rs. .50 to t}n.e:e drawing over Rs. 100 
a montli; office establishments, of which the pay liad been recently revised, 
w'erc either excluded from the beneiits of this concession or else separately 
treated. Though the concessions granted in 1920 represented a vei-y sub- 
stantial increa.se in salaries, Government recognised that the relief given was 
partial and that the time had come to put the .salaries of menials and clerks 
on*a different footing to economic conditions. The present coin- 

mil tee was accordingly a^^itecOo advise them a.s to the revision of the 
pay of the permanent ministerial and menial establishments in Bengal in 
accxirdance with modern economic conditions. We were authorised to exam- 
ine witnesses, official and non-official; at our discretion, and to obtain 
from different offices .such information as we recjuired. We wei-e also autho- 
ri.sed to tour, but this was found superfluous. Questions of organisation of 
offices or of recruitment wnre not referred to the Committee, nor did the ques- 
tion of the improvement of the conditions of any of the services over pre-war 
conditions come within the .scope of the reference. We have, therefore, 
avoided these questions, hut tliere is little doubt that, if our recommenda- 
tions are carried into effect, they will generally secure such an improvement, 
particularly in the case of the lowe.st grades w’hich most require it. Several 
witnesses representing both organised associations of clerks and particular 
offices were examined regarding increased prices, cost of living, as well as 
points of office organisation on which it was necessary to obtain information. 
Generally speaking their evidence was foxmd to valueless in so far a.s it 
was imbued with extravagant notions regarding the undoubtedly abnormal 
increase in the cost of living and leading to equally extravagant demands for 
an increase of pay based on the unsound and unrecognise<l principle that 
an employer should pay in all cases the whole of the increase in the cost of 
living of his employees. It jvas valuable, however, in so far as it 
indicated the clerks’ grievances and the unanimity of their conviction of the 
necessity of time-scales. In many ca.ses their demands had already been 
incorporated in representations or memorials or in the proceedings of the 
associations of which copies were supplied. In addition to the ordinary 
establishment lists, statements were called for showing the seniority of the 
individual members of a large number of the offices dealt with. The infor- 
mation thus obtained was supplemented by a mass of literature available in 
the Secretariat on the question of the pay of the different establishments. 
Finally, the provisional proposals were in many cases submitted to the head 
of the office or department for criticism before a final deci.sion was reached. 

2. Increase in the cost of living. — The first point for decision ivas the 
basis for the revision of the pre.sent pay of the different establishments. In 
other provinces where a revision of pay has lieen effected recently, it has been 
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based mainly on the increase in the cost of living since the war. This is u 
convenient method of work which we have adopted. It is only during the 
last few years that the rise in prices has been particularly marked and we 
have thought it unnecessary, therefore, to consider price levels of more than 
five years before the war in order to obtain a fair indication of comparative 
economic conditions. It was apparently expected by the clerks that in order 
to gauge the extent by which prices had increased we should either take into 
account the comparative budgets prepared by them or prepare such budgets 
ourselves. It was found, however, that the comparative budgets prepared 
by the clerks could not be accepted ; they were based on prices prevailing in* a 
particular month of the year, were extravagant and, as was naturally to 
be expected, reflected the bias of interested parties anxious to make out a 
case for a large increase. The statistical data necessary for the preparation 
of accurate family budgets were lacking. In such circumstances and in a 
matter involving an additional annual expenditure of many lakhs of rupees 
to Government we also were not prepared to base our recommendations on 
any amateur attempts of our own to frame comparative budgets. We have, 
therefore, not adopted this method of dealing with the matter and its com- 
plications regarding the standard of living and have relied on such definite 
official statistics as were available and on figures regarding the increase in 
Ihe cost of living in jails and hostels. Statistics regarding the increase in. 
the c*ost of certain articles in Calcutta and in the nuifassal will be found in 
Appendix I. I’he figures for Calcutta, which are more complete than those 
for the mufassal, show that the unweighted average increase in the eost of 
necessaries was 78 per cent, in 1919 and 90 per cent, in 1920 over the 
pre-war average for the years 1909-13. These figures, however, include the 
cost of articles like cloth and sugar, which have increased the most but 
which are comparatively less important in the domestic economy. In order 
to obtain a proper idea of the increase it to weight the articles 

in accordance with their importance. An attempt to arrive at a weighted 
figure gives an increase of 67 per cent, in the cost of living over that in the 
quinquennium preceding the war, taking into account food, clothing, fuel, 
lighting and house-rent. Though we cannot guarantee the accuracy of this 
figure — and no one figure can be correct for all classes — we are convinced that 
it is not far from the truth. Appendix II contains statistics regarding the 
increase of rents in Calcutta, which increased in 1918, by 10 ])er cent, over 
the rents of 1910: since then, owing to the land boom, there has been a fur- 
ther increase, but from information received from the Land Acquisi- 
tion Collector it does not appear that the aver.ige increase has been such as 
to make any material difference to our conclusions. In Appendix III will 
be found statistics for the increase in the cost per head of diet, hospital, 
clothing, bedding and sanitation in jails, which show an increase of 
59-3 per cent, over the average of the quinquennium 1909-13. Though this 
figure may be to some extent an under-estimate, as some of the articles con- 
sumed are grown or manufactured in the jails, we attach the greatest 
importance to it, as it gives the relative increase in the cost of maintenance 
per head of a large body of men. Similar results follow from an examina- 
tion of the figures for the increase in the cost of living in hostels in different 
parts of the province, which will be found in Appendix TV. The most com- 
plete estimate, which is printed in Appen(Jix V, shows an increase from 
Rs. 14-14-6 to Rs. 23-6-4, inclusive of all charges, or by 57 per cent. It is, 
however, said that various economies have been effected and that therefore 
this is an under-estimate. All things considered, we would, therefore, take 
the figure 60 per cent, 'as the basis of our proposals for a permanent revision 
of salaries. We are aware that this conclusion may be challenged; but if it 
is contended that the figure of 60 per cent, falls short of the actual increase, 
we would reply that the recent ^ligh prices of foodgrains have been influenbed 
by the abnormally bad harvest of the year 1918-19 and that there are indica- 
tions of a world-fall in prices. If, on the other hand, it is contended that 
the unsound principle that the employer should pay in all cases for the 
whole increase in the cost of living of his employees has been adopted, the 
reply is that the lowest grades, who are now on the margin of subsistence, 
should have their wages raised approximately in this proportion, if only 



becau^ of the rapidity of the change which has rendered a gradual change 
in their standards of living an impossibility. In saying this it is not our 
•intention to suggest that the question of supply and demand should be alto- 
gether overlooked. This has indeed been taken into account, wherever neces- 
sary ; and in the case of menials market rates have largely influenced our 
decision. Further, it is not intended that the higher grades who have a 
greater margin for luxuries should be allowed such an increase, and for them 
a scale^ graduated in the manner explained hereafter, has been adopted. 

3 Revision of pay in commercial firms. — Several commercial firms in 
Calcutta have courteously supplied information regarding the measure of 
increase which has been given to their clerical establishments over pre war 
' rates. It appears that they have met the needs of the situation either by 
granting larger annual increments than usual, by giving special or war allow- 
ances, or by improving the system of bonuses for good work, a system which is 
prevalent in Calcutta oflices. A few firms have adopted scales according to 
which the increase in the cost of living is divided between the employer and 
the employee. Other firms have already abandoned the s})ecial or war allow- 
ances and given a definite increase of pay, in some cases in the form of a per- 
centage increase on either pre-war or net salary. The lists show in 
the case of clerks continuously employed since 1014 a large increase of 
averagie pay of anything up to 116 per cent. These figures are vitiated by the 
inclusion of normal promotion. What, however, is more relevant is the 
increase in the cost of the average pay of the })resent total clerical establish- 
ment over that employed in 1014. Much, of cour.‘<e. depends upon the con- 
stitution of each office, whether there has been much or little recruitment 
within the period and what the previous rates were, but the average pay of 
the clerical e.stablishment of a commercial office appears to have increased 
by 40 to 50 per cent, over^epr^war average; some firms report a lower 
figure and another a corfffIBfaDlj higher figure, which is probably due 
to the establishment on both occasions being identical. It will be observed 
that the result of our proposals is an increase of 49 per cent, in the cost of 
the ministerial establishment. We, therefore, consider that our proposals are 
su{)ported by the action taken in Calcutta by commercial firms to rai.se the 
salaries of their clerical establishment. 

4. Principle of graduation. — In the United Provinces a .sliding scale 
of giaduated percentages of increase has been adopted for clerical posts 
which provides, subject to necessary arithmetical variations, that the per- 
•cenlage of increase of the value of a po.st varies from 60 per cent, down to 
20 per cent., as the pay of the post rises from Rs. 25 to Rs. 200; for lower 
posts a still higher percental has been taken. The increase has been 
graduated because the higher grades have not been so hard hit as to be in 
want of necessaries whilst the pay of the lower grades leaves but a small 
margin for comforts. In view, therefore, of our conclusions regarding the 
increase in the cost of living in Bengal, w’e would adopt the United Pro- 
vinces scale, which is given in Appendix VI is an abbreviated form. 

According to this scale Rs. 25 becomes Rs. 40 and Rs. .50, Rs. 75. The 
value of the posts between Rs. 25 and Rs. 50 are. on the average, increased 
by about 60 per cent., between Rs. .55 and Rs. 75 by 45 per cent., between 
lis. 80 and Rs. 100 by 40 per cent., lietween Rs. 105 and Rs. 150 by 30 per 
cent., between Rs. 160 and Rs. 14)0 by 24 per cent., and of posts on Rs. 200 
and over by 20 per cent. The only difference between our scale and that 
adopted in the United Provinces is that the considerations given in paragraph 
2 do not warrant as high a maximum in Bengal as that adopted in those 
provinces for posts below Rs. 25 where the pay of certain posts appears to 
nave been previously exceptionally low. We are of opinion that below Rs. 25 
the qrdinary percentage of increase should be 60 per cent. , but in cases similar 
to those juk referred to or for arithmetical convenience this percentage has 
been exceeded. The new values of the posts have throughout the report been 
called proposed values, and the percentage of increase admissible, the 
standard percentages. It is, however, desirable to state at the very outset 
th^t these proposals do not necessarily contemplate that a clerk should 
receive at once an increase of pay corresponding to the standard percentages. 
A po,st has been given its proposed value, but, if it is converted into a post 
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on a progressive or time-scale, the clerk may find that some of the benefit given 
him is prospective and not immediate. The problem of evolving a 
scheme for a permanent revision of pay is distinct from that of the determin- 
ation of the position of the present incumbents in the new scheme. The latter 
problem will be dealt with nereafter. 

A departure has been made from the standard percentages in cases in 
which the last revision of an office had been effected many years ago or in 
which it has been effected more recently, or which deserve special treatment. 

In the case of menials or technical establishments where market rates are 
of greater importance it is impracticable to evolve a sliding scale or to lay 
down any hard and fast rule that a certain percentage on rates should be 
allowed. 

5. Minimum wage. — We come now to the question of the minimum 
wage of a clerk. This obviously depends upon the standard of living, the 
class of work required to be done, the qualifications required of the clerk, the 
locality and market rates; but w'e can only determine what it ought to be on 
broad considerations. The type of clerk required for all ordinary offices is 
the clerk in the district office, of whom the qualifications that he !has passed 
the matriculation examination of the Calcutta University is demanded. 
Under Article 51 of the Civil Service Regulations, the age limit is twenty- 
five years. For this class of man the Ministerial Officers’ Salaries Com- 
mittee of 1905-06 proposed a minimum wage of Rs. 25. while the Committee 
of 1908-09 for Ea.stern Bengal proposed Rs. 30. JusCbefore the war, Rs. 30 
was generally regarded as the minimum wage of a mini.sterial officer of this 
type in the province. By the addition of the ad-interim allowance recently 
sanctioned by Government, this rate has been raised to Rs. 39 so that when 
the labours of the present Committee Ijegan the proper minimum wage had in 
effect become Rs. 39, or, in round figures, ^l:uJHJj».though it was actually less 
in Western Bengal. In the conference of clerkslield at Comilla last year a 
minimum of Rs. 40 w^as suggested, but the clerks appear to have asked for 
Rs. 50. More recently they have demanded Rs. 75 and the representatives of 
their association have constantly harped on this figure. We are, however, 
unable to recommend any increa.se of the rate of Rs. 40. In the first place the 
figures regarding the cost of living in hostels (Appendix IV) indicate that 
an individual of the type under consideration does not requii-e more than 
Rs. 25 a month to maintain himself, and that he can live on less. In the 
second place we have received evidence that it is po.ssib]e for a clerh in a 
district office at the commencement of his career to maintain himsblf and a 
.small family in decency on Rs. 40 a month, thqugh higher estimates have also 
been received. In the third place, the Postal Committee, appointed by the 
Government of India to enquire into the pay of the .subordinate postal staff, 
who considered that they were providing for an unpopular service whose duties 
were harder than those of the ordinary clerk, have adopted a minimum rate in 
Bengal of Rs. 40 for a permanent clerk. Fourthly, in the province of Bihar 
and Orissa the lower figure of Rs. 30 has been adopted; our information of 
the classes of clerks employed in other provinces is not complete, but .so far as 
we are aware, in no province, except As.sam, has .so high a minimum figure as 
Rs. 40 been adopted. Fifthly, among.st commercial firms in Calcutta, the 
new minimum wage is Rs. 30 for a clerk )vho presumably corresponds to a 
probationer in a Government office. Lastly, if our proposals regarding time- 
scales are accepted, the pay of the clerk will ordinarily rise above the minimum 
in his twenty-sixth year of age and continue to rise year by year 
or biennially. These considerations do not warrant a higher figure than 
Rs. 40, but neither is any curtailment of this figure possible. It has 
already been mentioned that the present effective minimum in the greater 
part of the province is near^ Rs. 40. A comparison with Bihar should 
not affect our conclusion, for living is admittedly cheaper in that prov- 
ince, while as regards commercial firms comparison is vitiated by 
questions of bonus, increments, pensions and pro^^[dent funds. .\8 far as the 
(luestion of supply and demand is concerned, there is no doubt that even at 
present rates many recruits would be forthcoming, but there would be more 
than a mere suspicion that the prospect of illicit gain was more attractive 
than the pay offered. It would in our opinion be a serious handicap to effi- 
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cient administration if heads of offices were to wink at illegal earnings out 
of 8ymT)athy for needy clerks or to feel that the smallness of pay was some 
partial justification for malpractices. In view of these considerations wo 
nave no hesitation in recommending Ks. 40 as the minimum wage for a 
permanent clerk of this type. To those who consider that the figure is too 
low we would -point out that our projwsals will generally confer substantial 
benfit otherwise by the introduction of time-scales and the counting of past 
service, so that a clerk will not remain on the minimum wage for the length 
of time he has done in the past, while a clerk already in service will receive a 
large immediate increase. By the time he has reached twenty-six years of 
age he toill ordinarily have left the stage of the minimum wage. Too much 
emphasis cannot be laid on these considerations. It is not, however, neces- 
sary to adhere to this rate in the case of all clerks, e.g., in the case of ver- 
nacular clerks or muharrirs, or of probationers. In the more expensive 
areas of (’alcutta, Sealdah, and the head(piarters of Alipore and Howrah, 
where the higher minimum of Its. 50 for a permanent clerk has been allowed 
by the Postal Committee and in view of the minimum of Rs. 50 adopted by the 
Corporation, that of Its. 44 in the oflice of the Accountant-General and 
of Its. 45 in (he Tort 'I'ru.st. a higher minimum than Rs. 40 should be paid on 
aci.’ount of the comf'arativeiy higher cost of living, but it need not exceed 
Its. 45; this has, liOvvevcr, been exceeded in the case of many offices in Calcutta 
for special reasons. 

In connection wTth the question of the minimum wage, much reliance 
has been placed by the clerks on certain extracts regarding a comfortable 
living wage which appeared in a confidential report on the pay of the Secre- 
tariat assistants j>repared by the President of the present committee in 1000. 
Aamucb misaiiprehension apiicars to exist as to the findings in that report, 
it may be as well to explaipyjwrt^ie relevant conclusions were as follows: — 

(1) that the minimum living wage of a Secretariat clerk, on the 
assumption that he should be recruited from anywhere in 
Rengal. was just under Rs. 40 and should be takim to be lis. 40; 

{'2) that the minimum wage in a Calcutta office in which clerks were 
usually recruited from Calcutta or the suburbs, and there w'as 
no necessity for throwing recruitment ojien to the whole of 
Bengal should be Rs. 30; and 

(3) that the minimum wage in other Calcutta offices recruited from 
anywhere in Bengal should be Rs. 35 or Rs. 40, according to 
the status of the office and the class of clerk required. 

The test of the initial pay according to the area of recruitment was not 
apjiarently accepted by Government; but Rs. 40 w'as adopted as the minimum 
wage for the Secretariat and Rs. 30 came to be regarded as the minimum pay 
in other Calcutta offices until very recently. We are not prepared to press 
the point that jiay should be regulated according to the area of recruitment, 
partly because we are now by no means convinced that there is any practical 
difference between offices in this respect and jiartly because the application 
of the standard percentages, owing to the present grading, will effect a differ- 
ence between different offices in Calcutta. The comfortable living wage of 
Rs. 50 referred to by the clerks w^is not the minimum living wage of any clerk 
but was the comfortable living wage of a Secretariat clerk. 

0. Probationers. — Probationers are granted subsistence allowances of 
Rs. 10 and Rs. 15 in district offices. In other offices where they exist, other 
rates prevail, but the emoluments of probationers often greatly exceed the 
sanctioned rates of allowance as they act for long periods as clerks on the full 
pay of the posts. Theoretically, they form the reserve for lea\e and training. 
In\4ome offices they exist, in others the reserve has already been placed on 
the cadre, and in others, for some reason or other, no s])ecial arrangement 
has been deemed necessary. We are not. however, concerned with the ques- 
tion of numbers. In offices outside the Secretariat, where the period of pro- 
bation is one year, the normal period is theoretically limited to two years. 
In practice, in many offices the theoretical jieriod of probation is exceeded 
owing to the want of vacancies in the cadre. We propose to make the period 
of probation uniformly two years, a period which has been accepted for almost 
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all services recruited in Bengal. It is also desirable to secure that probationers 
who are not dismissed should both remain on probation for the full period 
and receive a permanent appointment on the conclusion of that period, if 
found fit. We, therefore, recommend that, as in the Postal Department and 
in various superior services, the existing posts of probationers should bo 
included within the proposed time-scales. The time-scale should, whether 
there is separate provision in the office for probationers or not, he preceded 
by a j>robatif)nary rate for two years only slightly below the minimum of the 
scale as comjiensation for the loss of acting allowances. As we have adopt- 
ed Rs. 40 for the minimum wage of a clerk, we consider that the ordinary 
minimum probationary rate should be Rs. 35, as in the l*ost Office. In a 
district office, the age limit for the recruitment of probationei’s is 22. The 
rate we propose is therefore ample. Some probationers, who arc acting 
as clerks, may suffer some immediate small loss in acting allowances by the 
operation of this rate, but the substantial benefits which will otherwise 
accrue to them will amply compensate for such loss while many will automatic- 
ally become permanent clerks if fit for confirmation. Where the leave 
reserve is already on the cadre or the present number of probationers emi)loyed 
is intended to provide a leave reserve, no arrangement will be pos- 
sible for filling up temporary vacancies in the numbers on the })ropo8ed time- 
scale due to leave, though they will be permissible in the ca.se of deputation 
to other duty. Such temporary appointments should be made at the j)roba- 
tionary rate. 

7. Town allowances. — Hitherto it has not been the practice to give 
allowances to clerks serving in Calcutta whose pay has been fixed on a ])ro- 
vincial basis. This is due to two causes, first, because clerks are available 
in Calcutta at the provincial rates, and s^’on d, because the attractions -of 
Calcutta in the way of better educjition, fllWiort aid. etc., have been con- 
sidered to counter-balance the extra cost of living. In .fact tlie Salaries Com- 
mittee of 188.5-86 considered that extra pay merely added to the atti action of 
the metropolis. Since then a change in o[)inion seems to have token place, 
and we find that the Post.al Committee have definitely placed clerks employed 
in the metropolis on a higher scale. Wc have also in oui* proposals for purely 
Calcutta offices taken into consideration the comparatively higher cost of 
living. Ministerial officers whose pay has been fixed on a provincial basis 
may, therefore, logically claim an allowance when serving in Calcutta. Those 
in Collectors’ and Judges’ offices have themselves asked for an allow- 
ance of 15 per cent, of the pay. But in view not only of our proposals regard- 
ing Calcutta offices, but of the attractions of Calcutta and the availability of 
recruits, we do not consider that the allowance should exceed 10 per cent. 
This allowance should be extended to Alipur (Sadar) and Howrah (Sadar) 
which are almost as expensive as Calcutta. We recommend that a town 
allowance of 10 j)er cent, should l)e given to ministerial officers (other than 
typists and stenographers, if any) whose pay has been' fixed on a provincial 
ba.sis, serving in Calcutta, Alipur (Sadar. including Realdah) and Howrah 
(SadarJ in the offices mentioned in Appendix VII. 

The allowance should be given on the pay of the appointment held by 
the ministerial officer in these places and offices and not merely on his sub- 
stantive pay. The cost of the concession 'is estimated approximately at 
Rs. 39,159-8. 

8. Hill and local allowances. — Orders regarding local allowance in 

different areas have been sanctioned by Government from time to time. 
There are some variations in them, but the following allowances are generally 
drawn by ministerial officers : — * 

(1) Darjeeling and F%,rseong. — 25 per cent, on pay. 

(2) Siligtiri. — 20 per cent, on the pay of officers employed there draw- 

ing Rs, 50 and less and 10 per cent, in case of tho.se drawing 
more. 

(3) Kalimpong. — 20 or 25 per cent. 

(4) Chittagong Hill Tracts. — 30 per cent, of pay, subject to a maxi- 

mum of Rs. 20 per men.sem, 

(6) Alipur Duars and Bhalka. — 40 per cent'. 
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The allowance in the Darjeeling district has been given on account 
of the high cost of living, that in Siliguri on account of the unhealthiness of 
the locality, that in the Chittagong Hill Tracts for this reason as well as on 
account of the high cost of living and their isolated situation, and that in the 
Duars on account of the unhealthiness of the climate. In some cases orders 
have been passed making the allowance payable on substantive pay and in 
other cases on the pay of the appointment held by the officer. In ‘the case 
of the Civil Surgeons’ clerks at Darjeeling an allowance of Its. 10 has been 
granted. We have considered propovsals for the increase of the Darjeeling 
allowance. This allowance, the Deputy Commissioner proposes, should be 
increased to 33^ per cent, in the case of the lower division and 30 per cent, 
in the case of the upper division. He has advanced certain general argu- 
ments in support of his proposal, viz., that prices have increased more than 
in the plains, that the economics of the law of supply and demand can be inter 
fered with more than is po.ssible in the plains, that the Darjeeling staff tends 
to become much inferior to that of a plains district and it is diflicidt to recruit 
plainsmen. It is true that when the price of rice rose excessively high in the 
year 1010 Darjeeling was one of the districts to be most affected, but there 
were others in the plains equally affected. It is questionable whether with 
the proposed increase in rates the difficulty of recruitment will remain. More- 
over, the change proposed by the Deputy Commissioner will not make much 
material difference. Such being the ca.se, we are of opinion that no case has 
been made out for an increase in these allowances in any part of the Darjeel- 
ing district. Those in the Duars and the Chittagong Hill Tracts are already 
sufficiently high. We do not consider the occasion opportune for any reduc- 
tion of those allowances. 

We consider, however, that they should be given to all ministerial officers 
on the pay of the appointment held in each case, where that pay is fixed on a 
provincial basis, in aunifojjmsiiiMMier instead of at varying rates as at*present; 
and we therefore recommend that the orders should lie matle uniform as 
follows in the case of Ihe offices mentioned in Appendix VII : — 

(1) Darjeelimj, Kalinvpomj and Kurseomj . — 25 per cent. 

(2) SUUjuri. — ^20 per cent, in the case of officers on Rs. 50 and less 

and 10 per cent, subject to a minimum of Rs. 10 in the case 
of those drawing more. 

(3) Cliittmjong Hill Tracts . — 30 ))er cent, subject to a maximum of 

Rs. 20 per mensem. 

(4) Ali'pur Duars and Bhalka. — 40 per cent. 

Except where we have specifically mentioned other local allowances we 
have not dealt with them. The same remark ajiplies to duty and personal 
allowances. 

0. Time*scales. — Reference has already been made to the time-scales 
we propose to introduce. ’The evidence as to their desirability was unani- 
mous, they have Ixien introduced, or are in process of introduction, in al- 
most all services in Bengal, and no further justification for their introduction 
is now required. 

One of the most importanf points for determination in the making of 
a. time scale is the number of years for which it should run. In an office where 
provision has to be made for most of the clerks spending their career on the 
selected time scale, we consider that a clerk should be able to reach the maxi- 
mum at the commencement of his twenty-fifth year of service, following in this 
restiect the opinion of the Postal Committee "and that given by some of the 
representatives of the clerks. In this period of service a probationary period 
ot two years has been included, so that the normal time-scales provide for 
the maximum being reached in the twenty-third year after confirmation. We 
have not, however, rigidly adhered to this rule. The efficiency bar should 
be ordinarily placed at the eleventh year after confirmation; and it should 
be applied in the case of all clerks who have not proved themselves efficient 
in all the branches of the work they are expected to perform. For example, 
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a clerk who can only do the work of a despatcher, should have his pay stop- 
ped at the efficiency bar. Diflfenent rules for the operation of the bar will, 
however, be required in different offices. 'J’he existence of the efficiency bar 
entails a special examination of the case of each officer at tliat bar; but it 
does not interfere with the power to withhold increments at any stage or to 
degrade an officer in the scale in accordance with the ordinary rules. A 
second efficiency bar has not been generally provided in our detailed pro- 
posals. On further consideration, however, we consider it advisable that 
such a bar .should be placed at the eighteenth year of service after confirma- 
tion, in order to provide an inmitive against slipshod work and guard 
against the sacrifice of efficiency to the fetish of time-scales. 

The rule that the increments towards the end of a time scale when they 
vary, should be greater than tho.se at the commencement, has been adopted, 
except in cases where tlhe minimum pay is low, and where we consider that 
a certain stage in the scale should be reached as rapidly as po8sil)le. 

Other points for determination in a time scale are the maximum and 
minimum of the scale and the average pay admissible. The average pay is 
calculated from the average of the projmsed values of the po.st.s to bo included 
on the scale. The maximum and minimum of the scale can be obtained in 
the same manner, but it is not nece.ssary to adhere to the figures .so obtained. 
For it is obvious that the minimum pay is tlie pay at which tlie clerks should 
be recruited; the maximum then follows by calculation and adjustment. In 
cjxlculating the average pay of time or j)rogre.ssjve scales we h.vve followetl, 
after consultation wiui Government, the system adopted in the provinc^e of 
Bombay which is given in Appendix Vlll. The differences owing to tlie 
irregularities of increments in some of the scales will not, it is understood, 
be very material. The proposed time-scales have therefore been evolved on 
the following data, viz., the average of the jirojMxsed values of the posts, the 
minimum pay at which a clerk should lie and the period to ‘he 

covered by the time- scale. In practice we limnS^xainine the .scales with the 
different office establishment lists and to obtain statistics to see in particular 
how they would work out at different jieriods of service. Where diflVrent 
scales for different offices had been found, the cases were re-examined and 
standard scales for groups of offices evolved. 

*ln making the preliminary calculations, the probationary rate has in all 
cases been omitted from the calculation of the proposed average of a time- 
scale. 

Eaamfle . — The following example will illustrate matters ;~ 
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,The proposed average is thus in round figures Rs. 74. Now the average 
of the ‘scale, Rs. 44 — 3- -lit), which provides for twenty -tw’o years’ 
^rvice, is about Rs- 75. Therefore, if the probationary period is put on the 
time-scale, a scale of Rs. 40 — 40-^4 — 3—110 with an efficiency bar ‘at 
Rs. 74 would be evolved- The clerk would be regarded as on probation for 
the first two years on Rs. 40 and there would be altogether 26 appointments 
on the scale and not 24. The result is an increase of about 50 per cent., 
against which must be set off the savings in acting arrangements owing to 
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leave» in the above .case to the average extent of nearly six per centum. It is 
scarcely necessary to add that the loss of acting allowances js more than 
compensated by the regularity of the increments on a time-scale. In this con- 
nection it may be noted that there is a tendency to exaggerate the effect of 
such acting allowances on the salaries of the jjermanent establishment owing 
to the inclusion of the acting allowances drawn by outsiders and, indeed, by 
probationers, in the calculations. 

10. Upper and Lower Scales or Divisions. — All offices are not formally 
divided into upj)er and lower divisions. We are not, however, concerned 
wdth this question of organisation, though there seems to be some confusion 
as to its actual meaning, and, therefore, we have taken the divisions as they 
actually exist. At the same time the majority of the olhces of the heads of 
departments are so constituted that it has been foun«l po.ssible to provide a 
lower time-scale for the posts on Rs. 30 to Rs. 80 and incremental scales for 
the u[)i)er posts, whether or not there is any formal recognition of separate 
division.”. Where formal lower divisions had been made, these w'ere or had 
been the ordinary limits, except in such offices as the Secretariat and the 
Board of Revenue. The evolution of scales for the actual or j)otential upper 
divisions j»re.sented .some difficulty. The clerks theimselves had suggested 
a time-.scale for twenty years for the offices of heads of departments. 
Apart from the exi)ense of {prolonging scales, this {period can only be a{P{pli- 
cable to offices where there is effecdive {provision for the direct recruitment of 
young men lupt in (jovernment em{>loy to the up{)er division. In the 
ordinary case {ircpvisimi for a {Period of twenty years in that division would 
not lie justified after a {period of. say, fifteen years im the lower division. 
We, have therefore, considered it ordinarily desirable to {provide short .scales 
for ten or fifteen years in the case of actual or {potential iqpiper divisions, 
t({gether with selection grades or grades for s{>ecial jpo.sts. 

In other olfices time-niiiiwpmnd selection grades were framed according 
to the circumstances of each office. This w as not a matter ’.vhich {presented 
much real difficulty, except in res{Pect of the time to be s{)ent in each .scale, 
which w'as tested, whenever necessary, by establishment lists. In a number 
(pf cases we have deemed it advisable to maintain the {present .sy.stem. 

11. Gradation of scales. — It has often Ipcen stated that the minimum of 
an incremental scale should be ordinarily greater than the maximum of the 
scale below it, but this prin(u{ple is by n(p means carried into effect in {practice. 
An attem{)t, moreover, to carry it out wcpiild ordinarily result in forcing the 
hfgher grades further u{p than is necessary or in the evolution of awkward 
scales. Further, {particularly in the case of a lower time-scale {providing for 
a full {Period of service, it dfpes not follow^ that every clerk will re.ach the 
maximum of that scale before promotion to a higher scale. We have not 
therefore generally ado{)ted this {princi{ple, but have used it in cases where it 
can conveniently be adopted. At the same time provision has been made, 
so far us {possible, against the minimum of a higher scale, being low’er than the 
maximum of the lower scale. These remarks do not a{P{ply to cases in which 
there is effective {provision for direct recruitment to an u{p{Per scale or 
division. In such cases there is no i>rimd facie (pbjection to the minimum 
of the higher scale being lower than the maximum of the low^er scale, as that 
minimum is obviously the rate at which clerks should be directly recruited. 
We have in these cases ordinarily provided that clerks {promoted from the 
lower scale or division should enter the higher scale at some point higher 
than the minimum. In many cases, on the other hand, direct recruitment of 
outsiders to an upper division is so casual that w'e have not felt justified in 
making s|)ecial provision for it. But we consider that in such offices direct 
recruitment to the upper division should ordinarily be effected on a {proba- 
tionary rate of Rs. 25 below the minimum of that division for two years. 

12. Uniformity. — In accordance wuth the modern tendency and the 
wishes of the clerks, the pay of similar {posts in the same department, w'hether 
in different districts or not, has Ipeen made uniform as far as {possible. 
Moreover, so far as {practicable consistently with the standard percentages, 
the pay of similar offices in respect, at all events, of the lower grades has been 
a^imiiated. In the higher grades, however, as the work varies so much from 
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office to office, we had to proceed very cautiously in the matter of 
assimilation: in fact, in such cases the standard percentages "were applied 
without any attempt to assimilate the results with those in -other offices 
except wliei'e assimilation was obviously possible. The result of the applica- 
tion of the principles mentioned in this and the j)reeeding paragraphs is that 
the arithmetical basis of our initial calculations has often been obscured, 
but that basis has been adopted initially in every case. 

It is out of the question to expect a dead level of uniformity through- 
out the various offices; and any further action in this re.sj)ect we consider i.s 
entirely a departmental matter. 

A list of the principal scales is given in Appendix Xf. There are 
several variations, but the following are the four chief lower scale.s whidi 
have been adopted:— 

Rupees 45 — 45- 50—3- 110 — 5—120 (probationary rate of Rs. 45 and 
efficiency bar at Rs. 80), for the offices of a large nnmlier of heads 
of departments. 

Rupees 40 — -10 — 45- 5/2— 100 (probationary rate of Rs. 40 and effi- 
ciency bar at Rs. 70), for offices of superintending (dlicers like 
those of the Commissioners of Divisions and for certain Calcutta 
• offices. 

Rupees 35 — 35 — 40 — 2— 68 — 3/2 — 80 (probationary rate of Its. 35 and 
efficiency bar at Rs. 60), for offices of the next lower grade like 
offices of District officers. 

Rupees 35 — 35— 40 — 2/2—60 (probationary rate of Rs. 35 ainl effi- 
ciency bar at Rs. 50), for similar otlices where the work is simpler. 


In their application to jiarticular office.i^9!ia»soales are tlie result of the 
application of the standard percentages rather than tlve adoption of the jirin- 
ciple that the offices of heads of departments or of superintending onicers 
requii’e better clerks than the offices subordinate to them and there- 
fore should lie more highly paid. The offices of heads of dej)artiuents are 
at jiresent ordinarily, though not always, more highly paid than tbo.se of 
.superintending officers but there are some offices of heads of departments, 
which are only nominally and not in reality such. We have, however, by no 
means ignored the principle that offices of superintendence sliould be more 
highly paid when the existing state of the oflice justified it, and when it could 
be adopted with due regard to the standsird percentages. 

13. Stenographers. — With regard to stenographers and typists some 
general principles and tests require to be laid down. I'here are at }»ie.sent 
21 stenograjdiers in the Secretariat divided into three classes on Rs. 50 — 100, 
Rs. 100-^200 and Rs. 200 — 300, re.sj)ectively. They are borne on a combined 
cgidre and are eligible for 5 senior allowances of Rs. 150 each, and 5 junior 
allowances of Rs. 75 each, which are meant for tho.se amongst them wlio have 
attained a sufficiently high standard to be able to report debates in 
Council. In the High Court there are 5 stenographers of a superior type on 
Rs. 200- -250 and Rs. 300 — 350. In the offices of heads of departraents 
various rates are allowed, viz., 50 — 100, 80-^-120, 100—150. The divisional 
commissioners have stenographers on varying rates of pay, viz., Rs. 80 — 120, 
Rs. 125, Rs. 100 — 150, Rs. 125 — 175, and one on Rs. 250. These men are 
required to do confidential work also. Five district magistrates have whole- 
time confidential stenographers four on a rate of Rs. 125 - 5^—175 and one 
on Rs. 100 — 5—150; in many other districts the confidential and shorthand 
work is done by a clerk on the regular establishment in receipt of a shorthand 
allowance of Rs. 40. Eight District Judges have wholetime stenographers 
on Rs. 60, and one on Rs. 50.^ Two other Judges have sessions clerks and 
stenographers on Rs. 90 and Rs. 60, respectively. It is obvious that these 
men are not all of the same cla.ss and while the rates in some cases are too 
low, in others they are higher than the importance of the work or office 
justifies. As regards recruitment no standards are laid down in the 
Secretariat Instructions nor do any appear to be followed in other offices. 
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Shorthand and typewriting require special training and the aim should be 
to standardise the rates of pay as far as possible. The difficulty at present 
in achieving this is the lack of good institutions and consequently the supply 
of properly- trained men. Those who are required to do confidential work 
should in our opinion l)e given higher rates. We have received valuable 
advice on these matters from the Principal of the Government Commercial 
Institute and the General Manager of Remington Company, I.imited. Their 
letters are printed as Apj)endix IX. 

Both these authorities agree that the minimum qualification to be re(juir- 
ed of a stenographer is ability to transcrilx; correctly half an hour's dicta- 
tion from unfamiliar matter dictated at the rate of KK) words to the minute 
and to operate a tyjiewriter at the rate of 40 words to the minute without 
mistake. For a man of this class the miniimim initial pay should, in 
their opinion, Ix^ Rs. 120. The General Manager of Remingtons considers 
that a man so appointed should lx; on probation for a year and i*^ considered 
satisfactory at the end of the jieriod of probation should receive regular incre- 
ments of its. 5 up to Rs. 170 and thereafter of Rs. 10 u[» to J{s. 220. The 
scale thus becomes. 

Rupees 120 (probation) 185 (on confirmation) —5— 170 10 -220. 

The Principal of the Commercial Institute recommends a scale of Rs. 120 
— 10 — 140 (efficiency bar) — 150 — ^10- 200, the bar being passed by those who 
have attained a speed of 120 words to the minute at least. 

There is another cla.ss of stenograj)hers, whom the General Manager of 
Remingtons calls professional .shorthand wTiters, wdio can take down and 
fran.scribe matter correctly dictated at a speed of anything between 150 
and 230 words a minute.. They can make verbatim reports of committee’s 
reports, judgments, debates, etc., are a class by them.selves and command 
much higher salaries tiwiii^^e ordinary shorthand writers. For this 
cla.ss the Manager of Jlemingtons recommends an initial })ay of Rs. 250 and 
a scale of Rs. 250-10—300 — 20— 400 and even up to Rs. 500. The 
Principal of the Commercial Institute thinks that the (pialification should l>e 
a speed of at least 140 words a minute and a capacity to rise to 200 w’ords. 
More than this is hardly to lx; expected in India at the present time and he 
would have a scale of Us. 250- 10 - 350 for them. He would supplement this 
by allowances of Rs. 150 and 100 for those who are required to report council 
proceedings so as to provide a;n incentive for constant practice. 

* There is thus substantial agreement betw'een the.se authorities and we 
accept their recommendations generally. We think that all stenographers 
should lx; required to attain* a s[)eed of 100 words to the minute. Our 
proposals are that — 

(i) For the Secretariat there should only be 2 cla.sses of stenographers 
on the following rates of pay: — 

(B) Rs. 100—10—140 (efficiency bar)— 10— 240. the bar to 
be f)assed only by those who can take down and tran- 
scribe correctly at the rate of 120 words to the minute. 
(A) Rs. 250- 10 — 350 for those who can take down and 
transcribe at the rate at least of 140 w’ortls to the 
minute and are capable of attaining a speed of 200 
w'ords. 


We do not think it is neces.sary to offer an initial .salary of Rs. 120, as this 
ap])ears to exceed market rates, and .so far jis men in Government employ arc 
concerned, ignores the fact that their service is pensionable. We recommend 
that the existing B and C classes should he amalgamated but that the efficiency 
bar should l)e strictly applied, and the immediate increase of pay to stenogra- 
phers of the existing C class limited to Rs. 50. The present allow’ances of 
Rs. 150 and Rs. 75 for Council reporters should be continued. 

(ii) For the heads of departments, however, we think that a scale of 
Rs 80- -5— 175 with an efficiency bar at Rs. 125 to be passed by 
those who can take down and transcribe at lejist 110 words to 
the minute: will suffice. 
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(Hi) For the five superior posts in the Hijyh Court for which a superior 
type of stenographers is recpiired we proj'ose a scale of 
Rs. 200 ip 450, with a bar at Rs. 300. The qualification 
required should be capacity to transcribe correctly at 130 
words to the minute and only those who have attained a speed 
of 150 words, should lie allowed to pass the bar. 

(/(’) Kor the posts of confidential stenographers in the offices of the Divi- 
sional Commissioners and the five district officers who have 
wholetiine confidential stenographers on the special rates of 
Rs. 125 — 5 — 175 and Rs. 100 — 5 — 150 we propose a scale of 
Rs. 125 — 5 — 225 with an efficiency bar at Rs. 165 to be passed 
only by those who have attained a speed of 120 words to the minute 
This scale is higher than that prescribed for the heads of depart- 
ments liecause properly trained men would require some induce- 
ment to go to the mufassal from Calcutta where alone facilities 
for suitable training are obtainable and large numliers find em- 
jiloyment in commercial offices. Moreover, their wmrk is of a 
confidential nature which requires gtxid and reliable men. 

(r) The other chesses of men inentidned above are not apparently 
re(|uired to attain the high standard which we have laid down 
as a sine qua non for the scales proposed and we do not therefore 
feel justified in recommending any sjiecial .scales. The steno- 
graphers and Sessions clerks ami stenograjdier.s of District 
Judges should receive the ordinary percentage increases The 
clerks on the regular establishment who receive an allowance of 
Rs 40 for doing confidential stenographer. s' work should have 
their allowance raised to Rs. 

Stenographers should be regarded as on jirobation Tor the first year. 

.14. Typists. — There is general agreement that at present typists as a 
class are inefficient, because their eilucation generally and knowledge of 
English in particular are pcxir. The posts of typists have hitherto been re- 
garded as a suitable occupation only for those whose work in school has lacked 
promise and who would not be able to acquire the qualification required for a 
clerk. In illustration of this we might quote the fact that only 7 per cent, 
of the tvfii.sts in the Secretariat have jia.ssed the Matriculation examinatioh. 
The pay of. typists has therefore bexm pitched low and this has retwted on the 
supfily by preventing a lietter class of men whodiave brains or ambition from 
undergoing the necessary training. We would invite attention in this con- 
nection to^the remarks contained in Mr. Hull’s letter which has liecn printed 
as Appendix IX. 

We consider that it is of the utmost imjiortance to require better educa- 
tional (jualifications and to lay down that in Kiture all typists should be matri- 
culates. For such men who have learnt to transcrilie accurately from legible 
handwriting at the net rate of 30 words to the minute, we would lay clown 
a scaleof Rs. .45 — ^ 100 with an efficiency bar at Rs. 70. We are informed, 

however, that students of the Commercial Institute who have all paased 
the Matriculation examination can command an initial salary of Rs. 00 
or more in a commercial firm after taking the full two years’ day course. 
We would recommend that a typist who has matriculated and had train- 
ing for two years in an institute providing for a course not lower than that 
pre.scribed for the Government Commercial Institute day course examination 
should enter the scale at Rs. 55. The efficiency bar should apply to all who 
cannot transcribe accurately at a net speed of 40 words per minute. The 
method of testing has been indicated in Mr. Hull’s letter referred to before. 
We do not think it necessary to make any distinction between typists in the 
Secretariat and in other offices but as a matter of convenience we have placed 
all typists on Rs. 50 and k'low on the first part of the scale, viz., Rs. 45 — ^ 
— 70 and applied the full scale in the case of all typists drawing 
more than Rs. 50. We consider that typists who have, by attending evening 
classes and otherwi.se, fitted themselves for posts of stenographers should be 
allowed to compete for such posts. 
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Tyinsts should be regarded as on probation for the tirst year. 

15. Method of initial entry into new scales.— It ha.s already been 
remarked that the position of the present incumbents in the new scheme is a 
separate problem. Our proposals regarding revision of ])ay w'onid be incom- 
plete without recommendations relating to the method in wdiich officers of all 
classes, including menials, should be brought on to the new scales of pay. It 
is sufficiently obvious that the ordinary rules of articles 157 ami 158, Civil 
Service Regulations, are not ap[)licabie and that the matter requires special 
treatment. 

We, therefore, make the following proposals, which have been framed on 
the lines of those adopted elsewhere — 

(1) Officers who are brought on to a time-scale will be i)ermitted to 

count all past servi(!e in the corresponding posts from the date 
of confirmation as if it were service on the new time-scale from 
the stage of confirmation on the scale, and to draw pay at the 
point which they would have reached upon this hypothesis. 

(2) A similar rule will Ije followed in the oa.st^ of progressive scales. 

(3) An officer who originally entered on any of the appointments now 

put on a time or j)rogre.s.sive scale at a pay higher than the 
lowest of those a})pointments will draw an initial pay^jiot less 
than that of the officer next below him in the present grade who 
entered on the lowest pay. 

(4) An officer whose promotion has l)ecn accelerated for good work will 

draw on the time or progressive scale the same initial pay 
which the offijjy^jdiitt Irelow him draws. 

(5) An officer who has been degraded or punish by having his 

promotion retarded will draw the same i)ay as the officer next 
alK)ve him. 

(6) Officers whose initial pay, fixed accxrrdiug to the alxrvc i)rinciples, 

is less than the sum of the pay (not salary) which they are 
drawing at present and the ad-interim or the war allowance 
which they would, uiuler the present general or special orders 
regarding such allowances, have drawm if such orders had been 
based on pay and not salary, will be allowed to start in the new 
scale at a point •tjual to that sum or if there is no such jroint, at 
the next higher point in the scale. If the residtant figure is 
greater than the maximum of the grade or scale on which the 
officer is to be placed, a personal allowance should be given 
equal to the differeiu^e between that figure and the maximum of 
the grade or scale, to be merged in the ordinary course of promo- 
tion. 

In certain cases in which there has been a recent revision of pay, Gov- 
ernment have allowed officers to draw the ad-interim^ allowance 
on their previous salary. In such cases the pay contenqilated by 
the rule should lie tlie pay previous to revision. 

(7) In calculating the date on which future increments should accrue, 

the date of entering the new scales will not be taken into consider- 
ation. 

. These rules should be read subject to the operation of the efficiency bars 
mentioned in the detailed^ statements and of the general efficiency bar at the 
18th year of service after confirmation, and also to the powers of officers 
to withhold increments. Tliere arc ob^ iously men in the offices who cannot 
be worth the new pay we propose. Ihese rul^ should ensure the least disturb- 
ance of the present relative seniority of officers in, at all events, the same 
office. In view of the fact that an officer’s present pay is practically his pay 
fins the ad-interim allowance based thereon, we regard rule ((1) as almost 
a restatement of article 157* (6) of the Civil Service Regulations, and would 
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deprecate any suggestion that in such cases any portion of the allowances 
should he regarded as a personal allowance to be merged as increments 
accrue, except in the case mentioned. 

For the purpose of future increments on a tirae-scale, it is necessary to 
decide whether the date of entering tlie new progressive or time-scale should 
or should not be taken into consideration. For instance, if an officer completes 
20, years’ service on Igt l^ecember 1920 and enters the new scale on the 1st 
April 1921, it is necessary to decide whether the next increment should fall 
due on 1st Deciember 1921 or 1st April 1922. We consider it should fall due 
on the 1st December 1921. 

i There are special cases which will recjuire special treatment; these, so far 
s we have been able to ascertain them, have been dealt with in connection 
ith individual offices. 

IG. Conditions of service. — Questions relating to conditions of service 
other than those we have already dealt with, occur in some of the representa- 
tions received by us and were raised by several witnesses whom we examined. 
Of these, the most important was the demand for greater opportunities by the 
opening up of avenues of approach from the lower to the higher services. The 
upper division of tlie Secretariat, for exain[)le, wanted a definite recognition 
of their claim to po.st8 of Assistant Secretaries ; so also did the lower (livi.sion of 
their claims to be promoted to the upper division so long as suitable candidates 
from their ranks were forthcoming. On behalf of the licads of dcpariments it 
was urged that posts of Personal Assistants wliere such exist, should us far as 
possible, be filled from the oflice, while inufassal clerks macle a grievance of 
the fact that recruitment from their ranks to the ProviiK ial, Judicial and 
Executive services is no longer allowed. We have declined to enter into the 
merits of .such claims or to make any recommendations about them as they 
involve issues relating to other services whirtl^naf* clearly beyond the .scope of 
our enquiry. We may remark, however, that for the larger majority of 
clerks the most important issue is that of pay. In fact, one of them stated 
that the only condition of service was })ay. By introducing time scales we 
have effectively dealt with the most widespread grievam'cs, vi/., block.s in 
promotion, and we believe that if our recommendations are accepted, all the 
improvements in the condition of service that they can legitimately ex})ect 
will have l>een achieved. 

There are one or two other points which we think we ought to mention, 
though we do not propose to make anv definite recommendations regarding 
them. One of these is the question of free medical attendance and supply of 
medicines to clerks in Calcutta. Evidence ha« l)een placed before us of such 
concessions in Bihar and in the now defunct province of Eastern Bengal and 
Assam to those working in the headquarters of the |)rovince. The question 
as regards Calcutta was thoroughly discussed between the Covernment of 
Bengal and the Government of India in 1884 and again in 1891, on both of 
which occasions the Government of India demurred on the grounds, first, that 
there was no reasonable . expectation of receiving such attendance at any 
time in Calcutta, and secondly, that even if allowed, the greater majority of 
them, who generally had contracts with one of the numerous private practi- 
tioners for attendance on their families, would not be benefited to any extent 
commensurate with the increase of medical e.stablishments and expenditure 
which would be necessitated by the change. It has been urged that whatever 
force there might have been in these arguments, they are inapplicable at the 
prasent time, when the pecuniary condition of the ministerial officers does not 
allow them to call in a doctor for tliera.selve8 or their family, until the illness 
has taken a serious turn. We recognise that there may be some truth in this 
argument, but we are sceptical of the practicability of evolving any scheme 
which is likely to provide a satisfactory solution of the problem of dealing 
with such a vast body of men living at long distanbes from the scene of th^r 
work. It is this fact which places Calcutta on a distinctly different footing 
from other headquarters stations where the clerical population is congregated 
together in a more or less limited area. We think that in Calcutta uie ques- 
tion is essentially one for the solution of the clerks themselves, perhaps on co- 
operative lines, and that the revised rates of pay we have proposed ouglit 



to enable them to do this. As regards the provision of leave reserves, to 
ivhich our attention has been drawn, it is difficult to make any general 
recommendations, as they affect different offices differently. 

17. Summary. — Our detailed proposals in regard to each office will be 
found in stibsequent pages. Here we need only summarise our general 
recommendations — 

(1) Our main concern has Iieen the revision of pay. We have, after 

careful comsideration of statistics of the increase of prices, and 
of the cost of living in jails and hostels, proposed an increase of 
60 per cent, to the existing pay of the lowest j)ost8 and graduated 
the increase in the case of fmsts on higher pay on the well-recog- 
nised principle that those who have a margin of comfort should 
receive a smaller proportionate increase than tho.se on the mar- 
gin of subsistence. To secure uniformity of treatment we have 
applied our percentages of increase throughout and then made 
.‘uljustments to .suit the circumstances of each office. For spe- 
cial reasons we have in certain cases deviated from these 
[trinciples. 

(2) In addition to this, substantial l)enefit.s have been j)roposed by the 

stibstitution of time-scales for the existing system of fixed grades 
and the counting of {)rcvious service on such scales. We have 
indicated the difficulties we have had to encounter in evolving 
these scales and the manner in which they have l)een evolved. 
Certain principles to be followed in applying them have also 
l^een laid down. 

(3) We have avoided making any recommendations about recruitment 

and organisa^m^jlrfiich arc outside the terms of our reference, 
but the conditions of .service have Ix^en generally improved by 
the remof'al of grievances due to blocks in promotion, by the in- 
crease of jiay and the proposal that in every office there .should 
be a probationary period for two years on a rate of pay slightly 
low er than the minimum pay of the office, on the expiry of which 
a (derk should, subject to his having given a good account of 
himself, be confirmed. 
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CHAPTER II. 

DETAILED RECOMMENDATIONS. 


MINISTERIAL ESTABLISHMENTS. 

The Bengal Secretariat. 


18. The pay of tho whole office oKtalilishinent of the Secretariat, was 
revised in the year It) 10 ; tliat of the lower division was changed in the year 
1919 and a time-scale intrixluced. Oiir propo.sals for the present revision of 
pay are based on tlie rat^s in existence l)efore 1919, as the main oltject of the 
revision of that year was the improvement of the pay of the lower division 
for the benefit of the existing inctimbonts who had memorialised Government 
on account of the increase in prices. This is more convenient tlian to give a 
smaller increase on the nwised pay of 1919, though in the end it amounts to 
much tlie same thing. The following table compares tho present rates, those 
given before 1919, and our proposed rates : — 


PreBctit. 


PropofieiJ. 


liOWRu Division 
(Ik? fore 11119). 
(afrei 1919). 
Ul'PKR Dlt lBlON. 


of iu 40, 50, GO, 70, 80 
and 100. 

VrohniUninry rate R«. 3.5. 

Uh. 50—3—125. 

ProtiAtionary rate Rh. 40, 

Uradea <»f U«. 125, 150, 2(X), 250, 
300 and 400. 

Probationary rate Rs. 76. 


Duty allowranoe. 

Present. 

Ra. 


Ra (^0— GO— G5 --4—145—1 45— 
1 50.(a) 

Special ^^rade R^ 175 — 200.(5) 

Rrt. 125—125-150—10—170— 
10— 250— 15-4(K).(r) 

Selection grades. 

Rb. 325-25—400. 

„ 425—25—500. 


Proposed. 


11 on 100 
2 „ 70 
4 „ 65 

6 ,, 50 j 


Rs. 

23 on 100. 


(ti) Ffllcimiry b»r Hi Hi. 10*. rrobatlonnry rnt« Hi. SO. 

(6) For of iporUI merit who h«v« piiieHl At lewt three ycEr« on th'* in«*liiinm of the tlme-tcile. MEximam number of appolDt* 

nraau 10 wr cent, of lower division ici cEoh d''partm(*nt« 

(c) Kfllcieiicy bsr At tie. 3d0. PrubAiloiiEry rE^e Rl 13>. Point of entrED^e f >r AHiUtAO-o pronioted from lower dlTiiion Up. 170. 


The minimum pay of tli^ lower division has been raised from tlie rate of 
Us. 40 in existence before 1919 to Us. 65, in accordance with the standard 
]»ercentages, and tho probationary rate has been |>ut at the high rate of Us. 60, 
in order to make the cadre as attractive as possible. A probationary period 
of two years has been adopted, as this is tho normal period of probation in 
Uengal and there appears to be no particular reason why an exception should 
be made in the case of tho Secretariat. In Bihar and Orissa, Us. 55 has been 
adopted as tho permanent minimum pa3\ The maximum pay has boon raised 
from Us. 125 to 150. Tho result is that tho average of the nucleus of tho 
scale Us. 65 — 160 is higher than that which tho average of the proposed new 
values would warrant, Imt is less than the average if the original grading 
proposed in Mr. McAlpin’s report of 1909 had been maintained. As under 
present arrangements officers of special merit wdio have served three years at 
least in tho maximum of tho time-scale are eligible for personal allowances of 
Rs. 25, we propose a selection grade of Us. 175—200 for such officers limited 
in numbers to 10 per cent, of the numbers in each department. In this the 
precedent of a similar grade in the Imperial Secretariat has been followed. 

’ 19. Considerable difficulty has been experienced in framing a suitable 
time-scale for tho upper division. Provision has to be made for recruitment 
both direct and from the lower division. Theoretically the proportion of direct 
to office recruitment should bo 2:1, but the offices are at present largely 
manned by officers promoted from tho lower division. A scale whicli provides 
for direct recruitment only will not deal adequately either with tho present 
members of the establishment or with future recruits from tho lower division. 
Even the scale proposed by the assistants themselves suffers from this defect. 
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We therefore propose the expedient of two selection (trades, one of Rs. 325 — 
25 — 400 alongside the main time-scale and another of Rs. 425 — 26 — 500 
beyond it. The grade of Rs. 425 — 25 — 500 corresponds to the present grade 
of Rs. 400, which is in effect a selection grade. The grade of Rs. 326 — 25 — 
400 should be limited to about 15 per cent, of the number in the upper 
division ; the present numbers in the Rs. 300 grade except in the office of the 
Revenue Secretary, roughly correspond to this percentage. We also propose 
that assistants promoted from the lower division should enter the uijper 
division time-scale of Rs. 125 — 125 — 150 — 10 — 250 — 15 — 400 al Rs. 170, and 
furtlier that all assistants already promoted from the lower division and at 
present in the upper division should count their service from this point for 
the purpose of initial entrance to the scale. This will give the assistants in 
these office.s a greater advantage than in other offices in this respect, but the 
complexities- of the problem have made it difficult to avoid this. Moreover, 
a departure has been made from the standard percentages in framing the 
scales for the upper division owing to the necessity of raising the minimum 
permanent pay for outside recruitment from Rs. 125 to Rs. 150 and of 
providing, having regard to the present state of promotion, that the present 
assistants should, after 1 1 years’ service in the upper division, reach some- 
where near Rs. 300. It is possibly desirable to examine the above proposals 
in the light of the arguments of the offices for an increase of pay. These 
arguments are mainly based on — 

(1) a calculation of a minimum wage in comparison with a similar 

calculation to be found in a confidential report on the revision of 

the pay of 1910 ; 

(2) a comparison with the scales adopted or recommended for the Provin- 

cial and Subordinate Executive Services ; and 

(3) a comparison with the revised pay of establishment of the 

Imperial Secretariat. , 


We have examined the estimates of a minimum wage made by assistants 
and are satisfied that they are excessive. Moreover, they do not make a com- 
parison with the minimum living wage of a permanent Secretariat clerk, which 
was found in the report mentioned above to bo just below Rs. 40, but with the 
comfortable living wage. We have raised the figure of Rs. 40 to Rs. 65 in 
accordance with the standard percentages, a rate which wo consider is ample 
for a young man of the type required. The comparison with the Provincial < 
and Subordinate Executive Services is now of little avail, as it is proposed 
to reorganise the last service on grounds largely independent of modern 
economic conditions. As regards the comparison with the pay given to the 
office establishment of the Imperial Secretariat, it may be at once stated that 
it was previously paid on a more generous scale than in Bengal and that we 
recognise that this should be so. At the same time it is not irrelevant to 
point out that the proposed percentages of increase of the maximum and 
minimum of the upper and lower divisions in the Bengal Secretariat follow 
closely those adopted by the Government of India, as the following table 
shows : — 




1 IMPEBIAL RBOaRTAHTAT. 

1 

BlNOAIi BEGRBTAUIAT. 



! Provlonii. 

ProNont. 

P«r o«ut. of ! 
liKrrent*. 1 

Preriom. 

rropewl. 

P«r oont. of 
1 nor ease. 



Rh. 

1 

IlH. 


Ifs. 

R». 


Maximum of Upper Division 

••• 

400 

500 

25 

400 

500 

25 

Minimum of Upper Division 


140 

200 

428 

i25 1 

150 

170 (a) 

20 

36 

• 

Maximum of Lower Division 


200 

300 

60 

100 

150 

60 

Minimum of Lower Division 


i 

60 

100 ; 

66*6 

40 

65 

62-6 


(a) For AMifUtito protnoiod from the lowor dltUiono 
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Tlie Buperintendouts, whose pay has heea increased by lla. 100 from 
Rb. 500, 600 and 700 to Rs. 600 — 10 — 800 by the Government of India, cor- . 
respond to lieud assistants in Bengal, who will similarly be able to reach 
Rb. 600 instead of the present maximum of Rs. 500. 

20. Duty AIIOW&HCAS. — Originally there were eliyron duty allowances for 
^ven head assistants of a uniform value of Rs. 100. This number has been 
mereased by the division of some into a larger number of allowances of 
smaller value and the adoption of others. 

Tlio dilference in value may perhaps be justihed l)y some difference in 
work, but it gives rise to administrative difficulties when acting vacancies 
occur. In our opinion, however, the extension of these allownces shows that 
they have merely become ati easy means of increasing salary ; they have also 
probably led to the division of the offices into too many water-tight compart- 
ments. Wo tlierefore recommend that there should be no further extension 
of such allowances, but that the present allownces on Rs, 50 and above should 
be convorteil into allowances on a uniform scale of Rs. 100, We have retained 
th'em in view of the expressed desire of the assistants for their retention. 
The other duty allowances on Rs. 20 and Rs. 10 in the Public Wox'ks Depart- 
ment have been maintained as they are. 

21. GenOFflI. — The small recruitment to the lower division of the Secre- 
tariat by means (jf the (Horkship examination has been brought to our notice ; 
and it has lieen suggested that one of the main reasons is that the pay and 
prospetits of the special service are not mentioned in the advertisement of 
the Clerkship examination. We therefore reeoininend that in future such 
particulars should be entered in the advertisement. 

0 Chlaf Saoi*«tary'a Offloa. 

a 

■■■■ iiiiia i-ia ■ .a m i iiaai «■ i 

PUK.SKNT SUALK, I 1*IH)|'CWKI> SCALK. 





lX««igiia(lun. 

Pay. 

No. 

Av rage. 

Total. 

Pay. 

No. 

Average. 

Tottvl. 

1 j 


S 

4 

5 

6 

7 

8 

3 

IJiM'Krt ID VISION. 

Ua. 


Ua. 


Hi. 


Hs. A. P. 

Ha. A. 1*. 

Asaistuiita 

400 

3 

... 

1.200 

425- 25- 500 

3 

4SU 12 0 

1.466 4 0 

111). ... ... ... ... 

lOU 

4 

... 

1,200 

335—85—400 

4 

3.•^K 12 0 

1,555 0 0 

Dfl 

25U 

4 


1,000 



! 


Uk)* a«» •«* •#« ••• 

200 

6 

... 

1.200 

1 135— 125*-150 

Itt 1 

253 5 4 

4,813 5 4 






y —10 250— 




LJO, aaa aag 

150 

• 5 


750 

1 16-400. 




Do. 

125 

4 

... 

500 

J 




1 Dial 


26 


5,850 


26 


7.834 3 4 

LowKii Division. 





r 'a) 176-200 

1 

4 

138 12 0 

735 0 0 

Asstatttiits 

40—50-3- 

3tf 

74 

2.8S6 

1 

< 





125 




1 60—60—651—4 

35 

33 0 0 

3.465 0 0 






1 -146-146— 






1 



150. 




Total 


33 


8.886 


39 


4,260 0 0 

Ty plat* 

40—2—80 

18 

60 

780 

45 - 4—100 (b) 

13 

70 10 H 

3IH 10 8 

Hoad Aadatuut'a doty itllowaueoa 

100 

4 

... 

400 

100 

4 

... 

400 0 0 

• uiiANu Total 


78 

aiMiatatit* 

3.316 

1 

78 AHslataota 

13,413 4 U 



and 4 duty 



and 4 iliity 


a 


aUowaiit*ea. 



allowaiK'e.i. 



bur at U 4 , 350. Probatioiiury rato 1U« 185. Point of outiauoe for umiiCaiitii promoted from Lower DiviHion IjU. 170. 
t Kfllcietioy bar at U)i. IU5. Probation try rata U<t. 00. 

(а) Por uinoerti of eiHsclitl itnrit who buvo paoted at leatic tiiroe yoate on tho maxitiiiKn of the Ufiie e.'alt;. Maximum iiumfter of 
appoiiitmeiita 10 (ler of Lower Dlviiiluu in each departiueiit, 

(б) EMeieuoy bar at Ka. 70. 

Ra. A. p. 

Kxtra pet' munaeiii B,497 4 0 

« M ft >• uutiuin 4 (.067 u 0 


Flnanoiai Saapatapy'a ofRoe. 



PUKSKST SCAbK. 



PllopoHKI) Si AbU. 

L>^<)iit{inttion. 

Pay. 

"-I 

Average, 

'J'o»al. 

Pay. 

NO. 

Averaffe. 

Tot.il, 


1 

2 


4 


6 

7 


0 


IUM'KII IM vision. 

Ra. 


Us. 

U.. 

lU. 


ll». A. r. 

Ita. A. 

1*. 

Annistiutn 

41H) 

2 


Hv»U 

42: -26- -600 

2 

4SH 12 0 

077 8 

u 

Do 

300 

3 


V)00 

326 26—400 

3 

3«H 12 0 

l.lClt 4 

0 

Do 

260 

3 


760 

^ (<«> 










125—126 

\ 




1)0 

200 

6 


1 .OU) 

1 

)- —160-10- 

1 Iti 

2.63 6 4 

4,063 6 

4 

Do 

160 

3 


460 

1 26U-1&--IOU 

1 

/ 




Do 

126 

5 

... 

C-J6 

1 





Toral 


21 


4.625 


21 


6.107 1 

4 

1 



i 

1 


IM 








i 


f 176-200 

4 

m 12 0 

705 0 

0 

1.0« KH Div JslON. 





1 Ir) 


i 





1 



11 fiU -tJU -CO - ' 

\ 

1 



A-ji4i4tanU 

40—60—3 

43 ] 

74 

8.1h2 

< i 

II 





— 126 

1 

i 

1 

1 


4 ur. - 

i 

1 > 

1 

Oil 0 0 

3,N<1| 0 

(1 



1 



t 1 15 . 15U 

1 

i 



Tktlul 


_43‘ 


3.IH2 

1 

43 


4.ti66 U 

0 




1 

... — 

111) 



- 

- 

Typist- 

40 - 2 ■ SO 1 

1 1 

no 

I 

4HI 

4.6 ; 1 00 

H 

I 70 lo H 

6U6 

4 

lIuMtl AjrtlVant'a ilufy iilK»>vuu< u. 

.00 i 

t ^ 

1 

1 3(Hi 

1 






70 ' 



1 70 

/ ll u 


... 

60J U 

0 


60 ! 

1 1 i 

j 

1 60 

1 






a 









Total 


6 


i . .. . 




Mai 0 

0 

OltA M» 'I'i'l'AI. 


72 

as'»Ht lints 

1 s.t;u7 

I 

1 ■ 

iis.si.st ,int s 

11, Vis <S 

8 



aii«l 6 

<1(11 j Hl!oa 


IhikI 6 

ilio.v i(li<ia 




1 

t 

ano'-s. 

i 

i 

f 


HneHn. 




(a) b.u at lU. 260. rrol>atu)iiar.\ latj Itn. 120, I’oint <>1 iMitraiHT fu-' nhsi'tanl- fiuin l.o'vi’i IMvhiou !<>». i70. 

(A) For offlivis of moril i\ho h iv«- p (.■to-**! «t Itiusit Lhrtv yeaiH on tb«* n» uiiiiuia of Hi ■ tlnn vmO**. Al itYlntntn uiiin»M*i of Mppoint- 

10 p<‘r < orit of liOi\fi l^ivi-iion ineai fi <i«‘|>tirtineitt. 

(c> liincl“U‘‘y bur nt lU. I»»6. Frob itionury r.tU* lis. t»0. 

(«1) fcffloieiM ) f>ar Hi lln. 70, 

lU. A. I*. 

FUti u I’linf p**r inoii.'tt'in ... 3.311 r> h 

,, ,, uufiuiii ... 3'.t,7J7 U 0 


Looal Self-Government and Education Secretary's Office. 


t’ork'ii I)ni'i((N. 

i:i. 


Rh. 


Rh. 


Its. A. I>. 

Us, A. 1*. 

Assistants 

41)0 

1 

... 

400 

425 -26— 60U 

1 

4HS 12 0 

4HH 12 0 

Do : 

300 

* 

... 

600 

3 :6-26 -400 

“ 

3MM 12 0 

777 .s 0 

Do 

260 

2 


600 

\ 




Do. 

200 

4 

... 

Hl»0 

1 ;o> 









} 126-126- 

13 

263 6 4 

7.203 6 4 

Do 

160 

4 


COO 

160-10- 









1 2.60—16- 




Do 

126 

3 

... 

376 

J 400 




Total ... 


16 


3,276 


1C 


4.669 0 4 

LowF.ii Division. 
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1 17.6-20IK6) 

1 3 

lOH 12 0 

69(i 4 0 

AnaistauU 

' 40- 60- 

i 33 

74 1 

2,442 

•< KU— «0( r 1— 

1 1 




3 -126 

; 1 

1 


1 06- 4— 146- 


90 U 0 

2.970 0 0 



L_ 

i 

i 

1. 146—160 

1 



Total ... 


’ 33 

1 

2,442 


1 33 


3,160 4 n 

Typiats 

40— 2— HO 

1 7 

; 60 

420 

46->-100((/) 


70 10 H 

494 10 H 

Heail Aaslataiit'a duty ullnwanctm 

100 


... 

200 

1 

1 






i 


V 100 

i !> 

... 

600 0 0 

Ditto 

60 

3 


IM) 

J 

i 



lotal 


si 

I 

360 




600 0 0 

GHAVI) lOTAf, 


HI 

1 iiiMiiOHiita 

e,487 


US 

UHNistutltH 

9,120 H 0 



ainl 3 

<lmy 


j 

and i 

•Inly 





Hl.uwatice*. 




a'l(>waiir<‘M. 



(aj Kfficionny bur at Ita. 260. Froliatlonary rnt4) Km. 126. Point of vntrnuco fur aHMlnluntH prOfnut«*<l from Lower DiviMlon IIh. 170. 

(b) For oflloerH of ttiKHrial merit who (iayp pu»te<l at lea.it tlm'C yearn on the iimxiuiiiin of the tiiue-KciiW. MHx|muiii nnmlNtr of uppulnt* 
tiientH 10 prr oeiit. of U)wer iMviaion lu esu'.h tlfpartiiKtnt. 

I c) Kflloitmny bar at Ka, 106. Proliationary rate Rm. CO. 

{ft) Kfticioney bar at Rn. 70. 

Rh. a . 

RxtrH eoNt per tneim'in ... 2,t>3,'t H 

». ,, ,t aiiintm ... 3l,UU2 0 
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tMr«lUt.lfiO. Pfob«tto|i*ryf*l*R<. W. Puliit of for »i4*UiiU pwBwtiKWroro DivWou ^ 

(«) Voc oAoem of «|»«oUt amrli who h«v« pmm\ U iHWt tlinit ou tUo auxloiniii ot th« UOM^tfOdo liaxlmuu uamHwi of oppoliit 
MMMiti 10 im o«iit. of liWiiloo in maU A«|iortiiioQ«. 

U) XMoooy bor ot H«. 101. Probotionory roto Hm. 60. 

C<f)Xftoltnoyborottty.70. 

Bn. A. r. 

Kxtri coot por la ww om ... t«S4S IB 4 

ounoiu ... t4»«04 0 0 


OapartniMt vf AgHttiiltur* mhI InOustry. 



Bttro oMt ptr moiiitni l*0Bf 4 

„ „ M ottuom «. ... IBrBBI* 0 

• - 4 













IHilMlo Ospat'tfiMMit. 


I'HBSENT scale. 

, 

PKOOOSSD iCALB. 

DwlgnAtion* 

Pay. 

No. 

Average. 

Total. 

Pay, 

No. 

Avarags. 

tbiaL 

1 

t 

3 

4 

6 

• 

7 

* 

9 

Dppbr Division. 

lU. 


^Ita. 

lU. 



iU. A. F. 

bb A, r. 

AaBmUdU 

dOlt 

2 

... 

800 

421-26-600 

t 

41^ 12 0 

9tT • 0 

Do. ‘ 

'm 


... 

900 

826-26--400 

• 

288 19 0 

1.JS8 4 0 

Do 

260 

3 

... 

760 

] fa) 




l>o ... 

SOU 

6 

... 

1,200 

1 126—126- 

14 

269 9 4 

1,644 to S 






y 160—10—260 




Do. 

160 

a 

... 

410 

j —16—400 




Du 

126 

* 

... 

t&O 

1 

J 




Total 


.. 


4,860 


19 


6,490 4 S 

LowRH Division. 














(6) 

j iri-foo 

4' 

199 12 0 

799 9 0 

AtahiUiitit 

40'~-6(V— 8— 

40 

74 

2.960 

1 





126 




y f*) 









1 60-dO-«8— 4 

86 

99 0 0 

1,644 0 0 






1 -14.5-146— 




1 





i 160 




Total 


N 

j 

S.960 


40 


4,869 0 0 
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Typists 

40-2— KO 

1 • 

60 

• 640 

46— 5— lOOfef) 

9 

70—10—8 

486 f 0 

Head AsshitAikt** duty allowauce 

70 

1 i 

... 










n 

1 100 

6 


600 0 0 

Ditto 

6S 

I V 

... 

260 

/ 




Oth«r duty allowance 

20 f 1 

1 

... 

20 

20 

1 

... 

90 0 0 

4 

Ditto ... 

10 

% 

1 

20 

10 

2 

i 


to 9 0 

Total ... ' 

j 

• 

H 

i 

! 

870 

j 

8 < 


640 6 0 

Grand Totai. 


68 

1 

HMistaiits 

8.220 


• 1 

68 1 

MalsUnto 

11,226 6 2 



and H duty allow* 



and 8 duty allow* 




auoov. 




• 


A. P. 

Kxlrn cofA por matiMm ... «.> ^OOft 6 M 

f« .. •• «niium 0 0 


(«) EflldatK^y b«r At El*. 9M. Ptottationnry lAta R*. lit. Point of atitrAiioe for AMlatAfita promotiNl from howor Diflaion Ba. 170* 
it\ Fur oHloArA of MpeciAl meric who tiAve naeaed at hiaiit thrt!« yearaoii the ruaifmuai of the tlmo aoAhi. MHxImum nombar of appolitt- 
moitto 10 {>er oont. of Lower Tllviiilon in each d«(>Artiiiont. 

(e) Kffloienoy bar At Its. 100. Probationary raU: Bo. 60. 

(if) Bnelency bar at Hh. 70. 


H . 

Legislative Department and Book DepoL 

22. The staff of the Legislative Department was re-organised in November 
last year and opportunity was taken to put the assistants then on the progressive 
scales of Rs. 40 — 2 — 50 up to 100 — 5 — 125 on the Secretariat lower division 
scale of Rs. 50 — 3 — 126. The upper division was more radically reoi^janised 
and the only post now left, in that division,, is the post of Superintendent, 
general section. The pay of this post was raised from Rs. 160 — 10 — 200 to 
Rs. 200 — 10 — 300 and we do not feel justified in recoipmending any farther 
increase. For the lower division wo suggest the adoption of the proposed 
Secretariat lower division scale Rs. 60 — 60 — 66 — 4 — 146 — 145 — 150 with a 
selection grade of 10 ptjr cent, of the cadre on Rs. 175 — 200 for cheers of 
special merit, who have rendered at least three years’ service on the maximum 
of that time*scale. 

The pay of the Book Dep6t was revised in the year 1918. We lmv6 
applied the standard percentages to the pay in force before the revisiem, 
making such adjustments as are necessary. The pay of the officer-in-oharge 
has been also adjusted so as to merge, so far as possible, the ad interim 
allowance. 
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LailBlativ* Oepartmant, 


rniSKNT 9CALB. 

VuofOBttv Scale. 

IMfOBtfon* 

Pay. 

Mo. 

1 Average. 

Total. 

Fay. 

No. 

Average. 

Total. 

1 


6 

1 4 

6 

6 

1 7 

8 
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• * 




u^rmt PivifiiaM. 

Ua. 


lu. A. r. 

Uk. a, p. 

lU. 
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teptrinltMatfii 

§ 

0 

1 

1 

1 

266 10 8 

2*6 10 8 
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1 
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1 
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1 



f 

176—200 

1 
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198 12 0 

AwiiitaiiU M. H* .«• 

«0-»0-i- 1 

9 

a. 

o 

© 

666 0 0^ 

(al 

( fiO-'BO ) 





126 1 



! 

4 6:>-4 14.6 } 

H 

99 0 0 

o 

o 

s 


i 

) 



1 

[ -Jli—IW) ) 




Total 

i 

1 

9 


660 0 0 


j 

9 


990 12 0 

Typtata 

! 

40-J-80 ) 

1 

6 

60 0 0 

800 0 0 

46-:~l00<h) 

1 

6 ' 

70 10 8 

858 6 4 

ToUl ... 

: u 

i 


1.232 10 fi 

1 j 

j i 

: i 

1 

15 


1,610 12 0 


(а) Kfflplini(?y li%r lit R«. 106. rrobiitloiiiiry iaU« U*. 60. 

(б) KSlcioucy bnr at loi. 70. 

}U A. l>. 

Bxtrii coit per motiitem 87H \ i 

.« »i ,, atimitn ... ... 4,6i^7 0 0 


Tetariat Book Depot. 


Ofliefr<lii-oharg« 

lla, 

150— : 0-250 

1 

II*. A. P. 

216 10 8 

U*. A. P. 

210 10 8 

T 

1 

J 

lU, A. 1>. 

256 4 0 

H«. A. P. 

256 4 0 

Aariataat and Store-kee|)er 

75-5-12;, 

1 

108 6 4 

106 5 4 

ItJO- 5— 150 

1 

133 5 4 

188 ft 4 

AavlaUnt Stort-keeper 

Aaalatoiit 

60-2—70 

5 

6 

66 10 8 

56 10 H 

66 10 8) 

1 

283 ft 4 >► 

fa) ) 

40-40— y 

12 

66 0 0 

792 0 0 

Do. ... ... 

» 

TypUt 

40— ^—60 

1 

40— 2— 80 ! 

I 

.•» 

1 

46 10 8 

60 f » 

1 

3S0 0 uj 

0t> 0 0 

45-2-100 ) 

Kb) 

45-2- 100 

1 

70 10 H 

70 10 8 

ToUl ... 

1 

1 15 

1 

j 

1 

j 1.015 0 0 


15 


1.252 4 0 


(«) RfRcItiitry Imr at Ha. 70. F robatiormry rato It*. 40. 
(6) Klfld- ncy Imr »t U*. 70. 

lU A. 

Kxtra eoat i»«r moowu 237 4 

M f« .« anituiu ... 8.BI7 0 


Seopetarlat Record-poom. 

23. The revision ot the pay of this office is complicatoil by the rovisien in 
the year 1919, which tliough it was not oiro.cte<4 on economic gnsinds lesulted 
in 'a varying small increase in the value of the posts. The pay of the p(»8t 
of Keeper of the Records was also fixed in 1916. We have, therefore, been 
tthable to*reoommend a full increase in the case of the three superior posts, 
whilst the pay proposed for the remaining posts has been baaed on the 
application of the standard percentages to the previous rates but with 
modifications in order to ensure a, proper grading. 

4 A 
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In vievf, however, of ihe {XM»iy[% jsf « m 
change has been made in the fleeUkod lOd^gr^dingiEf loweat {Kxftts. 


IPfiXiirr 

* VMMiilDkieivik 


lletlfafttloii. 




Tamo. 

roy. 



ii’l 

1 

i » 

■ 

■1 

i 

41 

7 

• 

-T.mr 

I 


Hi. 


Bn. A. 

1U» 

Bn. 


ifc*. r. 

Bb 4* 

K«f |t«r of llOQordi 

l<D-4KI«*-400 

1 

871 0 

878 

IIO-.SO-AIO 

1 

888 0 0 

Ui 0 0 

JLaitoUiita In oKitrvt of blitorle%l niid 

lltt'-18-S00 

8 

187 0 

171 

178-^10-188 

8 

it» • • 

• f 

onrrtuti teotrd-roooi. 








\ 

A<»l4Un«i *«. Jt** 

108-10-^188 

t 

187 8 

178 

148-4—178 

f 

Iff li t 

m)k« « 


80-4-100 

1 

n 0 

181 

) 









} 80-4-140 

18 

ill 0 0 

i.m • • 

Do ••• 

OO-4-iO 

11 

n 0 

800 

) 




Dp* M* ••• ••• • 

•0 

8 

... 

liO 

80 

• 

... 

M» » • 

Do, .» •«, 

10 

1 

... 

liO 

70 

1 

*• 

t» 0 • 

Do. *„ •>* *•« «,• 

a 

f 

M. 

90 

08 

8 

M* 

IW « • 

* 







! 


Do 

40 

S 

... 

00 

00 

8 

... 

tfO 0 0 

Typlsit ^ 

10 

4 

... 

800 


4 

01 10 0 

± 

Totnl 


84 


8,810 


84 


8.888 10 0 


Ha. ▲. P, 

Xiin eoM per menMm ».• Ml 10 8 

«« tt •• Mfnini ••• i«« 11,840 0 0 


Ofiloa of tho Bengali J^n elator. 

24. The standard percentages have been applied to this office so iar aa 
practicable. We propose that the £our posts of assistants on Rs. 60—6 — 75, 
'Ra. 75 — 6 — iOO, and Rs. iOO— 5 — 125 should be placed on the scale of 
Rs. 76 — 5 — 150 which is admissible according to those percentages. This 
scale happens to ccHrespond with that proposed by a separate Committee for 
the pay of headmasters, assistant teachers, etc., in the Subordinate Educa- 
tional Service, to which a number of the translators in this office previously 
belonged. Recruits should bo regarded as (m probation for the first year. « 
The pay of the next higher posts has been adjusted so as to preserve 
their relative position to each other and the maximum of the poets below 
them. 







rmoebT ficAbn. 
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Pboposno 8<ADS. 

DeMtignailen. 

Pay. 

No. 

Awnrngf. 

Total. 

Iny. 

No. 

Atrnmgt* 

Totnl. 

I 

8 

i 



• 

6 

T 

8 

8 


# 



R«. 


Bn. A. 1. 

Bn. A. 

P. 

lU. 


Bn. A. p. 

Bn. A, 9. 

Rmd tmmlitiog Awialiniil 

... 

... 
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1 

818 0 

4 

883 8 

4 

380-A-I00 

1 

881 i 4 
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... 
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1 

188 f 

4 

* 188 § 

4 

178-8— 888 

1 

801 8 4 

801 4 4 

kwSmmk ... 
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8 

188 8 

0 

880 10 

8 
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t 
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M M • 

Do. 
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•• 

ioo-i—in 

1 

118 If 

0 

118 if 

0 





Do. ... 

♦ 

•• 

... 

71— 8-100 

1 

1 

88 If 

0 

88 IS 

0 

78-8-110 

4 

118 18 0 

m « 0 

Do* «.» 

... 

... 

' ... 

§0.^78 


08 18 

0 

117 8 

0 
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Do* ... 




to 1 1 80 

j 
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0 

48 0 

0 


1 

08 10 8 
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8 

%<i • 

4 

M 1 


4i-|-ro 

8 

1 

81 fO f 
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MNNni ## Ml# IP rtwtt it #fNl llllltt#i>|f 8«#r#tarl## t# His 
g S o # tMi#s y Ml# CkMSnKN*. 

25. I'fapaiais have been reoeiveil by us for the revision of these offices 
hised on the rat^ in force in similar offices in Bombay and on the rates 
ynjwhle to the Secretarial, 'rbese proposals give results in eicess of what 
the application of the standard percentages would yield ; further, rates in 
Bombay are normally higher than in Bengal. At the same time we 
recognise^ that tlie rates payable in the Secretariat must be taken into 
account in connection with these offices in order that they may be able 
aither to reemit men from it, or to obtain men of at least the same class 
who wilt remain in the offices and not use them as stepping stories to some- 
thing belter. Oar proposals are therefore based on the scales of pay proposed ^ 
Icrr the Secretariat. 

26. Priwalt Stergtaiy ft a«vtratr*t Offtoe. — We propose that the three 
lowest posts on Rs. 40, Rs. 40 — 4—60 and Rs. 60 — 5 — 110 should be placed 
on the Secretariat scale of Ets. 60 — 60 — 65 — 1 — 145 — 146 — 150 (probationary 
rate Rs. 60 and efficiency bar Rs. 106). The next post, chat of accountant .on 
Ra. 75 — 7| — 150, should be placed on the lower part of the Secretariat scale 
for th^permanent pay of the upper division, viz., Rs. 160 — 10 — 260 ; the pay 
of the copesponding post in Bombay is Rs. 205 — 15 — 305. The Superinten- 
dent the office is at present paid at the rate of Rs. 200 — 15 — 350. It has 
been represented with some force that the type of man required is that of 
head assistant in the Secretariat, and proof has been affordmi that the present 
rate of pay will not ptract a suitable man. We hesitate to raise the pay to 
the fall extent warranted by speh a consideration, but we consider that the 
maximum pay of the post should bo at least Rs. 500 and propose Rs. 300 — 
20-^500 ; the corrasponding rate in Bombay is Rs. 360-y25 — 600. There 
Nunains the special post #i)*«6nfid»ntial assistmit to His Excellency on 
Rs* ihQ;;;— 16 — .300, a poet which requires first class shorthand qualifications 
and sp^al trust worthiness. The nearest comparison which can be made 
is with the pay of Council Reporters. We accordingly propose that the pay 
of the post should fixed at the rate proposed for class A of stenographers 
in the Secretariat, i.c., Rs. 260—10 — 3W ti^ther with the Council Reporter’s 
lower allowance of Rs. 75, or if the incumbent satisfies the tent for 
Council Eteporters, the higher allowance of Rs. 150. The pay in Bombay is 
Rs. 300—20—500. 

* 27. miittry SMr«l#ry to itvirMr*t trriM.— The.two lowest posts on 
Rs. 40—4 —60 and the post of accountant on Rs. 100 — 10 — 160, as in the similar 
case of the office of the Privai# Secretary, may be placed respectively on the 
scales of Rs. 60—60 — 66—4—146 — 145 — 150 (probationary rate Rs. 60 and 
efficiency bar Rs. 105) and Rs. 150—10 — 2^. Between these posts there is 
however a post on Rs. 86—8—125, which we propose should be rated at 
Rs. 126 — 6-^176 ; the pay of the similar post in Bombay in Rs. 150 — 5 — 200. 
The post of Superintendent of this office on Rs. 160 — 20 — 360 has been both 
in Bengal and Bmnbay paid at a slightly lower rate than that of the Superin- 
tendent of the office <« the Private Secretary. We, therefore, propose for 
the post the pay of Rs. 250 — ^25 — 500 ; the paj of the similar post in 
Bombay is Rs. 360—26—650. 

28. iMNHPtL — ^As the above proposals involve a complete re-organisation 
of the office rather than one #aaea mainly ou modem economic conditions,* 
and inasmuch as the application of the orally rules propos^ for entering 
the new grades would involve an unusual increase, we consider that some 
limit must be placed on the increase. We, therefore, recommend that the 
ordinary rules proposed shoidd he applied subject to the following limita- 
tiens ; — 

(1) Thai thh initiid increase in the grade of Rs. 160 — 10 — 250 should, 

suhjeot to ihe limits of the grades, be limited to 50 per cent. 

over present pay (exoluding allowances). 

(2) That the initial mereaae in the ome of the higher grades should, 

aubjeot to the Ikttlta dl the gn^e, be limited to 25 per cent, over 
V present pay {exalndiag allowshoes). 
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Posts Outsids ths regular eadre of the Seeretarlet. 

29. In the drawing branch of the Public Works Department the 
standard rates of pay proposed later for draftsmen and estimators in the 
Public Works Department offices have been ad^mted with a teieotion post for 
Astinaators on Rs. 225 — 10 — 276, a rate Rs. 26 above the rates proposed for 
similar posts in the offices of Superintending Engineers, ^and two selection 
posts for draftsmen on Rs. 200—10 — ^280, The present post of bead drafts' 
man on Rs. 200— V"* 300 should be abolished on tba retirement of the 
present incumbent. In respeat of both the estimators and draftsmen in 
the Secretariat and other Public Works Departmental o^ces we crmsider 
that the special rules adopted for the initial entrance of men already .in 
service into the Subordinate Engineering Service should be fcdloWed. If 
any selection pc«t is not hlled up a onrrei^nding tAcresse sbould be made 
in the numbers in the ordinary cadre. 

There are a number of miscellaneous ^^ts which hate been separately 
Ideated. The pay of the Surveyor in the Avenue Department was recently 


‘Eb, 


; wo have prc^osed Re. 80— 
"‘“lurM and Accountant on fie. 350 — 10— 




6— Iw. Tbvire are t wo poets 

-^hte flay of tbeeo pd|ts was not changed at the time 
hut in 1918 it equalised. We consider that 
me of pay, bearing in uiThd the 
itp ler the proposed point ,,o£ ehtrance for assistants promoted 
lp||hi^^^peir. of the Seefetariat. In view of market rates we have 

« i^ta of Ra. i5^f— 35 for the sarkars instead of the present rates 
of 20 — i — ’25. No remarks are required regarding the 

trinltttieat of the remaining posts. 



publlo Works Oapartmont— Posts outsids ths oadrs. 


PAfiKXNT fiOALB. 

rnOPOBKD SCAf.B. 

Dwlgiiattoii. 

Pay. 

No. 

Arorage. 

Total. 

ray. 

Mo. 

Ar«rag«. 

TotaL 

1 

f 

8 

4 

8 

6 

7 

8 

9 

proving Bratuh. 

Ra. 


1 

j Rh. a. p. 

Re. A. V. 

Us. 


Rs. A. p. 

; Ra. A. p. 

6o|wriiit«iHteiit 

S 00 -~ 1 NI -400 

.1 

1 878 0 0 

878 0 0 

880 — 25—800 

1 

460 0 0 

460 0 0 

Sand Draftaman 

200 — ?;’-aoo 

1 

246 10 8 

206 10 K 

) (a) 









> 2 l> 0 — 10—250 

2 

287 8 0 

478 0 0 

Draftaroan 

130 - 10—180 

1 

1 167 8 0 

167 8 0 

1 




Ditto 

78 - 5 -lOd 

2 

; 83 >2 0 

J 87 8 0 

1 




Ditto «« 


8 

j 48 12 0 

206 4 0 

yw 5 - 146 ( 6 ) 

8 

101 12 0 

818 12 0 

Ditto 


4 

; 41 4 0 

168 0 0 

J 




Xailmator 



1 143 12 0 

143 12 0 

228 - 10 — 2?5 

> 

242 8 0 

242 8 0 

Ditto 

s»ft'- 8-)20 

1 

‘ ns 12 0 

118 12 0 

1 









j 60 - 5 — 




Ditto ' 4 * 

50 - 4-70 

1 

: 45 0 0 

68 0 0 

> ir) 

4 

128 0 0 

482 0 0 




1 


160 - 10-200 




Ditto 

80 -^ 3—48 1 

1 

i 41 4 0 

82 8 0 

J 1 

1 1 



Litlio Prlnlat 

ie- 4 — « 


t 20 12 9 

20 12 » 

80 - 1-10 

!• * 

24 4 0 

26 4 0 





i 

- 1-81 




Aailstaiit Lltho Pidntor 

1 1 

}« 

[ 

1 1 

... 

^ 18 0 0 

) 




' 





V 20 1-80 

' 2 

21 t 6 

48 8 4 

Porto Frliitor v., 

i "i 

1 1 

i 

... 

15 0 0 

/ 

\ 

i 

; 1 


s Total 

( 

20 


1.824 11 8 


m 

1 } 

2.678 18 4 

tfttharrire 

80 

- • 


90 0 0 

] 






• 



y 40 - 1—50 

4 

44 10 8 

184 10 8 

Ajalataat Pay Olork 

•0 

1 

... 

30 0 0 

J 




Total 

1 " **' 

24 


I« 8 I 4 U 8 




24 


l. 8 «< a 0 


(«) Tho pretaot Head DraftROian may bowover ho nllowcal to ret4ilo hie priment scale of tie. tOO— 
ih) With afliolbimy imn atid leatu at Re. 80 aiid lie* ilfi. 

(tf) With afllolMiey ban and toeta at il«. 80 and Ha. LVO. 


AamiMV 
TipanoiMT * 

IliilMtIvifi 

ptdtooiNrSbHibr 


M 

Mfliliiiia D#iiAi»tffii«fit--^sta Oiitolrf# ttiA MdrA. 


t 



iUk A. r. 

Ba. A. 

P. 

Rs. 


RK. A. V. 

»•< tk* •*« 

i«K-io-2oa 

1 

187 8 0 

187 a 

0 

V 170-10-270 

f 

286 10 8 


180-10-100 

1 

187 8 0 

118 8 

0 

i 




10-10-80 
aaP. A. 


wo# 







to; 

8 


90 0 

0 

40-i-a«.j 

8 

46 10 8 


tO-4-48 

1 

88 8 4 

28 8 

4 

1 w-Hw j 

1 

20 2 8 

*»• 

I8-4-# 

* j 

! 

to 8 4 

la 8 

4 



tbial 


1 

7 j 

! 

188 10 

8 


7 



Sf. A. T* 

478 8 4 


140 0 0 

•8 8 4 


•71 10 0 









)i . t ' liu' . '4*1 fly 




rkMim iibai,4 


Jfbrmttao 

1 

v»r’ 

1 Ko. 


tM. 

IIIIIIIQJII^ 

B 

SSSi3 

mii 

! 

s 

1 

4 

0 -s 

■ j 

' ^ 

t ^ 


»» 

Ml b « 

! 

' M 

llatiAirird ... 

lb. 

10 

» 

BA A. r« 

It*. A. r. 

10 0 0 


1 

HI. A. ». 

409 0 


li«o«t Sttif>Oov«mmMfe and Kduaatldii iit tW 

' tb* 


fbordbrbi^lllpArbM ... 

Rd. 

100^-. 1M 

1 

Hd. A. p. 

US 1 4 

Ra a. P. 

ISS i 4 

Bd. 

I 

Bi. A. p. 

tot 4 4 

Ba. A. r. 

lot 0 4 

Aflldtaiit to S«<*i»tibrlAi Libr*rlAU ... 

10-5-M 

m 

41 0 4 

4t 1 4, 

[ 

4S-f<-7l 

1 

it t 0 

«l t 0 

lluliArrim 

to 

■ 

... 

[ 40 0 0 

4O--|-*S0 

s 

46 10 «. 

01 0 4 

Tout 


1 


SM 10 4 


4 


no t 0 




R*v«nu« ••OMtary's offlM--Ro«te outbid* tlio OAdM. 



lb. 


fU. i* P. 

'MH 



lb. A. p. 1 

B«. A. P. 

Bumyor 

76-.I-IW 

1 

104 4 0 


00«^t-ltU 

1 

110 0 0 

Ito 0 0 

DfAlbUIAIl 

10-1-40 

1 

14 10 0 


4»-l--4l 

i 

It t 4 

n 1 4 

IfahArrin 

to 

1 

... 


iO-l-iO 

1 

44 10 0 

44 10 t 

Tot*( ... 


t 


17t 1# 8 


t 


moo 






jWi% 









It 




Ohaku Totai. 


41 


t»04f It t 


41 


4«iit 1 4 


'Bik A. r. 

BAiTA MNi PAT nwOMaB <M t»flt • U 

•» „ Aiuiitw ... ... ... IfttSif f 9 


St#ffi0iii>aiili«f»s 4iiHi Ckifffioll mmp0Hmn In •MrMmrtttiu 



Bib A* f * 

nAlMMII ... ... >|I16 10 I 
mwittiii ... tl,iSd 0 0 


lUtoA pMrii ptr 
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High Court Establishment. 

30. Ah the rCHult; of a long corresporitlonce the rates of pay now in force 
were sanctioned by the Governiuent of India with effect from April 1917, Prior 
to that t he grading followed that recommended by the Western Bengal Salaries 
Committee of 190.5. Last year the High Court again asked for a revision of 
salaries on the ground that the grading of 1917 was still unsatisfactory, Uiat 
prices had been confinually on the rise, and, finally, that the same scali/of pay 
should bollixed for the High Court as for the Secretariat. The j)roposals 
briefly wore — 

(1) that clerks in the low'or div'ision on grades ranging from Rs. dO to 

Ils. 80 should be put on a time-scale of Ks, 50 — 3 — 12.5 ; 

(2) that tbo lowest grade in the upper division sliouhl be Us. 125 and 

that the pay of each post should be raistid to that of the grade 

immediately above in the existing organisation ; 

(3) th at Imacl a8HiHtant8 should be allowed a duly allowaiH.e ef Hs. 100 

as ill the Secretariat. 


For spe<;ial posts, Rpecial rates of pay wore proposed. Proposals were also 
made for dealing with the pay of iiitorprot(u*s and shonhand-writt^rs. Suhse*- 
quently in connection with the organisation of tht^ paper hook section of the 
Judicial Department many of the projiosals were ni(Hlifi(‘d. We understand 
that the (Jourt\s projiosals for the reorganisation of this Kcc'tion liave been 
provisionally sanctioned by the Government of India, and they liavc been aiitho- 
risiKl to make such appointments as they consider ni‘ccssary for the initiation 
of the scheme subject to a n^Mniwum expenditure of Ks. 50,000 in 1020-21. 
The appointments which have been created as a result of this sanciion and 
a number of further appointments which it is proposed to make shortly have 
tlierofore bt'cn taken into account in making our proposals which, we may 
adil, have botm discussed with the Kegistrars of the Ai)pellate and Original 
Sides. 

On an examination of the previous and presi nt raO^s of pay it appi'ars to 
us that it is permissible to apply the standard | ereentages to the othct'S 
geiu^rally, exci»pt to the naamtly sanctioned posts of Editors and Ih'ad Stamp 
Keporter. The estahJishinmit has been allowed to draw tln^ ad interhn allow- 
ances. Our detailed pro| osrds are indicated in the statements wliieli 
fellow. • 

31. App6il8t6 SidB. — The Court proposed that the post of Stamp Reporter 
sliouhl absorb the post of Head Assistant. 'J’his absorption is now thought 
to he nniiecessary. The designation has heim changed to that of Head 
Assistant and Stamp Reporter and a scale of Rs. 2.50 — 10 — 300 has heeii alluwod. 
For the Reconl-Keeper of the Records Department a p.ay of Rs. 250 — 20 — 3.5(( 
has been jnoposed by the Court on the ground of 8peci.al responsil)ilily. It is 
stated that his duties are quite as responsible as tho.se of tjie iSnperintendent 
of the Imperial Record Department. We do not, however, feel that we sliould 
bo justified in going into this question having regard to the terms of tiiir 
reference. For the lower division wo have adopted a scale of Us. 4.5 — 4.5—. 
60 — 3 — 9.5 — 4 — 11.5 — 5 — 125 with a probationary rate of Rs. 45 and an effici- 
ency bar at Rs. 80, For the majority of upper division posts we suggest a 
scale of Rs. 125—10—225. 

32. OriAinSi SidB. — Our proposals for the Original Side in regard to tlie 
upper division and lower division follow similar lines. There are a niimher 
of*spocial posts hero for which we have allowed the full percentage increases. 
It is understood that in the Original Side temporary and permanent vacancies 
are normally filled from Section Writers attached to the Court. This does 
not interfora, however, with the introduction of a probationary rate, and such 
a rate has therefore been provided. 


5 



80 


83. Officifil RtCtivtr't EttlMitlmittilt. — The pay of the establishment 
was revised and the establisiiment made permanent in 1917 subject to 
the uudorstanding that the increases of pay would be liable to reduction 
should the income of the office fall below its expenditure. We have proposed 
tlie standard scale of Rs. 45—45 — 50—3 — 110 — 5 — 120 for the assistants on 
pay ranging from Rs. 35 to Rs. 80. 


High Court (Ortilnal Sido). 


• 



PnKSKNT Scale. 









PtUU'OSKI) SCA 

LR. 




Dusigiuttioa. 

Pay. 

No. 

Average. 

Total. 


Pay. 

No. 



Average. 

Total, 


1 




4 


6 

« 


8 

9 





iU. 


Us. 

A. 

r. 

IU 

A. 

P. 

IU. 


lU. A. 

r. 

lie. 

A. 

f. 

Cluck 

... 

... 

... 

JWO— 10-260 

1 

8ST 

8 

0 

227 

H 

0 

260— 10— 30« 

• 

287 8 

0 

287 

8 

0 

*«• 




200 

2 


.. 


600 

0 

0 

200—10—260 

> 

237 8 

0 

712 

8 

U 

Do. 

... 



160 

4 




600 

0 

0 

\ 







Do. ... ... 


... 


126 

6 


.. 


626 

0 

0 

> 126-V“-200 

14 

174 0 

0 

2.624 

0 

0 

Do. 


... 

... 

100 

e 


•• 



J 







Do. ... 



... 

80 

10 


•• 


800 

0 

0 








Xlo. *.« ... 

... 



70 

ift 


•• 


),)20 

0 

ol 

1 (a) 

1 46-45-50 







Do. ... ... 

t*- 



40 

20 




1,900 

0 

01 

y 3-96—4 

84 

79 10 

8 

6,771 

10 

8 













j -116—5-124 







••• *»• 

... 



60 

10 


•• 


960 

0 

0 

1 







Do. ... .« 



... 

40 

20 




800 

0 

0 

] 







.Htuling Olerk 


... 


16 

1 




21 

0 

6 

.0 

1 

ta. 


40 

0 

0 

Bank Uierk 



... 

20-‘4-.25 

i 

22 

6 

4 

23 

1 

4 

80—3—40 

1 

87 8 

0 

87 

8 

0 

lu.‘4pe<3tioij Clerk ... 


... 

... 

20 

1 


« 


to 

0 

0 

26 

1** 



36 

0 

0 

Nagri Mmistii 




75-6-100 


93 

12 

0 

83 12 

0 

100— lO-UO 

1 

137 8 

0 

isf 

8 

0 

Ditto 

... 


... 

60—2—76 

2 

64 

10 

H 

133 

6 

4 

76— ft— UH» 

2 

91 10 

8 

168 

4 

4 

Court Keeper 



... 

00 

1 


.. 


OO^O 

0 

100 

1 

... 


100 

0 

0 

Si. car 


... 

... 


1 


.. 


20 

0 

0 

1 25-4-36 

1 

20 0 

0 

80 

0 

0 

Veogatl Mohuri ir 


... 

... 

40-2-60 j 

6 

47 

8 

0 

927 

8 

0 

1 

1 

1 






Arabic ItcMler 


•#« 


40—2—60 j 

1 

47 

8 

0 

47 

6 

0 

> 65-2-76 

7 ' 

72 8 

0 

607 

8 

0 

Persian R4i*rlor ... 




20-2-40 

j 

17 

8 

0 

27 

8 

0 

' I 
jJ 


1 





Idterpreter and Translators 


... 

400 ' 

2 1 




800 

0 

0 

it 

j 


1 

1 





Ditto 




200 


1 



600 

0 

0 

1 

t 







Ditto 




260 

i 

2 




600 

0 

0 

1 <4) 




9.714 











I 





9 

201 10 

8 

0 

0 

Ditto 




200 

1 



1 

900 

0 

0 

j 

1 



! 




Dikto 




160 

1 

1 


1 

i 

1 

160 

0 

0 

1 

1 







Additiotml luterproter 




125 

1 

... 

! 

1 

195 

0 

0 

1 

J 







Shorthand Writers 




200-4-260 

3 

333 

6 

4 

1.000 

0 

0 

(4) 




1,490 

13 






1 

N 







- 200—10—460 

6 

104 9 

8 

4 

Ditto 





1 

338 


4 

466 

10 

H 








— 

... 


1 iuu— 'u— “Xuu 





r 46-44-40 

1 

79 10 

8 

79 10 

H 

Ditto. Clerk 

... 



40 

1 

. 

•• 


41) 

0 

0 

3-94-4 

(-114-6—126 


1 


129 



SliortUaud A T.pUt 

... 


... 

73—5—126 

I J 

108 

6 

4 

10m 

5 

4 

80-6-174 , 

1 

129 1 

4 

1 

4 

TypUt 




60— J— 70 

1 

63 

6 

4 

63 

4 

4 

1 ‘44-^-100 

4 

70 10 

8 

243 

4 

4 

Do 


... 

... 

20-2-60 

^ 4 

43 

4 

4 

172 

6 

4 

J 























16.264 

3 

8 


Total 

... 


140 




13.487 

1 

4 


140 






(a) ^robitloiHiry nM Ra. 4». Bmi’leii <7 tmr Ih. 80. (c) BAelenry btr It*. TO. <t) PmbrtiooMy ratal Hik UO knd 100. 

(a) iMur 

H». ». ^ # 

KKtrm.ooife per in«fiaem t.778 8 4 

.. .. .. ftuuftin ... 4ft.i40 0 0 
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High Court Apuoliota 8ld«, tludiolol Dopurtmont. 


PURftVtrT HCAI^I. 

PROPOtRtI SCA LR. 

Dmlgnatioa* 

Pay. 

Mo. 

Average 

i 

1 

Total. 

Pay. 

Mo. 

Average. 

Total. 

1 

• , 

8 

4 

8 

6 

7 

8 


8 

' 







Re. 


& A. 

P. 

Re. 

a. 

p. 

Be. 

' 

He. 1. 

P. 

tU. A. 

P. 

&4ucti Olerfcg 

... 

... 


»ftO-IO-4ftO 

I 

416 to 

8 

688 

6 

4 








Ditto 

... 



tftO 

6 

816 10 

8 

1.688 

1 

4 

y (ft) l.')0-176 

9 

319 0 

0 

1.871 

0 

0 












1 -300-16— 







Ditto 

... 

... 


J60— 10— 360 

2 

216 10 

8 

438 

6 

4 

j 600—30-640 







Head Stamp Re|>orter 


... 


160—10—400 

1* 

187 6 

0 

887 

8 

0* 

360-10—400 

1 

887 8 

0 

8H7 

8 

0 

Chief Kditor 

... 

... 


180 




880 

0 

0 

360 

1 

... 


850 

0 

c 

Kditors 

... 

... 


360-10-100 

.. 

267 8 

0 

1.728 

0 

0 

250-10—800 

6 

287 8 

0 

1.736 

0 

0 

Senior Tranilator 




860 


... 


860 

0 

0 

400-V— 460 

1 

440 U 

0 

440 

0 

0 

Junior Ti ArislAtorg 

... 

... 


130—8—200 


178 6 

4 

2,426 

10 

8 

160-10-260 

<4 

216 JO 

8 

3.033 

5 

4 

Head AndlflUnt atiii ANglflUviit SUnin 

260—10—300 

i! 

287 6 

0 

287 

6 

0 

600— JO— 360 

1 

337 8 

0 

337 

ft 

0 

Reporter. 





f 







(a) 






AHHigtnntg 

... 

... 

... 

200 


... 


400 

0 

0 

330-10— 2.)0 


24B 0 

0 

496 

0 

0 

Do 

... 

... 

... 



... 


700 

0 

0 

") 







Do* «*« 




160 

8 



1,200 

0 

0 

1 

(a) 

















y 126—10—226 

31 

191 10 

8 

6,941 

10 

8 




... 


126 

11 

... 


1.378 

0 

0 








Do* *•« 


... 

... 

• 100 


... 


600 

0 

0 

1 

J 







Do. 



... 

80 

10 

... 

1 

HOO 

0 

0 








Do. ... 



... 

TO 

12 » 


840 

0 

0 








Do 




60 

(« 



9^0 

0 

0 


(a) 

















y i 46— 4.V-60 

104 

79 10 

8 

H.2HS 

6 

4 

Dg. ... ... 




60 

20 



1.000 

0 

0 

-116-6—126 







Do. ... ... 


... 


Ai 

0mm 

... 


1.120 

0 

0 





! 



X^o* ■«« 

... 

... 

... 

^60—3—136 

16 

81 4 

0 

1,482 

8 

0 

1 

} 







KNOMtil OFFH^fC. 

















Head AN»i8(aiit ... 


... 


360- 10—400 

1 

887 8 

0 

887 

K 

0 

4(»-20-5(K) 

1 

475 0 

0 

i 476 

0 

0 

AMifiaitis 




SO*) 

1 



! 300 

0 

0 

y 800—10—360 

2 

337 8 

0 

676 

0 

0 

Do 




260 

1 



250 

0 

0 

) 







Do 

... 



1 SUO 




, 400 

0 

0 

280-10— 260 

2 

248 0 

0 

{ 496 

0 

0 




... 


: iT» 




160 

Q 

0 








m 

... 



160 

1 

1 

2 



j 300 

0 

0 

j 

y 126—10-236 

1 

11 

191 10 

8 

I 

3.108 

ft 

4 

Do 




126 

1 4 



i 600 

j 

0 

0 







Do 

... 



' 100 

!• * 



1 80U 

0 

0 

f 

) 







Do 

... 

... 


80 

1 



HO 

0 

0 

) 







Do 



... 

70 




2I»U 

0 

0 


, 



1 



Do 


... 


60 




300 

0 

0 

y t45— 4.'|— 60 

26 

79 ;o 

8 

' 1.991 

10 

8 

1)0 



... 

60 

7 



860 

0 

0 

-3-25-4 
— 116— 5— 







Do 

... 

... 


40 

7 



■ 28tt 

0 

0 





1 



Do. ... 


... 


80 

1 



1 *0 

0 

0 








Keeper of Recorde 

... 

... 


160—10—260 

1 

216 10 

8 

1 216 10 

8 

200—10—300 

1 

266 10 

8 

\ 266 

10 

8 

LihrerUn 


... 

... 

leO-IO— 280 

1 

216 10 

8 

210 10 

H 

KIO— 10— 300 

1 

266 10 

8 

2-6 

10 

H 

Court Keeper 


... 

... 

1 lAO 

1 


... 


160 

0 

0 

200 

[ I 

1 

... 


j 200 

0 

0 

Shorthand Typiste 

... 

... 

... 

j 10 

1 

4 

... 

1 

m 

0 

0 

546-J-lOO 

1 

; 4 ; 

1 

70 10 

8 

282 10 

6 


'Dotal 


i 

i 

218 



23.846 

0 

0 


1 

1 218 



80.629 



6 

/ 


Btir* emi p«r msi** <ni 
,• „ Annual 


Ua. k. P. 

ft, 794 ft 4 
81,413 0 0 


• 1*10 vision Ally lAiiolionod pogU. (ft) l*robAt»oii«r.v rate Rs. 150—178. 

t With probatlonHry rate of lU. 46 and efftrleiicy twr At Its. fiO. 

( 4 ) locluilfng the following provisionAlly ganctiooed 


1 poHt 

3 pmu ... 

2 

4 ,1 


Rju 

too 

176 

IftO 

136 

ftO-l-126 I 
40 

f Bfloiency bar at Rs. 70. 


5 A 
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OfllelKl ftAMlvsr. 


PRKBBNT SCAtiV. 


BomIk nation* 

Pay* 

No. 

Av.traR«. 

Tosal. 

Bii 


RH[ 

ToUI. 

1 

1 

3 

4 

5 

! 

8 

7 

8 

2 


lU. 


Ba. A. r* 

Ra. A. p. 

Ra. 


Ba. A. P. 

Ra. A. P. 

Head Aaiiatatit <ca^<h) 

•00-10-150 

1 

337 3 0 

937 8 0. 

850-10- 300 

1 

287 8 0 

287 6 0 

Do. (corriMpoiidence) 

150-10-100 

1 

137 8 0 

187 8 0 

200-10 - 250 

1 

237 % 0 

937 8 0 

AssiatunU ... ... 

50 

1 


80 0 0 





Do 

70 

1 

... 

70 0 0 





Do 

60 

1 

... 

eo 0 b 








... 1 


>•45-45- 50-3 

7 

77 8 0 

543 8 0 

Do ... 

50 

> 


50 0 0 

-110-5-120 




Do 

40 

a 

... 

80 0 0 





Do 

3b 

1 

... 

35 0 0 

J 




Typist 

30-.J— iO 

1 

43 A 4 

43 5 4 

45-;-70 

1 

81 10 8 

81 10 8 

Copyist 

a()~.2-60 

1 

43 5 4 

43 .5 4 

40—5—85 

1 

58 12 0 

58 12 0 

Bank Sircnr 

U-i-JO ; 

1 

18 5 4 1 

i IH 5 4 

25— i— 35 

j 

1 

39 2 8 

99 I 8 

Total 

1 

It 

i 

905 0 0 


12 


1.317 1 4 


« BfBcieticj bur At Rh. HO. Probatioaftry rata of JU. 4fr. 

Its. A. P. 

Bxtr t oott per nMniten) ... Ill I A 
,1 ft ti anoum 1. 745 0 0 


Offices of the Board of Revenue and Lady Adviser to the 

Court of Wards. 

34. The Board’s office was reorganised in 191 9 on administrative grounds. 
New posts were added to the iippc^r division ft) cope with the work, and the 
pay of the lower division was revised to meet the economic objection that 
better prospects were offered elsewhere wliicli made it difficult to retain 
clerks in the office. Account was taken of modern economic conditions, and 
the office is, therefore, not entitled to the full application of the standard 
percentages to present rates. The permissible average for the lower 
division on the basis of the rates in existence before tho reorganisation 
is however high ; and the special scale of Rs. 45 — 45 — 50 — 3 — 65 — 4 — 
105 — 5 — 140 with a probationary rate of Rs. 45 has, therefore, been adopted 
with an efficiency bar at Rs. 85 for entrants subsequent to the recent 
reorganisation and at Rs. 101 for previous entrants. The six existing posts 
on Rs. 125, Rs. 160 and Rs. 200 have been converted into a progressive scale 
of Rs. 150 — 10 — 250.* The remaining posts have been put on a special gi-ade 
of Rs. 300 — 10 — 350. The pay of the post of the Head Assistant was 
recently raised frcin Rs. 300 — 20 — 400 to Rs. 350 — 30 — 600 on the ground 
that in the office of the Board of Revenue in Bihar and Orissa the pay of the 
Superintendent was Rs. 350-^20 — 450. The pay of that post has now been 
increafeed to Rs. 400 — 20 — 500. We, therefore, recommend that the pay of the 
Superintendent in the Bengal office should be Ra. 400 — 30 — 660. 

We have placed the posts of two clerks in the office of the Lady Adviser 
on the scale adopted for the main office with a bar at Rs. 86, which only the 
senior clerk can pass. 


^ See however note A to itatemeqf. 
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•oartf of Ravanua. 


rniEaaifT Scalh. 

PnOPOAfKD SCALE. 

Deitgiiallcio. 


No. 

ArcrAge. 

Total. 

I 

Pay. 

No, 

Ararags. 

Total. 

1 

I 

1 

4 

4 

« 

7 

« 

9 

Urt»CR DtviaiON. 

Rs. 


Rs. A. r. 

! Hs. A. P. 

Us. 


Ba. A. r 

Its. A. r. 

Head Aoiiataol 

140-10-400 

1 

4«S 8 0 

4«S 8 0 

400-10-440 

1 

411 8 0 

411 8 0 

A^mUtaota ... ... ... 

100 

1 

... 

too 0 u 










> too— 10-140 

S 

837 8 0 

(a)674 0 0 

OO a»« «•* a* 

140 

1 

... 

140 0 0 

f 




DOd »*s ••• 

sop 

* 

... 

400 0 0 

’) 




Ho. ... ... ... ... ... 

140 

S 


400 0 0 

L JOO— 10— 160 

6 

ll* 10 8 

(all.aOJ 0 0 

Do. •*. ... ... ai. 

1S4 

3 

1 


140 0 0 

1 

J 

1 



Lowrh Divihion. 


! 

1 

i 

I 



i 

1 



Aaeiitanti 

40-.|_70—4 

so . 74 0 0 

1.400 0 0 

• 44— 44— 40— 

10 ; 

H« 1 8 

1.723 4 4 


— IJO 




3—44— 4 — 









1U£— 4—ItO 

i 



Staoaferepher 

lOU— 10- 140 

> 

137 8 0 

137 g 0 

100—10—200 

1 . 

. 146 10 b 

166 to B 

Typists 

10-1—73 

‘ 

40 0 0 

140 0 0 

44— loot 

1 i 

70 10 8 

SIS 0 0 

ToUl 


as 1 

1 

i 


a.740 0 0 


i 

1 

j 


4.489 8 0 


* KAflrtoucy liar at Ra. f(3. Probationury raU* of tU. 4d. 
t £fflcl«uc j bar at tU. 70. 


BjxtcMHI^P^r luenaem 
•» tf attttum 


!U. A. r. 

... ftl9 fi 0 
... 10.074 0 0 


(a) Tbouffh tho p«»rc«otf4ffiK <lo not warrant it. in flow of the direct recruitment we thiuk ft wou'tl fie pn-fernhle to h iva oue poHt on 
lU. 3()Q*~ S6*<-4t0 find 7 poate on JU. with a prnbat inuHi y rate for two yeartinf tU. Tib and an < fHcionry I>ar at lU, 260. DfDcei'^ 

prnniot d from the Low r MifHou will enter the acaie at U«. 150. Under this arraRKemeut the eatta cml p< r tnoowm will bo tis. 


Lady ailvlaap to tlia Court of Warda. 



fta. 1 

• i 

j 

Its. A, P. ! 


A. P. 

Its. i 

i 

Rs. A. r. I 

i 

j Rs. A. P. 



I 

) 



1 



Clerk 


1 1 

88 10 8 ’ 

86 

10 8 

1 ® 

86 3 8 ! 

I 172 4 4 


1 

1 ! 

1 



1 1 • 44—46- ' 





1 

1 



1 [ 6U— 3-84— , 



Typist and IUimR Clerk 

80—8—60 

1 

i 'i 

40 0 0 

f 

40 

0 0 

/ 4-104—4 - 141) 


. 

Total ... 


!i 

i“ 

i 

116 

10 8 

i 

! 




* KfBolancy bar at Ito. 84. Probationary rata of Ha. 44. 


ftrtra coat par moiiaatit 

.. „ aiinum a. 


Rk. a. r. 
... 34 10 a 

... 4t8 0 0 


Ofnoaa of tha Dlraotor of Public Instruction and Assistant 
* Dlraotor of Publlo Instruction for Muhammadan Education. 

36. The standard scale of Rs. 45 — 46 — 50 — 3 — 1 10 — 5 — 120 (efficiency bar 
at Bs. 80) is applicable to the office of the Director of Public Instruction, though 
the ordinary application of such a time-scale would be difficult owing to the 
recent exceptional conditions of the office regarding promotion. Tho cases 



u 


of individual meinben wtllf liowave#, • be '<«% our pri^oeed 

rules for entering time-soales. Tbe offioe of the Assistant Ilireotor of Public 
Instruction for MuKaniiitadatt Eduei^OB has be^ aiudgaiaaied lirtth that of 
the Director of Public Instrootion. We liave, therefore, proposed the Ahme 
scales for this oiBoe. ^ 


Dineetes of INiMto Inetimetleii. 





80. We pr<^M^ thftt the etandard acale of Bs. 46—45—60 — 3—1 10 — 5 — 
180 ahoald be appHe<} to this office with the usaal probationary rate of Ra. 45 
for two years so as to bring it into line with the offices of other heads of 
departments. This will not result in the full increase according to the 
standard perconlages, because the office was re-organized in the year 1914 
on more favourable terms than had been accorded to similar offices. 


PRKHKttT aCJtfJiB. 


DeUgimUou. 


Pay. 

No. 

Avoragr. 

1 


S 

8 

4 j 

Ul»PI6H DiflHlOg 

Head &s«UtMUt ... 


lU. 

800—80—860 

1 

Rs. A 

887 8 

OWrk 

... 

175—6—800 

i 

Its 18 

Do. 

... 

160-5—176 

1 

16b 18 

Do. 

... 

t.*6-6 -160 

t 

148 It 

Do 

... 

lOU-.5-.l86 

1 

118 18 

I nwhK DIVISIOM 

Clerk 


1 1 

80-4-100 

1 

1 

96 0 

Do ... . ... 

i 

1 00— 4— HU 1 

8 

76 6 ' 

Do 


1 4U - 4—60 

( 

1 1 

66 0 1 

Do 


^ 30— 8— 40 

1 

87 H j 

U.afUttwn 

1 

1 

1 40 -4-00 1 

1 1 

66 0 ^ 

e 

Total 

1 

.i 

1 

1 ' 

. 1 





* KffloieiK'y bar at lia 00 Prot>attotiarj rate of K«, 46. 

Ra. a. 


Kxtra eost por mensem SM 4 

„ ». annum 4 , 76 | 0 

Ot > Tlioagb the standard percentMireK do not warrant it. in v{«w of the ditet t reorultoient we think it would be prefemb'e t> have one 
post on Rs iOO— *6 -JfftO and 4 fKMts on lU IJ.’k- 16~8 -800— 10-*60 with a protwtiouary rale for two years of Hs. 100 and an ellluirnoy 
bar at lls. 800. OfUuors proiiiuteil from the lower dlriaiou will enter the »cale at Ks 186 
Uudei UiU ai rangement tbe extra loet pei meuaeiu will lie Ka. S7i*l. 


* * Offloa of tha Chiaf Engineer, Public Haalth Dapartmant. 


37. The permanent MiniHaM’ial establishment in this office is small. U’^e 
have applied approximat<‘ly the usual percentages totho Head Clerk, Account- 
ant and Draftsnu'U and placed the other Clerk on the usual scale of Rs. 45— 
45 — 50 — 3 — 110— 5 — 120 with a probationary rate of Ks. 45 for two years. 


PHXMCNl h< Vl.F. 

PHOI'OSKII 8 AI.X. 

Doslgnatloii 

Pay. 

So 

Average 

To al. 

Pa\. 

No 

Average. 

Total, 



J 

— 

- 


J 

\ 


' 

8 

/j 

. ‘ . 

6 

• i 

7 

8 

9 


Ra. 


IIK A P 

lie. A i» 

lU. 


Ra. A. r% 

Ra. A. 1' 

Head Clot k ... 

76-.’;'-186 

1 

106 6 4 

108 6 4 

JOO— V— 176 

1 

160 0 0 

160 0 0 • 

Accoimtout ... 

80-7-150 

1 

186 »0 6 

186 10 8 

100 -10-900 

1 

161 10 8 

166 10 8 






/ \ 




Clerk 

40-4-60 

1 

66 0 0 

61 0 0 

J 60^1—1,0 1 

» 

77 6 0 

77 8 0 






i -6-180 i 




Typist 


1 

1 40 0 C 

40 0 0 

♦6— .—70 

1 

ii in 8 

1 6110 8 

Drafteinan ... 

BO-d— KW 

1 

, 90 0 0 

U) 0 0 

90-6-140 

1 

111 6 

j 188 0 4 

Do. ««• t ... ... ... 

60—9—60 

8 

67 8 0 

116 0 0 

60—4—90 j 

8 

1 76 10 8 

! 

158 6 4 

1 

. 1 

. Total 


r 1 


686 0 0 


7 j 

! j 

1 738 H 0 


KfRoianry bar at Ri. HO. Prolnstlouary rab* of Us. 45. 

, . lU. A. 

Kgira cost pef NMmsem ... lOT H 

„ anuutti f.S70 0 



u 


, Offloa of tho OommlMionor of Kxeioo mid Salt. 

38. The scale of Rs. 45 — 45 — 50—3—110 — 5 — 120 with a probationary 
rate of Rs. 45 for twoyfears and au efficiency bar at Rs. 80 is suitable for the 
lower posts of this office. The four posts ranging: from Rs. 100 lo Rs. 150 
have been placed on the scale of Rs. 126 — — 200 for the sake of uniformity 
with similar, offices. 





PlilHKirT SCAI.K. 








PROPOOKP dOAbN« 

Pwlgimtlon* 



1 


No. 

Avoraffo. 

TotAl. 



Pzy. 

No. 

Avanigo. 

Totfk). 


1 

2 

S 

4 


6 



$ 

7 

8 

8 







Its. 



lU. A. 

F. 

Ka. 

4. 

p. 


Ra^ 


Ra. A. p. 

Ra. A. 

P. 

Suiwiatoudoiit 

... 

... 

... 

... 

20(^10—250 

1 

237 8 

0 

2ST 

8 

0 


260—10—300 

1 

2H7 8 0 

187 8 

0 

Oerk 

... 


... 



200 

1 

... 


200 

0 

0 


200-10-260 

4 

217 8 0 

217 8 

0 

1)0. 

»*« 

... 

... 



160 

1 

... 


160 

0 

0 







Do. 

• •• 


... 

... 


126 

1 

... 


126 

0 

0 


^ I2&-V*“*00 

4 

176 0 0 

TOO 0 

0 

Do. 


... 

... 



too 

2 

... 


200 

p 

0 

f 

J 





1)0. 



... 

... 


80 

2 

... 


140 

« 

0 

I 






Du. 

... 

... 

... 



70 

1 

... 


110 

0 

0 




1 



Do. 




... 


60 

4 

... 


240 

0 

0 


^ *46—46- 

22 

1 

; 77 8 0 

1.7U5 0 

0 

Do. 

... 


... 



60 

6 



10) 

0 

0 


6t.— 1— 
UO-6— 120 





Do. 



... 



40 


- 

1 

too 

0 

0 







Do. 

... 

... 

... 

... 


10 


... 

1 

40 

1 

0 

0 







UteDugrapiittr 

... 


•• 

... 

80-4- 

1 

-ISO 

1 

10« 10 

n 

; 106 

10 

8 


KO-6— 176 

I 

1 128 1 4 

128 1 

4 






1 


22 


\ 



8 



2k 


3.068 1 

4 







1 






•r* 





i 

1 



* RfHcienoy bar at Ua. 80 . Prubatlooary rala i>f Ua. il. 

lU. A. r. 

Kztni codt rier mauama ... MV 14 8 

.. M •• aniiuiu 10,438 0 U 


Offle* of the Commisslonor of Polloo. 

.39. We recommend, that the posts ranging from Rs. 30 to Rs. 80 should, in 
accordance with proposals which have been previously made, be formed into 
a l(jwer division, and that the ^standard scale of Rs. 45 — 46 — 50 — 3 — 110— 
5—1 20 (efficiency bar at Rs. 80) should be applied to it. The scale is not fully 
justified by the standard percentages, but both the importance of the office 
and the necessity of giving proper relief to the lower grades justify its 
application. On the other band, in view of a proposal to appoint a Registrar, 
t he pay of the post of Head Assistant has not been altered ; but we recom- 
mend the grant to the present holder of the appointment, who has held the 
post for over ton years, of a personal allowance of 20 per cent, in accordance 
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with the standard percentages on his pay in place of the present ad interin 
allowance We have not dealt with the present personal allowances. 


PliKHBNT BCALIS. | 

** PaOPOSEO BCALK. 

DtiKiiguatioD. 

Pay. 

Ko. 

Average. 

Total. 


Pay. 

No. 

Average* j 

Total. 


1 



S 

3 

i 

6 



6 

7 

8 1 

i 

9 




i 

Jtrt. 


R4. a. p. 

Rii. 


P. 

lU, 


Rh. a. p i 

lU A. P. 

Httad Ajuistant 

... 


... 1 300—20—400 

1 

373 0 0 

373 

0 

0 

300—20—400 

1 

' 376 0 0 ! 

(• 

376 0 0 

Anfirttiiiit 




200 

I 


200 

0 

0 

*200-10- 250 

' 

1 

237 8 0 , 

237 H 0 

Do. 

... 



150 

1 

- 

160 

0 

• 

> 




Do. 

... 



123 

2 

... 

250 

0 

0 

1 




Do, 




lOO 

6 

... 

600 

0 

0 

>- 














125—16—900 

12 

175 0 0 

2,100 0 0 

Do. 



... 

5— Kx) 

1 

92 0 0 

92 

0 

0 



1 

Do. 




90 

2 

... 

180 

0 

0 

J 


; i 


Do. 




'■0 

3 

... 

210 

u 

0 

ll 


i 


Do. 




70 

6 

... 

350 

0 

0 



1 

1 


Do. 




60 

13 

... 

-80 

0 

0 



1 


Do. 




60 

16 

I 

! 

H0<» 

0 

(.» 

•45—15—50— 

> 3—110—6— 

'' rc 

77 8 0 ‘ 

5,84 ! 0 0 

Do. 




40 

20 

} 

800 

0 

0 

120 




Do. 




3'j 

14 

! 

420 

0 

0 





Do. 




35—2—55 

1 

4H 5 4 

48 

6 

4 





I’roljutiun *rs 




20 

4 

... 

! 80 

0 

0 

J 




Cattle Muu-^hio* 




15-)- 25 

2 

21 10 rt 

i 

5 

4 1 

( 

22-4-30- 
— 1—35 

! * 

•JK 4 6 

56 9 0 

• 


Total 



9*2 


1 5.40'' 

1 

10 

6 1 

1 9*J 

1 

i 


^'l c&y 1 0 


•ft vhIu*? of the }>r»-» is H-.. 80, 

• KllK iC'iic) f>ar ut Its. net. l*,ol>atK-M!irv rate of Ks. 46. 


• lU. A. 1*. 

I’.Jktra cost per lu ii-veni *.i,*6o t’ i 

uiu»-mi 3y,U0l 12 0 

Offices of the Inspector-General, of Deputy Inspectors- 
General and of Superintendents of Police. 

40. The cstalilishuuMits of tliese oftices are at present borne on joint cadres 
which, in view of the administrativ'e inconvenience caused liy such an arrange- 
incni., wo have been asked to make separate. Tliis wo have attempted to do. 
*bearin{j in mind tlie justiiiablo contention that iho office of the Inspector- 
General is entitled to the best clerks and therefore should l)e better paid. 

Inspaotor-aenerars Office. 

41. Lower division. — The special facilities for promotion in the office make 
it necessary to previde a special scale for tliis office of Rs. 45—45 — 50—3 — 65 — 
4 — 125 (efficiency bar Rs. 85) ; the maximum will automatically provide for a 
second efficiency bar against tliose unlit for promotion to the upjier division. 
Though under tlio present scale the lowest posts are shown on Rs. 50, the 
assistants have been through the lower grades of Rs. 30 and Rs. 40. Their 
position in the scale should therefore be calculated according to the date they 
received a permanent appointment in the lower division. 

Uppor division. — For the present posts varying from Rs. 100 to Rs. 175, 
a grade of Rs. 125 — 10 — 225 is suitable. The posts on Rs. 200 and Rs. 250 
have been placed on the scale of Rs. 250 — 10 — 300.* The pay of the post of 
Head Assistant was recently changed to bring it into accord with the ]xty of 
the Head Assistant of the Commissioner of Police. We have changed the 
minimum so as to preserve its present relation to the posts below it. The 
pay of the post of Registrar was also recently changed in view of the 
pay of Ministerial Personal Assistsints. We, therefore, propose that the 
pay* of the post should bo fixed at the rate of Rs. 400 — 20 — 600. The 
application of the standard pei'centages to the pay of a Personal Assistant 
who usually draws Rs. 300 — 20 — 500 would produce a pay of Rs. 360 24 

600. But as Registrars in the Secretariat have had their pay increased from 
Els. 500—650 to Rs. 600 — 750, we jproposo that the pay of Personal Assistants 
drawing Rs. 300 — 500 should be similarly increased to Rs. 400 — 600. 

* But Mc uot' A to stntemeni. 


6 
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OffiMS Of Oovuty inapoetoramonopol. 

42. We propose to apply to the lower division of these oflfices the time- 
scale adopted for the offices of Commissioners ot Divisions and for Head 
Clerks, — the progressive scale of Rs. 125 — 10 — 225. In the Criminal 
Investigation Department there is a special post ou Rg. 200, which becomes 
Rs. 225—10—276. 

Of the leave reserve, one post has been allotted to each range, one to the 
Criminal Investigation Department and two to the Inspector-General. This 
arrangement is provisional, as the question of numbers does not fall within 
the terms of the reference. It is understood that as a result of the above 
division of the joint cadre special arrangements will be made for promotion 
from one office to another, but this is not tlie concern of the Committee. 
Ministerial officers in the lower division employed in Calcutta should receive 
the proposed town allowance. It is not admissible in the case of the ujqaer 
posts, as the grade of Rs. 125 — 10 — 225 has also been adopted in the office of 
the Inspector-General. 

Polloa Offlo** In th* mofuasll. 

43. The establishments of the Superintendents of Police in each range 
are borne on the cadre of the range within which inter-district transfers 
are allowed. Up to Rs. 50 the grades are similar to tlio grades in district 
offices, but there are posts of Accountants on Rs. 50, 60 and 70 and of Head 
Clerks on Rs. 70, 80, 90 and 100 according to the importance of the 
district. Following previous practice we recommend the district scale of 
Rs. 3.5 — 35 — 40 — 2 — 68 — ij — 80 for ail posts up to and on Rs. 50. For Ac- 
countants and Head Clerks we propose respectively scales of Rs. 80 — J — 100 
and 100 — 8 — 140 throughout, following the similar scales adopted in district 
and judicial offices for the ordinary upper division. Ministerial officers 
employed in Howrah (Sadar) and Alipor#*flli»dar and Sealdah) should be 
allowed the town allowance. 


Inspaotop-QaiiArai of f>olioo. 



PHE.SBNT fiCAI.K. 









Phoim 

Sbl> ht-Al.K. 



Pettignution. 

Pay. 

Ko. 

Average. 

TuUki. 


I'uy. 

No. 

Averag* 

■ 

Total. 


1 

2 

3 


4 





C 

r 

8 


0 


UrpKR Division. 


Its. 


tu. 

A. 

F. 

Ri«. 

A. 

1>. 

Rh. 


R». A. 

p. 

' 

t 

Ilf. A. 

t- 

Registrar 

... 

1 

1 

o 

!*■ 

1 

4G6 

10 

8 

466 

10 

h 

400—20—600 

1 

533 6 

4 

533 8 

4 








« 









Head 

... 

300— 2(^4(K) 

. 

378 

0 

0 

375 

0 

0 

srK>— lo- too 

1 

387 8 

0 

337 B 

0* 



... 

2.50 

2 




500 

0 

0 

'1 

1 




(A) 

1,180 0 












>■ 280-10-300 

4 

UHT 8 

0 

0- 

Do 


200 

2 




4W 

0 

0 

J 






Do 

... 

175 

4 




700 

u 

0 

] 

1 






Do 

... 

180 





48u 

0 

0 

0 

1 

). 125—10—225 

14 

lei 10 

8 

(A) 
2,663 8 

# 

Do 

... 

12a 

3 




u 

0 

1 





Do. 

... 

10^» 

4 




400 

0 

0 

J 






LowKU Division. 



1 













AmiHtehts 


HO 

4 


,, 


320 

0 

0 

‘1 

! 1 

1 





Do. ••• ... 

...| 

j 

70 

2 

‘ 

.. 


140 

0 

0 

1 *45—45—50— 

> 3-Ufi- 4- 

I 

17 j 

87 S 

4 

! 1.300 10 


Do. 


(lO 

& 


.. 


300 

0 

0 

1 125 






Do 


50 

6 


.. 


300 

0 

0 

J 






SUmogrttphcT 


116-10-160 

1 

147 

8 

0 i 

147 

H 

0 

lOO 

I 1 

16C 10 

8 

16C 10 

H 

Do. 


50—6- 100 


H3 

•t 

M 

83 

8 

4 

80—6-178 

1 

120 1 

4 

129 1 

4^ 

1 y| 


80—1—70 

1 

r>3 

8 

4 ! 

b8 

8 

4 

(tf) 48-.— 100 

1 

70 10 

8 

70 10 

8- 

Do. 


80-2- to 

2 

43 

8 

4 

86 

10 

8 

40— 70 

2 

6i 10 

H 

123 8 

4 

Total 



42 




5.107 

8 

0 


48 



6,643* 0 

4 


* ProbfttiOTiftry rate of Us* ii* Ufllefency bar at Re. 80. 

Re. k. F. 

(a) KfRcienej bar at ... ... ... ... 70 0 0 

Bxtra cost par menwiF ... ... l.OM 1 4 

•t >1 u aonniD *** -• ... 18,418 0 0 

(A'» Though the percentiitee do not warrant it. i» tIsw of direct rectiiltment wc ffalnk It would Ik) preferable to have 8 poau oo 
Pr. 300 and to pcaiU on R». 0—888*- 18-8— >800 with a probatiooery rate for two yearn of Re. 100 and an ofllclsDry bar at 

Rh. 288. OlAcers pruAoted ftom the lower divUloo will enter the loals at Ra. 138. Opder this arningrtnent the extra coat {>er neueen will 
be Ra. M87-J3. 
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Oaputy InspMtoi^'OAnM'ai, C, 1. o. 





PUKHKHT 80 Abie. 





1 

PROPOHKD SCALK. 

DoMiKOa^ioo. 

P»y. ■ 

No. 

Average. 

Total. 

Pay. 

No. 

Arorag 


Total. 



1 



3 

ij. 

4 

» 


fi 

1 7 

8 


9 






iu. 


IU A. P. 

IU 

A. 

r. 

lu. 


A. 

r. 

ILi, A. 

P. 

€aperir)teti<ient 

... ... 

... 

... 

300 

1 

... 

30») 

0 

0 

I. '5—1 0-27.1 

1 

2tl2 8 

0 

. 212 H 

0 

Aavietaot ... 




... 

19^ 

‘ 

... 

135 

0 

0 

1 125—10—225 

2 

191 10 

H 

383 !> 

4 

Do. 



... 

100 

* 

— 

100 

0 

0 

f 





Do. 



... 

80 

1 

... 

80 

0 

0 

^ ■ 






Do, 




70 


... 

280 

0 

a 

j 






Do. 




... 

(10 

! 

9 

- 

190 

0 

0 

1 • 40—40—45 

> - s'- 100 

12 

U 0 

0 1 

793 0 

0 

D), 



... 

&0 1 

3 

... 

100 

0 

0 




1 



D). 



... j 

4-J 

1 

1 

... 

40 

0 

0 







Do. 



1 

... 1 

1 

' 30 

! 1 

1 

00 

0 

0 

J i 



1 



Btenoj^rapber 


... 

... i 

H, _ 10-130 

1 1 

! 

137 8 0 ; 

137 

8 

1) 

100 -10-200 

1 ; 

m 10 

K 

166 10 

H 

Xypi^ta 



... 



43 3 4 

Hu 

10 

8 

45— ,—70 

- 

01 10 

8 j 

12.3 5 

4 



Total 

i 

1 

i 


J8 

1 


1,320 

2 

H 


IH 


s 

i 

1 

1.7.7 13 

4 


• Prohaf ouary rate of lU. 40. KfBelency bar at lU. 70. 

A. P. 

Extra coat per mt»n«em .3^8 10 8 

.. .. aonmu 4,7H4 0 0 


Deputy ifispeilrtr^eneral, Preeideney Rande. 



lU. 1 

; 

Rh, ju. 

IU 

n A » p . 

H.r. A. p. 

Alffttl 

150 . 1 

... 150 

12^—10—2:5 

l Dfl 10 8 

l«*L 10 8 

A:Hii#tant 

.oj , 

j 70 



i 


Do 

60 , 1 
( 

60 



1 


Do 

50 ! 2 

j 100 


K*4'>— 40-45— 

7 \ 66 0 0 

463 0 0 


: 1 



,-100 

j 1 


Do i 

40 1 I 

40 



1 


• i 





' 1 


• Do j 

30 2 ! 

t 1 

! 60 

1 : 

J 


1 1 
1 


i 

Total ... j 

i 

: • 

1 1 

, ! 

1 

1 480 

1 


s 

1 1 

6.»J 10 8 

1 


* Probatiouury rate of 40. Effloieocy bar at Ra. 70. 


Rh. a. p. 

Kjctra co-4t i>er nicrwm ... ... ... ... 171 10 8 

,, „ ,, aiuitim ... ... ... ... 3.034 0 0 


Deputy Inapeotoe-Qeneralt Biirdwaa Range. 


Uoa.l Aa^idtarit 
Assistant ... 
Do. 

Do. 

Do. 

Do. 





1 

1 

IU 1 

Rh, 

a,. 


R8. A. P. 

' 

K8. a. P. 



125 

' 

125 

125—10-326 

1 

191 10 8 

191 10 8 



HO 

1 

80 







60 

1 

j 60 






50 

2 

! 100 

k*4,)-40— 45— 

7 

66 0 0 

46 » e 



1 1 


}— 100 

i 1 


1 

... ... ... 

40 

1 J 

1 40 


1 

1 


1 

] 

1 30 ' 

2 ■ 

1 

60 

J 

i 


i 

Total 

1 


H 



465 


i " 

1 

i 

j 

1 "• 

1 U 10 8 

1 


* Probationary rate4>f Ka. 40. Bfflciency bar at Ka. 70. 


R8. A. P. 

Hxtra tfOit per RiAnmm 188 10 8 

,, ,« anoam 3,984 0 0 


6 A 
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IMiputy InsiMOtpr-OPMrai, Duoa Rani*. 



PkK 8 I 3 »T SCAbX. 


# 


PJIOPOSKO iCAbIB. 

De«iKuatioa. 

Pay. 

Ko. 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

* 

* 


3 

6 

7 

8 

8 



R». 


Rs. 

iU. 

Rs. 


RS. A. p. 

Rs. A. r. 

Head Asaietant 


17 3 

1 

... 

173 

135 - 10--223 

1 

181 10 8 

181 10 8 

Aasistauta 


«0 

3 

... 1 

IKO 





Do 


30 1 

1 

j 

30 

1 

^• 40 - 40 — 43 - 

7 

{ «« a 0 

462 0 0 

Do 


40 

I 

— 

40 

1 t -100 


1 


Do 


30 

2 

... 

i cu 

1 

J 




I'otal 

... 


8 


i 305 

! 


8 

1 

j 

j 033 10 8 


• ProlMt ionary rare of Rt*. 40. KlBclency bar at R». TO. 

R'^. A. r. 

Extra coat por mun^ietu 1 4$ 10 6 

.. „ M annum 1,7K4 0 0 


Deputy Inepeotor-Qaneral, Bakartfanj Range. 




i 

i 

Rs, ! 

t 

I 

Hr. 

Rs. 


Head Aftttistant 



... j 

150 ! 

1 

... 

150 


Ditto 



... j 

80 i 

I 

1 ' 

... 

80 

1 

Ditto 



1 

70 ' 

f 

1 

... 

70 

1 

> 

Ditto 



... j 

40 i 

3 


120 

1 

Ditto 



...I 

80 j 

2 


60 

1 

J 


Total 

1 

i 

1 

! 

8 


4MO 



III*. 

i2r»~io~22r> 


- lu' 


« Prubutionary rati; uf Its. 40. Efficiency! 

Extra coat [icr mcnaein 

M M tt annum 


; H«, 70. 

Ha. A. r. 

. 173 10 K 

. 2.0K4 0 0 


Us. A. I*. 
)81 10 K 


6(> 0 0 


Ra. A. P. 
lOl 20 8 


4C2 0 0 


6&3 lU 41 


Head ARsiataut 

AitulHtaiit ... 
iJO. 

Vo. 

Do. 

Do. 


Head Clerks 
Ditto 

Acconntanta 

Ditto 

Clerks 

1 ) 0 . 

Do. 

Do. 

Do. 

Prolatiooers 


Daputy Inspaotop-Qenapal, RajahaM RanXa. 


lotul 


Ib*. 




Rs. 

Hi*. 


Us. A. P. 

Ra. a, p. 

J30 

1 



150 

123—10—225 

i J I 

101 10 8 

101 iii 8 

HU 

1 


... 

80 


1 ’ 

1 ! 



60 



... 

120 

j 

1 1 


« 

50 

H 

... 

30 

y •40-40-45 

i 7 ■ 

66 0 0 

462 0 0 






1 /- lOO 

I 



40 

1 



40 

1 

i 






i 

t 

1 

J i 



3l» 

2 


... 

60 

J 

i i 




8 



300 


ri 

1 

653 10 8 


• Prubutioimry rate of U«. 40. Efficiency bar at Hs. 70. 

Us. A. p. 


Extra co^t per ir»3 10 8 

,, ,, .. unniim 1,844 0 0 


Oistplot Supapintandants of Polloa, Rajshahl Ranga. 



^ , 








Us. 



Us. 

Rs. 


Rn. a. P. 

Ra. A. p. 


00 

3 

... 

270 

\ 100 — 8—140 

10 

130 0 0 

1,300 0 0 


80 

7 


560 

J 





60 

4 

... 

240 

1 

, 80 — 3—100 

10 

93 3 4 

883 3 i 


30 

6 

... 

300 







50 

2 

... 

luO 






1 

43 

4 

... 

180 






1 

40 

: ^8 

... 

360 


^• 3 r>— 35 — 40— 2 





1 I 

1 % 




31 

34 8 0 

8.778 H 0 

* 

1 33 1 

1 

1 11 


883 


-.fib— 3— 80 




«*• ... ... ( 

ao 

19 

... 

370 




1 


... ... ... 

15 

1 6 

i 

00 

J 

1 

1 ; 



• 

Total 


' 71 


1,035 


71 


8,012 13 4 


* Probationary rate of Be. 33. Efficiency bar at hi. 60. 

Rfl. A. p. 

Extra coat per menaea ... 1,837 II 4 

ea ana a o 
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Olstrlet Sti|MHiit«fi4Mits of f>olio«, Prosidmoy Rand*. 




0 


Di»«rtet pal|««i •MnvjMi mutgm. 


PKSaSVT SCALB. | 

PROP08II» FOAblt. 

X>Mif nation. 

Pay. 

No. 

Average. 

ToUh 1 

Pay. 

s,.| 

Avoraga. 

ToUl. 

1 

2 

1 

« ! 

S 

6 

’1 

8 

9 



Ha. 


Rs. 


IU. 


Rt. A. p. 

a*. A. p. 

Head rK‘rk 


too 

1 

... 

too 











yiOO-s-HO 

5 

130 0 0 

690 0 0 

Ditto 


00 

4 

- 

360 





Aocountsktit 


70 

1 


70 











Ua«.j-.ioo 

S 

01 S 4 

666 10 9 

Ditto 


60 

4 


140 

J 




Clarks 


SO 

8 

„ 

i:>0 





Do. 


43 

4 

1 

180 





Do 


40 

4 


i«0 











►•35— S5~40-«‘i 

' 1 



Du 

... 

3S 

8 

... 

180 

— 6K— J~80 


S4 8 0 

2.071 0 0 

Do ... 


80 

n 


450 


1 



frobstlouers 


15 

i 

4 

i 

t 

60 

J 

i 

I 

1 

Total 

... 

1 

1 



48 

1 

1 

1 

2,050 


! 

i i 

1 

3.187 to 

1 


* BAdoocj bar at Rd. 6t). Probationary rato Of EU. 16. 

III. A, P. 

Batra coat par mtirvwm ... ... ... 1.137 10 H 

„ I, .. anno’Ti ^ 13,631 0 0 


DistHet Suparintandents of polles, Bui*dw,an Ranga. 





Rs. 

i 

1 

Ra. 

IU. 

lU. , 


IU. 

A. P. 

IU. A. r- 

fikml Clerks 

... 


100 

3 ^ 

... 1 

300 

i 

1 i 

1 





Dittn 

... 



80 

i 

a ; 

1 

100 

> .00-8-140 ‘ 

7 

130 

o 

o 

810 0 0 

Ditto 

... 



70 

2 ' 

... 1 

140 

1 1 





Acemuntant 



70 

1 1 

... j 

70 






Ditto 

... 



60 

« ; 

... 

120 

> 80-t-lOO 

7 

03 

9 4 

653 *6 

Ditto 

... 

... ... 

00 



200 

1 

) 





Olcrka 

... 



50 

8 ' 

1 

^00 






Do. 

... 

... 


3 ; 

** t 

185 






Do. 

... 



40 

1 1 

7 , 

i 

- 

280 

• i 




i 

Do. 

... 



1 .3^ i 

10 ; 


350 


54 

94 

8 0 

3.041 0 0 



i 

\ 

i 


—68—1—80 ; 





Do. 

... 



10 ; 

7 1 

1 

... 

210 






Do. 

... 

i 

95 

13 


32» 






rrcbat'.cuttr^i 

... 

*'• 

10 

6 1 

: 

00 

J 







Total ... 

1 

i 

68 

1 

2.750 


6H 

L_.. 


4.916 9 4 


* Kffloieniy bar at iu, 60. Probationary ra‘rf> of Us. 83. 


Ra. A. p. 

Bztra colt p«r m^naain 1, 736 5 4 

annum 21.076 0 0 


Intelligence Branch, Crimlnai Investigation Department, and 
Special Branch under the Commissioner of Police, Calcutta. 

• 

44. The pay in both these offices is on the same level. In 1917 the 
ministerial establishment of the Intelligence Branch was revised on grounds 
unconnected with economic conditions, but the range of pay of the ordinary 
assistants was maintained. In the same year the office establishment of 





the Special Branch w«8 also revised and the pay practically assimilated to 
that in force in the Intelligence Branch. We propose therefore to apply so far 
as possible the standard percentages to the oflBce of the Intelligence Branch 
and to put the pay of assistants of the Special Branch on the same level. 

We consider that a scale of Rs. ItK)— 100— 125— V— 260— 10— 300 
(probationary rate of Rs. 100 and efficiency bar at Rs. 200) would be suitable. 
The position of the present inembors of the establishment (a number of whom 
are junior) will be safeguarded by our proposals for the initial entry to grades. 
The typists arc already paid at an unusually high rate and therefore we have 
not proposed the full increase in their case. 


IntelllCanoe Branch, Criminal Invaatigatlon Department. 


)'HK8K.VT M ,I,K. I Pllfll’ClIKU Sf;AI.E. 



Dmiguatiou. 


I'ay. 

No. 

1 Aver»g 

- 

Total. 


Tat. 

No. 

Average. | 

Total. 


1 

1 


3 

I 4 


5 



6 

7 ! 

8 

9 . 





Rs. 


t 

t 

i K.k. a. 

p. 

RS. 

A. 

F. 

K8. 


KS. A. F. 

H8. A. 

P- 

Itcgi-slrar 



5U3— iiO- 700 

1 

683 6 

4 

633 

5 

4 

500- 2U— 700 

1 

633 5 4 

633 6 

4 

AMMisiatiUi 



260—10—300 

2 

: 2n7 H 

0 

575 

0 

0 

BUO— 10— 8;A) 


337 8 0 

675 0 

0 

Do. 



200— 10— £50 

3 

• 237 K 


712 


0 







Do. 



i:»0— 21MJ 

4 

i 1K3 5 

4 

733 

6 

4 







Do 



185— 5— 150 

4 

143 12 

0 

675 

0 

0 


► •100— !DU— 126 

15 

186 10 

2,H00 0 

t 












— v— 260 — 

1 




Do. 



100— 5—1 Vf. 

3 

IIH 12 

0 

r»56 

4 

0 


10-.U0 

1 

i 



ArrcuiTtani 



KlO— 6— J50 

1 

; 133 6 

4 

183 

6 

4 

1 







f4U'MO*typif»l 






^ m 6 

4 

183 

5 

4 

200-6-260 

1 

1 233 f> 4 

23 .3 6 

« 

Typirt 



f25--6— IfO 

1 

. 143 12 

0 

143 

12 

0 

160—6—176 

1 

1 16K 12 0 

j 168 12 

0 

Do. 




IfO— 6— 126 

2 

i 

1 IIH 12 

1 

0 

237 

H 

0 

186-6-160 

8 

j 143 13 0 

j 

1 287 8 

0 



Total 


i ' ‘ 

22 

1 

1 

i 


4,2^3 

6 

4 

1 

1 

_ 

22 

1 


4,797 14 

1 


• HfBi'ii uoy bar »t lU. 800 . 

Bxtra cfist iner menacni 
M .. auiiutu 


ProliatioDftrj rat« of Hi 100. 

Rs. A. F. 

5J4 9 4 

... 6.175 0 0 


Speolal Branohi Cominissloner of Polioe's Offloe. 


Head Awistuut 
AfisistAUU ... 
Do. 


Do. 


Do. 

Typist 


1 

1 

K8. i 

R8. A. r. 

283 5 4 

U.S. A. p. 

283 5 4 

RS. 

300—7—350 

1 

liS. A. P. 

333 6 4 

R.S. A. P. 

333 6 4 


j 

200—7-260 ! 8 

150—7-200 i 1 

233 5 4 

183 5 4 

466 10 8 

188 5 4 

I 

>•100—100- 

6 

186 10 H 

1,180 0 0 



125-,— 150 1 .3 

1 1 

70 i 1 

141 10 8 

425 0 0 

; 70 0 0 

1 125—7— 

J 260- 10— 

3(»0 

100 

1 


100 0 t 

/ ^ 1 

T 

X 

o 

• lie 10 8 

1 

! 

! lie 10 8 

! 

126 -ii— 160 

1 1 

141 10 a 

141 10 8 

Total 

1 

1 9 

1 

1 

1 

1 

( 

H646 0 0 


9 

1 


j 1.096 0 0 


* TrobBtioDAr} rate of Ks. 100. BfBcieucy bar at Ra. 100. 

B6. 

Kxtra ooBt iwr niccuMm •» 160 

I, .. auDUtn liOOO 
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Establlslinients of tho Oiraotoi* of Sunroya. 

45. Under the Director ot Surveys there are three establishments 

(1) Office ; 

(2) Traverse Section ; and 

(3) Drawing Office. 

The pay of these establishments was revised in the year 1919, but, though 
economic conditions wore then taken into account, it requires further revision. 

Offloa Establishment. 

46. Wo propose that the standard scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 
120 (probationarj* rate of Rs. 45 and efficiency bar at Rs. 80) should be adopted 
in this office. The t wo posts on Rs. 80 — 5 — 100, which were previously on Rs. 80 
— 4 — 100, should then become posts on Rs. 125—5 — 150, so as to clear the 
maximum of the time-scale. The pay of the post of Hoad Assistant was raised 
in 1919 from Rs. 125 toRs. 150 — 10 — 200, and requires no change. The pay of 
the post of Personal Assistant was at the same time raised from Rs. 200 — 10 
— 300 to Rs, 300 — 10 — 400. In view of the principles adopted in this report, 
we are unable to recommend any further increase. 

Traverse and Drawing offices. 

47. It is convenient to takt' tlieso two establishments together, as the 
Director of Surveys has subinitt(.‘d a proposal for placing the traversers, 
computors, draftsmen, etc., in them on the standard scales of pay adopted by 
the Survey of India in Calcutta. We consider that this proi>osal is reasonabh' 
and hav<j adopted it after some readjustment in regard to detail. 

We have also placed the map planting and engraving superior and inferior 
establishment vide page 150 on the standailt^SiMtles adopted hy the Survey of 
India, with the exception that an inferior scale of dts. 14 — 1.5 — — SO 
(efficiency bar at Rs; 25) has been adopted instead of Rs. 12 — J®— — 30. d'his 
is a new scale, but we are informed that men cannot bo retained on Rs. 12 a 
mouth, and that a rule has already liad to bo framed in the Survey of India that 
after a year’s probation on Rs. 12 a good man should beiiromoted to Rs. 15. As 
this tallie.s with our knowledge of the rates which should be. jiaid in Calcutta 
we have without hesitation, raised the minimum to a jirohationary rate of 
Rs. 14, Unless aii officer has been on the temporary establishment previoyisly 
and has proved himself fit for appointment permanently, he should be regarded 
as on probation for the first two years on the other standard scales. It will 
be observed that the standard scales for tlie^ technical estalilishment differ 
from ordinary time-scales in that the biennial increment is not fixed hut is a 
maximum up to which an increment can be given in accordance with the 
quality of an officer’s work during the previous two years. The pay of field 
menials has recently !>eou revised and no further change is required in their 
case. 


Offloe. 


PRESEN'I scale. 

pROpo,9Ei) Scale. 


1 

Pity. 

No. 

Average. 

, Total. 

ray. 

No. 

Avoragn. 

Total, 

1 

S 

’ i 

4 

0 

^ i 

7 

1 " 

9 

j 

Ha. 

’ i 

1 

R«. A. P. 

Us. A. t». 

R8. 

j 

lU. A. p. 

Re. A. P. 

Pbncnal A^ifltaat ... 

S 

V 

i 

7 

1 

1 

1 

^366 10 8 

368 10 8 

1 

1 

f 

2 

1 

366 10 8 

366 10 8 

H^aS AaiUtaot 

150—10—200 

1 

J«7 8 0 

187 B 0 

160-10-200 

1 

187 H 0 

187 8 0 

ijisi<ttaotB 

80-0—100 

S 

(Mi 0 0 

193 0 0 

120-5-160 

It 

143 12 0 

2H7 8 0 

Do . . ... ... ... ... 

0 

1 
1 

CO 

17 

09 0 0 

1.008 0 0 

•46—46—60— 

17 

77 8 0 

1,817*8 0 






8-110-6- 




j 





120 I 




Total ... 


21 


1.749 2 8 


21 < 

! 


2,169 2 8 


* Probfttiuaf^ry rate of 40. Efiicieocy bar at Bi. 80. 








tWiniMi* ikieUon, 


boalie. I 

PUOPOCKD 804DII. 

Deiiigniiilon* 

P»y. 

No. 

Avonge. 

To^fci. 

Pay. 

No. 

1 Aforgfgo. 

Total. 

! 

1 

S 

* i 

4 

6 

6 

7 

8 

1 ^ 




R». 


a*. 


1 

i 

Eh. 


lltl. A. 1*. 

iu. A. P. 

AMiiiiUut Siirv«y Offloetn 

... 

... 

lao-io-soo 

2 

176 

363 

160— 10— -260 

2 

216 10 8 

433 6 4 

n#Ad Oomtuitar 


... 

100 

1 

... 

100 

45— 011 to H 

• 

78 4 0 

78 4 0 

Oomptiior 

... 

... 

76 

1 

... 

75 

3 

— liO 




Do 


... 

70 

2 

... 

140 

42— oil to 6 

3 

66 12 9 

107 6 3 

lio, * 


... 

SO 

S 

... 

180 

2 

V -110 











r 




Do 

... 

... 

so 

5 

... 

230 

30— ull to 4 

11 

66 0 0 

616 0 U 

Do 


... 

40 

3 

... 

S20 

2 

—00 




Do. 


... 

36 

r$ 

... 

176 

86—1111 to 3 

16 

47 U 6 1 

718 8 3 

Do. 

... 

... 

30 

5 

— 

160 

—70 




Trurorner 


... 

76 

1 

1 

75 

'I , 

1 

7S 4 0 

i 78 4 0 

Do 

... 

... 

CO 

t 

1 

1 

130 

1 











42 — nil to 6 

1 

65 12 0 

66 12 0 

Do 


... ' 

66 

3 

... 

i 166 

2 






1 




i 

— 110 




Do 


... ; 

60 

5 

... 

260 

V* ! 



I 








( 30-nil to 4 

13 

; 66 0 0 

1 728 U U 

Do 


... 

i 

K 


320 

“ 2 


1 





l 




j —00 


1 


Do 


... 

1 36 

4 

... 

1 • !4U 




1 




1 




36 — nil to 3 

16 

1 47 14 6 

; 71H 8 S 

Do 


... 

I 30 

7 

... 

1 210 

. . 







j 




-70 




• 










i 


Tot H 1 

", 


CJL 

• 

3,022 


62 

i 

0 10 


* TriiverMr auU Oauipuior. 


Otrawln^ omoe* 


Map RWpHoiMtCTjn.v Skction. 

lU. 

’ 

Kh. 

Ha. 

Hs. 


Hh. a. P. 

Hri. A. r. 

citor«^ko*»p«r 

... 



40 

1 


40 

> 

28— nil to 4 

1 

45 6 4 

46 6 4 

DettiuitoUer 

... 



35 

1 


36 


2 

-80 




DlHo 



30 


... 

30 


26— nil to 3 

6 

37 4 0 

923 8 0 

CoiuTMMitor ... 




20 

J 


20 


-io 




Ty|>6 pratHiuaii 


... 

25 

1 

... 

26 


16- nil to 2 

44 

26 0 0 

1,100 0 U 

Pliotomaa 

... 


30 

1 


so 


2 

-45 




Ditto 


... ... ... 

20 

1 


20 






HoaO PrInttT 



40 



40 






Printoni ... 




10 

3 

... 

60 






Ditto ... 

... 

... ... ... 

26 


... 

60 



1 1 
1 1 



Ditto 

... 

... ... 

20 

6 

... 

100 



j 



DUto 


... ... ... 

16 

6 


90 



i 



Ditto 


... ... .1. 

12 

13 


144 






Piiiio oorreotors 


... <«■ •*. 

SO 

2 

... 

60 






ifttto 


,<• ... »»» 

36 

4 

... 

100 






Ditto 


... ... ... 

20 

4 

... 

80 


1 




Ditto 

... 

... ... '<•« 

n 

e 

... 

90 

J 







Total ... 


81 


1.014 


61 


1,S6H 13 4 



46 


Onawini Offloa—conM. 



Uii, A, I*.' 

Extra coni por meuMm ... ... 1,624 0 7 * Prutient inoiimhont to draw Its, 21. 

M I. .« auiium ... ... 18i2dH 7 0 


Office of the Surgeon-Qeneral. 


48. There has been no revision of the pay of this office within recent 
years. 'Hjc full percontajje of increase has rtierefore been allowed and the 
standard scale for heads of departments adoptc^d. 




PUI':8ENT Hcalk. 




rKOroSKi) Walk. 



Pitsigiiation. 

I»ay, ! 

No. 


Total. j 

Pay. 

No. 

A vernge. 

ToteU 


1 

9 


4 

6 

6 


8 

8 





liM. 


IlH. A. r. 

lu. 



Rk. a. 

Ra. 

A. 

Head AM^iAtaut 

... 

... 

200— 10-2&0 

1 

237 8 0 

237-8 

260-10—800 

1 

287 H 

887 

8 




... 

200 

1 

... 

200 

UOt)— 10— 260 

1 

287 8 

237 

8 

Ditto 

... 

... 

l&O 


... 

UU 1 



8 

176 0 

626 

0 

Ditto 


... 

100 

8 


200 







Ditto ... — 


... 

80 

8 

i 

240 







Ditto ... 

... 


40 

4 

... 

240 







Ditto 

Ditto 


... 

60 

40 

4 


260 

160 


(«) 

—110— 6— 180 

21 

77 8 

1.697 

8 

Ditto 

... 

... 

80 

1 » 

«•« 

00 





[ 


ProbatiotterH 

... 

... 

96 

2 

... 

80 








Total 

... 

' j 

26 


1.817 8 


26 


f,in 

6 


B*. Ito. 

Rstra cent tH>r tiMtiwm ... 860 («) noy bar ... ... 90 

»» » H anooBi/ ... ... M* 10.890 Probatloiiary rata ... ... 48 
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Office of the Inspeotor-Oeneral of Prieons. 


49. The standard scale of Rs. 45 — 45—50 — 3 — 110 — 5 — liJO has been 
applied to this office, and a pay of Rs, 400 — 20 — 600 proposed for the post of 
Personal Assistant. 


PHKSK.NT HtJAbK. 

PnOP08BI> SOAbK. 

Di/slfitiaiiou. 


j 

No. 

Avt-ni}.;*!. 

Total. 

Pay. 

No. 

A veraff 0. 

Total. 

J 



1 

1 

3 




1 

6 


8 

9 




*> 


R«. 


H*. A . P 

Ra. 

A. 

P. 

Wi. 


y 

HS. 

A. 

P. 

Ptrsooal Aisisiant 

... 


30D~ao-aoo 


438 6 4 

433 

5 

4 

400—20—600 

1 

631 6 4 

m 

6 

4 

Hoad Awlstniil ... 




160-10-800 

1 

187 8 0 

1H7 

8 

0 

200— 10— 250 

1 

237 8 0 

237 

8 

0 

CI#Tk 



150 

1 

... 

180 

0 

0 

1 125— V—300 

2 

176 0 0 

800 

0 

0 

De. 



100 

1 

... 

lOf) 

0 

0 

) 






Do# «,• .«• 



00 

1 

... 

90 

0 

0 







Do. 



h:» 

2 

... 

m 

0 

0 







Do# 




70 


! 

1 

210 

0 

0 

• 46-45- 






Do. ... 




fiO 



240 

0 

0 

60—3-110 
' -6-120 

20 ' 

77 8 0 

1.6.V) 

0 

0 

Do. ••• 



.'►0 

4 


200 

0 

0 







Do. 

... ... 


40 

$ 

... 

1 120 

0 

0 

1 






Do - 



30 

3 


1 90 

0 

0 


i 





Travolliug Auditor 




150-10-200 

1 

1 

187 8 0 ! 

1 187 

8 

0 

300—10—250 

1 > 

237 8 0 

237 

8 

0 


Tot tl 

... 

1 

1 

i 

j 



1 2.1fi« 

5 

4 


35 


2,868 

5 

4 


Kflfti ooHt p<‘r 

,, ,, ,, annum 


Ri*. 


6»0 

il,8h0 


• KfKIcioncy l>ar «t Rk. 80, 
Probationavy rate Rs. 45. 


Office of the Inspector-General of Registration. 

50. The standard scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 120 with an 
efficiency bar al Rs. 80 adopted for offices of Heads of Departments is pro- 
pcjsod for adoption in tliis ollice. 


Pmknk.nt St:ALK. 


PnOPOSKDSCAhK. 



DoRguatlou. 

Pay. 

i"- 

Average. 

Total. 



No* 

Average. 

ToUl. 





% 

4 

6 



6 

' 

8 


9 



UrPKU iMVI.SltlN. 

K.. 


Ra. A. r. 

U^. 

A. 

r. 

Rs. 


lis. A. 

P. 

ID. A. 

P, 

Head<cl«rk 

160— 10— 3(K» 

1 

187 8 0 

187 

8 

0 

200—10—260 

I 

237 8 

0 

237 8 

0 

nierk 



160 

1 

... 

160 

0 

0 

I 






Do. 

- 

126 

2 


250 

0 

0 

y 126- V— *00 

0 

176 0 

0 

876 0 

0 

Do, 

LOWBR division. 

100 

2 


200 

0 

0 

J 






Dlarkf 



KO 

3 

... 

160 

0 

0 

'I 






Do. 

•M »«• *.. ••• ••• 

70 

3 


210 

0 

0 







Do. 



60 

6 

... 

300 

0 

0 






• 

Do. 


50 

1 6 


260 

0 

0 

!>• 45—46 — 50— 

36 

77 8 

0 

1,937 8 

0 








3— U0--5-.120 






Do. 



40 

4 


160 

0 

0 

1 1 






Do. 

••• 

30 

4 ! 

. 

120 

0 

0 


1 





Proba61onara 

25 

2 

... 

60 

0 

0 

. 

1 





Shorthand Typist 

80—1—120 

1 

! 

! 106 10 g 

1 

toe to 

8 

80-6-175 

• 

129 1 

4 

129 t 

4 

s 

Total 

! 1 

82 


2.144 

2 

8 


1 ! 

1 ” 



1,179 1 

i 

4 




Rs. 

A, 











Extia cost par manarm 

ssa s«« 

1,084 14 8 



s 

Kfflcirncy bar st Ha. 80. 





,, „ autiuiu 


12,419 

0 0 




Prubatlocary rate Ra. 46, 





7 A 
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Offloe of tho DIroctop of Publlo Health. 

51. The standard time-scale of Rs. 45 — 45 — 50 — 3— llO— 5 — 125 is 
permissible in the case of the posts now ranging from Us. 30 to Rs. 80 and 
has, therefore, been proposed. Tlie next three higher posts have been placed 
on the ordinary upper scale of Rs. 125— 200. The pay of the Personal 
Assistant has been fixed at tho proposed standard rate for similar Personal 
Assistants of Rs. 400 — 20 — 600. 




PKKSRNT Soai.k, 





PitOI’OSKD .StiAl.K. 


mmm 

Deslgnatiou. 



Pay, 1 

No* 

i Average. 

1 ToUI. 

1 


Pay. 

No. 

X vorago. > 

Total. 


1 



2 j 

3 

‘ 

1 


6 

7 j 

8 i 

! 

9 





1 

Its. 1 

> 


[ Us. A. 1*. 

1 

1 Us. A. 

1*. 

lU. 

i 

Us. A. 1 % i 

Us, A, 

r. 

Fcrsoual Aasiatant 

... 


300—241—600 1 

1 

433 .% 4 

; 433 6 

4 

400—20—609 

1 ; 

.533 5 4 i 

533 b 

4 

Head Assistant 



160-10— 2W I 

1 

187 8 0 

! |H7 H 

0 

200— la-j.M) 

1 ' 

237 R 4) i 

J37 H 

0 

Clerk 

Do. 


... 

126 ’ 

1 

... 

126 4) 

0 

1 126— 

3 . 

1 

i 

i;:i u 0 1 

i 

r>2.'> 0 

0 


... 

1041 ; 

2 

... 

! 204) 4) 

0 

> 



Do 


... 

80 1 

3 

j 

1 

240 0 

0 

> 


j 



Do 


... 

70 ' 

2 

... 

) 140 0 

0 



1 

1 



Do. 

Do 

... 

... 

1 60 ' 

1 ! 

1 

8 

4 1 


180 0 

2U0 0 

0 

0 

• 45-46— .t4>— 
3-11U—.5 
' — !2U 

18 

i 

77 8 0 ! 

i 

1.396 0 

0 

Do 


... 

i 40 1 

‘ 1 

... 1 

160 0 

0 


1 

1 

1 



Do. 


... 

30 ! 

1 1 


34) 0 

0 

I 

1 

i 



Probationer 

... 



1 

1 { 

... 

25 0 

0 

1 

J 





Draltamau 

... 


60 1 

1 

’ I 


60 0 

0 

60-2-‘80 ! 

1 i 

73 6 4 1 

L 

7i7 6 

4 

Total 

... 

f 

1 

1 

24 


1.970 13 

V * 

4 

; 

1 

i 

2,764 2 

H 






Its. A. |\ 









BxUft cptb p®r niepdeni ... 79S 5 4 • Efflcl«ury bjir at U«. *40. 

•I o M auttum 9,620 0 0 Probationary rate Hs. 45. 


Offices of the Registrar, Co-operative Societies. 

52. The three offices of the Registrar are located at Calcutta, Naogaon 
and Dacca, respectively, but their establishments are borne on a joint cadre 
Though it is not proposed to make any other division of the establishment, 
different scales are required for tHe Calcutta and mufassal establishments. We 
accordingly propose tho standard scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 120 
(efificiency bar at Rs. 80) for the Calcutta office, and the scale of Rs. 40 — 4Q — 
45 — p — 100 adopted for the lower division of Commissioner’s offices 
(efficiency bar at Rs. 70) for the mufassal offices. A siibstantial increase 
was made in the pay of the highest posts in 1919 and no change is now 
required. The scale of pay of the intervening posts has been changed, so 
that the minimum pay is higher than the maximum of the time-scales. The 
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three probatioaers are at present enipb-yed in Calcutta ; one has, however 
been placed on the lower scale. 

Retfistrap, Co-oparativ* Sooletles, Calcutta Oflioa. 


l)(Mi ten » lion- 
* 1 


PUKHKNT HtJAI.K. 
Pay. 


No. A.vcr.*«'‘. 


Head Ansi itnut 

... 

1 ) 0 , 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Protwtioii'‘n< 

ooorMuivl-writ<M' 

Typist 


Ks. 

IfKl-dU- 


76— .V 


bU— t" 
3il— J 


•2W 
160 I 

•100 1 

I 

70 I 

60 I 
m ! 

.«! 

I 

36 ' 
30 
26 , 
-120 
60 i 


Total 


lixtru cost [K'f 
I. It ariuiitn 


It.s. A. 
216 JO 


93 12 0 ; 


U)^> 10 
43 6 


To^ivl. 


Ra. A. P. 
216 10 K 
W) 0 0 
187 K 0 
140 0 U 

mu 0 0 
JOO 0 0 
120 0 0 
36 0 0 
30 0 0 
60 0 0 
106 10 H 
43 4 

1.369 2 K 


PRdPOKKlJ IkJALK. 


Pay. 


No. A?t*nif«. 


ToUL 


lU 

160— 10“ -260 
160 

126— 5— 140 


•16—46-60- 

3 - 110 - 6 — 

I2U 


Ho— 6— I7:i : 
46— 70 1 


li-s. A. 


j fti. A. r. 

I I 216 10 H 

1 i 160 0 0 

I 

2 : 137 12 0 


tU A, F. 
216 10 H 
D-iO 0 0 
276 8 0 


77 8 0 I.OH6 0 0 


120 I 4 
Cl 10 H ! 


129 1 4 

Cl 10 H 


1.217 14 K 


... 2.0*0 O 


• K.moieiF'y l>»r at Rs. Ho, 
Probatumary latc Rs. 46. 


Assistant RsAlstpap, Co-opspative Sooletiss, Dacca Offloe. 





lu. 

i 

Uk. a. r. ' 


A. 

\\ 

lU 


Its. A. 

f. 

lu. 

A. 

V. 

lliM'l AprtlstHUl 



75 — 5 — j.fl 


93 12 0 { 

03 

12 

0 

1 16— 6—1 40 

1 

136 12 

0 

133 

12 

0 

Assi.'.lant 




70 

1 


70 

0 

0 








Do. • 





... 

60 

0 

0 

1 







Do 



10 ' 

1 

... ! 

*0 

0 

9 

;. • 10— 40-46 

6 

66 0 

0 

3,’in 

n 

0 




i 






j — — IIHI 







Do 


i 

: 

j 

• 1 

... 

36 

0 

0 

1 

- 



i 



Proh ttloiier 



26 

1 ! 


26 

0 

0 

j 




1 

1 



T>J»j-:l 




;;o— J 60 

1 

1 ! 

43 6 4 

43 

6 

4 

45— ;.^70 

1 , 

1 

61 10 

H 

1 91 

10 

K 


ToUl 

... 

( 

< 

1 

) 1 


! 

367 

1 

4 

i 

1 

i r 

1 . i 



626 

6 

8 


Kxtra cost. |wjr mctiseTn 
w ,» «i Htiuum 


Us. A. I’. 

16H 6 4 

2 , 00 t» 0 0 


' Kfflriency l-ar at Ur. 70. 
Ptubatiouary raUi li». 40. 


Assistant ReglstPSP, Co-opspatlv« Sooletlsa, Naogaon Office. 


Haad Aanisiniit 
AffiiMtant 

Do. 

Dt>. 

Typlat 


Total 


1 Ks. 

1 

1 

1 Ha. a. f. 

Ka. a. l*. 

lU. 

1 

! 

Ra. A. }’. 

Ha. A. P, 

1 7ft— 5^100 

1 

1 83 12 0 

83 13 0 

lift -6—140 

1 

183 13 0 

183 18 0 

60 

40 

2 

1 

... 

100 0 0 

40 0 0 

'I 

>•40—40—46— 

1 

1 

4 

1 66 0 0 

2€i 0 0 

36 

aO-. 3 -. 6 O 

; 1 i 

1 

43 6 4 

33 0 0 

43 6 4 

1 8—100 

J 

4r»-.;j-..70 

! 

i 

i 

1 ) 

61 10 8 

61 10 8 


6 

1 

1 

313 1 4 




i 

1 '' 


468 6 ft 


Kxira coat pet menmm 
I, ,» ,» annum 


Ka. A. r. 

147 6 4 
1.768 0 0 


• EIRcl^'ncy bar at Ha. 70. 
Probationary rate Ra. 40. 
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Offloe of the Superititendefit, Civil Veterlnai^ Department. 

53. In accordance with the arrangement for the conduct of work in the 
department, this office is in effect the office of a Head of Department, though 
that head is at present the Principal of the Bengal Veterinary College at 
Belgatchia. We have accordingly applied to it the standard scale of Hs. 46 — 
45 — 50 — 3 — 110 — 6 — 120, This will not give the full increase according to 
the percentages because their pay was revised in 1920. As the pay of the 
head-clerk was changed at the same time from Rs. 60 — 4 — 80 to lls. 90 — 
10 — 150 only, a slight re-adjustment in it has been eonsidere'd necessary. 



PRILSllKT BCAliiC. 




RCALV. 

DrBignation. ; I'ay. 

No. 

Aronigr. 

Tote). 

ray. 

No. 

Average. 

Totol. 

1 i * 

• 

4 


8 

’ 

* 

9 


! 

1 YU. 


lu. A. r. 

Rs. A. P. 

lU. 


lu. A. P. 

lU. A. p. 

Head-clerk 

»0— lO—lfW 


134 0 0 

134 0 0 

100-10—150 

1 

137 H 0 

137 8 0 

AocouutBJtt 

... ... ... ... 10—8—76 


68 4 0 

68 4 0 

e 45-4.11— 

4 

77 8 0 

310 0 0 

Clerk 

1 70—4—90 


86 0 0 

85 0 0 . 

1 

60- 3 • 
110— 6-120 




Do. 

j 30—3—80 

* 1 

60 0 0 

:rto u 0 

J 


i 

1 61 Ifl K 

Typtet 

j 80— *—50 

1 

48 6 4 

43 6 4 

46—8—70 

1 

6i 10 8 

i 

i 


i 

Total ... 1 ' 

1 i 

8 


418 0 4 

1 

6 


509 3 8 


Ra. A. r. 

Kxtra coat pi*r m ‘n«eni ... ... 90 9 4 • KlRcloney b»r at Ra. 80. 

.... Btinum 1.087 0 0 robBtionary rale bs. 45. 


Office of the Legal Remembrancer. 

51. This is a small office consisting of one Head Assistant and eight 
assistants which was last revised in 1912 at a montlily extra cost f*f 
Rs. 65. We have applied the standard scale of Rs. 4.5 — 4.5 — 50 — 3 — 110 
— 5 — 120 with a probationary rate of Rs. 45 for two years (efficiency bar at 
Rs. 80) to this office and increased the pay of I he other posts in accordance 
with the ordinary percentages. It is c(Jn tended that the office should 
be treated like the Secretariat. It appears, however, to he beyond our 
functions to raise the status of an office in this manner. 


PkIMKMT BCALS. 1 

PKOPOHKI) Scalk. 


Designation. 

r.y. 

No. 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

8 

8 

4 


8 

1 ^ 

8 

• 


Rs. 


R4. 

ft.. 

1U. 


Rs. A. P. 

Be. A. P. 

Head AMlstarit 



... 

250 

275-10—835 

1 

812 8 0 

813 8 0 

Okrk 


■ 

... 

ISO 

136— ';-*oo 

1 

176 0 0 

176 0 0 

Do. 


■ 

... 

180 

1 




Do. ... ... ... ... ... 


1 

! 

80 








j 


1 • 46—46 

7 

77 8 0 

643 5 0 

IH)* ... ... 1 

60 

1 

1 

60 

f 50—8— ! 









110-6-120 




Do. ... ... •*« ... ... 

40 

2 


80 





Do. 

10 

1 

j 

1 *** 1 

10 

J 













Total 


9 

i 

780 


9 

* j 

1.080 0 0 

i 


lU. 

IxirB eofi p«r mentem ... ... 970 * KlllcUmey b»r it Bb. 80. 

»t ft II nanatti ... «• Ii940 Prab«itoMr9 Bi. 48. 
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Offloe of the Registrar, Jolnt-Stoek Companies. 

65. This is a small office which was created out of the office of the 
Registrar of Calcutta in the year 1914. Of the six clerks, excluding the 
head-clerk, five were on Re. 30 and one on Rs. 40. The estaldish merit were 
dissatisfied with their pay, and finally in the year 1919 a revision was 
effected. The full application of the standard piercentages is not warranted. 
We, therefore, think the same scales should be adopted in this office as in that 
of the Registrar of Calcutta. The scale adopted for the majority of clerks is 
Rs. 40 — 40 — 15 — 2 — 85 (probationary rate of Rs. 40 for two years). 


PUKHKNT SCAUK. | 

PU01H)»XD SCV.LK. 

Detiignaiiou. 


Puy. 

No. 

Average. 

Toui. I 

p»). 

No. 

Average. 

Total. 

• 


i 

J 

4 



6 


8 

0 



Hr. 


B.. k. 

lU. 

A. 

Uk. 


< 

Ka. 

Head-irlork 


«0 -4— SO 

. 

75 0 


0 

90—4—110 


104 0 0 

105 

Clerk 

... 

00—2-60 

' 

47 B 

47 

H 





l>u 


40-2 -.'»0 

3 ! 

47 B ! 

05 

r 

1 

► • 40—40— 

0 

61 0 0 

440 

Do 


JO— 2— -40 

4 

17 8 I 

1H7 

8 

44—3—84 




Ihisiiiier 


0 

1 

7 

o 

1 

1 

47 8 ; 

1 

47 

8 


i i 



Total 

1 


i 

1 


1 463 

j 

B 


! 

I 10 
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* Sffideucy bar at lla. 65. 

* Probatiotiary rate K». 40. 

Kxtm cost |H*r 101 B 

^ ^ anuuii) I.29H 0 

Offloe of the Agent for Qovernment Conignments, Calcutta. 

56. The pay of the staff was substantially increased in 1918 partly on the 
ground of the increase in the cost of living and partly on the ground of 
increase of work. Tlie establishment is, therefore, not entitled to the 
application of the full standard percontagos the Committee have adopted. 
We propose the intrcKluction of the standard scale of Rs. 45 — 45 — 60 — .3 — 1 10 — 
5 — 120 (efficiency bar at Rs. 80 and probationary rate of Rs. 45 for 2 years) 
into tills office. In the easo^of the higher posts about half the usual 
increase has been allowed. 


1 

Phkshkt Scale. 1 

Phopobkd Sla LE. 

Design ation. 

Pay. 

No. 

Average, 

ToUl. 1 

Pay. 

No. 

Average. 

Total. 

1 

» 

3 


» ! 

6 

7 j 

M 

1 

0 


Hi. 


Rs. A. 1*. 

Rs. A. 

1 

Rs. 


lu. A. r. 

Rs. A. P. 

Pervonai Aealetrint 

350— 10— JOO 

1 

3h7 B 0 

287 8 

276—10—884 

1 

812 8 0 

313 8 0 

S[ead'*det‘k ... ... ... ... 

130—4—174 

1 

144 13 0 

144 13 

140-4-300 

1 

IBS 5 4 

IBS 5 4 

Ol^fk ••• *«« 

00—2—10 • 

a 

97 8 0 

194 0 





*«• ••• 

74— S— 84 

• 

83 8 0 

347 8 





Do. ... ... ... ... ... 

60—3—70 

4 

07. 8 0 

:^S7 8 






i 




y • 45—45 ~ 

18 

1 77 8 0 

: 1,304 0 0 

Do. *.* .«• *.* *.* *.* 

45-3—46 

4 

43 B 0 

310 0 

1 50—3—110— 


1 





1 

1 

6—130 

1 



Do. *.* ... *** ... ... 

80-2—40 

3 

87 8 0 

1 IIS B 

1 

1 J 




Probatlouer 

SO 

1 

... 

30 >0 

i 

J 




Sark'trt 

1 30—1—30 

j 

6 

36 10 8 

160 0 

S5-l[-85 

6 

39 3 H 

175 0 0 

Total 

1 

n 


1.734 13 

i 

36 

1 

1 


j 8,064 IS 4 


* Kfllidnnoy b«r nt Ra« SO. 
Frobciicuttry rih(« Rt* 45. 

Rit. A. V, 

Extra coil per muiiioai S30 1 4 

M „ ttoaum S,li61 0 U 





OlMMUmfo. 


57. The i^rMent pay of the iowei* fwma Er. SO SO 

We have acoordinglly applied to this bracfe the soale *ol Es. • 

110 — 5 — ISO, which is almost admwsiWe. The seal© of Be, 40-*-|*— 00-«8'*~7h 
has been applied to the smalt office of the Aeststaut Supeftatendent at 
Goalundo. 


pimtaetor af oaieueca. 


PitfiBaiT dcAr<a, 

PEOPOOEtt ECAIiE* 

Xhotgitititm. 

r«J. 

No, 

Avttfige. 

1 Total. 

pay. 

NO. 

Axeraga. 

total. 

I 


5 

4 

• 

* 

7 

8 

3 


iU. 


Re. A, P. 

Hi. A. p. 

Ra, 


Be. A. r. 

Ita. A, r. 

Head-oterk •*. 

135—10—175 


103 0 0 

103 0 0 

175—10—335 

1 

313 H 0 

313 8 0 

Oi«rk 

l<K)-5-t«5 

1 

no IS 0 

tl8 13 0 

135-10—175 

1 

103 8 0 

103 0 0 

Do* ••• •«, ••• 

n 

1 

.. 

30 0 0 

■v 




Bo, 

80 

1 

.. 

80 0 0 





Bo „• •„ 

05 

3 


lao 0 0 

« 45—45— 

. 50-o-no- 

n 

77 8 0 

853 8 0 

Bo, M, •* • • ••• •M 

AO 

Z 


150 n 0 

5*“ 130 




Bo, „* •„ •„ 

40 

8 

... 

80 0 0 


\ 



Do, 

50 

3 



1 ^ 

1 

i 



OoIlecUitg SaroAf 

15— i— 30 

1 

to 0 4 

18 5 4 

a5-^-a5 

s 1 

1 

33 3 B 

30 8 8 

Totil „• 


u 

1 


883 3 4 

1 

14 


1,350 10 H 


* bar at lU. Hu, 

rmbaMoimt) lat lie 4h 

Rk. a. p. 

Extra coat p 'r menaam 367 I i 

*« u uiittutu >M 4»403 0 0 


SniMu>luitio« Aiant ano Assiatant Omtatantaailant af Cmliratian, 

aoaltmtfo. » 


) 

i 

B. ' 


Re. A. P, 1 

1 He A. V, 

1 ^ ! 


Ra. A. P. 

Es A. P 

Clerk ' 

36-1-45 * 

V 1 

4t 10 8 

4t 10 8 

\ e 35-35- i 

3 

0) 10 8 

103 5 4 






y 40-S-OO- ' 




Bo, — 

30— '—80 

1 

1 

1 

38 18 0 

It. H « 

1 1 

i 5-75 j 

1 I 

» 1 



Total ... 

] 

1 

1 

1 3 


70 0 8 

1 ! 


i 

IW t 4 



* EAcUticy btkt it Hii SO, 
Erotmtfoftiry rate 94* 3S« 

M A V* 

Extra 00# por moaaem »*. St 14 H 

„ „ annaw **. $»# 0 0 


Oflloi of tho Dtnootoi* of Plohorlost Bongil oiHl BIEor 

Olio ^flOOfU 

58. This is a very small office of which the Dumber apd pay the pc^^ 
were iucreseed iq ISIS od admiststrative grounds. Il therefore re|p^ifjRS 
special treatmeut, The overkppiag ef the grades has beep h source , of ineop- 
venience. It ip aoccffdmgly proposed td elimittate the overlaiptpf, to pa* the 
two inferior poets ou the staitdard scale of Re. 

jefficeacy bar at Be. SjllJ Ujud to apply approxissstely the 4mhAri)etheqt«|Be (d 
increase to the post bf the hoad-olerk. lu viem the ejmdtal character pi 
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tlie pORti« hitherto created for this office, the initial pay of the two clerks in 
tlie st indard Kcalt; will require special treat ment. 



PKKSKN'T SCAhK- 




n 

1 

PUOPOSKI) SOALR. 


Designation. 

' 1. 

1 1 ay. 

j No. Avi'rag. 

-1 



Pay- 

No. 

A vprage. 

Total. 

1 

i “ 1 

1 

1 ^ * 

1 

6 


1 

6 

' " i 

1 f 

8 

9 


n-t. 

R< A. 

f*. 

lU. A. 

p. 

Rs. 


Rs. A. 1*. 

1 

1 lt». i. c. 

H nid ’ierk 

j Mp-5— 151 

] J22 0 

0 

122 0 

0 

125— 6 -"176 

1 

168 6 1 

168 5 1 

('Icrk 

1 

' fio— u-lno 

1 Mil 0 

0 

HO 0 

0 

\ * 15 -1*1 — 

' 60-3—110 

2 

77 H 0 

15.5 0 n 







f —5—12(1 




Typist- iceoii iit'iut 

VI -2- 40 

1 60 0 

0 

60 0 

tt 

J 


1 

1 


T>'[)is‘ 

30 • 50 

1 43 5 

1 

l.i 5 

4 

45 - 70 

1 

61 10 S 1 

1 

M .0 . 

1 


I'lK ll 

1 


;to5 5 

4 


4 

i 

i 

' :'7j 0 1) 

i 


® H 15 • ‘ji . )nf K' so. I’mOi iijon iryr.if*: lii. 15. 


It.. A. 

Kv^riei ' ,,‘r 11*0 ••u ... ... »’>.• I . S 

,, ,i;mi J i> ... ... H J i •' 0 


Office of the Municipal Magistrate, Calcutta. 

Ti!}. I’ll ' |):iy i)f tlii< roinaiiietl |)i*a(‘t i(‘all y iincliangetl sinta' tin- 

y(‘ai' ( 'oiii panal with tin* ))ay in iimst Cahaiita ofiirt^s ii is p^or aiu.l 

proiuoi ion is l)a<l. t‘ eoiisidin' that ilm oilic-r r( (piir(‘s s])e(‘ial t I't^at nieut , and 
a(.‘cor(iin,Li’]y ina.post* that a lar^f'r ] erca*! la,u(' <4' incrtaast' should Im* ^’iviui than 
tin* o’dinary hy tlu' adoj^tion o( tin' sralt‘ ol Ks. 40 — 40 — 4h — ^ — 100 lor idl 


tiin rltu’ks i‘.\(u*pt 
in 1 . Ijo cas'* ot t ho 

tin' ln‘ad-L‘h'rk 
hca(l-(*](.*rk. 

A largi 

'r iiK' 

•(‘ast‘ lias 

alsd l)('t*n 

\ •r(>p( ).s(‘d 

• 

1‘KK4KN r NCA '.K, 




J 

ni'PosKp .HrAl.F.. 


D '-Igll iDOll, 


IMy. No, : 

.Vv-'ace. 

lot.*!. 


i'.U'. 

.No. Avcr.igi'. 

ToNil 



.. ^ 






_ 

1 


2 3 

1 



t. 

1 8 ' 

9 



a. 1 

Its. A. ; 

in. 

A. 

lU. 

1 Rs. A. p. 

IS. A. i‘. 

llead-oleilv 

... 

HO --4—100 1 

05 0 

95 

0 

' 126-6—175 

1 j 158 6 4 

158 i 

2nd (^lei k and (' isUi w 


50—2—60 1 

r>7 '' , 

57 

s 

1 

' 


3rd Clerk and I’cshkar 


40-2 -60 1 

47 8 

47 

H 

i 



I’eHlikar (2nd Court ) 


40-2— 00 1 

! 47 S 

47 

S 




i 

1 

4tli (d‘rk and Re.- n d k.x'pei ... 


35-1-4(1 1 

3h 12 

oH 

•2 











> « 4i)— 10— 

1 1 t;6 0 0 

726 0 0 








45- ;-100 



Olorks 


j a;,— 1-.40 ! 2 

3H 12 


H 





Assistiint trashier 


35-1 -40 1 

i 38 12 , 

1 

38 

12 





Clerks 


1 

.10 1 3 


yo 

(.» 

i 

1 

i 

! 1 


Siinitn ms writiT 

... 

30 ; I , 

1 

30 

0 

1 

J 



• 

Total 

! 

... , 

i 

i 12 

__ Jl 


522 

H 


12 1 

1 

1 HK4 6 4 


* I’rohitioa iry rite Ils. 40. EH *-iea(?y hur at Rs. 70. 

Rs. A. i\ 

Kvtra cost p 'r meiuctn 3ftl 1.3 4 

ivimum 4.312 12 0 


s 
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Office of the Port Officer and Engineer and Ship-Surveyor, 
Calcutta, and attached offices. 

60. Tlie pay o£ tho ostabliKhments of the Port Officer and Engineer and 
Ship-Surveyor, Calcutta, the Head Shipping Officer, Calcutta, and the Branch 
Shipping Officer, Kidderpore, was raised on the ground of the incn'aso in tlie 
cost of living in July No change is re(]uired in the case of the two 

latter offices, except so far as is necessary t oiutrotluco a time-scale of lis. 10 — 
— 40 — 15 — 2 — 85. An examination of the previous cadre shows however 
that the office of the Port Officer and hhiginoer and Ship-Surveyor, Calcutta, 
is entitled to furtlu'r coiisi(hn*ation. Wo have accordingly introduced into 
this office the slightly better st^ale of Its. 40 — 40 — 45 — {! — 100 and raised 
the pay of some of the superior posts after examining tlie pay before the 
n^cent revision. 


port Ofncei* and Entflnear and Ship-Surveyor, Calcutta. 


PKESENT St'ALK. 

PHO|'OSKl» SfALK. 



DeniKnatiOil. 

i 

Pay . 

No. ; 

A verage 

1 

. ! 

Totul. 

1 

Pu>. 

No. 1 

Average 


'IctHl. 


1 

j 

1 

1 

! 

1 

3 i 

4 

1 

1 

6 

1 

e i 

t 

' 1 

8 


9 




I 

Rs. ! 


R.s. A. 



Rs. 


Us. A. 


• 

U'*. A. 


Chief Clerk 

... ... 

o(M>— 10-80U * 

' 

266 lO 

8 

26C 10 

8 

ooo-'io-aoo 

>1 

20(1 10 

H 

2-.0 10 

H 

Wrecli Clmrt Clerk 

: 

140-5-160 

1 

156 0 

0 

166 0 

0 

HO— 6-100 

1 

150 0 

0 

150 0 

0 

Clearance Clerk 



120—4—140 

1 1 

1 

135 0 

0 

136 0 

0 

140-6—100 

1 

166 0 

0 , 

156 0 

U 

Sfcoud Clerk 

«. ... ' 

100-4-120 ! 

1 

1 i 

116 0 

0 

116 0 

0 

120-4-140 


136 0 

0 ; 

lh6 0 

0 





• 





1 





Bill Clerk 

; 

80—4—100 

C 

9.5 0 

0 

96 0 

0 

1(0-4—120 j 

’i 

115 0 

0 ! 

115 0 

0 

Head-clerk of Kiigineer and 

Sliip-Sur- 

100- 4— 120 

1 

115 0 

0 

115 0 

0 

120—4—140 

1 

1 ' 

135 0 

0 > 

0 

0 

Teyor. 














ARHStftnt (Jeariince Clerk 



60— 2— hu 

2 

73 6 

4 

1^6 10 

H 

) 






Bill ClcrK 



80 

1 

73 5 

4 

73 6 

4 

1 

1 






Reference nnd Itecord Clerk 

: 

CO— 2— 80 

> 

73 5 

4 

78 6 

4 







Second ('lerk of Engineer 

and Shlp- 

1 

60 2— HO 1 

1 

1 ■ 

73 0 

4 

7.3 6 

4 

1 






Bnrveyor. 

; 

1 

t 

1 





1 






Indent Cb rk 



40-2-60 1 

1 

1 

1 1 

i 

53 0 

4 

63 6 

4 

1 

• 40-40-46 ’ 
-j— 100 

; 

1 11 

CO 0 

0 

7.0 0 

0 

Certificate Clerk 



40-2—60 1 

1 i 

63 6 

4 

63 6 

4 







Bunking Cierk 



40-2-60 

1 

1 

68 6 

4 

6S 6 

4 




1 



Third Clerk of Engim.'er 

and Ship- ; 

40-2—60 

1 

1 63 6 

4 

63 6 

4 







Surveyor. 



1 










Deapatcher 

i 

30-2-40 

1 

1 

1 37 8 

0 

87 8 

0 







AssUtant Reference Clei k 

1 

30-2-40 

1 

37 8 

0 

37 8 

0 

. 


! 




Typists 

j 

40-2— DO 

2 

47 8 

0 

96 0 

0 

45— 70 

3 

61 10 

8 

131 6 

4 





% 






















• 


Total 


10 



1,682 10 

8 


19 



1,818 0 

0 


Extra cost per mentem 
M „ SQuam 


Rs. A . p. 

180 6 4 
U 0 


Frobstiotinry rate Its. 40* 
BlBcieiioy bar at Hs. 70« 
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Head Shipping Ofiloe, Caioutta. 



PKEHENT fiCAI.E. 




Proposed So ALE. 




De-iii^nation. 


j 

Pay. j No. 

.^.Vfrago. , 

Total. 

Pay. 

No. 

'Average. 

Tubal. 


1 

. 1 3 

. ! 

1 

.5 

1 

1 

6 

7 

8 

9 





! 

,u. 

Us. . 1*. 1 

Rs. 

A. r. 

Ha. 


Ha. A. P. 

1 s. 

A. 


Hoad iVsij^tant 

... 

l.’b— 10—251) 1 

216 10 8 

216 

10 8 

160— 10- 2.50 

1 

316 10 8 

2 IP. 

10 

H 

Atvoiintaiit 

... 

j()0— :)~i2u 1 

116 (, 0 

116 

0 0 

110-0-120 

' 

116 0 0 

llrt 

0 

U 

Sopond Aiidiitmit 

... 

HO — 4 -100 ! 1 

95 0 U 

95 

0 0 

85—3—100 

1 

96 4 0 

9; 

4 

0 

Shippini? (M^rk Kngllnh Dopurtme»)t) 

r,n-.4— 80 ' 1 

7.5 0 0 

7.5 

0 0 

'1 






Ilcpord Cl«»rk 


50—2—00 1 

.57 H 0 • 

57 

8 0 







Bhlppin^f Cl^rk C Native l)i«pai Lmetiti 


50 -2—80 . 1 

67 H 0 

67 

8 0 







AssUtaiit .''h^ppiii? Clerk 


40— 2— .50 1 

47 8 0 

47 

8 0 

>.•40—10 — 45 — 

8 

61 0 0 

4HS 

.) 

1) 

Do. Apeiui-itaiil 


10-2— ."'O ' 1 

47 8 0 

47 

H Uj 

j 2— S5. 






Do. RpcOnl Clerk 


40-2- 60 j 1 

47 8 0 

47 

8 0 j 







Copy i-«t and l)iMpaL»'lier 


;t,)— 2 — 40 J 

37 K 0 

37 

H 0 







Probationer 


i 30 1 

... 

30 

0 0 

J 






Typi4t 


o 

ed 

1 

1 

o 

47 8 0 

47 

8 (1 

4.5- -7tJ 

1 

61 10 8 

61 

;o 

8 

•I’otal 

... 

1 

! 12 

j 


875 

2 8 


12 


.■>7'' 

'J 

4 









• Kffi 

ei. ncs bar at l!s. 6j, 






Ur!. A. 1*. 




Piolmtionary rate 

lU, to. 



Ext' a (*(Mt pvr 

nn.'iiHeni 

103 6 M 









• 


uiinutn 

1,241 0 M 






















Branch Shipping Office, Kidderpore. 








Rh. 

Us. A. V. 

U^. 

A. 1*. 

Its. 


K<. A. 1*. 

11^. 

A. 

1’. 

Sn:)‘’riMr •inl.'iit 


i:r.— 10— 27.*) 1 

: 241 10 H 

241 

in S 

275 

J 

241 10 S 

24! 

10 

H 

)Ieiid-ol<*i-,v and .V e.MjnMnt 


120 1 

: 116 0 • 

116 

0 0 

JOO— 6 — J20 

1 

116 0 0 

116 

0 

1/ 

Senior Hbi,iininr CI>'rk 


8ii— -i—so 1 l 

75 0 0 

75 

0 0 







Head ('''rtitieiite Clerk 


i»o -4—8.) J 1 

75 0 0 

75 

0 U 

i 

1 






.lunlor ?«liipj)iM(j <Meik 


50—2—60 1 

67 8 O' 

67 

8 t» 







2 nd Cert ifl -nte (?lerk 


.'.0- 2-00 I 

57 s 0 

67 

8 0 

■v •4,)_,|0— 46 - 
1 2—85. 

7 

81 0 0 

4-’.* 

1) 

0 

Ibronl or UankluK ri'-rk 


60- 2 -'60 1 

67 M 0 ' 

67 

H U 

j 






Measiiriin,' Clerk 


.JO— 3~r,o 1 

47 .S 0 

47 

8 0 

1 






Probationer 


30 I 

1 

30 

0 0 

J 






Copyists 


40-2—60 3 

47 8 0 : 

142 

8 0 

10— 2— 60 

3 

47 8 0 

; 12 

8 

0 

Do 


30— 2— 40 3 

37 8 0 

112 

M U 

36-1—10 

3 

1 3H 12 0 

J 6 

4 

0 

'rotal 


16 1 

1.012 

10 8 


1ft 

1 

1.043 

6 

8 


Kffloi**ucy bar at U«. 6a. 
Uh. a. Probatlouiiiy rate Hu. 40. 

Extra cost [wr mensdm 12 

,, ,, annum 3»>9 0 


Leadmon’s quartara. 




Us. ' 

! 

1 lU. A. P, 

Rs. A. p. 

i 

Ra. 

Us. A. P. 

llM. A. P. 

Acounbant 

• 


80-1-40 

1 1 36 10 B 

j i 

1 

36 10 K 

•40—40—46— 1 1 

S— 86 

1 1 

i 1 

ei 0 0 

1 

61 0 0 


• Bfflcittucy bsr st R«. 

Kh. a. r. Prubstioaary rsU Es. 40. 

Extra cent |wr nmiiHem 34 ft 4 

annum 893 0 0 


8 A 
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Offloe of the Chief Preeidenoy Magistrate, Calcutta. 


61. The pay of this office was revised in the year 1918, hut no material 
change was made in the average pay. Promotion in this office appears 
however to have been unusually f^lvourable. We have found considerable 
difficulty in the application of any. of the standard scales to this offi(^e, but 
have eveniually proposed the adoption of the scale of Rs. 40 — 40 — 45 — [> — 100 
(efficiency bar at Rs. 70) for the posts on Rs. ^10 to Rs. 60. The post of 
Registrar is at present held by a probationary Sub-Deputy Collector, but as 
the post is still shown .as a ministerial. post we have raised its value in the 
ordinary manner. 


Fresknt scale. 


PROrOHGI) SCALE. 


Designstion. 



No. 

Average. 

1 Total. 

1 


l*oy. 

No. 

Average. 

'Jotal. 



1 


2 

3 

4 




6 



9 




u.. 


Rb. a. 

! 

1 Hs. 

A. 


Rii. 


Rfi. A. I>. 

Us. A. 

P. 

Regirirtr ... 




300—10-250 

i 

237 8 

2S7 

8 


260-10— 300 

1 

287 8 C 

2H7 H 

0 

I nterprrier 




125-5-160 


143 12 

143 

12 







Do. 



... 

100-6—126 


118 J3 

237 

8 

i 

1 

110-6-160 
— 10—200 


164 0 U 

656 0 

0 

Do. 



HO— 4— 10. 

1 

95 0 

95 

0 

J 






01eik« 




80—4-100 

2 

05 0 

190 

0 

') 






Do. 




60- 4—80 

4 

76 0 

300 

0 

> 

1 

100-4—140 

7 

126 10 H 

SH6 10 

8 

Do. 



76 : 

1 

... 

76 

0 

1 

J 

• 

i 

i 



Do. 

• 


60 I 

4 

1 

i 

240 

0 

1 

1 

j 

1 

1 



Do. 



60 ; 
1 

1 

” i 

1 

550 

0 

1 

1 

1 


1 

1 ! 

i 



Do. 



... 

1 

1 

40 i 

1 

i 

10 I 

; 

400 

0 

1 

^*40—40-45- 
i a —100 

85 

66 0 0 

2.310 0 


Do. 



30 I 
i 

9 ! 

- 

180 

0 







rroballoiieri' 



1 

lb : 

i 

i 

4 ; 


60 

0 

1 

J 






PoddurR 



15 1 

1 i 

1 1 

j 

2 i 

i 

30 

r 

0 


20-i— 30 

2 

25 0 U 

50 0 



Total 

1 

i 

49 j 

1 

1 

1 

i 

2,738 

12 



49 ' 


'M90 2 



• KfflrioiKjy bar at Its. 3 0 
Probatioiiftry Rs -10. 


Extra coRt per nmnsem 
.1 ,, annum 


Rs. A. r. 

1,4.51 6 8 
17,417 0 0 


Offloe of the Director of Industries. 

62. On the cadre of this office are borne other office establishments of 
the Boiler (Commission, Bengal, the Bengal Smoke Nuisances Commission, the 
Chief Insj ector of P’actories and of the Electrical Adviser to the Government 
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of Bongal, The pay was settled in the year 1920 and requires no revision, 
except in respect of the adoption of the standard time-scale of Rh. 45 — 45 — 50 — 
3 — 110 — 5 — 120 (efficiency bar at Rs. 80) in place of the present fixed grades 
in the Lower Division. This involves raising the minimum of the Upper 
Division from Rs. 120 to Rs. 130. In the case of clerks already in the com- 
bined cadre, the ordinary rules proposed for entering the scales should not be 
applied ; only the pay of the clerks should be raised to the minimum of the scale 
in which they are placed and the pay of probationers raisj^d to Rs. 45 ; the 
remainder should take their place in the Lower Division time-scales at the 
point in it just above their present pay. In the case of clerks for whom there 
is provision in the combined cadre, but who are still borne in the separate 
establishments of the offices to be combined with that of the Director of 
Industries, we consider that the ordinary rules prop )8ed by us for the initial 
entrance to scales should be applied so far as practicable. 
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proposals for certain other chanjEfes in respect of this staflf which are in our 
opinion reasonable and which wo have therefore accepted. 


PUB8ENT SCALE. 

PROPOSKT) Scalb. 

Designation. 

Pay. 1 

1 

No. 

Average. 1 

Total. j 

Pay. j 

No. 1 

1 

Average. 

Total. 

1 

2 

3 1 

> 1 

5 

6 

1 

8 

0 


n,. 


Ua. A. P. 

R'*. A. V. 

1 

Us. 

1 

Rs. A. p. 

Rs. A. P. 

Head-cU'rk 

ao—a— isu 

1 

U3 6 4 

113 6 4 

110-5—160 

1 j 

143 6 4 

143 5 4 

Aocountatib 

7,)_5— 130 

1 

103 6 4 

103 6 4 

) 









1 lOu-4-140 

3 

136 10 8 

363 6 4 

Manager of I foiboD 

70— 130 

' 

103 6 4 

103 5 4 

> 




Clerk 

60-1-80 

1 

75 D 0 

75 0 0 





Do. 

40—4—60 

I 

65 0 n 

65 0 0 

1 




Aeeoinitant 

1 30—4—50 


45 0 0 

45 0 O' 

> •45—45—60 

6 

77 8 0 

387 8 0 



1 



1 110-5 




^jwUlant Miiiuiger of llo'ttcU ... 

1 35—3-50 

I ^ 

46 4 0 1 

46 4 0 

— 120 




llocor l-kccpor 

j 35-3— to 

1 1 

36 4 0 

36 4 0 





Typiiit 

' 26-3—40 

I 1 

j 

36 4 0 

36 4 0 

45-:-70 

1 

61 10 8 

61 10 8 

Artist riiotogniphcr 

i 160 

i ‘ 

I 118 12 0 

118 12 0 

7.*»— 5-175 

I 

125 0 0 

126 0 0 

Gyinmvstlc Instructor 

! 40— 60 

I 1 

1 53 r. 4 

i 53 r, 4 

40—4-80 

j ' 

66 10 8 

66 10 8 

Riding VU'^ter 

! .2o_^_2.5 

1 1 

1 

1 3 1 5 4 

2i 5 4 

1 

i 


1 

1 

Sbalik Overseer 

! 30 i 1 

1 

! 

30 0 0 

j 

)- 30-1-40 

! ^ 

1 36 10 8 

j Ilf'* 0 0 

Ditto 

' 3.5 

! 1 

... 

25 0 0 

J 

i 

1 

j 

Atubuln uoo couch man 

1 1.5-1-20 

i 1 

18 12 0 

! 18 12 0 

1 

25 

1 1 

j 

j 25 0 0 

Lnbiirutory servant 

1 2^-4— 40 j 1 

35 0 0 

35 0 0 

2it— 2— CO 

1 

1 37 8 0 

37 8 0 

Ditto 

15-1-20 ‘ 1 

1 18 12 U 

j 

; 18 12 0 

1 

i 

1 


('ari)onter 

j ! 

. i 30—1-25 ' 1 

1 23 12 0 

1 2.3 12 0 

^ 20-1-30 

1 

' i ^ 

I 26 10 8 

80 0 0 

Do 

16—1—2 

6 ; 

; 10 3 2 

1 10 3 3 

! 


1 

* 

Shooing sinit hi 

30-1-r 

•> ' 2 

1 

. 33 13 0 

1 0 



i 






1 

35-1-5'. 

1 3 

; 43 12 0 

1 131 t 0 

Bliickantith 

30-1-3 

5 1 

33 12 t 

i 33 12 IJ 

1 ) t 


I 

1 









"l 

L42l 4 0 

Total 


23 ! 

: 1 

1,080 13 D’ 


22 

1 



U.<. A. 1*. 

Kxfr . ciHt per tneineni 3i0 2 

luuutm 4.081 iU 0 


• Prt)t»ituM>nry rate Us, 45 
Krlh‘KMi '7 bar ul Us, HI). 


Custom House, Calcutta. 

64. Wo propose for tlui Lower Division of this office the scale of Rs. 4 ~, — 
45 — 50 — 3 — 110 — .5 — 120. The four junior office assistants in the Chemical 
Examiner’s e.'^tablishmc'nt have b(;en put on tlie same scab', ^'or the Upper 
Division the scales of Rs. 80 — 80 — 100 — o — 150 — 10 — 200 ami an upper scale 
on Rs. 200 — 10 — 300 arc recommended, with an efficiency bar at Ks. 150 and 
probationary rate of Rs. 80. We consider that, in future, clerks promoted 
from the Lower to tlie Upper Division sliould be allowed to enter this time- 
scale at Rs. 125 ; provided they have put in at least five years’ permanent 
service in the Lower Division ; if not, then they should enter the scale in 
accordance with the number of yciars they have served in tho Lower Division. 
The same rule should be applied to clerks already promoted from tho Lower 
Division for the calculation of this point of their initial entrance to the 
scale. % 

The grades of Superintendents have been re-arranged. Tho Collector 
of Customs has asked for a scale of Rs. 350 — 20 — 550, but the standard 
percentages do not justify its adoptiem. Wc have therefore proposed a scale of 
R.s. 300 — 20 — 500 for six Superintendents. The pay of the post of Cashier 
was raised in 1918 from Rs. 350 to Rs. 350 — 10 — 450. We have, therefore, 
increased it only to Rs. 400 — 10 — ,500. 
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Colleotor's Establishment. 





i’REHKNl' Sf'Al.E. 




PllOf’OSEb .SUALE. 

DMignaiioii. 


1 

Pay. 

No. , 

• 1 

Average. 

1 

Total. 


Puy. No. 

Average. 

Uotil. 


1 


1 

2 

3 

, ^ i 

6 

6 1 7 

1 

« I 

9 

UFi’iSK Division. 



1 

Us. 1 

1 

1 

Re, A. 1*. •' llh. A. P. 


1 

lb. 1 

Its. A. P. 

lib. A. F. 

CaMliiet 

... 



850~-!O->4ftC 1 

r' 

416 10 H ' 

1 

416 10 8 


450 — 10 — 500 ] 

4K7 H 0 

4K7 8 0 

Supotiiifendciit 



... 

860—20—360 1 

1 

4H3 6 4 1 

4H3 6 4 


500—30—650 1 

Cl 2 H 0 

612 H 0 

Ditto 




850—20-450 j 

‘ 

426 0 0 i 

426 0 0 

1 

i 



Ditto 




309—20—100 1 

1 

376 0 0 ; 

375 0 0 

1 

1 


1 


Ditto 



... 

326 j 

I 

1 

32.5 0 0 

i 

> 

1 

300— 20— :;0U 6 

1 

; 433 5 4 

2,eo0 0 0 

Diltn 




300 . 

1 

... 

,300 0 0 


! 


Ditto 




275 j 

1 


275 0 0 

1 

1 

r 


Ditto 




no| 

1 

i 

250 0 0 





Clerk 




' 260 ' 

1 


250 0 0 





Do. 




j 200—10—260 

1 

2.37 8 0 ! 

. j 

237 8 0 

1 

F 

j 

0—300 6 

260 10 S 

1.333 6 4 

Do. 




' 200 
] 

.3 


COO 0 0 

J 




Do. 




! 1.50 

4 

1 i 

600 0 0 





Do. 




i i.to ; 

1 


i 

31*U 0 0 

1 

t'i) 



Do. 




110 , 

h 

... 

rtSO U 0 


so- -h((-. lOo— 20 

, ue 0 0 

3.7.'i. u 0 





1 i 


, 



6 • -150 -10 — 

1 


Do. 




I ! 

H 

... 

721 0 U 


200 

' 


ProbOione/'L 




50 

3 

; ... ; 

150 0 0 

i 




HtenoRrHplieiB 





, ,oo—; 0—150 

2 

j 137 8 0 

275 0 U 


100— ’ll 200 2 

100 10 K 

333 5 4 

LOWER Division 





1 






OlrrkA • ... 

... ... 



! HU 

20 

i 

1 

l.‘'.0u 0 0 


; 



Do. 




i 70< 


I 1 

],M20 0 0 

i 


i 


Do. 




i • 

36 

i j 

1 2.160 0 





Do. 




1 60 

42 

1 1 

2,UK» 0 0 


^ \t) 









1 


4.0—16—60— 2031 77 H 

16.732 s 

Do. 




40 

33 

. j 

1 ).32U 0 0 


3-110-6— 

120 



Do. 


... 


‘ a<* 

1 ... 

! H40 0 u 



\ 


Probationers 




! ■ 25 

IH ' 

450 0 0 


1 

i 



Total 



244 

1 17,242 H 0 

i 

1 244 i 

24,895 2 


118. A. J’. ill) I’rohiitidUnrv ruT-Mif l.s. ho. 

KfTlrH'iiry har n’ U-. IvO. 

LxLru tM'-l p«*r tnt'US' m ... ... 7.C52 Ui H ((•) '’ri batioii.ivy i tvtf cf I:-. 45. 

,, ,, ,, iiiifiutu ... ... 91, >-32 t' U Kffic'ietn'v Im* 


Chemical Eimminer’e Establishment, 





Ks. ; 

1 

Its. 

A. 


TK A. 

r. 

Hs. 

i 

1 

1 

11.-. A. J lb. A. 

I’. 

AKsUtuot ... 



90— '5— 120 < 

I 

1 ■ 

112 

K 

0 1 

112 8 

0 

12.*)-j-150 

1 ; 

i 

U?* 12 143 12 

0 

Do. 

- 


60—5—90 

1 i 

82 

H 

0 

82 H 

0 















( la» 




Do. 



35— 5 — 30 

1 1 

61 

12 

0 ; 

:>3 12 

0 

i- 45— 45— W— 

4 1 

77 H 310 0 

0 








i 



1 3—110—5— 

i 



1)0. 



30—4—60 

1? 

j 46 

0 

0 , 

90 0 

f> 

120 




.Store- koo per 


, 

20—1-26 ; 

1 

23 

12 

0 

23 12 

0 

36—1—40 

1 1 

38 12 :b 12 

0 



1 

ToUl ... 1 

j ■ 

i 

6 

i 


‘ 

362 8 

0 


6 

4 '.‘2 8 

• 


(rt) Prohat ry r.itt* of H^. 4.S. 

Kxtra cost fw'r meuwm ... ••• 180 Kfliciouoy *hur at Rf. hO, 

., ,, iiiiuuni 1.500 


Small Cause Court, Calcutta. 

65. The Chief Judge of the Small Cause (]ourt, Calcutta, has made 
proposals for the revision of the pay of his establishiiuMit, which have been 
examined. He proposes that the 56 posts ranging Iroin Ks. 30 to Us. 70 should 
be placed on a time-scale of Rs. 50—3 — 80 — 4 — 140 with an efficiency bar at 
Rb/ 80 ; he had previously jiroposed Rs. 40 — 4 — 80 — 3 — 125. Those time-scales 
are by no means warranted by the standard percentages. We have, therefore, 
adopted the scale of Rs. 40—40 — 45— i)— 100 (efficiimcy bar at Rs. 70), 
a scale which will give very substantial relief in this office. For 12 
higher posts tlie Chief Judge proposes a time-scale of Rs. 75 — 5 — 150 — 
10 — 253 with efficiency bars at Rs. 150 and Rs. 200. The present maximum 
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is however Rs. 150. We have, therefore, adopted the scale of Rs. 60 — 60 — 
80 — 5 — 160—10 — 220, with efficiency bars at Rs. 130 and Rs. 180 for the 
higher posts excepting that of the Chief Interpreter, for whom we have 
proposed a scale of Rs. 200 — 10 — 250. We liave not changed the pay of 
Deputy Registrars, as it has been recently fixed at the present figure. 

The Uhiof Judge also proposes that tlie pay of the European Hailifis 
should be fixed at Jis. 150 — 5 — 250. This is admissilde. He proposes that 
the Indian Seal Bailiffs should be paid on the scale of Rs. 50 — 3 — 110, t.c., 
tliey should start on the same pay and with the same initial increments as he 
proposes for the clerical establishinent. Following the same principle, we 
recommend tl>e adoption of the time-scale of Rs. 40 — 1(^ — 45 — § — 101b 1^ or tlie 
Indian Summons Bailiffs, the Chief Judge proposes a scale of Rs. 20 — 1 — 45, 
which would more than double their pay. Their pay, which was revised 
in the year 1914, at present I’anges from Rs. 12 to Rs. 20. We consider that 
tlipy sliould be put on a scale of Rs. 20 — ^ — 32. We propose that tlie pay of 
the Superintendent of the Bailiff Department should be raised to Rs. 350. 

Special arrangements will be necessary for the future promotion of Lower 
Division clerks to the Uppm' Division. We. therefore, propose that such clerks 
should be allowi-d to enter the Ui'per Division tinu^-scale at a point given by 
their years of service since confii’inatitin subjt^ct to a maximum of Rs. 1 10 ; 
direct recruits will enter at the lottom of the scale. The above rule should 
also be followf'd in calculating tbe jioint at which ofticers already promoted 
will now enter the new scale in addition to the ordinary i)ropose<l rule regarding 
seniority, e.^., an officer after ten years’ iiermamml service in the Lower Divi- 
sion and five years in the Upjier Division wdll enter the scale at the point 
given by Rs. 110 + Rs. 25 = Rs. 1.35, unh^ss his promotion has been retarded 
or accelerated or his present pay plus the ad inlen'm allowance is greater than 
Rs. 135. _ 


Small Cause Court, Calcutta. 


l’rir,.«SKNT SCAbR. 



IMIOPOSKI) FrAbK. 


Dos gnation. 

Day. 

No, 

Average. 

'Dotal. 

Pay. 

No. 

Avei age 

Total. 


2 

3 

4 

5 

6 

7 

H 

y 


lbs. 


Rs. *A. 

Its. A. 

Hs. 


Jld. A.' r. 

Hs. A. p. 

Deputy Uflgi.-trarH 

250 - 10—300 

2 

287 8 

575 0 

250 -JO— 300 


287 8 0 

676 0 0 

Bench Clerk ainl Interpreter 

150-10-200 

1 

187 F 

Ih7 8 

200— 10— 260 


237 8 0 

237 8 0 

Ditto 

125—5—150 

4 

143 13 

575 0 






Superintondeut, Warrant Dopartnvnt 

100-10*- 160 


137 H 

137 8 






Bench Clerk and Intcriirotera 

J36 

2 


250 0 






Treitsurer 

100 

> 

... 

100 0 






.Stipe; intendonl, Summons Department 

HO— 4-100 

1 

95 0 

95 0 


!► * 60—00-80 

14 

129 6 4 

1.810 10 8 







—6-100—10 




Botioh Clerk and Interpreter 

80-4- 100 


05 0 

95 0 


—220 




Ilead Clerk 

80 

1 

... 

80 0 






Checking Writer 

76 

1 

... 

76 0 






Probationers 

16 

1 

2 

... 

30 0 

J 





Clerks (o) 

70 1 

2 

... 

140 0 

'I 





Do. ... •>. ... 

«o 

4 

1 

240 0 






Do. 

60 

7 

... 

360 0 






Do* ••• ••• ... ... 

40-2—60 

1 

47 8 

47 8 






Do. 

46 

0 


405 0 












^ t40— 40— 46 

63 

66 0 0 

' 4.168 0 0 

Do, 

40 1 

13 

... 

620 0 


— S— 100 



! 

Do 

30-2 -40 

1 

87 8 

87 8 






Do. 

36 i 

10 

%... 

360 .0 


1 




D •, 

1 30 

0 

... 

270 0 






Probationers 

1 16 

7 

! ... ! 

103 0 

J 

1 

1 


1 


Total 

j 

1 

HO 


4.066 0 

1 


80 


6,781 2 8 


Inniiidlug bcriob clerks, one deputy tnssnurer and all • Efflcloncy bara ut ftn 130 and 180. Probationary rate Rs. 60. 

other clerks. t tCffloiency bar at lls. 70. Probationar y rate tt». 40. 
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Small Causa Court, Calcutta, Balllirs* Establishment. 


PUHHKNT HOAfiK. 

Phopohkd 

Duslgiuitioii. 

Prty. 

No. 

Aver Age. 

Total. 

i’ay. 

No. 

A verage. 

Total. 

1 

2 

' 3 


3 

6 


8 



Ell. 


Um, 

lU 

llH. 


Re. A. 1*. 

Rs. A. P. 

Superintendent 

300 


... 

300 

330 

1 

... 

330 0 0 

European tlEililT ... 

173 

1 

... 

173 

) 









V 130—3—230 

2 

200 0 0 

400 0 0 

Ditto 

130 


... 

130 

i # 




N^livti Execution llallHf 

30 

1 

... 

30 





Ditto 

45 

1 


43 

[ •40-40-13 

3 

66 0 0 

198 0 0 






1 -:-ioo 




Ditto 

40- 

I 


40 

J 




SuinmuiM D.iilitfs 

20 

6 


120 

> 




Ditto j 

18 

6 


108 

j 



i 

1 

Ditto 

16 

6 


96 

> 20--J— 32 

33 

1 

! 23 3 2 

1 

' 831 9 7 

Ditto 

14 

6 


81 

1 

1 



i 

Ditto 

19 

9 

i 

' 108 


1 

] 


i 

j 

Total 


39 

j 

1 1,276 


39 


1 1,779 9 7 

Uhani) Tut At. 


119 

! 

1 5.941 

1 


119 

i 

1 

1 

j 8,51*0 12 3 


lU A. r. 


Kxira iMwt per nwnrteiu 

.. ,, HIIIIIIIU 


• EfBeli*ii.*y bsir at Hi. 70. 
i'rutmtioimr> itfte 11^.40. 


Office of the Conservator of Forests and Divisional 

Forest Offices. 

66. The cl(!vical estahlishinonts of the Forest Department were re- 
fn'gunisoil in the year lhl9. Tliose of tlie ForoKt oHioes were home on a 
coinljined cadre separate from tliut of the office of the Con8(irv'ator of Forests. 
Tlio pay in the diilerent offices t^xetipt in reKp(>(;t of certain posts mainly in 
the Consm'vator’s office was as8imilateil_as far as possiljle to that obtaining 
in the offices of the Pul)lic Works l)ej»artmeut. 

67. Forest offices. — In vi^w of the recent ro-orgauization, we have 
adopted a slightly lower scale than that ado|)ted in tlie offices of the Public 
Works l)ei)artment. Beforri the re-organisation the value of the post now- 
on Its. 150 was Us. liJO, and the full increase in the value of the p)ost is 
not justified ; but as the pay of the two posts of Rs. 100 below it, which were 
unchanged by that ro-organiaation, has had to be raised to Rs. 125 — 5 — 150, 
we consider that the value of this post should be raised to Rs. 150 — 10 — 200 
so as to preserve its character as a premier post in the department. 

68. ConSSrVfttOr'S office. — :The lower paid clerks in tin* office w(?rt^ 
substantially benefited by the recent re-organization, and they are not 
therefore entitled to the full benefit of the standard percentages. 

It is, however, a grievance of the office that they are not treated like 
the offices of other Heads of Departments and given the same scale of pay. 
We consider therefore that the increase of pay should be given by applying 
the scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 120, with an efficiency bar at Rs. 80, 
which has been adopted in some of the offices of Heads of Departments to the 
clerks drawing Rs. 80 and less. We propose to increase the pay of the post 
on Rs. 100 to Rs. 125 — 5 — 150 as in the Forest and Public W orks Department 
offices and the pay of the Head Assistant on Rs. 160 — 24 — 240 to Rs. 200 — 
20 — :S00 as in the offices of the Public Works Department. 

The pay of the Personal Assistant was raised in 1919 from Rs. 300 — 20 
—400 to Rs. 400 — 20 — 500 ; the maximum corresponded to that drawn by 
the majority of other Personal Assistants on a grade of pay peculiar to the 
post. The Conservator is,, however, dissatisfied with this rate of pay. Ho 
has pointed out that the work of the Personal Assistants is particularly 

0 
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arduous and responsible as he is responsible for the audit of the revenue of 
the circle. He ha^ also represented that hotter prospects are offered else- 
where for the type of man ho requires. Ori.!»:iimlly, he proposed lls. 600 — 700. 
We consider it would be suthcient to pay the Personal Assistant lls. 400 — 
20 — 600, the pay proposed for most Personal Assistants of otlior departments. 

of FoMSfeo. 


PllKKKNT Si^ALfi. 

Pkoposkp Scalk. 


DeaiguDtion. 

Pay. 

No. 

Average. 

Tot ak 

> ay. 

No, 

Average, 

Total. 










1 

* 


< 


6 

7 

H 

9 


u.,. 


Hi», A. r. 

Us. A. 1’. 

Ks. 


lU. A. r. 

Ur. a. p. 

Personal AR^Utant 

400— SO—.Wl 

1 

475 0 0 

475 0 0 

400—20—600 

1 

533 6 4 

533 6 4 

UaaiNWrk 

160—16—240 

1 

220 0 0 

220 0 0 

200—20—300 

1 

276 0 0 

276 0 0 

Olark ••• ••• 

lOO 

1 

... 

lOO 0 0 

126-5—150 

1 

143 12 0 

148 12 0 

Do. •.» »•» ••• ••• 

80 

i 

... 

80 0 0 

1 





Do. •«« ... ••• 

70 j 1 

' 

70 0 0 





i 

Do. .»• »»• ••• ... 

60 

2 


! 120 0 0 



1 









y • 46-45—60 

1 B 

77 » 0 ; 

620 0 0 

Do. ... ... ... ... ... 1 

50 

a 

... 

1011 0 0 


-3—110—6 

1 









—120 

1 

1 


Do. ... ... ... ... 

40 

i 

... 

40 U 0 



! 

1 

1 

1 

Do. *.* ... ... ... ... 

35 

1 

’ 

35 0 0 



1 

t 



Typitlta ... ... ... ... ... 1 

30—2—40 

s 

1 43 5 4 

H6 10 H 

46-2-70 

! 

j 1 

Cl 10 K 

123 1 4 

Draftmoan | 

50-4-?0 

• 

[ 65 0 0 

65 0 0 

50 -4—90 

1 

76 10 H 

76 10 H 

Total 


14 


1.301 10 8i 


14 

' 

1.772 1 4 


lU. A* 

Extra co«“ fifr m 8t<0 « « • KfHri iiry bftr at Um, ho. 

If ft t, ttttnum 4, 868 0 0 Prolmtiuiinry rato lUi. 48. 


Divisional Foraat Offloaa. 


rutSEST acALK. 


PllOpOSKP St'AliR. 


IXNiguation. 1 

Pay. 

No. 

1 1 

2 

3 

Head'Clurk 

lls. 

150 

, 

Dc 

100 

2 

D>. ... 

65— 4— H6 

6 

01«rk« 

; 

4 

Do. 

50 

4 

Do. 1 

46 

7 

Do. .. ... ... ... ... i 

j 

40 

7 

Do. 

35 

4 

Dy 

80 

8 

Total 

1 

37 


— 

Average, 

Total. j 

Pay. 

No. 

Average. 

Total* 

» 

4 



6 

6 

7 

H 

' 


c 





lls. A. P. 

Us. A. P, 

Us. 

• 

Us. A. p. 

Uh. a. P. 

... 

160 0 0 

160— lU— 200 


187 H 0 

187 H 0 


200 0 0 

126-5—160 

* 

143 12 0 

287 2 0 

80 0 0 

400 U 0 

80—5—120 

6 

lOK 0 0 

640 0 0 

... i 

i 220 0 0 






... 

1 200 0 0 







316 0 0 







1 


► • .36—86— 

29 

; 66 0 0 

1,624 0 U 

... 1 

220 0 0 


40— 2-^0 




j 

140 0 0 






i 

90 0 0 






i 

1 I.VM U 0 

1 


87 


2,689 0 0 


Extra coAt pur menaeni 
*f f* M anuom 


ItH. 

644 * ICfllel iiey bar at Hr. 60. 

7^7$H i*robatii>tmrv rate iif. 36. 


Calcutta Collectorate. 


69. The standard percentages have been applied to the posts in the ‘land 
revenue and stamp branches of this otfice as far as possible, and the scale of 
Rs. 40 — 40-^45^1 — 100, with an efficiency bar at Rs. 70, has been proposed for 
the Lower Division. The Collector of Calcutta has made a special representation 
regarding the pay of the Treasurer, which we consider is a matter for separate 
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enquiry. The pay of tho special cadre of the Excise Branch of the Oollec- 
torate was revised in 1918 hut with particular reference to tho pay of the 
posts in the other l)rancho8. It is, therefore, necessary to provide the head 
clerk of tho branch with tho same pay as tho sheristadar of tho office and 
to make corresponding increases in the pay of the other clei'ks. 


Land Ravanna, Exolaa and Stamp sranehaa— Oanaral Cadra. 


I'lCKHKET HCAbK. 

I’HOPUBKIl SCALE. 

DddKfiaiiol). 



i No. 

Average. 

Total. 

ray. 

No. 

A vemvt:. 

Total. 


1 

2 

1 * 

4 

* 


6 • 

J 

H 

9 

UPPKIi DIVIHIO!!. 


lU. 


IlH. A. 

Rs. 

A. 

I^. 


IK A. P. 

IK A. 

P. 

SuiMiriuUuident. Stamp l>opitrtiueiit 

... 

SOO-20— iOt) 

1 

375 0 

376 

0 

350—30— 00 

1 

462 H 0 

462 H 

0 

TreuH’.mr 

... 

«« 

i 

T 

1 

231 4 

2.11 

4 

225-16—800 

1 

3H1 4 0 

981 4 

0 

HuperifiUmdent, Stamp 

<00 

1 


200 

0 

226-C— 260 

1 

243 13 0 

243 13 

0 

!>«()» rtuKuil. 












Head Clerk and HherUUidar ... 

... 

125— 10-176 

1 

163 8 

163 

H 


9 

2tli 4 0 

419 B 

0 

Aocuuntaui 


126-10-175 

1 

162 H 

162 

« 






Ufiad Asdstant, ttanip Doimrtrucnt 


12ft 

1 


125 

0 

160—6—176 

1 

IrtH 13 0 

168 12 

0 

A'id<itAiit 


lOO 

1 

... 

100 

0 






Do. 


90 

1 

... 

90 

0 

1 100-6-rlM 

3 

133 6 4 

400 0 

0 

Do 


7U— 5— 95 

1 

88 12 

88 

13 

! 

j 





L<»WICH DiVI.'ilUX, 












stamp Vomlor ... ... 

... 

70 

1 

... 

fO 

0 






A^d^tant * 


70 


1 ... 

70 

0 


i 




Do 


60 


1 

120 

0 


j 




1)0 


. .. 

4 

! - 

200 

0 


I 


j 


Do 


45 

11 

I 

496 

0 

> *40-40—46 

64 

66 0 0 

3,564 0 

0 








— 100 





Do 


40 

12 

1 

4H0 

0 






110 


1 35 

1 

9 

1 

316 

0 


! 1 




Do 



H 

... 

240 

0 


1 j 




ProhAtioiinri 


26 

6 

... 

150 

0 

J 1 

1 




Totitl 

... 


63 


3,676 

0 


63 1 

1 

I 

6.6d2 13 

0 


i{,<. A. 


Bxlr,i co-tt fKJr I,8ft7 12 • Kfllcu’iicy bar at TO. 

.... aiiniitn 92.293 0 rrobaUouary ratt) 40. 


Exolaa Branoh— Spaolal Cadra. 


HwmI Olork 

Ra 

136-10-176 

i 

Rs. A. ! 
1 i 

1 162 H 

Us. A. 

162 6 

Ks, j 

160—16-225 j 

1 j 

1 

Rs. A. P. 

906 4 0 ' 

Rs. A. P, 

306 4 0 

9ntl 

73^6».I00 

1 , 93 12 

93 12 

100-6—150 

1 

133 6 4 

133 6 4 

IrU .. 

60^6—70 

1 : 66 C 

66 0 

76-6— lOU 

^ 1 

93 19 0 

93 13 0 

Total a. 


~! j 

832 4 


8 

J 

I 

433 5 4 


K«. A. P. 

KxtrA oewt |wr 11114 

,1 ,t annum «*• 1,333 0 0 


' Office of Direotopof Agriculture and subordinate offices. 

70. For tho offices of tho Deputy Directors of Agriculture, tho Superin- 
tendent of Sericulture and of tho Research Laboratory wo prop^ tl«e adop- 
tion of the scale of Rs. 40 — 40— -45 — ^ — 100, for other offices tliat of 
Rs. 35 — 35 — 40 — 2 — 68 — | — 80. Only those fieldmon clerks who are solely 
employed on clerical work have been included in the statement. No change 
has been proposed in the case of the posts of accountants, as they 
have only recently been created. 

The office of the Director of Agriculture is located at Dacca. We 
however propose tho adoption of the standard scale for heads of departments, 
viz., Rs. 45 — 45 — 50 — 3 — 110 — 5 — 120. 

9 A 
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Olr«otei> of Agrteultupo. 


PUR9KMT SOALE. 

rttOPOHED SOAbK. 

DcaiKiutiion. 

Pay. 

Mo. 

ArcraKc. 

Total. 


Pay. 

Ko. 

AveroKo* 

Total. 

1 

* 

S 

4 

1 ‘ 


tt' 

7 

H 

9 



R«. 


Bs A. r. 

lU. A. 




llB. A. P. 

lU. A. P. 

Ileail Asoitttant 


160—10—300 

1 

187 8 0 

187 8 


200-10 -260 

1 

3B7 8 0 

337 8 0 

Ae^istant 


160 

1 

... 

160 0^ 






Do. ^ ... 

... 

196 

1 

... 

126 0 


136-V-300 

4 

175 0 0 

700 0 0 

Do. 


lOO 

3 

... 

300 oj 





Do 


80 

3 

... 

940 0^ 






Do. 


40 

6 

... 

800 0 






Do 


6ti 

1 

... 

60 0 

> 

46— 4r»*-50— 

17 

77 8 0 

1,817 8 0 








3-110-6- 


1 


Ik) 


46 

6 

... 

225 0 


130 


1 


Do 


BO 

a 

... 

90 0. 


1 


1 ! 


Total 

... 

1 

22 


1.567 g 


1 ■ ■ 

33 

i 

2,366 0 0 


RS. A. 

Extra cmt {Mr men wm 6S7 B * Kfflciciicy bar at 11 m» 7a. Trob itiuiiary rato Rm, 40 

M ti *« auiium 8i3&0 0 


Fibit) Section ( ’lork* 
Library Clerk 
Chemical Section Clerk ^ 
Botanitmi Section* 


Total 





HH. A. l\ 

Extra cost ywr menmno W) 10 H *S(;))araW oatlre. 

M M annum LOBB 0 0 t BBlclcney b,ip at Rm. 

ff Probationary rate R<t, 40. 


Deputy Director, Eeetern Circle. 


Deputy Director of Attrinilture To)— 

Us. 


Us. A. p. 

Us. A. V. 

Us. 


li^’. A. P. 

Accounitint 

76—6—126 

1 

108 6 4 

lOH 6 4 

76-6-125 

1 

1U8 6 4 

Head Clerk 

60— 4*-«0. 

1 

76 0 0 

. 76 0 0 

76—6—100 

1 

9? 12 0 

Clerks 

30—2—60 

3 

43 6 4 

86 10 8 

(h) 40-40— 
46-i— ICO 

2 

64 0 0 

Superiiitcndeiit, DaOca Dirision (a)— 








Clerk 

Dacca Central Farm (,a)— 

80—1—80 

1 

40 0 0 

40 0 0 

(r) 86—85- 
40—3—68— 

a— 80 

1 

64 8 0 

FielOmati Clerk 

Superintendent, CbittaffonK Divi- 
sion (a)— 

25-11-40 

1 

o 

o 

86 0 0 

(e) 85-86- 
40—2— 

80 1 

' 

‘ 1 

64 8 0 

Clerk 

1 

i 

1 

40 0 0 

% 

40 0 0 

(«)86— 85— 
40-2-48— ! 
2—80 1 

1 ' 

1 

64 8 0 

i 

[ 

Total 


7 


886 0 0 

! 

1 

7 



Extra cotit per meiiaem 

«i tf aoDiifn 


Bk. a. r. 

113 9 4 
1,161 0 0 


liiH A. r. 
lOK 9 4 
93 13 0 
133 0 0 

64 B 0 

64 8 0 

64 8 G 


497 9 4 


(n; Separate oadroa, 

(b) Kfficienoy bar nt Rx. 46 

and Probationary rate of „ 40 

Efficiency bar at „ 40 

Probationary rate „ || 
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Deputy MrMMcop. W«st«ra Olpoi*. 


PREKENT SCALE. 


D.idEn ation. 

j Pay* 

No. 

i 

Average. 

j Total. 

> 





Deputy Director of Agriculture (a)— 

Re. 


Rs. A. p. 

Rr. a. p. 

Ao!ounUnt 

75-3-123 

1 

108 6 4 

10ft 6 4 

Hoa«l Clerk 

•60-4—80 

I 

76 0 0 

7ft 0 0 

Clerks 

10-2-60 

2 

43 6 4 

66 10 H 

BuperinUmdetit, Presidency Di?l- 
Sion (a)— 





Clerk 

80— l-WJ 

1 

40 0 0 

40 0 0 

Superintendent, Riirdwati Divi- 

sion (•>— 





Clerk 

30 ~I— 60 

1 

40 0 0 

40 0 0 

ChiMUrah Farm (n)— 





Clerk 

26—14—40 

1 

3ft 0 0 j 

1 

3ft 0 0 

Total 

1 

i 

1 ( 

7 

1 

1 

! 

8Hft 0 0 

__ .... .V , 


. . . 

i___ i 



Pay. 

6 

Uh. 

75-6-126 


76— ft— 100 

(ft> 40—10— 
45— i— 100 


(f >?6 . 15 - 
40-2—68 
— J— HU 


(<•) 35-55— 
4 <^— 2 -- 8 H 
— 3 — M 4 > 


(f) 35—35— 
40-2— 6H 


PltOrOSEl) KCALE. 


! tNo. 

i 

1 

1 A ver«g<*. 

t 

Total. 

j 7 

t 1 

i * 

9 


lie. A. P. 

A. P. 

1 

lOH ft 4 

lOH 3 4 

1 

93 12 0 

93 12 0 

0 

2 

66 0 0 1 

132 0 0 


34 H ft 

64 ft 0 

1 

1 

1 

34 8 ft 

64 ft 0 

1 

64 ft 0 

64 ft 0 

7 

1 

497 ft 4 


• For future iii<*«mbcnts* t?ie noale h U<. 60—2—70. 


A. r. 

Kitra co»t per tnefw.m ... ... 1 12 9 4 

I. «. aimufu 0 


(rt> F^^rate eA<ln'«. 

*b) Kflnci*‘iK*> bar at R*i. 65 no 01 
Proh.ttionary r*U' 40. 

U> Kfflriou y bar at .. 60. 

(c) PiObUioiiao TAte 36. 


Deputy OIraotor, Nopthara Clrole. 


Deputy Dlrwrtor ul AKrlcultiire («>— 

Acfountant 

Head Clerk 

Clerks 

Bnpcrintoudetit, Hajsliahi Divisiou 

(a )— 

Clerk - 

RanRpnr Cattle Farm (a) — 

Clerk 

Burirbat Farm <a)— 

FJeldmaii Oh»rk 


Rajshalii Farm (a)— 
Clerk •.* ... 


Total 


Its. I 

73 -ft— 125 
60—2—70 


R<. A. r. Rh. a. r. 


1 i lOH 6 4 lOH 5 4 

63 ft 4 63 ft 4 


80-2-30 03 


80—1—30 I 


3ft— 1 1— 40 ) 1 


26-14-40 


i 


26-14-40 1 


I 

43 ft 4 I 86 10 8 


40 0 0 


86 0 0 


83 0 0 


8ft 0 0 


40 0 0 


8ft 0 0 


8ft 0 0 


8ft 0 0 


403 ft 4 


lU 

73-6— 1 2.5 

76-3-100 

(h) 40-40— 
46-:-100 


j Rr. A. r. 

i 

1 ! lOH ,y 4 

i 

I < »3 12 0 

21 66 0 0 


(f)35-.15- I 1 
40— 2— CH ’ 

— HO 


(c)36— 3:»- 1 1 

40-2— 6H 
— j— SO 


tr)3r*-.l6— 
40-2—68 
— J— 80 


(c)36-33— 
40—8—68 
— j— HO 


Ha. A. p. 

106 ft 4 

93 12 0 
132 0 0 


64 H 0 . .54 ft 0 

i 


64 H 0 


64 8 0 


64 ft 0 


64 8 0 


64 S 0 


ft4 ft 0 


662 1 4 


Extra cost per tneneeni 

M M II aiiiiuiu 


Rs. A. 

14ft 12 
li78ft 0 


(а) Separate catires. 

(б) Rfficieiicy bar at Ra. 6ft and 
Probationary rate .« 60. 

(rlin^Aoleney bar at « 60. 

(e) Probationary rate h 36* 





PniCttKMT SCALE. 

PllOrtMiBII SeALB. 

De«igiiatioii. * 

Pny. 

Xo. 

A rerage. 

Total. 

Pay. 

No. 

Arerago. 

Total. 

1 

6 

8 

4 

6 

6 

• 7 

B 

8 


Bh. 


He. A. r. 

V. 

Re. 


Ue. A. l>. 

Ra. A. r* 

Super iiitenitent of Sericulture, Betigal 









U)- 









•t 

Aocountaut 


1 

108 6 4 

108 6 4 

76-6-138 

1 

lOB 8 4 

108 6 4 

HcadOlerk 

60 

1 


90 0 U 

78—6—100 

1 

n 13 0 

03 11 0 

Clerk 

80— 3--60 

1 

48 9 4 

4J 6 4 

\ 40-40-4.5 

) 








1 — ^—100 i 

If * 

46 0 0 

183 0 0 

IHV 

80 

' 

1 1 

SO 0 0 

1 - i 

1 

I 



RajRhahi Sericulture School (« )— 


i 


1 





Clerk 

: io 

1 

i 1 


Uj 0 0 

1 10 

1 

... 

o 

o 

2 

Total 


6 


841 10 H 

1 I 

6 


844 1 4 


K*. A. I’. 

Extra co.*rt per fn<»nfc»ra ... 103 6 H (a; f^tmraU eaf1rt*it. 

,• I. .1 annum ... ... 1,339 0 0 (6) Rffloiency bar at Ur. 69. 

Eiubatiouary raU „ 4U. 


Office of the Collector of Cnetftms, Chittagong. 

71. The ordinary district scale has been adopted* for the lower grades in 
this office ; and the standard percentages have been applied to the upper posts 
with such adjustments as were necessary for the purpose of prevonluig over- 
lapping. The posts of two probationers to which Government have agreed 
have been included in the number on the scale, as the probationary 
period of Ks. 35 is included within the scale. For the mechanic the pay 
proposed by the Collector of Customs has been accepted. The carpent er has 
been treated as a contingency menial. We have not dealt with the subordi- 
nate establishment. 






PUKSKNT SCAI.E. 




1 

PliOroaRU .SCALE. 

Df»ig nation. 

Pay. 


Averag**. | 

Total. 

r«)-. ' 

No. 1 

A rerag . 

Total. 

1 

3 

3 

4 

6 

6 



0 






Rm. 


Re. A. 

Re. 

A. 

Re. 


Re. A. 

Re. A. 

Accountant 

... 

... 

... 


l00-.j-.llf 

1 

118 IS 

118 

18 

140-6-166 

1 

168 IS 

16B 13 

Head 01 rk 

... 


... 

... 

80 

1 

... 

00 

0 

110-6-136 

1 

136 13 

188 13 

Oaehtor 



... 

... 

80-6—76 

' 

68 13 

66 13 

80-8—106 

1 

9B 13 

98 IS 

Olerke 




... 

60 

8 

... 

160 

0 






• Do. 

... 



... 

40 

2 

! 

80 

0 






Do. 

... 


... 

... 

88 

8 

... ] 

70 

0 






Do. 

... 



... 

80 

8 

... 

310 

0 


► 36— 86*- 40— 

10 

64 B ! 

1,086 a 












3— 68- g— 80 

1 

1 

Do. 

... 



... 

36 

1 

... 

36 

0 






Do. 

... 


... 

... 

80 

1 


30 

0 






rrobationorA 

... 



... 

36 

8 

i 

60 

0 

J 





Mechanic 

... 


... 

... ' 

40—3—10 

1 

47 8 

47 

8 

60-6-76 

1 

68 IS 

08 13 
• 




Total 

... 


31 

1 


060 

0 


38 


1.490 B 


Es. A. 

Extra CM per men tern 990 8 . Bfflcieooy bitr «t Ba. 60. Probitioncry r«t« Rf. 66. 

,1 ,1 annum , ... ... ... 6.S66 0 
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Offlo* of t^o Suporlntoiulant, RoyaJ Botanio Qardon, Calcutta, 
and of Cinohona Cultivation in Bengal and allied Oflloee. 

72. We propose the ad<»ption of the scale of Ks. 40 — 40 — 45 — ^ — 100, 
with. ail efficiency bar at Rs. 65, and probationary rate of Rs. 40 in this office. 
We also proiwse that the clerks in tlio Idoyd Botanic Garden in Darjeeling 
and in the Qdinino Factory at Mungpoo should be placed on the district, scale 
of Rs. 35 — 35 — 40 — 2 — 68 — ^ — 80 ; they shoul I be given the local allowance 
permissible in these areas. The proprwed rates for the technical and menial 
establishments have been settled in consultation with the Superintendent 
with duo regard to market rates. ^ 

Sup*rlnt«ncl«iit, Royal Botanio Oardon, Caloutta, and Cinohona Plantation, 

Bengal. 


PlUfJtK.VT SC.AbK. j F»tOP08KT> Sf'AI.E. 


DeiigllgtiUD. 

Pm). 

.No, 

A verage. 

Tot il 


Pay. 

No. 

Arorago. 

Tota’. 

1 




3 

• 



6 

7 

8 

0 



1 

lU. 


Us. A. p. 

lU. A. 

1*. 

Us. 


lU A. P. 

Ibi. A. 

P. 

llea<l Glitrk ... 




12t— la-lHO 

' 

165 0 0 

165 b 

0 

150-15-225 

1 

206 4 0 

206 4 

0 

(Jlcrk 

... ••• 

... 

1 

7 

I 

o 

X 

1 

05 0 0 

05 U 

0 

115-5-140 

1 

133 12 0 

1.^8 12 

0 

Do 

... ... 

... 

60—4—80 

1 

75 0 0 

75 0 

0 

00-4-110 

1 

105 0 U 

105 0 

0 

Do 



... 

60-2—60 

• 

57 8 0 

57 8 

0 

5 





Do 


... 

40-2-60 

2 

4T 8 0 

0.5 0 

0 














Uo-40-45- 

0 

66 0 0 

504 0 

0 

Do. 




30-2-40 

' 8 

87 « 0 

113 8 

0 

‘u— loo* 



) 


Do, ’ 




25-1—30 

8 

fH 12 0 

H6 4 

0 




1 

! 


Shortliuiifl Tyidat 


... 

MO -4— 12(1" 

“^l 

106 10 8 

106 10 

H 

„8a-;- 175 

1 

120 1 4 

I ItO 1 

4 

Sircars 



... 

• 15 

2 


SO 0 

0 

20-i.-25 


23 5 4 

; 46 10 

8 

Gcxlown S.irkar ... 



2.’^ 

. 

... 

35 U 

u 

25-4—30 

1 

28 5 4 

' 28 5 

4 

llcrbnriuui AadHtaiiiw 



20-2-50 

2 

87 8 0 

75 0 

0 

20-2— .50 

* 

37 8 0 

j 76 0 

0 

Artiiit 

... ... 


30-1—40 

2 

86 10 K 

73 5 

4 

85-2—55 

1 * 

48 5 4 

; wi !0 

8 

Do 

tee 

... 

25 

1 

j 21 10 B 

1 21 10 

H 

25-1-85 

1 1 

31 10 8 

11 HI 

8 

Priiitor 

... ... 


12-1—20 

1 

! 17 0 7 

17 0 

7 

15-8—30 

i J 

i 25 0 0 

25 0 

0 

Itook'reiMirer 




25 

1 

■ 

S5 0 

0 

« . 

1 30 0 0 

30 U 

0 

Sion»'kw|)t*r 

... ... 

... 

20-1-35 

1 

; 28 12 0 

28 12 

U 


1 

\ 

, 









1 25—1—45 

I 2 

1 35 0 0 

70 0 

0 

TlmHkooiK’r 




20—1—35 

1 

i 28 12 0 

28 13 

1 

0 

J 

! 

j 

! 




Total 


1 



j I.HH 0 

8 


1 84 

1 

! 1.571 6 

8 




lU. 

A. 1*. 









Extra cost |H?r rnoiisein 


453 

6 5 

• Kill -Iviiicy tMr at 

lU. 

C5. Pivb itlon ,ry rate of Rt. 40. 



.. 

Hlllllllll 


5.440 13 0 











Lloyd Botan 






. 



111. 


lU. A. P. 

Us. A. 

I*. 

Rs. 


Rd. A. 

Rs. 

A. 

Olork 



10—2—50 

1 

48 5 4 

43 5 

4 

8.5—3.5—40— 

1 

84 8 

54 

8 









2— 68— 80 






iCs. A. I’. 

Kxtra coil per inonaem ••• m. 1 1 S 8 
M „ unutiui 134 U 0 


Quinine Factory at Munitpoo. 



14 8 
174 U 


Extra coat per mpiiaem 
.. M t, aottum 
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OITloe of the Adfolni8ti»etor-Qeii0i*al and Offlolal Trustee. 

73. Our proposals for this office are framed on the assumption that the 
temporary posts in the office have been converted into permanent jwsts. The 
Administrator-General has submitted to Government a scheme for introducing 
six gi-ades on Rs. 260— 20--350, 175— : 0—226, 110—10—160, 75— 5--l(M>,’ 
50 — 4 — 70 and 30 — 3 — 45 into the office. Wo have accepted the grading of 
the posts on Rs. 250 — 20 — 350, 175 — 10 — 225, and 110 — 10 — 160 ; but after 
consultation with the Administrator-General have converted the other 
grades into a time-scale of Rs. 40 — 40 — 45 — | — 100 (probationary rate of Rs. 40 
and efficiency bar Rs. 70). The Administrator-General, in view of the 
peculiarities of the office, desires to treat it specially in respect of the initial 
entrance of the present incumbents into the scale. We have no objection 
provided that the present iQcumbents do not draw less than their present pay, 
the ad interim allowance thereon, but consider that his detailed proposals 
should be submitted to Government for approval. 


PUK.SI.VTSCAI.R. 1 

PllOPOSB1> SOA LK. 

Deeignatioii. 

Pay. 

No. 

Areragi*. 

Total. 

Pay. 

No. 

Average. 

\ 

S 

8 


! * 


6 


1 8 ’ 

! ! 




B.. 


Its. A. 

Its. 

A. 

Bs. 


Rs. A. \\ 

Buperiiitendents 

... 


200-20—300 

2 

275 0 

6:o 

0 

1 


325 0 0 








260-20-860 

8 

Head (Mark and Accountant 

... 

... 

27.1 

1 

... 

275 

0 

I75-10-226 

4 

212 8 0 

Aaaistant Supertuttindcnts 



150-10—200 

2 

187 8 

375 

0 




(JUrk 



100-10-160 

3 

137 H 


•It 

no- 10-460 

9 

147 8 0 

1)0. 

... 

... 

75—5—100 

6 

93 IS 

662 

8 




Do, ... €► ... 

... 


8C-5— 75 

8 

r.8 12 

660 

0 



1 

1 

^ 



K5 


... 

86 

0 

40-40-45 
— 70- 5 

69 

66 0 0 j 

Do. ... ••• ••• 

... 


83 

1 

... 

83 

0 

— 100 


i 

l»o 

... 


80 

4 


320 

(• 



1 

! 

Do. ••• ••• 



70 

8 


210 

0 



j 

DOe *** 

... 


« 

1 

... 

65 

0 




Do. .*• ..* 



40 

3 

... 

120 

0 




Do. 

... 


35— 3_,5(, 

13 

46 4 

601 

4 




Do. ..• 

... 


2.6—2—35 

14 

32 8 

455 

0 



1 

X)o* «•* 



15-2-26 

9 

22 8 


8 




Do* *•* ••• *** 



25 

1 

... 

25 

0 

► 



Do. ... ... ... 



22 

1 

... 

22 

0 



1 

1 

Do. *.. 


.... 

, 20 

1 

... 

20 

0 




Total 



74 


1,983 12 




TastpOHATlY. 











Clerk 

... 


100 

1 

... 

100 

0 




Do. •*. ... ... 

... 

... 

76 

I 

... 

76 

0 




Do# ..• ... 


... 

70 

1 

... 

70 

0 




Do* ••• 

... 

... 

i ” 


... 

175 

0 




Do. ... ... 

... 

... 

SO 

2 

1 *** 

60 

0 




Bhorthand Typist 

... 

... 

60 

1 

... 

60 

0 









% 






ToUl 

... 


11 


580 

0 




OiiANP Total 

... 


86 


6.463 18 1 


t«6 



4 


ToiliJ. 


9 > 


R«. A. r. 

975 0 0 
H50 0 

1.827 

4.465 


7,637 8 Q 


Rt. A. P. 

Kxtr|i ?(Ntt per meniwin 2,178 19 0 

„ „ „ annual ••• 26.088 0 0 


t Inolode* th:; preteui temtmrary 1 i poiit on the Menmption that they will be made permanent by Oovemment. 




Imp«i*lai 8«rologist miif a Ohamfcai Examiner to the Government 

of India. 

74. The Imperial Serologist has au bmittod proposals for increasing the pay 
of his head clerk to Rs 80 — 5 — 120 and of the second dork to Rs. 60 — 4 — 80. 
The pay was fixed in 1916 in both cases at Rs. 30 which was raised, in 1920 
to Rs. 40 — 2 — 60. The office is not therefore entitled to the application of 
the standard percentages in full, but we consider that the clerks should be 
put cm the scale of Rs. 40 — 40 — 45 — 2 — 85. 


PKKOKVT SCAliK. 

FitOPOBKl) HCAf.K. 

DeslgoatloD. 


1 

hr 

Aremae. 

j Total. 

j !*»>’• 

No. 

1 ATcrage. 

1 Total. 

1 


* 

i ’ 

I 4 


6 

• 

7 

i 8 

1 

1 

1 * 



1 - ' 

1 Rs. 


Us. A. r. 

t 

Rs A. 1'. 

1 

i 

Ra. 

1 

1 

1 

1 

lU. 

R». 

Head Olerk 

Second Clerk 

... 

1 40—2—00 

40—2—60 j 

1 

1 1 ! 

1. 

53 8 4 

1 

53 3 4 

33 3 4 

1 83 5 4 

;l*40— 40*— 48- 
j) 2-83. ^ 

2 

1 

81 

! 

121 

Total 

.. i 

1 

1 

1 

I 1 

! 

i 

! 8 

j 

; 1 

106 lU 8 


S 


123 


R'i. A. P* 

Extra co<t per 15 5 4 • KIEcleury bar at lU. €i. rrobationary rate of Rs. 40. 

*« i» euutiiu 184 U 0 


OfRoe of the Registrar of Calcutta. 

75. It is proposed to raise the lowest pay in the office from Rs. 30 to Rs. 45 
and lo put the posts on Rs. 50 and l)fdow on a time-scale of Rs. 40 — 40 — 45 
— 2 — 85, with an efficiency bar at Rs. 65, which gives an average pay very 
slightly in excess of that atlmissilde. The pay of the head clerk should in 
accordance with the standard percentages range from Rs. 140 to R.s. 160. 
It has been adjusted to the more convenient figui*o Rs. 125 — 10 — 175. 


rilESF.NT SCAI.R. 

PflOPOSKl) SCALE. 

Deslgiietton. 

Pey. 

No. 

Aveiare. 

Hutal. 

Pey. 

No. 

Average. 

Total. 

> 1 

2 

8 

4 


6 

7 

8 

8 


Rs. 


Rs. 

Rs. 

Rn. 


rt«. A. P, 

R<«. A. P. 

H ‘od Clerk ... »»• ... ••• 

100—4—120 

1 

115 

1)3 

1J5— 10— 175 

J 

162 H 0 

162 8 0 

Clerk ■** ••• ... ... ... 

73 

1 

... 

73 

80—4—110 

1 

103 0 0 

103 0 0 

X)0» sa* *** aoa ••• 

30 

3 

... 

100 

> 

i 




Dtt. ••• ••• •• M. 

43 

2 


80 

1 









>40-40— 4»—l 

18 

61 0 0 

798 0 0 

Do. ••• ... ... «»• ... 

40 

4 

... 1 

160 * 

1 




Do. ... ... ... '•« •». 

80 

3 

... 

)30 

> 


1 

1 

Copyiau ... 

80 

H 

... 

240 

35-1 -45 

8 

41 10 8 

833 8 4 

Tutsi ... 


98 

1 

880 

1 

1 

1 

1,888 11 4 


Rs. A. r. 

403 18 4 * BAcieiioy bar at Rs. 48. Probnilonary rate of Rs. 40. 

8,300 0 0 


Bxtia cost par roansem 
it t« auRQin 


10 
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Medloal Institutions In Galoutts. 

76. The revision of the pay of the establishments of these modioai insti- 
tutions is considerably complicated by the changes which have been made 
since the war began. Thus the establishment of the Medical College was 
revised in 1918, that of the Medical College Hospital in 191.5, that of the 
Chemical Examiner to Government in 1914, that of the Campbell School and 
Hospital in 1918, that of t-lie Presidency General Hospital in 1915. The 
principles which we have adopted are 

(l) In the case of offices of which the pay was revised in the year 1918 
before the full effect of high prices began to be felt, to allow a partial increase ; 
(2) in the case of offices of which the pay was revised in the year 1914 or 
1915, to allow a full increase on the rates in force previous to these years, 
adding on the increase then effected ; and (3) to co-ordinate the results and 
when scales are suitable, to take the nearest suitable scale. For example, the 
pay of the head clerk of the Medical College Hospital was changed in 1915 from 
Rs. 70 to Rs. 70 — 4 — 90. In accordance with the standard percentages the 
pay should be Rs. 100, but we have added the increase given in 1915 and made 
the now pay Rs. 100 — 4 — 120. We have put the diet clerks on a separate scale, 
for although it appears that some of these clerks are men of the same class 
as others and are promoted to the rank of the latter, they have distinctly 
inferior qualifications. In the case of the ordinary clerks the ordinary rules for 
entering the new time-scales should apply from the date of their confirmation 
as ordinary, not diet clerks. In each time-scale, Rs. 40 is the probationary rate. 


Medloal College. 


PKB8KNT HOAbK. 

PUOI'OSRII St'AbB. 

• 

Pedig nation. 


Pay. 

No. 

Average. 

Total. 

Pay. 

No. 

A vurngn. 

ToUl 

1 


2 

* 

4 

6 

0 

’ 

H 

9 





Ha. A. 

Ra. A. 

lu. 


!<#. A. r. 

Its. A. i>, 

Head Clerk ... ... 

... 

1:»0 


143 12 

J48 13 

150—6—176 


164 12 0 

16H 12 0 

Clerk 

... 


1 

03 0 

95 0 

100—6— 125 

1 

118 12 0 

IH 12 U 

n-> 


70 

1 


70 0 





Do 


«0 


... 

HO 0 

1 



1 

e 

Do 


60 



50 0 

>''40-40- 46— 
8—100 

6 

1 1 

UH 0 0 i 

1 

1 830 0 0 

1 

Do 

••• 

4U 

1 

1 

40 0 

1 : 









I 

j 



A^siatant Librarian 


40—3—60 

1 

47 R 

47 H 




1 

Librarian 

... 

HO— 1—100 

1 

i 93 0 

96 0 

100-6—123 

» I 

lid 12 0 

! IIH 13 0 

Typiat 

... 

40 

1 

... 

40 0 

46— 70 

1 

1 

HI 10 6 ! 61 0 H 

30 0 0 1 80 0 0 

Collecting Sarkar 

... 

1 n 

1 


33 0 

26-8-36 

i 

Total 

... 


1 10 

1 

606 4 


! lU 

1 i 

! 


837 14 6 


lU. A. f. 

Extra coat per mmiaeiu 161 10 8 * Efflcieucy bar at Ha. 70. Probationary rata Ha. 40. 

H „ I, niin'iin ... ... 1,940 0 0 


Medloal College Hospital and Prinoa of Wales Hospital. 





lU. 


Ba. a. 

R*. A. 

Ra. 


lif. A. 1*. 

)i*. A. 

Head Clerk 

... 



70— 4 --90 

1 

86 0 

83 0 

100—4—130 

1 

116 0 0 

116 0 

Clerk 




40-4-60 

1 

66 0 

66 0 

1 





Do. 


• •• as# 

80-2-40 

1 

87 8 

87 8 


>*40—40—46— 

8 

61 a 0 

188 0 






% 



3—86 




Store-keeijcr 

... 



40 

1 


40 0 






Diet Clerk* ... 


... ... ... 

36-1-80 

4 

38 18 

116 0 

40—1—46 

4 

48 12 0 

176 0 

Superviaor ... 

... 



80-8—40 

1 

37 8 

87 8 

80—3—40 

1 

87 8 0 

87 8 



Total ^ ... j 


1 9 

1 


870 0 


9 


610 8 


n*. A. 

Bzfcrg coat ]>er tiianwm 140 8 * Bffldancy bar at Bn. Frobatlotiary ral« Rt. 40 . 

», », annum m. ... ]t6M 0 
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*Ch«mleal ■xamlnm* to aevommont. 


PflBHlENT SCALB, 

PU0P08K1> RCALK, 

Denijiiiatloit. 

I l*ay. 

1 No. 

i 

Av ra^. 

Total. 

Pay. j 

No. 1 

Average'. 

Total. 

[ 


1 



8 i 

8 j 

4 I 

1 

& 

1 

6 

1 

7 j 

1 

1 ^ 

8 





iU. 

( 

1 

1 ' 

Its. A. 

i 

It, 

A. 

Us. 

! 

lU, A. P. 

Jbi. A. P. 

HwmI Oterk 



... 


8 (>— 6— 120 

»! 

0 

1 

108 

0 

jOO^— 16<> 

>1 

133 5 4 

133 5 4 

Olerk 



... 

... 

e«— 4-^0 

1 1 

76 0 

75 

0 

5 

’ 



Do, 



... 

... 

40— 4 --410 

1 

&& 0 

55 

0 

1 040 — 40 — 

f 44—3—110 

3 

ro 6 s 

211 0 0 

Do, 

.. 

... 


80-8-40 

1 

87 8 

87 

8 

1 

J 


i 




Total 

... 

j 


4 

1 

i 

*75 

8 


1 « 

L... 


344 5 4 


lU. A. P. 

Bxtrn CMWt per metuteni 6S 18 4 • Uffluiency l»ar at !l«. 74. Piubatloiiary rate Us. 40, 

,, auMUiii 824 0 U 


Campball Medical School. 





Un. 

1 

i 

lU. 

A. 

r. 

llH. 

A. 

I*. 


lU. 

11 . 

A. 

I*. 1 Us. A. P. 

ilcadl^leik 

s«« ••• 

... 

70-3—100 


80 

0 

0 ! 

00 

0 

<1 


T 

T 

k.^ 

ac 

Ill 

10 

M HI 10 8 

Ork 

osa ••• 

... 

(10 - : —70 

1 

6« 

10 

h! 

1 

66 

1(1 

H 

1 




i 

1 

X>o 



;--no 


56 

10 

-i 

56 

10 

H 

i 

I 





1)0. 



30—1—40 


36 

10 

“ '1 

36 

10 

8 

> 

1 

’'40— 40 — ■* 

61 

0 

0 244 0 0 












1 

4« '"J— Mt> 



1 

Lilirurian 



... 

j :iu-i - 40 

! 1 

1 : 

36 

io 

«i 

36 

10 

8 

) 




1 

I 

Uuitc tiiiB Harkur 




1 "i 

! 1 . 


.. 

i 

80 

0 

0 


80—4—40 1 1 

i 

' 3i 

1 

0 

U 85 0 0 

i 


TuUil 

... 

i j 

■ i 

1 



i 

SIC 

10 

8 


i 6 

1 

1 


j 31)0 10 8 

i 


Us. 

Kxtra cost imr meiiMrin ... ... 74 • HBWicn.'y bar at lU. 6.». rrobatiomry rate Us. 40. 

,« M aniiiini 898 


Compboll Hospital. 





1 

Us. 

! 

1 

Us. A. 


i Us. 

A. 


Us. 


j 

! lu. 

A. 

p. 

lu. 

A. 

P. 

a 








; 





! 






Acoo III) taut 

... 




70— 3— I Oil 

1 1 

VO 0 

0 

VO 

0 

0 

80-4-120 

* 

1 106 

10 


106 

10 

8 

Head CU rk 


... ... 

... j 


1 1 

61 10 

8 

61 

10 

8 

70-8-90 

1 

! h3 

5 

4 

83 

5 

4 

Clerk 





40-1 -.VI 

f 

46 10 

8 

i 46 

; 

10 

8 

1 *40—40—45— 

2 

51 

to 

^ i 

J0.1 

5 

4 

Do. 





30 — 1- 40 


36 10 

8 

86 

10 

H 

} 'i - 65 




! 




Diet Sarkar 





20—1—80 

1 

86 10 

8 

1 

! 26 

10 

H 

1 25-4-35 ! 

3 


0 

j 

0 ; 

to 

0 

0 

Ditb) 





15-1—80 

2 

IH 12 

"! 

; 

H 

0 


j 30 








TutttI 

... 

1 

7 


1 

2C» 

2 

H 


1 



1 

383 

•*) 

4 














1 


_ 

i 






Rh. a. P. 

Kxtrn cost p(»r meiuiein ... H4 8 8 • Kflldciicy bar at lU. 5r». Piobatioiiary rate Us. 40. 

,, ,, .« annum ... I.OlO 0 0 

Prsslilonoy Oenoral Hospital. 


I 




Us. 


i 

1 lU. A. 

p. : 

Us. 

A. 

r. 

Us. i 


!a.. 

A. 

1 

'••1 

Us. A 

. 

\\ 

Head Olei k 



45—5—85 

1 

' 73 0 

0 

73 

0 

0 

70-5-120 

1 ] 

108 

5 

4 ■ 

103 

.5 

4 

Clerks 


30-1—40 

2 

88 10 

8 

73 

5 

4 

•40-40—45— 

2 ! 

61 

10 

8 

103 

5 

4 










j{-65 

) 




1 




Diet Olork 

tt* ' tit -f 

30 

1 

i 


80 

0 

0 




1 













V 40-1— 4;» 

M 

► 43 

12 

0 1 

87 

8 

0 

HLorO'keeper 

s«* •• ata 

30 

1 

... 

j 

30 

0 

0 

) 

1 








1 









1 



j 





Total 


5 


....J 

806 

5 

4 

1 


1 


i 

1 

894 

8 

8 


lU. A. P. 

Bxtra cost per ineiiscta •»« 87 13 4 * Rflftcieiiey bar nt Us. .'>5. Ptobationary rate Us, 40. 

»» ,1 II auiium *«. liOOl 0 0 

10 A 
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voluntary MoairtMii. 


PRKftKyT SCALt. 

PhCPOOKD 804LN. 

DcAlgnetloo. 

Poy, 

1 No. 

AfviA.;e. 1 

> Total. 

1 

Ray. 

No. 

Aferaae, | 

Total. 

I ' 

9 

1 

4 

1 

• 

T 

1 

8 

8 

Olerk ... ... M« 

1 

Ra. 

40—2-60 

i 

« 

Ss. A. P. 

5S & 4 

Ra. a. p. 

63 A 4 

Ra. 

*40 -40-46- 
g-et 

1 

Ri. A. P. 

61 10 8 

Rn. A. P. 

61 10 g 


lU. A. I\ 


Decieilie tN»<* aieihttfni 1 10 H * Sfflcieiiry b;tr «t Ra. tH. VrobnHomry rate Ra. 40< 

tt »« antuiui SO 0 0 


Sambhu Nath Panillt Hospital. 



TU. 


R*. A. I». 

Rn. A. P, 

Hi. 


IU. A. P. 

Cleik 

SO 

! 1 

1 

... 

30 0 0 

1 

40*- 40 -45— ' 
11-66 

1 

.M 10 2 


Kztra coat par wenM^m 
f, It 11 aniiuni 


Rh. a. 


21 1U ft • KOlcleucy Iwr At Ra. (6. 

seu a 0 


Prob.Ulotmry rate of Ha 40* 


Offloe of the Supepintendent. Census Operations. 

a 

77. There are two clerks in this office. The head clerk has been on the 
pay of Rs. 80 for many years. A personal aMowaiice of lis. 20 was sanctioned 
for him before 1913 and at difibront times he drew local allowances of Rs. 20. 
In 1914 a concessional personal allowance of Rs. 40 was sanctioned which 
he now draws in addition to his pay. We (Consider that the pay of the post 
should 1)0 fixed without reference to the considerations j)or8onal to the 
present incumbent and we therefore propose Rs. 85 — 4 — 125 and recom- 
mend that the personal allowance of the present incumbent may bo continued. 
For the 2nd clerk on Rs. 35, wo propose a scale of Rs. 40 — 40 — 46 — 2—85. 



PllJOlBaT SC'ALK. 




PllOpnSED 8CALR. 

Designutioo. 


Pay. 

No. 

Areraire. 

1 Total. 

Pay. 

1 No. 

AToragp. 

Total* 

1 


9 

3 

4 

1 ^ 

6 

7 

8 

g 



Ra. 


Ra. 

IU. 

Ra. 


Ra. a. P. 

Ra. A. p. 

BeaO Olirk 

... 

HO 

+ 40aAP.A. 

1 

% 

i:o 

(a) H0-4-190 

• 

Ill 19 8 

161 10 8 

Clark 

.M 

16 

1 

— 

36 

*40-40-46 
— 2— H6 

1 i 

61 0 0 

81 0 0 

• 

Total 



S 


1 

166 


9 


^ 911 10 8 




iU. A. P. 

Kztm ooii per meuMii} ... ««. ... 117 JO 2 * Kfflcioiiry kutr At Ua. 60. Protwtloimry r»t« Ra« 40. 

ti •! M Auiium 602 0 0 (a) t, iU of Ua. 40. 
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Ofllo* of tho Coronop of Calcutta. 

78. There is only one clerk in the office who was appointed in 1901 on 
Rs. 60 a month. The present value of the post, which was fixed in 1912, is 
Rs. 60 — 1 — 100. We luive proposed that the time-scale of Rs, 60 — 3 — 75 — 
4—115 — 5 — 140 should 1)0 adopted in place of the scale Rs. 90 — 5 — 140, 
which would bo strictly admissible in accordance with our proposals, in order 
to avoid applications for intermittent changes in the value of the post. 


PltKtlliNT HOAI.V.* 




PHOPOaKD St' ALE. 

Deatgimtion. 

1 ^*«y- 

j No. 

A V. rage. 

j ToUI. 

Pay. 

1 

Average. 

Total. 


i ^ 

1 ,* 

4 

1 ^ 

6 

i 7 

1 

H 

( 

» 


Us. 


1 i 

Hk. a. P. 

Its. A. P. 

111. 


Rh. 

! Il8. 

Clerk and Intel pretcr 

60— 4— ICO 

1 

1 86 10 8 

1 

86 lU H 

eo— 3— 73— 4 
— 11&— 3-HU 

1 

100 

j 

i 

100 


- Its, A. I*. 

Kxtia i*mt per meiMAm ... IS 6 4 

«i tt .t aitnum ... 160 U u 


Albert Victor Leper Asylum. 


79. The pay of this clerk was raised in 1918 from Rs. 30 — 2 — 40 to 
Rs. 40 — 4 — GO. We think fivo years is too short a run for a clerk if it is 
o.\pected to retain him in the service. We therefore propose a scale of 
U„. 4()_40— 4.5— 2— 85. 


MlK-SKST S<:alk« 

] 

Pay. 

riiOI’OiKb St-’AI.K. 


DMignatioo. | Piiy. 

1 No. 

I 

.Average. | 

1 t 

ToUI. 

! No. j 

1 AvcT.-igt'. 

j Total. 

‘ i ’ 

; S 

• 1 

3 

6 

7 

H ! 

i “ 

Ha. 


H«. A. P. 

Rs. A. r. 

Rs. 

j 

i 

lU. 

i 

lU. 

« 


' 



i 1 

1 1 



OUnk ... ... 40— S— 60 

1 

33 3 4 i 

33 3 4 

•40—40—41— 

1 

61 

61 



1. 


2— 83. 





JT ' ■ 


111. A. P. 

Rxtin oust per tihoin MU ... ... 7 to 8 * KfficiLMmy bar at fU. 63. Probationary ratu Hi. 40. 

.• .t ,• rtuiium U U 


Presidency Opium Godown, Calcutta. 

80. The pay of the two clerks in this -office was revised in 1920. The 
scale of Rs. 40—10 — 45 — ^ — 100 (probationary rate of Rs. 40 and efficiency 
bar Rs. 70) is admissible on the old rates and is therefore recommended. 
The Intendant’s pay should be raised from Rs. 500 to Rs. 600 in accordance 
with the standard percentages. 


PHI8KNT PCALK. 

Phopohkij Bculk. 

Pesigiiatioii. 

P»y. 

1 

i 

1 Average. 

Total. 

Pay* j 

No. 

1 Average. 

Total. 

1 

3 

3 1 

1 4 

3 

6 

7 

1 * 

1 * 


Il«. 


Us. A. P. 

Uo. A. r. 

1 

Us. I 


Ri. 

Hi. 

Intendant ... •*. 

300 

1 

... 

300 0 0 

600 

1 : 
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Olfloe of tiM Commltkoo of Logoi Bduogtlon. 


81. Prior to 1914 the pay of the post of the clerk was Rs. 60— 2 — 70. 
In that year it was raised to Rs. 100 in consideration of the increase of his 
work and responsibilities. We propose a scale of Rs. 125 — 5 — 150. 


Puds ENT Scale. 
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Establishment of the Public Prosecutor at the Police Court. 

Caicutta. 

82. A staff of three clerks on Rs. 75, Rs. 40 and Rs. 30 was sanctioned in 
1907 when tho Public Prosecutor’s establishment was created. Two more 
clerks appear to have been added since. For tho post of Head Clerk, we 
propose a scale of R.s. 90 — 4 — 110, and wo rcicommeud tliat the remaining 
clerks should be put on the scale of Rs. 45 — 2 — 85, with a probationary rate 
of Rs. 40. 
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Office of the Indian Law Reporters, Calcutta Series. 


83. For the clerk attached to tho office of the Indian Law Reporters, 
Calcutta Series, whose pay was increased from Rs. 70 to Rs. 88 in 1920, we 
.recommend a fixed pay of Rs. 100. 
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OfHoe of the SupoHntondent of Qo¥Oi*nor's Estates. 

84. Wo propose to place the clerks in this office on a special scale of 
lls. 46 — 45 — 50 — 3—62 — 2 — 100 (efficiency bar 70), and the head cleric on a 
scale of Rs. 100-^10 — 150. The duty allowances now drawn for work in 
connection with Belvedere have been allowed to remain. For the draftsman 
we propose Rs. 60— g — 100, and for the Park clerk and Park Superinton<lent 
Rs. 40 — I — 64 and 200, respectively. 


PllK/jENT HCALK. 
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Offioe of the Superintendent, Political Pensions, Alipore. 


85. The rninislerial establishment in this office was sanctioned by the 
Government of India for work whicdi was originally done by an otticer under 
the k»n[)erial Government. It was subsequently transferred to the Collector 
of the 24-Parganas, and it is still paid from Imperial revenues. 

For the luunshi and 2nd clojjk we recommend the District Office scale 
of Rs. 35 — 35 — 40 — 2 — 68 — i] — 80. The Head Assistant’s pay is Rs. 125, but 
he draws a personal allowance of Rs. 50 and has been admittwl to the bcmefit 
of ihii ad inierim scheme. Wo have, therefore, suggested a scale of Rs, 1.50 — 5 
200, but recommended that the present incuml>eut shall draw a personal 
allowance of Rs. 25 instead of Rs. 50. The Munshi and 2nd clerk should 
got the proposed town allowance. 
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Offloes Subordinat* to tlio Publio Wonka Dabartmofit. 

86. Tho pay of the ministerial establishments of Executive and Superin- 
tending Engineers was revised in the year 1914 on the report of a committee 
appointed to deal with the question. In order to improve prospects of 
l)rotnot.ion combined circle cadres were formed for the offices of each Superin- 
tending Engineer and of his subordinate Executive Engineers ; the minimum 
4)ay of a clerk was raised to lls. 30 a month and uniform rates were intr(xluced. 

I loyond this the range of pay was little affected. The' pay of the raiscctla- 
neouB appointments outside these offices was not revised. In our proposals 
wo have, as usual, initially applied the standard percentages and then 
made such adjustments as were necessary after consulting the Chief 
Engineers. 

87. Circl6 CfldrOS. — We propose to place the j^osts which range from 
lls. 30 to lls. 55 on a time-scale of Ks. 40 — 40 — 45 — 2 — 85, with an efficiency 
bar at Rs 65. The value of the remaining posts has been raised approximately 
in accordance with the usual percentages. The prospects of promotion in the 
Eastern Circle require however definite improvement as compared with other 
circles, and we have therefore added two posts to fhe scale of Rs. 90 — 5 — 120, 
making a corresponding reduction on the lower scale. 

In the offices of the Executive Engineers there are two classes of 
accounts clerks, viz. : — 

(1) those who have passed the Accountantship Examination ; and 

(2) those who have not passed that examination. 

The unpassed accounts clerks are at present paid the same rates as 
correspondence, clerks, but they are not anaiigpnated with the latter because 
their work is of a separate and distinct nature. We accordingly recommend 
that unpassed accounts clerks should be paid on the scale of Rs. 40—40 — 45 
— 2 — 85 (efficiency bar at Rs. 65) outside the circle cadre. 

Passed accounts clerks are selected and controlled by tho Account- 
ant-Gonei*al. We have not dealt with iheir pay as it is connected wdth that 
of accountants under that officer. 

88. Estimstors and Draftsman. — The present pay of c.stimators ranges 
from Rs. 50 to Rs. 120, of draftsmen from Rs. 35 to Rs. 100 and of tracers 
from Rs. 25 to Rs. 35. It has, however, boon represented by the Chief 
Engineer, Roads and Puddings, that a considerable improvement in the pay, 
particularly of estimators, i.s neces.sary because it is increasingly difficult to 
obtain suitable men on the terms offered. Proposals had, therefore, already 
been formulated by the late Mr. Cowley for the improvement of pay before we 
entered on our duties. 

Tho case of tlujso officers is, therefore, different from that of ordinary 
clerks, where tho supply is greater than the demand ; and we accept the 
necessity of providing better terms for the estimators and draftsmen in the 
Public Works Department. Mr. Cowley also left it on record that it is 
necessary to fix tho scale of pa}^ of these officers so as to prove sufficiently 
attractive for good.men with a leaning to that class of work in preference to 
the more physically arduous life of a member of the Subordinate Engineering 
Service. 

The conclusion is therefore that the pay of estimators should be com- 
mensurate with that of the pay of that service ; that of draftsmen can 
however be something less than it. It is, therefore, on these lines we have, 
in consultation with the Chief Engij^eer, Roads and Buildings, formulated our 
proposals. Tho proposed pay of the Bengal Subordinate Engineering 
Service is Rs. 60 — 5 — 125 — 10 — 225 with a selection grade on Rs. 250 for 
3 per cent, of the cadre. As however the Chief Engineer is of opinion that 
there must be a superior {Kjst of head estimator in the office of each Superin- 
tending Engineer, that is to say, he desires to make a substantial increase in 
the number of estimators on a selection grade, we propose that the ordinary 
estimators should be placed on a scale of Rs. 60 — 5 — 150 — 10 — 200 with effici- 
ency bars and tests at the stages of Rs. 90 and Rs. 125, and that' the pay of 
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tlid Jtli0 <j%» of «wM}li3iy>^iil0|idiii2 Eturineer should 

,be need it Etc Eor draitpuaisn w* f>ropoite a scale of 

Et* jW-^lw-^USiS with ham and tests at Bs. 80 and Bs. 11&. They 

^onld nave an ofqpprtnnjiiy of promotion to the sdale of estimators by qaalify** 
inif as snob, ^Both estimators and draftsmen should be considered as on 
prohafton dni^ag the first year on the lowest rate of pay. For tracers we 
ooiiBtder that Bs. is enffietent. 


89, IlhatilliniaiM ^asta* ThsS posts outside the ' main offices are at 
present peid at a irariety of mtscellaneous rates into which, efter oonsoltingr the 
Obief Bqipneers, we have endoavonred to introduce some uniformity. We 
ara informed that the same qualifications are required in the case of snbdivi- 
sienal and oertait) other olerVs as in the case of the clerks on the circle cadres, 
but that thp Entrance Examination qualification is not enforced. We consider 
that it should be enforced. It has also been represented to us that the clerks 
should all be placed on the circle cadre. This would not be fully justified. 
We have however proposed the ad<^tion o|^he standard district time-scale 
^ of Bs. 86~35‘-~40“~2— -68—- 1— 80, with an efficiency bar at Bs. 60 for the 
majority of the poets. In a number of cases (he increase of pay is large for 
it has l^n unchanged for many years. We recommend howetier that special 
rules should be framed regarding the efficiency bar so that a clerk slionld 
not pass it who is not fit for the more responsible work of the establishment 
A scale of Bs. SO — 1 — 55 with an efficiency bar at Bs. 40 is suitable for 
the mnharrirs and tahsildars in this department. Bupees SO should be 
cohsidered the probationary rate. 
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1 
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^ rm 

> 36 
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•• 

76 

J 



r 



1 
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j 
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i 
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\ 
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i 
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3 
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8 
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v6 
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*$ 
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:«cutl¥« KniliiMp, Oaeea Division. 


PnittlJ.-^T SCAl,*. f PKOpOiED SCAf.K. 


! 

]>*«i:grnatii}u. | 

Pay. 

No. 

Average. | 

[ Total. 

Pay. No. 1 

1 

1 

Average. ' 

1 1 

Total. 

n 



: ' 1 

1 


1 


1 j 

i * 

3 j 

4 1 

! < 

1 ^ 

6 1 7 

1 

1 * i 

i 

i 

1 1 

lU. i 

1 

1 

i 

! iig. 

j 

i lU. 

i 

\U, 

j ! 

1 

1 tin A 

Hi A. 

8ubdtrUlooal Olerkii 

Ditta 


■1 

i 

i ! 

45 

1*35— 35— 40— ! 5 

51 8 

272 H 

.15 

4 


140 

j 2—68—3*^80 ‘ 



Tottl ... i 

! 

1 


‘I 


185 

i ^ 

! ^ 


372 S 


• K£rciet.c> bar at Hi- 60. P ob-itionary r.\t » U.i. 35. 


Iva Enilnaar, Bakarganj Division. 


flub.llvlal nal Cierk.^ 

Total for tha whole clrclo 

lu. 

35 

3 

H4 

fHti 

Rtf. 

... 

lU. A. r. 

105 0 0 

R». 

•. 5— 3.'>— 40— 
2— in- J— 90 

3 

Rtf. A. 

ftl 8 

lU. A. P. 

IG3 H 0 

4.310 6 8 

81 

e/jii 13 


KAtra co<t fvr 

»i .> .. Rrjautn 

SMasrifitsndli 

K*. A. V. 

2.571 6 H • EffliciftiK) b»r t U». 6J. 

30.8J7 u u 

pginssri Northern Circle. 

fribiUjuary r'Ate lU. 3.'>. 



a.. 

. 

>■ 

lU. A 

a.. 

Rtf. 


1 Ri. A. 

lu. A. 

21 aj AHrfitftant 



16u— 16— MU 

• 

220 U 

220 

20 >— }— 300 

1 

275 0 

27,5 0 

Corroipou'lono* Cli'rka ... 



8 —1 — 100 

3 

»& L 

VJj 

125-5—150 

2 

113 »2 

287 8 

Oltto 



53— 85 

i 

77 8 

3k» 

UO— 5 -130 

< 

113 0 

4 4H 0 

D^^ro 



t<) 

6 


300 





Ditto 



45 

4 


. 180 

j 




DitU> 

... ... 

4) 

3^ 


120 

1 

21 

61 0 

l,2'l 0 




4 



>-•40-11)— 45- 




Ditto 


35 

3 

... 

105 

j —2—85 




Ditto 



3) 

2 

... 

60 

1 




Probatloner« 



10 

1 * 

3 

... 

30' 

J 





ToUl 


28 


1 l.ftlft 


M 


2.281 8 



* KtUciency bar at Ri. 6ft. Probatioaary rate R-i. 40. 






i;g. 


Rtf. A. r. 

Rtf. A. r. 

lU. 


Rtf. A. r. 

Ktf. A. P. 

TypUt-i 


30— 5— JO 

ft 

«3 ft 4 

216 10 8 

4.>— j— 70 


61 10 8 

309 5 4 


i 

Rtf. 


li^ 

i 

H- i 
, 

Rk. 


Rtf. A. P, 

Rtf. A. 

ijupaanetl AocouutA Olerkji 



ftO* 

4 

... 
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) 

\ 

[ ' 
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... 

4ft 


... 

4ft 

1 

1 

1 j 

1 

1 1 


Ditto 


40 

2 

... 

80 

^*4C— 10—45— 

; 9 ; 

61 ' 

5ii 







3—96 

1 



Ditto ••• 



as 

1 

... 

Sft 


j 

1 


Ditto 



so 

1 

... ’ 

80 



1 


* ''r ’■ 

, 







1 



Total 


9 

► 

380 


8 1 

i 

1 

1 

541 


* Kttuiaricj bar at Ra. 65. Probatioaar/ rata 60. 


12 
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r»»»WT8CAt». I rROPOElDBCiLl. 


PfEignatioD. 


No. 

AToraga. | 

Total. 

1 P»y. 

\ No. 1 

Avaraga. | 

Tout. 

. ! 

! s 

8 

4 1 

1 

6 

’ ^ i 

» 1 

1 

1 

■ 

R«. 1 

1 

i 

It*. A. 

R*. 

( 

R«. 


Ra. A. 

i 

Ba. A. 

i 

Eatimatora 

100-4-130 

1 ^ 

Ill 0 

Ill 

2C0— 10— 800 

1 

237 6 { 

sir B 

Do 

7J-.4— :00 

4 

18 13 

871 

> I 

1 

1 



IK). ••• ••• ••• 

W— 4— 70 

' 4 

61 0 

3<10 

V 00— 5— 110^ 

1 0 

128 0 

1,107 0 


; ' 



1 —10—200 




I'roltailOU' r 

33 

i 


35 

J 

i 



Total ... 


10 

i 

781 


j 10 

1 


i 1.344 B 

1 

1 


* EfflcicDcy bars at lls, EO and Rb. 126, 





ru. 

( 

1 

i 

1 

! 

Ha. A. 1 

R*. A, 

j 

R*. “ 


R«. A. 

Rx. A. 

r raftsman 

... 

— 

75—1—100 

1 ; 

88 13 

98 12 


j 



Dc. ... 

... 



60—4—70 

1 3 ' 

65 0 

101 0 

> 50-l-lfi5* 

13 

101 12 

1.323 13 

Do. ... 

... 



35—8—50 

; 

1 46 4 ^ 

370 0 

1 


1 

j 

Drobatiooer 

... 



25 

1 1 

... 

31 0 

J 1 


i 

1 




Total 

i ; 

j 13 ^ 


613 18 

: 13 

! 


1,333 12 


* KfRcieocy biTBi at Ba. 80 and Rb. 116. 


Exsoutiv* Engineer, 0«rj#*llng Division. 


i 

R*. 


111. 

lU. ^ 

t 

I 

R«. 1 


»8. A. 

R«. 

So bdi Visional Oierka 

1 * 

60 

3 


100 

I .85—35 1 









1 .-40-2— as 

1 * ' 

14 8 

818 0 

Ditto 

40 

2 

... 

10 

) -i-80* 


1 

1 


Total ... j 


4 


180 


4 

i 

218 Of 


• Efficiency bar at lU. 00. I'rcbationary rate It*. 36. 


Exooutlvo Engincop, Rojaliahl DIvlalen. 



Ra. 


Ba. 


Ra. 

16^86-* 


Ra. A, 

Ra. Ap 

SobdlfMoral Oierka ... 

40 

1 

t 

1 

•** 


40-8-W 

8 

14 0 

108 ft 


Sffideoey bar at Ba. 00. Brobatiaaary rata Ba. It. 
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■kmuUv* Kniiii««r, Jal|i«lguH Division. 


P.tK8KNT 8(1 A Lie. 

PROPOAKD SCALK. 

Dwlgntitoa. 

j P.r. 

No. 

Avorofe. 

Tit 1. 

. Pg^. 1 

No. 

Avcrago. j 

Total. 

1 1 

9 


4 1 

1 » 

1 

6 1 

1 

7 

1 

; ® 1 

9 


K4. 


iU. 

! 

Es. 

E». 

i 

1 

1 

Hi. A. 

, Hii. A. 

SubdivUriouai Olcrki 

: 40 

^ 1 

4 

i ” 

^ 160 

1 

I 

36-36 

— 40— *~6« 1 
— HO* ' 

1 

i 

4 ' 

1 54 8 ' 

1 

I 

1 t\H 0 

1 


* Rllloteacy bar at 1SU. 60. Probatiooary rate Ha. S6. 


Exuoutlvft EngIfiMr, Duars Road Olvlaion. 



Hi. 

! Ha. j lu. 

TU 

i 

! 

Hi. A. 

' lU. A. 

8ub(llThional Clark 

i ’ 

40 , 1 

i 

L_: _ " 

36- 3i- 
40— 3— bH 1 

j 

1 ^ 1 

64 8 ! 

61 8 


* Kfllci ocy bar at Ua. 60. 

Probationary rate IU. 33. 





i ^ 

! 

# 


Hs. A P. 

! i 

, 1 

i 1 

1 

Rs. A. P.| 

j 

Total of the whole drelo ... ; 

i 

77 

i - 

4.090 0 8 

’ 77 ; 

! i 

i 

6,46S 1 4 1 

1 


He. A. 1*. 

Rxtra ooet per mantein ... .. S«S7l 10 6 

.. .. .. anaaoi ... .» 18,460 0 0 


Public Works Office, Chittagong Hill Tracts. 

90 Proposals have been submitted to Government for the re-organisatiou 
of this establishment. We propose for the posts of clerk and draftsman and 
the proposed posts of estimator and typist the scales or part thereof adopte<l 
in fhe Public Works Department in the remainder of the province. The 
present bead clerk and accountant and the accounts clerk have also been put 
on the same scales ; if however, a trained accounts staff is apix)intcd under the 
control of the Accountant-General, the rate applicable to that staff’ should be 
adopted. We have not dealt with that staff. The Chittagong Hill Tracts 
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allowance shoulJ le made admissible. If the draftsman and the estimator 
are capable of passing the tests to be prescribed in the case of the standard 
scales applicable to them, the scale can be subsequently extended in their 
case. 




riintlCNT Fcalk. 






PKOPOtRb Scale. 



Dedgnation. 

Pay. 

No. 

Average. 

Total. 


Pay. 

No. 

Average. 

Total. 


1 

S 

3 


6 



6 

7 

8 


9 





Ils. 


Rs. A. r. 

llB. 

A. 

P. 

Rs. 


lU. A. 

P. 

Rh. a. 

P. 

Head Clerk and Acrcutr.ant 

... 

... 

60— 

I 

73 6 4 


6 

4 

90—6—120 

I 

112 0 

4 

112 0 

0 

Additloual Arcounta Clerk 

... 

... 

40—3—50 

1 

46 to H 

46 

10 

S 

1 #40— 40-46— 

2 

61 0 

0 

li* 0 


C.erk 

... 

... 

30 

1 

... 

SO 

0 

0 

J 2-». 






PruftAmHti 

... 

... 

SO 

1 

1 

i 

i 

30 

0 

0 

60— 5--<0 

J 

72 0 

0 

72 0 

0 

Estimator 

... 


1 

- 





60—5—90 

1 

Hf 0 


82 C 

0 

Typist 

... 

... 


... 


... 



45—1—70 

1 

f«l 10 

** 

61 10 

8 

Store Mubarrir ••• 

... 

... 

26 

1 


26 

0 

0 

Si— 2— 45 

1 

42 8 

0 I 

I 

42 8 

U 

CurpeDter 

... 


22 

* i 

; ••• 1 

32 

0 

0 

V 40—1—60 

1 

50 0 

! 

0 

60 0 

0 

1>0 

... 

... 

18 

; 1 1 

i 

1 

18 

0 

0 

^ 1 






ToUl 



1 7 ! 

! j 

1 

; 

1 

U 

0 

1 




1 642 2 

8 


H«. A. h. 

Extra CO. t per ni«ns<»m 2: 7 2 8 • KfDciency bar at lU. 66. Probationary rate of Ri. 40, 

,, auouiu 3.666 0 0 


Offices of Commissioners of Divisions. 

91. These establishments, like those of district offices, were revised in 
accordance with the recommendations of the two Salaries Committees wliich 
dealt with the two parts of Bengal. In Western Bengal the miniintiin pay 
of Rs. 30 was adopted as against Rs. 28 in district offices in Eastern 
Bengal it, was also fixed at Rs. 30, the same as the minimum in district offices; in 
that part of the province. There appears to be a general expectation that some 
dltierence will be maintained between the lowest pay in district offices 
and Commissioners’ offices — an expectation which is justified by the 
opinion of the Salaries Committees that a different type of clerk is required 
in the office of a Commissioner. W'e accordingly propose the scale of 
Rs. 40 — 40 — 45 — 5 — 100 with an efficiency bar at Rs. 70 and a probation- 
ary rate of Rs. 40 for these offices. 

There is some difference in organisation between the offices in Western 
Bengal and Eastern Bengal. In the latter there is a sheristadar for the 
whole office on Rs. 200 — 50 — 250, in the former his place is taken by two 
‘officers, vi/.., the Judicial and Revenue assistants on Rs. 1.50 — 5 — 200. It is 
obvious that unless the organisation is changed it is not practicable to place 
the offices in tlie same position as regards the pay of these posts. We 
propose therefore to raise the pay of the post of sheristadar in East Bengal to 
Rs. 250 — 10 — 300 and of one post in each office in West Bengal to the same figure 
to be held by the Judicial or the Revenue assistant whoever is senior. The other 
post will be on Rs. 200 — 10 — 250. For the ordinary upper division .we 
propose the scale of Rs. 110 — 5-*-l60. In Eastern Bengal we think it desir- 
able to create a selection post in each office on Rs. 175 — 6 — 200 between the 
maximum of the ordinary upper division scale and the minimum pay of sheris- 
tadars, a corresponding reduction being made in the number of posts on 
Rs. 110—5—160. 
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The result of these proposals is as follows 


Kant 


Weit Bengal. 


Prwent. J*r«poied. Pr^feut. Pro]K)Sed. 

Rb. Rs. Rs. Hs. 


Sheristadar 

200-10—250 

250-10— .aoo 

... 

• •• 

Judicial and Reve- 
nue as^ifitants ... 

... 

... 

If, 0-5-200 . 

1 250-10—300 
[ 200-10-250 

Selection posts ... 

LW 

(one). 

1 7 5 .— 5— 200 

... 

... 

Upper division ... 

80-12.5 

110-.5-160 

80-100 

110-.5-160 

Lower division ... 

ao— 70 

40-40-45- 
■i-io 
(efficiency 
bar) i— 1(10. 

.ao-70 

40-40-45— 
^-70 
(efficiency 
bar) 5 — 1 (K). 


In the Presicl(?ncy Commissioner’s office whose headquarters are in 
Calcutta the town allowance of 10 per cent, on salary should be given. 


Upp«p Division. 
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Low«r Dlvialon. 


PRISXNT SGALt. 

Proposed boaue. 


DMigMtlon. 

No. 


lOttl OCMit. 

Pay. 

No. 

A.varag«. 

ToUl ooit. 

1 

f 

8 

4 

8 

0 

7 




Ra. 

Ra. A. 

Hi. 


Ra. 

A. 

OlArki 


73 

490 0 





Do. 

12 

60 

720 0 





Do. 

24 

80 

1,300 0 





Do. 

84 

40 

1.860 0 









*• 40-40— 48— 

185 

ee 

H,S5() 0 

Do. 

1 A 

! 88 

35 U 

70— ■—100, 




Do. ... ... ... M. ... 

1 3'i 

80 

930 0 



i 


Prubationort ' ... 

i 7 

i 

25 

1 

176 0 

1 





Ditto 

i ^ 

IS 1 

123 U 

) 



* 

Total 

123 

i 

i 

8.0.iC 0 


! 

1 


i 

Total for both dltrUions ... | 

1 131 

1 1 

9.615 H 

1 

161 < 

i 

1 1 

14.624 12 


lU. A. 

KxbftMMMt per tnaosem ... S.Oi.^ 4 • K II uea^y bir At Ri. 70. ProbiiiimAry rate of Ri. 40. 

.. .. .. »aaum ... o 


Executive and Judicial Offlces in districts. 

92. We have given very careful consideration to the question of the revision 
of the pay of these offices and our final prof) 08 al 8 are the outcome of many 
attempts to deal with it. The divergent rates of pay prevailing at present in 
the two parts of the province make it a matter of considerable difficulty to 
introduce any system and at the same time to keep within the limits of the 
standard percentages of increase. In fact these limits have been considerably 
exceeded, but, in our opinion, this is justifiable in the case of the ministerial 
establishments of these offices. The pay in the two parts of the province was 
dealt with by two different committees and the result has been a somewhat 
bewildering classification of posts dh different rates of pay whose continfiance 
under present conditions it is impossible to justify. The maximum of the 
lower division is Rs. 50 throughout, but the minimum is Rs. 30 in Eastern 
Bengal and Rs. 25 in Western Bengal. In Judicial offices the grades of ‘the 
lower division also varj^, those on Rs. 35 and Rs. 45 being non-existent in 
Eastern Bengal. In the upper division, the pay was fixed in Wh parts of the 
province according to the importance of the post and of the district but rates of 
pay and the distribution of posts vary. Thus while in 15 districts in Eastern 
Bengal the Sheristadar is on the uniform scale of Rs. 176 — 10—225, in Western 
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Bengal the districts are grouped into three classes with different rates of pay for 
the corresponding post of Superintendent of which the highest pay is Rs. 200. 
Similarly, the Fouzdari head clerks in Eastern Bengal draw an uniform rate 
of Rs. 160, while in Western Bengal there are three different rates for the 
corresponding posts oi head assistants of Rs. 100, Rs. 125 and Rs. 150. In the 
Judicial offices also similar anomalies are noticeable. For sheristadars and 
nazirs there are two classes of districts and two rates of pay in Eastern Bengal, 
while in Western Bengal there are three classes of districts and three rates of 
pay. Again, though Rs. 50 is the maximum of the lower division, a large 
number of Munsif s sheristadars in West Bengal on Rs. 50 are classed as upper 
division men. Judge’s peshkars in West Bengal are treated as belonging to 
the lower division but in East Bengal they are in the upper division. These 
differences strike the oj'e at once. Abortive attempts have been made from 
time to time to co-ordinate the pay in the two parts of the province, but 
something more than this is necessary. One defect of the present system 
under which the pay is attached to the post is that the best man for a vacant 
post cannot necessarily be appointed to it as the claims of other capable senior 
officers have to be considered while the differentiation of ttle pay of the high- 
est post in different districts results in a tendency to transfer to the lightest 
district the least competent officer. We have found on every side a wide- 
spread demand to have such putty distinctions removed. With this demand 
we are in sympathy and we have attempted to meet it in our proposals. 

9*3. ExOCUtiVB OffiCOS. — For the posts of sheristadar or Superintendent, 
fouzdari head clerk, head assistant and treasurer we recommend special 
rates of pay. In Eastern Bengal the post of Superintendent carries the 
uniform pay of Rs. 175 — 10 — 225 ; in West Bengal the correspouJing post 
of sheristadar carries different rates of pay of Rs. 150, Rs. 175 and Rs. 200 
in accordance with llui importance of the district. It is obvious that the 
new rates must be based on tlfCS^Ti force in Eastern Bengal. We therefore 
propose a uniform rate of pay for the post of Superintendent or sheristadar 
of Rs. 200 — 15 — 275. In Eastern Bengal the fouzdari head cl.^rk draws 
Rs. 150 a month except in one instance ; in Western Bengal the post of 
head assistant carries different rates of pay of Rs. 1,50. Rs. 125 and Rs. 100. 
We propose a uniform rate of pay for the post of fouzdari head clerk or head 
assistant of Rs. 17.5 — ,5 — 200. For treasurers, who are now paid Jit the 
rates of Rs. 80, Rs. 100 and Rs. 125. in accord.ance with the security they have 
to fui'nish, wo propose two different rates, those giving a security of Rs. 15,000 
or less being placed on the special scale of Rs. 125 — o — 175 and those w'ho 
give, security of Rs. 2th000 on the special scale of Rs. 150 — .5 — 200. The 
Accountant-General whom we coflsulted recommended rates of Rs. 100 — 5 — 
1.50 and Rs. 150 — 5 — 2(>0. The latter rate has been adopted, but in view 
of the difficulty in recruiting treasurers of which there is evidence and of 
the pay which accountants can draw in the scale for the remainder of the upper 
division, the higher rate of Rs. 125 — o — 175 has been adopted instead of 
Rs. 100—5—150. 

For the remaining posts in the upper division of these offices, which 
carry pay varying from Rs. 60 to Rs. 125, we recommend the atloption of a 
time-scale of Rs. 80 — 4—140 with a selection post in each district on 
lis. 14 , 5 — 5 — 170 . The case of the lower division comprising posts from 
Rs. 25 and Re. 80 to Rs. 50 Inis received our careful attention. In Beiiar and 
Orissa a scale of Rs. 30 — 2 — 70 has been adopted with a probationary or ^ 
apprentice’s grade of Rs, 20. In the more expensive province of Bengal, 
however, wo consider that the minimum pay of a permanent clerk should bo 
Rs. 40 ; and we have ali'eady proposed that the probationary period should be 
thrown on to the time-scale at the slightly lower rate of Rs. 35.- We therefore 
recommend that the scale of Rs. 35 — 36 — 40 — 2 — 60* (efficiency bar) — 2 — 
68_3_80 (probationary rate Rs. 35) should be adopted, a scale which 
provides that the maximum should be reached in the twenty-fifth year of 
service from the very commencement.* 


® In acoordance witli our general proposal* there is also an efficiency bar at the l8th year in all such 
scales, in this case at Rs. 71. 
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94. (hidicial Offices.-— There i» a demand that the pay o£ Judicial and 
Executive offices should be made uniform so far as possilde. It is already so in 
respect of the lower division, and before the re-organisation of 1905 and 
1908 it was so in respect of the ministerial heads of the offices.^ There is 
a legitimate doubt whether some of the work of the upper division clerks 
in Judicial offices is of equal importance with that of some of the work in 
Executive offices, but it does not seem worth while insisting on this differ- 
ence, except in the case of Munsif’s sheristadars who are paid at definitely 
lower rates than the remainder of the upper division. We have therefore 
proposed both for the upper and lower divisions the same scales of paj' — 
Ks, 80 — 4—140, Rs. 145 — 5 — 170 for translators or translators and head 
clerks and Rs. 35 — 35 — 40 — 2 — ^60 (efficiency bar) — 2 — 68 — 80 (pro- 
bationary rate Rs. 35) for the lower division — as in the case of Collector’s offices. 
For Munsif’s sheristadars, however, we propose to introduce an inferior scale 
in the upper division of Rs. 80 — 2 — 100 ; if an officer is promoted from this 
scale to the superior scale of Rs. 8 > — 4 — 140, he will enter the latter scale at a 
point determined by his year’s service in the former scale. The posts of 
sheristadars carry various rates of pay of Rs. 1 00 — 5 — 150, Rs. 125 — 5 — 1 75 and 
Rs. 150 — 5-^200. We propose that they should be paid uniformly at the rate of 
Rs. 175 — 10 — 275, so as to make the maximum equal to the maximum of the 
pay of sheristadar in the Collector’s office, as was the case before the revisions 
of 1905 and 1908. A lower minimum has been suggested because the pay of 
the nazir in the Judicial offices is higher than that of any corresponding post in 
Executive offices and because the sheristadar in the Judicial office is not 
necessarily promoted from the grade of nazirs who do a different kind of work. 
The pay of the post of nazirs has presented some difficulty. In West Bengal he 
is paid at the same rates as the sheristadar, viz,, Rs. 1 00 — 5 — 150, Rs. 125 — 5 — 
175 and Rs. 150 — 5 — 200 ; in East Bengalhe is paid at the lower rates of 
Rs. 125 and Rs. 150. The opinion of those iJiBTrict Judges whom we consulted 
on this question was that t he sheristadar’s jiosition as the liead of the office 
should be maintained. We have, therefore, suggested a lower rate of pay of 
Rs. 175—5 — 225 for the Judicial nazirs. 

In regard to the Judge’s peshkars who are in the upper division in East 
Bengal and in the lower division in West Bengal, we have followed the 
practice of East Bengal an<l transferred the corre.sponding posts in West 
Bengal to the upper division. It is understood that it is much within the 
]iower of these officers to save or waste a Judge’s time and that they have to 
be picked men of good ability. 

l,- 

95. A summary of the proposals is given below : — 

Executive Judicial ofllceH. 

It-. K8. 


Shcridtadar or Sui)er!nten(lcnt ... 
Fouzdari Head Clerk or Head 

200-15-275 

Superintendent 

... 

175—10—275 

Antfidtant 

175_5_200 

Nazir 

• •• 

176—5—225 

Selection poata 

145-5—170 

Translator and Head 

Clerk or 



Translator 

... 

145—5—170 

Upper division poaU 

80—1—140 

Upj»er division poHs 

Superior 



scale 


80—4—140 



Inferior scale (for 

Munsif's 




HheriMtadars) 


80—2—100 

Lower division posts 

1 

1 

o 

Lower division posts 

• •• 

35—35—40 


— 2— ♦>(] 



—2—60 


(efficiency bar) 



(«ifficiengy bar) 


2—68—1—80 



2-68- 1—80. 

Treasurers 

160— 5— *)0 
125-5—175 





Our general recommendation is that an officer’s past service should 
be allowed to count in accordance with our ordinary proposals on 
the new scale but the efficiency bar should be strictly applied and 
in the case of the upper division the immediate increase should be limited to 
50 per cent, of the previous pay. 
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In the cane of oflicers stationed at Alipore (8adar), Howrah (Sadar) and 
Sealdah, wo recomnnjnd that the town allowance of 10 i>er cent, on salary 
should be jjiven. The proposals involve an additional cost of 15 J lakhs in 
round figures which gives an increase of between 64 and 68 per cent, in tho 
lower division and 44 and 61 per cent, in the upi»er division. The increase is 
considerable, but wo do not consider that any cheaper proposals would lie 
adequate. 


iludlolKl 8ld«— Upper Division. 


■ 



PiiE.sK.n*i 

t-’CALi;. 



PliOi'osiKli SCALK. 

Deiignutioa. 


Ka«t Ueugal. 


W 'Ht B<*ngal, 








- 



■ 

- 

-• 

No. ; 

Pay. 

Averuge. 

Total cost- 


No. 

Pay. 

Total coat. 

No. 

Pay. 

TotnI cost. 





1 

2 


4 

5 

6 

7 


H 

0 

10 

11 



H.. 

IN. A. e. 



lU. A . 

1*. 


Ha. 

U<. A. 1'. 

Ra. A. f 

Biieristttlar 

6 

16U- 10-20U 

937 M 0 


150—3—200 

350 0 

0 






li 

l24-lU-I7ft 

975 0 0 

3 

123-5-173 

791 10 

s 


173-10-275 

241 10 H 

5.07.5 0 0 





2 

100—5—150 

266 lU 

8 

i 1 

j 1 




Nuilr 


150 

750 0 0 

3 

150-5-200 

1.50 0 

0 






6 

125 

750 0 0 

.*• 


791 10 

8 

1 ' 

21 

175-5 -*223 

20^ 3 4 

4,175 0 0 





• 

KM.— 5-130 

26:'. 10 

8 

1 

) 




T* iiii »toi un 1 Hc.id ('ll*, k 


195 

•;25 0 0 ' ... 

... 

... 


”1 





6 

lUO 

600 0 0 





i ' 

> SI 

]45-A— iro 

163 12 0 

' 3.438 12 Q 

TrAfiiUtor 

... 

... 


3 

100 

30<J 0 

0 

1 ! 








5 

9) 

430 0 

0 

> 




Hu td ( h Tk 

... 


... 

1 

80 

80 0 

0 

5 i 








■ » 

80 

400 0 

0 

‘ 








3 

70 

HO 0 

0 

1 




AccouuUut 

5 

80 

400 U 0 

1 

80 

80 0 

0 

' 





6 

:u 

420 0 0 

2 

70 

HO 0 

0 









7 

60 

4;'o 0 

0 

;>i3i'' 

80-4-140 

115 0 0 

13.<)65 0 0 

U«eo.'d-ky«{»or i 

• 

& 

70 

330 0 0 

1 

MO 

8u u 

0 

j : 




1 

8 

6J 

360 0 0 

3 

7u 

910 0 

0 

! 


1 






"c 

60 

360 0 

0 

1 ' 

li i 


1 


AddiUoual Judged .^heri^tudHr 

6 

70 

420 f 0 

3 

70 

910 0 

0 

! 




Sub Judge's Stiauud ir ... 

95 

7b 

1.7.50 0 0 

8 

70 

I 

.560 0 

0 

I 








11 

80 

880 0 

0 

1 


/ 


Muusif'i SlieriHiadar 

134 

60 

6.040 0 0 

17 

70 

1.19) 0 

c 

■) 


1 


» 




36 

60 

9.160 0 

0 

j 

.^835 

80— 2— IWI 

93 5 4 : 

81,73.7 5 4 


I 



48 

r.o 

2.400 0 

0 

1 1 


I 


8nwU Cauj.‘ t'ourt C’lirk 

... 

■... 

... 

2 

loo 

800 0 

0 

jcD 


! 






8 

TO 

HO 0 

0 

J 




Olvll Court Amlu 

8 

70 

140 0 0 

1 

70 

70 0 

0 

ji^) 




Peshkur ^ 

11 

60 

660 0 0 

... 


... 





SkiMiotw Clerk and Sltorthaad Wrltur 

... 1 

... 

... 

1 

90 ' 

90 0 

0 

I 

123 

i 

123 0 0 





1 

60 

60 0 

0 

1 * 

90 

I 

810 0 0 

SUorthand Writers 

i & 

60 

300 0 0 

3 

’ 60 

IKO 0 

0 

I ... 


... 1 





! 


1 " ^ 

.50 0 

0 

1 , 

78 

1 

75 0 0 

Total ... 

1 ! 

1 

17.477 8 0 ' 

182 


I4.t>.5€ 10 

8 

... ; ... 

Total f rthu woolrt Province 

• 

1 

... 


1 

I 4,30 

! 

1 

1 

31.534 2 

8 

440 ' i ... j 

30,897 1 4 


' Iu«luilo» pMta nurk 'J («) itiid (k) «ii'l Id u 'W piMti o i ns'Oiint o! tin- 1 .iwfir ot Ji|il|{«’s poJiikira frum tlw Lowpr !o llw Vppet UivUiou In ^ enl Bnnitl’ 

lU. A. \\ 

Excow over pro*»Mil cost iwr meuwm ... lU.Stlli 14 8 
„ ,, ,, ,, oiumm ... 0 


13 
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iludloial sill*— Lower Division. 


Tuksent Scale. 


DesiguatioD. 


East BimKal. 


W<«»t Ilenttal. 

Total. 

Total coat. 

PliOI'OKRU SCALE. 




No. 

Pay, 

Total 

coat. 

No. 

Pay* 

Total cxMt. 

No. 

No. 1 Pay, 

Average. 

1 Total coat. 

1 


9 

3 

4 


« 

7 

K 

9 

10 1 11 

i 

19 

18 




lls. 

Rit. 

. 

lU. 

IK A. 


lU. A. 

1 

i Ra. 

Ri. A. 

Rr. a. 

Ol-iika 


197 

60 

6,360 

47 

60 

2,360 0 

174 

8.700 0 


! 



Do. 





.1 

46 

4.096 0 

91 

4.006 0 


1 

i 



Do. 


823 

40 

12,990 

135 1 

40 

6.400 0 

1 458 

18,320 0 










1 



I 



(rt) 



Do. 


... 

j ‘ ; 



172 ; 

I j 

36 

C.02J 0 1 

! 172 

6,020 0 


i •9.269 36— 86-~40— 

; 64 8 

1.23,660 8 

Do. 

... 

! 698 

30 

20,940 j 

IOC ; 

30 ■ 

5.880 0 

894 

26.820 0 


I— 68— 



Do. 


i - 

... 

••• 

1 246 ' 

1 1 

26 1 

{ 6,m 0 

' 246 

1 

6.126 0 


' 80 



Promtiooors 


IM 

16 

2.070 

’ i 

j 10 

1.070 0 

1 246 

1 3,140 0 

! 

! 

. 

i 


Total 


•1.9X6 


42,28U 

9V3 ■ 
1 


30.940 0 

9.279 

1 73,220 0 

! 

1 


1 



• Includes 7 Ci?il (Jourt amiiis ou Rb, 60. 

(rt j KlIBt iericy bnr at lU. 60. Probationary rate of IL;. 35, 


Rm. A. 


Excohs oxer the prenc^it oost i»(*r m uwin 
„ „ ,, „ „ sfinum 


10.440 K 
6.06,28(1 0 


f 

Exooutive Side— Upper Division. 


Deitlgoation. 



PllEXKNT S«:ALE. 

<:»I. . West Bengal, 

No. 

r«o 

Pay. 

POHEI; Ht'ALK. 


East Ben 

NO, 

Pay. 

a otal OORt, 

No. 1 Pay. 

Total 

Average. 

Total ocat. 

1 

8 

8 

4 

5 1 6 

• 

J 

8 

9 

10 

n 



Bs. 

Rd, A . r. 

Rh. 

Ka A. p. 


Ra. 

Ra. A. P. 

Ur. a. p. 

Supertntsndent or Sheriata- 

16 

l76-iO- 

3,187 8 0 

9 300 

400 0 0 

'I 




dar. 


296 















200-16— 

266 4 0 

6,918 12 0 


1 

171 

176 0 0 

6 i 175 

876 0 0 


276 







4 1 160 

fOO 0 0 





Foiixd^ri Head Clerk or 

14 

160 

2,100 0 0 

4 ! 160 

600 0 0 

1 i 




Head Aaslataut. 




1 


1 





1 

196 

1’.5 d^O 

4 1 126 

600 0 0 

'r 28 

17.6-5- 

193 19 0 

6.037 8 0 

V 




1 


1 

900 







8 ! 100 

1 

8lKi 0 0 

J 




reoaurer 

3 

126 

876 0 0 

2 ! 126 

260 0 0 

1 6 

160-6- 

188 5 4 1 

9J6 10 8 









1 



H 

100 ' 

' 800 0 0 

7 j 100 

700 0 0 

> 30 

1 200 

1 

' 


8 

80 

240 0 0 

9 ! 80 

160 0 0 

1 I 

J ; 

; 196-6- 

IM ( 4 1 

1 3.166 iO 8 





! 


i 

i 

j 


Oarriad over 

1 

1 

Li„j 

i ■ ! 

Li J 

i 

1 

j 
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1 *UE 8 K\T 8 CALIC. 

KiiMt B«u^nl. Wo^tBengil. 


PUOI'OIKD BlALE. 



1 ! 

Pay. 

( 

1 Total Oo«t. 

! »“• j 

Pay. 

Tot^il Oo«t. No. j 

Pay. ! 

1 Averago. 

1 Total coat. 

1 

1 

3 ! 

1 1 

3 

‘ 4 

i _ 

6 1 

« 

{ » « i 

» 

1 

10 

1 11 


BrotJEbb (arwiix) 


Rotrenuo (’lerk 
Second Oterk 


Record 'koeiwr 


PoirAj.»ri or Judhjlal I’cHhkAr 


Rtironiic PMhkar 


Oivil Court Pfshk »r 
T»u*l Nftvii 


W*nr 


Piirtitioii Clerk 


Tr'XiHl.iioi 1 

SubdlrlHionul OJork ... . gj 

4 

8ul>»Tri5nAiii<*r I 

AAsitftAiit Accountant ... 1 

KlXMiimt Himd Ciork 

OoiM Moad Olci k i ... 

liuniclnal H<»nA Clerk ... , ... ' 

Kha>4mahAl Oiork i 3 

• i 

Police (Jourt (-'lt*rk j ... 

I 

Stenoi;rapli(*r« and coufl<|iMi‘ ' f 4 

ttni AN9htaut. I 

Total ... ; 203 

I 

Total for tlio whole PidyIucc ! ... 


600 

"o 

0 

3 ' 

126 1 

.37.5 

0 

8<MJ 

0 

0 

6 ■ 

KH> , 

600 

0 

32U 

0 

0 

2 ; 

00 

160 

0 

.4«^J 

0 

0 

i 

... 



HO 

0 

0 

4 . 

HO 

320 

0 

70 

0 

0 

4 j 

70 1 

2MO 

0 




3 ; 

60 • 

180 

u 

KMl 

0 

•J 

3 

100 1 

300 

0 

mut 

0 

0 

4 

80 1 

320 

0 

2HU 

0 

0 

4 1 

1 

70 1 

2H0 

0 

60 

0 

0 

; 





0 

t> 

7 ’ 

HO . 

660 


gio 

0 

o 

4 . 

60 

240 

0 

60 

0 

0 





100 

0 

0 

i 

’ 3 i 

80 

! 

240 

0 

720 

0 

0 

1 6 : 

60 ' 

360 

0 

210 

0 

0 


1 



‘10 

4b 


ta. ' 




100 

0 

0 

• 1 ' 

80 

80 

0 

4(>1 

0 

0 

; ^ ■ 

TO 

49<» 

0 

770 

0 

0 

3 

60 . 

ISO 

0 

60 

0 

0 

1 




Uw 

Q 

0 

2 

100 

20«> 

0 

040 

0 

0 

4 

80 

320 

0 

420 

0 

0 

! ^ 

7'* 

35t) 

0 

hO 

0 

0 





140 

0 

0 


... 


.. 

60 

0 

0 





2H0 

0 

% 

J . 

80 

MO 

u 




3 

70 • 

2 JO 

0 

100 

0 

0 

’ 







6 

liK» 

.’HlO 

0 


0 

0 

11 

HO 

8S0 

n 

820 

0 

0 

12 . 

70 

84 0 

0 

60 

0 

0 

i “• 



- 

60 

0 

0 

’ 3 

80 

240 

0 




4 

f.O 

240 

0 




^ 1 

70 ' 

i 70 

0 




^ 1 

SO ! 

MO 

0 


•• 



80 ' 

SO 

0 

140 

0 

0 

*2 

80 

, 160 

0 

00 

0 

0 

1 







1 ' 

SO 

SO 

0 

6:t.4 

6 

4 





133 

r. 

4 

jj- 


i 


20,622 2 

« 

1 1 163 

1 

; 13,6.40 0 

i 

366 


i 

34.37 

0 2 


HO— 4— ns 0 0 

]4() 


6 126 — 5 — 23 & ! 176 «> 0 


Rxtra cost ;>i r m 'liscin 
I. «, .. annum 


16.248 10 H 
I.Ha.OiO 0 0 


* One In oaoh dlatrlct. 
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Exaoutiva 8lcl«— Lowai* Division. 


1 

D.Mlgtiatiou. 

\ 

No. ! 

PllKSKNT 

East Bengal. , 

coif' j No- 

Sr ALE. 

Vest Boiigal. 

r"' 

T^Ul : Total 
j No. j coat. 

j 

PK) POSED PfALB, 

1 

Pay. 1 

Total 

O-lilt. 

No. 

Pay. 

Average. 

Total coat. 

1 

8 I 

1 

3 

* 

5 

! « 1 
' i 

7 

1 H j 9 

10 i 11 

12 

13 



Rs. 

Ri». 


1 

' Il-i. 

Uh, 

1 Jb*. 

; i 


llK. 

Us. A. 

R«. A. 

f'lerks 

61 

.50 

3,o.*>0 

56 

' 60 

2.K0O 

. 117 L 5.850 







101 

45 

4.545 

89 

45 

4,(H*5 

f 190 ! 8.550 





Do 

218 

40 

H,720 

1H4 

40 

7.360 

409 16,080 














(«> 



Do 

293 

35 

10,255 

191 

,35 

e,6s:. 

484 ' 16,940 

> 2,187 

86—35— 

54 8 

1.19.191 8 









I 

40“ 9—68 



Do. 

! 349 

80 

10.470 

213 

30 

6,390 

562 , 16,860 


— 2—80 



Do. 

11 

23 

276 


2.5 

4. 7 Ml 

201 5,02.'> 

1 

! 




Probationers 

123 1 

15 

1.845 

108 

10 i 

l.OKO 

231 2.'.'25 





Total 

j 

IJ.V. 


39.160 

1.031 

”* i 

33,070 

,2.187 72,2.30 

1 




Shorthand allow- 

1 

40 

4t» 

' - 

i 

4<l ‘ 

2-‘'0 

M 320 

H ! 

60 1 


4M) 0 


i 








1 

1 



(riiAvn Total ... 

! 




• *** i 

i 


72,550 

1 

' ... j ... 1.19,671 8 

i i 


KtIloieiH-> h.vr ut U-'. 60. Probationary rat.‘ of Kk. 35. 

lix. A. 


Extra « 0 !»t i>or Tii#*iv-om 47, IM h 

11 nunutn 5.65,456 o 


Non-oloploal posts In the Land Aoquisition establishment of the Colleotor 

of the 24«Pai*ganas. 


I'HFhKNT \bK. 


DeisiKnatiou. 


f?urveyor 

Do. 

T racer 


Total 


Pay. No. AvHraK't*. ' T»»tRl. 


III*. 

60 

Tmj 

3.'» 


1 ! 
I 1 


Plloi*0‘^K,I» AI.K. 

Pay* Vo. { Aseracc. 1 Tola). 


lU. 1 Ha. 

IP. 

j Rm. a. 


... i fio 

) 



1 S' 

\y 50— —100 2 

! 7.5 0 

*50 0 

; ^ 50 

^ ' 1 



1 

1 

1 

'111-' 2—50 1 j 

1 

47 8 . 

47 8 

145 

i 

3 

i 

! 

! 197 H 

u«. 

A. 




Extra cost jv-r nu'ii'K'in 52 h 

1. M .f aniinm f>30 0 


Posts of excluded op special departments recommended for 
amalgamation with the District Cadre. 

96. The Salaries comniitti'es both of W('stern an<l Eastern Bengal 
treated some posts as excluded or special, partly because they were not com- 
mon to all districts and partly because their cost was not met from general 
revenues in all cases and was not dcdjitable to the special grants for the 
distribution of which they had lieen asked to make recommendations. But 
as in regard to many other matters neither the recommendations of the 
two committees nor the final decision thereon appear to have been the same. 
In West Bengal, the cointnitte(! included in the category of excluded depart- 
ments the establishments of the Excise, Eml)ankment, Wards, Partition, Khas 
Mahal, Traffic Regulation and Registration departirumts. Though these, re- 
commendations with the exception of the two last, ix^garding which separate 
communications were addressc'd to the Government of India appear to have 
found favour at first with the local Governmeut, it was finally decided at the 
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* / 

inutance of tlie Governiueni of In<lia to amalgamate tliem with the general 
establib iment with two exceptions on the ground that it was not advisable 
to retain a small number of men on isolated cadres and with no prospect 
of promotion. One exception was the Wanls department, the posts of 
which arc of a temporary (diaracter created from rime to time as estates 
come under Government management ; and the other was the Excise depart- 
ment which was merged a few yoar-s later in the general establishment. 
Ah rt'gards the Kegistration and Traffic Regulation dt!partments it \vas 
decided to continue the latter under improved conditions while the former 
was reorganized on a separate basis. We have dealt with these two 
departments separately. In Eastern Bengal, on the other hand, the pests 
excluded wore those of the Settlement, Land Accpiisitiun, Wards and Khas 
Mahal departments. In coming to this deeisicni (ho Government of that 
province accepted the principle that, wherever possible, it was desii’alde to 
absorb such posts in the general cadres of district offices as they were 
recrniteil in the same way and with men of the same (pialilications as 
clerks in the general lim?. l)Ut in their proposals they included only 24 ( lerks 
out of 268 in the district offices and the 12 clerks in ( 'ommis8i(jner's offices 
in the permanent establishment. 

97. We have had con.siderable dillicnlty in asceriaining the precise posi- 
tion in regard to these post s. From the replies of (.'olleclors to onr enipiiry 
it appears that it has lieen the practice to fill up the excluded posts from the 
permanent stall' of the office, tin* resulting vacancies l)eing lUhnl up by proba- 
tiomu's or ontsitlers. Tln^ restdt has bt'en that in scune cases I he <'SiaI)lishments 
of excluded departimuits have in course^ f)f time* come (ft be mergi*d in the 
general eslablishmt.uit and have been shown as part of the general esiablisli- 
menl in the returns submitle<l to ns. In other cases, tlie posts have, 

in theory at any rate, been kep t se|>arate. W C are doubtful therefore 

wlielher tln' figures shown ^f^Jiir statement are correct, but we desin- to 

make if clear that wt^ do not propuse either a reducticuj or an increase in 

the actual niimbi'r of such I'Osts. With regard to all departments except the 
Khas Mahal dc'partment our ^^atement includes all j)osts which havt> biu n 
reported t(i us t(t be excluded from the general establishment. With regard 
to tin' Khas Mahal department it includes all posts whose duties are clerical 
and which have been recommended for inclusion in the general establishment 
by t hi! Board of llevenut? in a recent communication to the Government in 
tilt! l{(!\cnuc lleptirtiuimt. 

M't! consider that th(‘re is no justification for keeping these posts 
Separate. With a few exciipt.ions they are undoubtedly recruited jn liie same 
way from the same cla.s.s.>s and nith men of tin' same (jnalificalions as t!ie 
posts of the general cadre and as we have stated already they art‘ in practice 
treat itd as part of the gtmeral establishment. Our view is in consonance, \Ve 
believe, with that of most Utillectors and with the principle enunciated by 
till' Governmi'iit of India in 1908 ami accepted by the Governments both of 
Western Bengal and of Eastern Bengal and Assam. We have accordingly 
jiroposed for these clerks the same rates of pay as for tlu> Gollector’s ordinary 
est.ablishnienl , those on Ks. oO and less being put on the lower division scale of 
Ks. H.o — 3;')— 40 — 2 — 68 — i] — 80, while those aliove Us. .'>0 havi> been placed on 
the upper division scale of Rs. 80 — I — 140. We rm-onimi.*nd that tluvse posts 
may be mergeil in tlie general cadres. 


Collootor or 24*Parganas. 



I'HKSEXT St AbE. 
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1 
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i 

‘-i ; 
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4 

6 
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9 

Watd'H !!:Ht»bUshruent-- 

! 

i 

1 

1 
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! 11^. A. 
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j 
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... 
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! 
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30 
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30 U 
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1 
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CollMtor of Murahidabod. 



FRBIBNT S04LK. 
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Pmy. 
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6 

6 

7 
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9 
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1 
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109 0 
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i 


1 

25 0 
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1 
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i 

i 
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Colleotor of Khulna. 
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Colleotor of FaHdpur. 



Pkkhknt BCAbK. 
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SMaa Mahal Gt^taljliHliment— 


Ha. 


a.. 

ji*. 

A. 

R«. 


fia. 

A. 

lu. 

A. 

H«at1 (')>>rk 


70 

I 

... 

' 70 

0 

80 — » 

—140 

1 

116 

0 

116 

0 

Ol-rkH 

... 

34 

a 



0 


10—2 

4 

.44 

8 

218 

0 

Vo 


30 

* 

... 

; 60 

0 

) -6H- 

J — 



j 



Tf‘tal 

... 

1 

1 


t 

20!.» 

(» 



.4 . 


i 

i 

33.1 

1! 

WanU Kalttbllahmeiit— 



; 











HfAdt'lik 

... 

1 m 

1 


m 

0 

i S(»-4 

—140 

2 

11.4 

0 ! 

230 

0 

riffk 

... 

1 8<» 

! 1 


fO 

u 

/ 




I 



X^O • •»« 


1 86 

1 1 


1 3,4 

0 

) 




j 










V36— 36— 40-2 

2 

64 

8 1 

lOfi 

0 

1)0 


301 


► ... 

.10 

0 

) -68- 

^-8C 



j 



Total 

... 


4 


286 

0 



4 


i 


II 

[V'ittnir.atioii Katal)]iahn)eot«-> 











1 



linMil Ctr rk 


70 

1 

... 

70 

i> 

80-4- 

-140 

1 

316 

0 1 

116 

0 

Ork 


1 40 

; 1 

... 

40 

a 

3.4— .1.4— 40— 2 

1 

64 

8 ! 

64 

8 



1 

1 





— 68—: 

—80 






Total 


! 

1 

, J 

2 

i 


no 

t) 



2 . 



169 

8 

a 



i 






1 





(iHAMi Total 

... 


1 n ; 


636 

0 



11 

i 



841 

8 

















Colleotor of Mymenslngh. 
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Coii< 


] UK8EKT SCALK. 
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Cotl0Otor of Comfllo. 


PHESKNT BCALK. I 

PnOPOSKD^ftOALII. 

DiMigQAtion 
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Rafcrt cDNt p«r nieutem ... 1.718 

„ I. •naum ... S0.818 


14 





102 


The Colleoting, Survey and MIsoellaneous Staff of the 
Khae Mahal Departmerit. 

98. In connection with our proposals regarding posts of excluded depart- 
ments we have referred to the recent communication of the Board of 
Revenue to Government with which two statements have been submitted, one 
consisting of posts whose duties are mainly clerical, which have been 
recommended for inclusion in the general cadre, and another consisting of 
non-clerical posts usually recruited from men of an inferior qualification, 
which have been recommended for separate treatment. We have separately 
proposed the same scales of pay for posts contained in the first statement as for 
district establishments. Here we deal with the posts shown in t he second 
statement, the collecting and survey staff, who perform a variety of collecting, 
recording, surveying and investigating duties. 

These posts are paid at varying rates. In some districts the pay is 
as low as Rs, 20 ; in others it has recently been raised to Rs. 30. There are 
again tahsildars who are paid partly by fixed salaries and partly by commission, 
while then? are patwaris and tahsildars who ar(! paid by commission alone, 
With this last class, as well as the sub-managers and 8ub-t)verHcer8 in 
Midnaporo and the sadar kanungo at Darjeeling, we do not propose to deal. 
For the rest, following the principle of uniformity, which we have introduced 
wherever possible, we propose, after consultation with the Hon’ble Member 
of the Board of Revenue, a scale of Rs. 35 — 1 — 55 with an efficiency bar at 
Rs. 45 for all except three posts in Bakarganj and ten posts 1») Chittagong on 
Rs. 40 each, which should be placed on Rs. 55 — 2 — 65. Rupees 35 should be 
considered the probationary rate. In proposing these rates we have taken into 
consideration the fact that the men recruited are ordinarily non-matriculates. 
In Darjeeling, Siliguri and the Duars, thfWNkinary local allow’ances should be 
paid. For the muharrirs who help tahsildars in Tippera, we consider that the 
scale of Rs. 25 — 35 should be sufficient. For the three tahsildars at 
Midnaporo who are paid partly by foes and partly by commission, we have 
proposed fixed rates of Rs. 15 and Rs. 20 in addition to the commission they 
now receive. 

The proposals are undoubtedly expensive, and it is likely that the 
increase in the cost of the collecting and surveying staff will exceed tin* 
amount available for management under existing rules. On the other hand, 
the question will arise whether at the increased cost it will be worth while for 
Government to retain under khas management many of the petty and scattered 
estates for which tahsildars on low pay ar^now emploj'ed. We suggest tlmt 
such cases should be separately considered by the Board of Revenue and 
decided on their merits. But we consider it imperative to pay thete men a 
salary which will enable them to live honestly, and if it is necessary to amend 
the present rules for the purpose, we would recommend that it should be 
undertaken. Pending such amendment the extra cost should, we consider, be 
met from the allotment for the revision of the pay of ministerial officers. 
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Pbksrwt 8(ULi!:. 
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rAUMirC SCAU. 
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Offices under the Public Health Department. 

99, The clerks of the Assistant Directors have as a rale to be 
experienced men. Various rates are now paid. We have introduced a 
uniform scale of Rs. 60 — 2 — 80 for these clerks, and a lower scale of 
Us. 35 — 35 — 40 — I — 60 for a junior clerk where one is employed. Ministerial 
officers employed in Calcutta should be allowed to draw the town allowance. 


Amu^mtmnt Dli>aofeor of Pubilo Hoaith, Malaria Raaaaroh Branoh. 
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Designation. 

I 

1 

[ -so. 

Average. | 

Total. 

Pay. j 

No. 

Average. 

1 

1 Total. 

1 

1 * 

3 

i ^ 

1 ^ 

e 1 

7 

8 

1 0 • 


! 

Rs. 


Rs. 

Rs. 

Its. 


Ks. A. P. 

Rs. A . P. 

Clerk j 

M 

1 


00 


1 

71 5 4 

73 5 4 

Do. i 

j 

I 40 ! 

! 1 

; j 

1 

... 

40 

«0 

! 1 

j 46 10 8 

i , 

46 10 8 

Total ... ! 

1 1 

j 

i 

i 1 

1 



s 

' 

)20 0 0 


Aaalatant Dirootor of Public Health, Burdwan Circle. 



i R*- ! 

Rt. 

1 

1 R>. 

Rs. 

1 

1 Rs. A. P. 

Ho. A. r. 

Clerk 

... ! rK> * 1 ] 

j i 

1 ’ 1 


1 50 

60-2-^80 1 

1 73 5 4 

1 1 

i i 

73 5 4 


Aaaietant Director of Public Health, Dacca Circle. 



• 


(U. 


1 Rs. A P. i 

1 

1 Rs. A. p. 

K%,, ’ 

I 1 i 

1 R». A. P. 1 

Rs. A. 1*. 

Clerk 





! j 

^ ! 

* 

46 10 8 j 

46 10 8 

60—3—80 

1 ! 78 5 4 ! 

' j 

7.54 


Aaelatant Director of Public Health Rajehahi Circle. t 



) Rs. 

1 

! nn A. 

! 

Rs. A. 

1 

Us. 1 

1 

Us. A. r. 1 

Rs. A. r. 

Clerk 

1 

‘ 40—3—50 

I 

1 j 47 .4 j 

47 8 

1 

*i 

! 

73 5 4 1 

73 5 4 


Aseletant Director of Pubilo Health, Presidency Circle. 


Hebd Clerk 

t'k'rk 

itNlMAL VACCINB DjSrOT. 

D«B)mt>ch Clerk 

Totvl 




• 





Ks. 


Hs. A. Pt ; Rs, A. p. 

Us. 1 


Rs. A. p. 

Ra. A. P. 

50 

1 

50 0 0 

60^3—80 

1 

1 

73 5 4 

73 5 4 

30 

1 

j 80 0 0 







1 

i 

1 (a)35— 85— 40 

3 

46 10 8 

* 03 5 4 



1 

1 

j. — y-60 




80-1—10 

1 

43 5 4 1 43 5 4 

1 

1 . . 




3 

i 

! 123 5 1 

1 


i i 

! ^ 


166 10 S 


(a) ISffloieocy bar itt &0. Probationary latc of lU. 30. 


1C6 


Sanitary Laboratory. 


PftlWKNT S;?ALB. 

PBOPOtKD 801 LR. 

DMignatloo. 

Pay. 

No. 

Average. 

Total. 


No. 1 Average. 

Total* 

1 

1 

3 

i 

, 1 

1 

4 

6 

] 

6 

7 

« 1 

1 ' . 

Ciek ! 

Orakd Total 

Rs. 

30 

. 

j 

Re. 

Re. A. 

30 0 

He. 

(a)36-36-40— 

2—60 

1 

1 

Re. A. 

46 to 8 1 

^ Re. A. P. 

46 10 8 


9 

■ 

387 8 


9 

1 

663 6 4 


Rjl. A. r. 

Ext; a cost pel meneem ... I6i IS 4 {a t KfflcLency ba ' at Rn. 60. Probationary rate of Rd. 36. 

.. M «• Hiinam ... ... 1.990 0 0 


Offloes of Civil Surgeons and Establishments of the Dacca 

Medical Institutions, 

100. Civil Surgeons’ offices are at present divided into three groups 
according to the importance of districts. The offices are small, group I districts 
having three clerks and the other groups two clerks each. The last revision 
of pay took place in 1919, but further revision is necessary. 

As in the case of offices of District Officers and District Judges we pro- 
pose the abolition of the distinction behntaii these offices. The Surgeon- 
General agrees in this view and we accordingly propose the scales of 
Ks. 60 — 4 — 80 and Rs. S.*) — 35 — 40 — | — 60 with a probationary rate of Rs. 35 
and an efficiency bar at Rs. 50, respectively, for head clerks and other 
clerks. The standard percentages on the basis of the pay before the revision 
of 1919 have been exceeded, but we do not consider that a lower rate of pay 
would be adoquatt*. 

For the head clerks of l)oth the Dacca Medical School and Mitford Hospital 
we propose the same scale as for the head clerks of the Civil Surgeons’ offices, 
the diet clerk of the Mj^tford Hospital and the two other clerks of the schfxil 
going on to the ordinary scale of Rs. 3.5 — 35 — 40 — | — 60. For the store clerk 
who is not required to be a man of the same typ(?, we i)ropo8e Rs. 30 — 1 — 45. 


Civil Surgeons’ Offloes. 


I’BKBENT AT.E. 

PllOP08r.I> BCALK. 

Designation. 

Fay. 

No. 

Aveiage. 

Total. 

Pay. 

No. 

Averege. 

Total. 

1 

2 

3 

4 

6 

6 

7 

8 

9 




f 







lU. 


Kx. A. P. 

Rf. A . p. 

Re. 


lie. A. P. 

Re. A. p. 

^lerk'i ... ... ... ..< ••• 

60~'J— 70 

6 

63 6 4 

380 0 0 





••• *** *** *** *** 

40-3-60 

9 

63 6 4 

480 0 0 

y 80—4—80 

1 

SB 

76 0 0 

2,100 0 0 

X)Os Ats •** 

40-2-60 

13 

47 8 0 

817 8 0 

1 

J 




DOg S4S sss sss ass 

36—2—46 

6 

» JP 

865 0 0 





■ see see see eee see 

30-1-35 

33 

%3 13 0 

743 a 0 

! 









^*85-35-40-" 

to 

4« 10 8 

1.633 4 

I)Og see see Sss set «es 

30 

6 

... 

160 0 0 

1 3--60 




Frohallouertf 

16 

8 

... 

SO 0 0 

1 

J 

i 


• 

Total ... j 

1 


*3 

i 


1 

3.666 0 0 1 

1 1 


63 


3,738 


lu. A. r. 

Kxtra coit (ler menAsin ... 1,078 6 4 * Kfllckucy bNr at Rii. 60. Probatlouary mtt< of Rs. 

.* ., attauin ... 13.940 0 0 
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Daooa Madloal Sohool. 


PRESENT SCALE. | 

PROPOUBD SCALE. 

Dosiffnatiou. 

Pay. 

No. 

Average. 

Total. 

Pay. 

1 

No. j 

Average. 

Total. 

1 

• 

8 

4 

5 

6 

'1 

6 

9 


Rs. 


Ri*. A. P. 

Us. A. P. 

Ks. 


Rs. A. V, 

Rs. A. P. 

Olerk 

40-2-60 

1 

58 5 4 

53 5 4 

60-4—80 


75 0 0 

75 0 0 

Do. 

30—1—40 

1 

36 10 8 1 86 10 8 

) 

i 







1 

y •26-35-40 

2 

46 10 8 

03 5 4 

Do 

80 

1 

i 


30 0 0 

j -^-60 




Total 


! . 

! 


120 0 0 


3 

! 

168 5 4 


lU. A. P. 

Kxtrii cost per menaen) 4H & 4 Rffl ‘ieooy bar at Rm. 50. Probatlouary rate of Ka. 85. 

M Mnniirn u 0 



Ra. A. r. 

Kxtra ooHt per menaem 51 4 0 • EflQ>.*ietiay bar at R«. 50. Probatlouary rate of Ra 35. 

,, «t aitnatu 615 0 0 


Clerks In the Jail Department. 

101. Approximately the usual percentages of increase have been applied 
to the posts of the clerks in the Jail Department, except in the case of the 
clerks in the Quinine Industry {Establishment of the Juvenile Jail, which was 
dealt with in 1918, and in the case of the clerks in subsidiary jails. Only a 
partial increase has been allowed in the former case. In the case of the 
latter we consider that the pay requires more substantial revision and we 
have therefore proposed a scale of Rs. 30 — 1 — 50. In the Jail dep6t the 
establishment is allowed a commission on sales at varying rates. We have 
therefore allowed a scale of Rs. 30 — 30 — 35 — H — 55 for the clerks. 

* 

Jail Depot, Calcutta. 


PIIB8ENT SCALK. | DKOPOSKD SCA LR. 


Desigimlion. 

Pay. 

1 

No. 

1 • 

j Avoriige. j 

Total. 

Pay. j 

1 

No. 1 

; 

Average. | 
V 

Total. 

1 j 

2 1 

3 j 

• ! 

.5 

6 ; 

7 

8 

i 

» c 

1 

i 

i 

Us. 1 

• 

! 

Rs. A. P. 

R?. 

Rs. 

[ 

i 

Rs. A. P. i 

i 

Rs. A. P. 

Saleimau j 

75 1 

1 


75 

100 

1 


100 0 0 

Otok 

80 

1 


80 

"I *30- 30- -85 

2 

41 10 8 ' 

83 5 4 




1 


[ S-66 




Do 

20 

1 


1 20 

J 




Sarkar 

15 

1 

; 

' 15 

25-if-3& 

1 

29 2 8 

29 2 8 

*: utal 


4 

i 

1 

1 

140 

i 

1 

4 

1 

212 H 0 


Rs, A. 

Extra cMt per nwuMm 72 B * Etdoieiiey bar at Rs. 45. Probationary rat# of Hs* 30* 

• > u aiiuum ... ... 870 0 
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OsntMil 


rHBSRXT BOAbl. 1 

PnOPOiRD SOAliE. 

Dasifnakloa. 

Pay. 

Mo. 

Averafe. 

To^al. 

Pay. 

No. 

Averaffe. 

Total. 

1 


8 

4 

‘ 1 

6 

7 

8 

8 


Its. 


Rs. A. p. 

lu. A. P. 



lU. A. p. 

lid. A. P 

Accountant 

;<0 

1 

... 

80 0 0 

!00— 5-124 

1 

UR 13 0 

U8 13 0 

Do. ... ••• 

50-1—60 

3 ! 56 10' 8 

. 113 5 4 

) 









\ 75-2-90 

3 

85 0 0 

355 0 0 

Aaiistant Accountant 

50—1—60 

1 

56 10 a 

56 10 8 

) 




8tO‘ O'keoper 

30—3—60 

1 

! 43 5 4 

48 5 4 

) 









V 44—8 - 76 

5 

I 65 0 0 

335 0 0 

Toak 'takers 

30-3—50 

4 

1 43 5 4 

1 ' 171 5 1 

) 


1 


Factory Overseers 

60—2—90 

4 

! 77 8 0 

1 310 0 0 

00—8—110—8 

4 

’ 110 6 6 

441 10 8 




j 

1- 

—125 


j 


Draftsninu 

40 

*1 


j 40 0 0 

50—2—70 

i 

1 83 6 4 

1 

68 5 4 

Total 

i 

1 

! 

14 

1 

i 

1 '816—10—4 

1 

14 


1.303 12 0 

1 


Ri. A P. 

Bxtra cMt per men^m 887 1 4 

AQffUtn 4,645 0 0 


Subsidiary Jails. 


; \u. 

1 


R.. j 

1 

lU. 

Hi. 

1 lU. 

Rs. 

Part'tlme clerks 13 

28 



18 

28 : 

504 

Full-time M ' 20 

38 

i 

1 

560 

♦30-1-50 

38 40 

1.130 

Total ... 

56 


896 


56 1 

1 

; 1.624 


IK. 

Kxtracost per niuDijm 728 * Bfficiency bar at Hfli 40. Pi'Obatiouar> rate of Its. 30. 

,, M I* annu’ii 8,736 


JiivonHa ilali—CInohona establishment. 




Us. 


Rs. A. 

1 Us. A. 

j 

Its. 

1 

1 

Rs. 

A. P. 

Rn. 

1. P. 

Haa<l Clerk 

. 

, 1 40-3-50 

i 1 ' 

1 1 

47 « 

( 47 K 

65—2—76 

i 

1 

72 

H 0 

72 

8 0 

Clei k 



. i 30 

1 

I 1 ; 

1 

... 

j 30 0 

•40-40-45— 

’-66 

1 J 

51 

10 H 

61 

10 h 


TotU 

1 

. i 

! 

1 ^ : 


1 

j 77 8 

j 


*i 

! 



134 

3 8 


Hk, a. p. 

Extra cost rnTirrUMem 46 10 H • KfflrJcmy bar at lU 55. Probationary rate of bn. 40. 

I, M II niiuum 660 0 0 


Juvsniie Jail— Quinine Industry Department. 


1 

1 

! 

! Us. 


1 

Ra. A. P. 

ll». A. P. 

Hs. 

1 

1 

Us. A. 1 

Rs. A. 

Head Clerk »• 

00—4—100 

l' 

95 0 0 

96 0 0 

100-5—125 

1 

118 12 

118 13 

Clerk 

60—1—60 

1 

%6 10 8 

56 10 8 

60— .3— 75 

1 

70 0 

70 0 

Quinine Supervisor 

50 

1 

... 

50 0 0 

76 

1 

... 

76 0 

Do. Overseer .w ^ 

85 

1 

... 

85 0 0 

56 

1 

... 

55 U 

1 

Total 


4 


IM 10 8 

1 


4 


818 1 


R*. .. r. 

Bxtra e06t par measam 83 1 4 

fi It II aanutti 985 U 0 
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Pork Offloe and attached oflloea at Chittagong. 

102. It is reported that no revision of pay has been eflfected since the 
creation of the clerical establishment of the Port and Shipping offices and the 
office of the Engineer and Shii)-Surveyor. We have, therefore, allowed the full 
percentage increase in all these cases. 


PBIIHKNT aCiLK. I PllOrOHKD SCAI.E. 


DoaigtiHcion. 

1 

j No. 

1 

J 

Aversge. j 

TaUl. 


Psy. 

.No. Average. 

Totu', 

1 


i* 

1 

^ I 

5 


A i 

) 

7 8 



Ks. 

) 

' 

1 

Ha. A. t*. ! 

111. A. 

I-. 

Us. ; 

IK p. ’ 

Us. A, P. 

Port Offlieer'a clerk 

80—1—120 

1 

100 10 8 j 

106 10 

8 

110— itiu ! 

1 14.1 .5 4 

143 5 ( 

Hhlppiuii clerk 

Ktigiimor sod Siiip-Rurveyor'e clerk ... j 

30 -2—50 

40— 1 — >0 1 

1 

43 5 4 ; 

55 0 0 

1 

43 5 

5^ U 

4 

0 

j. 60—1—80 ' 

2 i 0 u 

ir>o 0 t 

Mtigiiiucr eiiil veyor’s rleik 

Aiul typist. • 

30 1 

1 

1 

1 


.10 0 

0 

• 35—36—10 ; 
— :i— 60 ' 

1 

1 j 4*. 10 M 

16 10 i 

Tjtai 


4 


235 0 

0 

i 

4 

310 0 ij 


Its. 

Extra ooat per 010 niciu 105 ^ bar at Rfl. 00, Probationary rate u( ll«. 30. 

.. aiianro ^ l.JtiO 


The Central Lunatic Asylum, Berhampore. 

103, The pay of the two clerks was raised in 1918 from Rs. 60 and Ks. 40 
respectively to the present pay of Us. 50—^2 — 80 and Rs. 40 — 2 — 60. the 
personal allowances they drew being merged in the new paj\ In view of this 
only a partial increase is justified and we have {reposed accordingly to 
change the pay to Rs. 50 — | — 100 and Rs, 40— fJ — 80 only. 

The post of clerk to the lunatic observation ward, Rhowanipur, appears 
to be temporary and as such <loe8 not come within the scope of our report. 


PRESKHT SOALB.I 

I'RttrOSKT) SllALg. 

Dwigastioti. | Psy. 

No. ’ 

Average. | 

Total. 

Pay. ^ No. 

Average. ! 

Total, 

1 j 3 

( 

; 3 i 

h 

4 

1 ^ 

< I r 1 

1 8 ' 
1 1 

9 

iu. 


1 

Hh. a. r. 

IK A. P. 

Us. 

Ra. A. I*. 

! 

Rs. A. p. 

Ctork W-2-80 

1 

67 8 0 

87 H 0 

50-i— 100 1 

75 0 0 

75 0 0 

Co, .M 40—3—80 

1 

58 5 4 

88 5 4 

40-5-80 1 

6 10 H 

i 

62 10 8 

Total 

2 


120 18 4 

i 

2 

i 

1 

1 

1 

1 157 10 -i 


tt«. A. I*. 

Kjttra ooit p«r uiAiiMm lA 1$ 4 

„ M ». snuum 202 0 0 

Ifi 
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Establishment of tho Polltioal Agent* Tlpimrah. 

104. The establishment consists of two clerks Whose pay appears to have 
been fixed long ago. We propose for the post on Ba. 75 — | — 100 a scale of 
Rs. lOO — 4 — 140 and for the post on Rs- 30 — 1—40, the district office lower 
division scale of Rs. 35 — 35 — 40 — 2 — 68 — — 80. 


PRgSlNT BOAIig. 

PllOPOBAf) HCAbKi 

DesigUiitiOii. 

Pay, j 

1 No. j 

1 ' 

Aferage* 

Total. 

Pay. 

1 No. 

A mage. 

TcUl. 

1 

1 1 ' 

8 

4 

I 5 

6 1 

7 

B 

f 

1 

i 

J 

Rs. 


R«. A. p. 

ile. A. p. 

lis. 


[ 

As. A. P. 

1 

Ra, A. P. 

Oterk j 

76— B— 100 

1 

1 

01 10 6 

01 10 1 

100-4—140 

M 

126 10 8 

1 

1 lie 10 8 

Do. 

30—1—40 

1 

86 10 6 

i 

; 36 10 8 

•36-36-40-2 

1 

64 8 0 

64 6 0 





I 

! 





Total 

1 

1 

1 

8 


j 128 . 6 4 

1 

* 

i ^ 

1 ' 


181 2 8 


• Bfflclsncy bar at 11®. 60. I'lubatlouary rate of Rs. 86. 


Rs. A. P. 

Kxtra <*Mt per nrieusem ... 62 13 4 

• » „ ,, atiiium ... 634 0 0 


Special Agents for the collection of political Intelligence at 

Ghoom and Teesta. 

105. Both the posts are on I18..50 — 2 — 70. The pay of the post at Ghoom 
was Rs. 50 until 1906 when it was raised to Rs. 50 — 2 — 70. The post at 
Teesta was created in 1917 on its present pay. For botli the posts v^e 
propose a scale of Rs. 80 — 2 — 100, 


Pk« 8KNT SCAbB. 

Propouku Sc a Lib 

Designation. 

1 ..y. 

j No. 

Aferage. 

Total. 

1 

1 

No. 1 

1 

1 Aveiage. 

Total. 

1 

2 

3 1 

4 

5 

6 1 

7 

8 

9 


Ita, 


lU. A. P. 

Us. A. P. 

B.. 


R». A. P. 

ile. A. p. 

Bpecial Agent at Tetista 

60—2—70 

1 

63 6 4 

68 6 4 

80—2—100 j 

1 

03 6 4 

93 6 4 

Ditto at Ghoom I 

,%0-a— 70 

1 ! 

68 6 4 ! 

63 6 4 

80-2— JOO 

•1 

93 6 4 

98 6 4r 

Total 

1 

1 

1 

#> 


126 10 8 


2 

' 

186 10 8 


R®. 

Bxtra coat t>®r menaem 60 

I, II 1 1 aDoom 720 


Traffic Regletration Estabilahment. 

106. We propose to. put the two clerks onRs. 60 and Rs. 25 — 5 — 50 ic 
Darjeeling on Rs. 75 and Rs. 40 — 5 — 75, respectively. For the two other posts 
on Rs. 25 and Rs. 20 in Jalpaiguri, which are sanctioned annually for five and six 
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montbs, we propose Rs. 36 and Rs. 30, respectively. For the remaining 
clerks on pay, varying from Rs. 15 to Rs. 30, we recommend a time-scale of 
Rs. 30— ih~40— 1— 45. 


FHlMljeNT SCAf.li!. . 

PROrOdEI) HOAf.K. 

Desigimtioii* 



f»y- j 

No. i 

Aforage. 'j 

Total. 

Pay. 

Not j 

Areragc. ! 

Total. 

! 

1 

9 

■ 1 

4 

6 

* 

7 ! 

8 

9 




Rs. 


Rs. A. P. 

Rs. A. p« 

R-*. 

1 

! 

Hi. A. p. 

Rs. A. P. 

OUirka tu Ilowrah 

... 


35 

5 

... 

135 0 0 


1 




Ditto 

• «« 


SO 


... 

100 0 0 

)> 30-4-40 

15 i 

33 4 0 

543 12 

0 








1 -1-46 





Ditto 

... 


15 

5 

... 

76 0 0 

) 

i 





Total 

... 


16 { 


300 0 0 






Olerliff In th« M’Pargaiias 

... 


SO 


... 

130 0 0 

'j 

! 




Ditto 

... 

... 

85 

7 


176 0 0 

> 30-4-40 

33 

3« 4 0 

1.195 4 

0 

Ditto 




It 


320 0 0 

1 -1-46 





Ditto 

... 

... 

15 

11 

... 

165 0 0 

J 






Total 

... 


S3 


6HU 0 0 






Olerk in Jalpaiguri 

... 

... 

1 35 

! (oV 1 

1 

25 0 D 

35 

(a) 1 ; 


35 0 

0 

Ditto 

... 

... 

1 SO 

1 (6) I 


20 0 0 

80 

15) 1 ! 

... 

30 0 

0 

Ditto 

... 


• SO 


1 

40 0 0 

30— 4— 4'> 
—1—16 

2 I 

86 4 0 

73 8 

. 

0 


Total 



I < 

1 

1 

(Cl 60 6 R 

,““7j 


(e)102 I 

4 

Muharrir in Darjoeling 

... 


50 

j 1 


60 U 0 

7b 

1 ; 

•** 

75 0 

0 

Ditto 

... 


js-ri— 60 

j 1 

43 12 0 

43 12 0 

40—6—76 

i 1 

66 J 4 

’ 05 I 

4 

Ditto 

... 

... 

so 

1 

! 

... 

3u 0 0 

1 30-4-40 

6 

30 4 0 

! 217 8 

0 

Ditto 

... 

... 

so 

6 

... 

100 0 0 

/ -1-44 



j 



Total 



Mill 


333 13 0 


8 


j 857 9 

1 

Clerk la 'ifyniefiNliigh . ... 

... 


so* 


... 

30 0 0 

80—4—40 

—1-46 

J j 

36 4 0 

j 36 4 

0 

CflAMl) ToTAh 



61 


l.i«4 i 8 ! 

. ! 

61 

i 

1 


1 2.836 14 

8 


Rxtm co«it fM*r ineiiaeoa 

.« .... AQIIUIU 


Rs. A. 
HI IS 

n.soi 0 


(a; for five months a year* 

(6) Sanetioiie<l for six months a year. 
Arerugo monthly cost. 


*E8tabllshment of the Orphangunge and Cattle Markets, 

Kidderpore. 

107. The establishment is paid from the Orphangunge market budget. 
The clerk in the Orphangunge market is not apparently required to have the 
same qualifications as the clerk in a district othce. We, therefore, propose a 
scale of Rs, 35 — 35 — 40 — | — 60 for the clerk and Rs. 35 — i — 15 for the 
muharrir. For the sarkar we propose Rs. 20 — H — 30. 


▼ 


PRiHSNr SOALK. 

1 PBOPOSSI) soai.k. 


Daaignatlon. ’ 

Pay. 

No, i 

1 

i Average* 

Tottil. 1 

Pay. 

No. i 

1 Aforagi'. 

Total. 

1 

8 

1 1 

8 

1 4 

1 

* i 

i ■ * 

7 

* i 

1 ’ • 

i 

. 1 

Ra. 


Rs. 

Rs. 

Rs. 

1 

i 

Hs. A. P. 

Us. A. P. 

Clerk i 

( 

80 

1 

1 

... 

SO 

•36- 86-40 -jj 

1 

j 

46 10 ft 

46 10 ft 

Muharrir 


1 

... 

36 

36-4-4.5 

1 

40 U 0 

' 40 0 0 

9arkar» 

1.5 

2 

... 

80 

jO-l-30 

3 

24 8 8 

48 6 4 

Total 

« 

d 


4 


".86 


1 


135 0 0 


‘ With oSloi^acy bar at Riii. 50 and probationary rat‘i of Hs. S5. 


B«. A. 

Kxtra cost per moumm &0 0 

n I) M annom flOO 0 

lo A 
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R«gi9tp«tion Oflloes. 

HMdauMPtera Olffle*. 

JOS. A Bclieme for the improvemonl of the rates of pay o£ ministerial 
officers in the Registration Department was formulated during the war and 
introduced after some delay, partially in the year 1919 and with full effect in 
1920. The following statement compares the previous and present rates : — 


Cittsi of officer. 

Previoufl rates. 


Present rates. 


Rs. 



Rb. 

Head-clerk 

... 30, 35, 40 

lit olasB districts 50 — 2 — 60 



2nd 

SI 

40—2—50 

Record-keeper 

... 20, 30 

let „ 


45 



2nd „ 


40 

Olerk 

... 20, 25, 30 

Ist „ 

•1 

30_;{5_40 



2nd „ 

11 

30—35 

Muharrirs 

... 15 



25 


The increase in pay was substantial and, though it was not specifically 
designed to meet the rise in the cost of living, it did so to a great (extent. 
The lowest pay is, however, below what we consider should be the minimum 
pay of men of this type, and it is necessary now to raise the minimum and 
to revise the pay generally in accordance with the lines whicli have boon 
adopted for similar offices. We, thcreXore,<p*ipp8e a scale of Rs. 60 — 4 — 80 
for head clerks and a scale of Rs. 40 — % — 60 for all other clerks with an 
efficiency bar at Rs. 50 for all classes of districts. The pay of muharrirs, 
we consider, should be similarly increased from Rs. 25 to the average pay 
of R8.-.S5 by a time-scale of Rs. 30 — J — 40 (biennial increment of Re. 1 only) 
with an efficiency bar at Rs. 35. We have placed the apprentices in those 
offices on the same scale of Rs. 30 — i— *-40. This accounts for the omission 
of the probationary period from the scale of Rs. 40 — § — 60. 

There are a few clerks and muharrirs in headquarters joint offices 
drawing Rs. 30 and Rs. 25 a month. These clerks and muharrirs cart be 
placed on the above time-scales. 


Rhp«I Oflloas. 

109. The result of the re-organization scheme in rural offices was merely 
to raise the pay of the clerks and muharrirs who are extensively employed in 
them from Rs. 20 and Rs. 15 to Rs. 25 and Rs. 20, respectively, I'his was not 
a very substantial increase, and a considerable advance is now require^. It 
has been suggested tiiat the clerks should be placed on the scale recom- 
mended for headquarters offices. Whilst we do not think that we should be 
justified in recommending such a large increase, we consider that the 
average pay of the clerks should be I'aised to at least Rs. >40 a month by a 
fiime-Bcale of Rs. 35 — i — 45 with an efficiency bar at Rs. 40. This gives an 
initial minimum pay less than that recommended for the ordinary clerk, but 
is justified by tfie previous practice at least in Eastern Bengal, the routine 
nature of the work and the localiion of these offices at places other than 
headquarters. 

The average pay of the muharrirs should similarly bo increased from 
Rs, 20 to Rs. 30 by a time-scale of Rs. 25 — j^-y35 with an efficiency bar. bt 
Rs. 30. In mdking these proposals we have applied a larger percentage of 
increase than the standard percentages to the rate prevailing before the 
recent re-organization, and a percentage of increase on those rates of 100 per 
cent, has been adopted. The former rates were, however, exceptionally low, 
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aud we do not consider that lower rates than-those recommended would be 
suitable in view, of the corruption which is said to be prevalent in these 
offices. 


Registpatloii oniees (headguartore and haadquaptaiHi’joInt). 


PRRRKWT SOAI^B. 


Deniguation. 


Pay. 

3 


No. 


Avorage. 

i 


Total. 


PilOPOBIBIi BCALR. 


Pay. I No. ; Avorago. 

~~T 

e 


Total. 


Ifoud'uierAs ... , ... 

Ditto 

Keoord-kpe|airs 

, Ditto 

Other clurkn 

Ditto 

DiUo 

Olerlfs (joiiir offlc a) 

Miiliarrlrs 

Do, (joint offlovsj 
A pprentlcei 


TuUl 


h't.. 

50 — 2— «0 

40— 2— ao 

45 

40 

40 

35 

30 

.30 

35 

2:1 

10 


9 

10 

9 

10 

10 

85 

28 

14 

OV 

20 

95 I 

! 

317 ‘ 


Ra. A. 
57 8 
47 8 


fta, A. 

517 H 
700 0 
405 0 
040 0 
400 0 
875 0 
840 0 
420 0 
1,725 0 
050 0 
•50 0 


8,182 8 




y « 0 — 4 ~> 8 (l I 25 

: i 


(a> 40 — i --00 i 108 


Rn. A. P. 
75 U 0 


50 0 0 


it'*. A. V. 

it V 


b,iW U 0 


i ( 5 > 30 — ( 


^—40 '190 35 (I U I ii.(i 5 U U 0 


I 


1- ' 


i:i (25 0 0 


ICxtra oO^t |MM' tii^uMdiu 
„ *. .. auuutn 


5.4i 
05.8 ll 


<«) Rfficicncy bar at Us, 5(i. 
(i) Ditto at tU. 35 


RaglatMitton Ofnbes (Rural). 




Hi. 




Its. 

i 

1 N 

Ka. 

Us. 

Clarks 



35 

858 



<0)35—4-46 

B 

40 

14.380 

Kuliarrlrs 



SO 

587 

1 



(5>85— 4w46 

587 1 

80 

17,810 

• 

• 

Total 

! 

945 


30,69.) 

♦ 

945 : 

1 

i 

81,930 


Bitra oo»t por menMm 
.. „ annum 


Us. 

11,840 

1,84.880 


(a) EWciotm bar at Ra. 40 . 
( 5 ) Ditto, atlU. 80 . 
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CHAPTER III. 


MENIALS. 


110. Revisions of 1918 and 1920. — Prior to 1918 the bulk of the meniab 
of the province were paid at the rate of Ba. 6 or 7 per month. In some cases 
a rate as high as Rs. 12 was allowed, but there were also men on a salary so 
low as Ks. 5. In 1918 pending the hnal decision on the proposals of the 
Government of Bengal for a revision of pay, a partial revision was sanctioned 
to relieve the situation occasioned by conditions arising out of the war. 
Menials were broadly divided into two main classes, viz. , those whose pay was 
drawn on establishment bills and those paid from contingencies. The former 
were further subdivided into the following three groups: — 

(«) Process serving peons. 

(5) Orderly peons, office peons, etc. 

(c) Those who were allied to contingency menials in respect of work and 
status. 


The districts in the Presidency were also classified into three groups of 
ejxpensive, moderate and cheap districts. The first or A group comprised 
Calcutta, Howrah Sadar, Alipore Sadar and Darjeeling, the last or C group, 
Bankura, Birbhum and Midnapore while the B Group contained the rest. 
The rates of pay for different classes of menials varied according to the group 
in which the district concerned was included. The rates sanctioned were as 
follows : — 

establishment menials. 



.A districtM. 

B difllrictp. 

C digtricta. 


Rb. 

Rs. 

Rs, 

(a) Process-flervers 




{h) Orderly aud office 

^^0, 11, 12 

9, 10, 11 

«, 9. 10 

peons, etc. ... J 




(IncreaBe of Re. 1 in the 6th and 16th year.) 



Rb. 

Rb. 

Rb. 

(r) Tbose allied to contin- 

gency menials 

9 

9 

8 


(Minimum rates ) 

Contlfitenoy menials. 


9 


A districts 
C 



Hs. 

8 

7 


(Minimum rates.) 


In 1920 the full scheme of the Government of Bengal with some modi- 
fications wa.s given effect to resulting in a further increase of pay. The pay 
is shown in detail in the statements that follow. Briefly the rates were as 
follows: — 

Establishment menials. 


A district'^. 


B distriote. C diAtricU. 


Rs. Rs. 

(a) Process-servers ... 13, 14, 13, 14, 15 

(h) Other establishment 

menials ... 11, 12, 13 10, 11, 12 

Contingency menials. 


Rs. 

12, 13, 14 
9, 10, 11 


A district's 
B • „ 

C „ 


Re. 

9 

8 


(Minimum rates.) 


These rates were intended to merge grain compensation allowances, but 
the scheme only took into account the range of prices existing in the year 1916. 
It was therefore provided that grain compensation would be allowed when 
the price of common rice rose above Rs. 6 per maund, the average rate of that 
year. Since 1919, however, the average rate has been considerably above this, 
and |;rain compensatiton has therefore continued to be drawn so that the 
practical minima are Re. 1 above the rates shown. The scheme included all 
menials drawing pay up to Rs. 12 except excise peons and the High Court 
menials. For those drawing more than Rs. 12 a war allowance at varying 
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rates was sanctioned in June 1919. The total increase owing to the revision 
including the war allowance amounted to more than 10 lakhs. 

111. Need for further revision. — Conditions, however, have changed 
so rapidly that the present pay is still inadequate. Not only .have prices 
risen still further but, as the Postal Committee have pointed oiit, the inarkct 
value of unsidlled labour has increased at a greater rate than prices. They 
ascribe this to the difference in the standard of what constitutes a reason- 
able wage caused by the liberal pay offered to unskilled labour during the 
war, to tne large demand for labour caused by the industrial development 
of the country and finally, to the aspirations of the working classes to a 
higher standard of living. Although these factors have not operated in 
respect of all classes of labour in Bengal they must be taken into account 
in considering what wages shall be allowed under modern conditions, 
lurther, as a result of the strain which modern conditions have put on the 
purses of all classes of people and of the growth of education, it may be hazard- 
ed that the perquisites upon which menials in the old days steadily counted 
are growing less common. In view of all these circumstances we are com- 
pelled to recommend a further large increase. 

The recommendations of the Postal Committee have to a great extent 
determined the standard for the rates payable to menials in Bengal. Our 
proposals are, therefore, largely based on these recommendation.s, 

112. Classification of districts into groups. — VVc wove at first averse 
to the maintenance of the present grouping of districts into three clas.se8 and 
had intended to suggest a classification into two groups only. But the 
evidence is so strong that rates in Bankura, Birbhutri and Midiiapore, which 
form the existing X) group, are lower than those in other districts which are 
now classed as B that we do not feel justi fied i n putting up the rates in them 
as high as we intend to propose for B distrfCfS^ It has to be remembered that 
in the mufassal, unlike Calcutta, it is the rates paid by Government that fix 
the standard of wages and the effect of putting up rates too high will be felt 
throughout all gracles of society in the shape of an increase in the cost of 
living. Modern economic forces are tending to equali.se rates, and the time 
will no doubt come when the present distinction will cease to exist. But it 
is premature yet to suggest complete uniformity. We propose then to 
retain* the present grouping into three classes. A districts will comprise 
Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling wdiere living, 
inclpding accommodation, is distinctly dearer than elsewhere; B districts will 
include all others except Bankura. Birbhum and Midna])ore which will form 
the C group or the cheapest class of districts. ^ 

113. Establishment menials other than process*servers. — With regard 
to establishment menials other than process-servers, we have given careful con- 
sideration to the recommendations of Collectors, the prevailing pay in different 
offices in Calcutta and the revised rates of pay sanctioned for the inferior 
servants in the Postal Department. We have also examined a few menials to 
ascertain what their expectations are. The results yield almost the same 
range of pay running* practically from Rs. 13 to Rs. 20; it is only in respect of 
details that there is any difficulty. The postal inferior servants have been 
allowed a rate of Rs. J3 — ’ — 18 in a large part of this province. In view 
of this fact and the recommendations of District Officers we would allow a 
minimum of Rs. 13, which provides for an increase of Rs. 3 over the present 
minimum rate and a maximum of Rs. 17 in B districts and provide for the 
maximum being reached in 20 years by a scale of Rs. 13 — 1, — 17. We do not 
think it is necessary to take the maximum further; nor is it desirable to do 
so in view of our proposals for prodfess-serving peons. Otherwise the maxi- 
mum for process-serving peons in B districts would exceed, that allowe<l to 
constables. In C districts we do not think it is necessary to have as high a 
minimum as Rs. 13. and we propose for them a rate of Rs. 12 — l — 16. In 
A districts the rate adopted for postal inferior servants is Rs. 15 — J 

We would recommend for reasons similar to those already advanced, a scale 
of Rs. 15 — J--19. We would therefore adhere to a minimum of Rs. 15, 
although this is a rupee more than the initial pay allowed in the Corporation 
and the Eastern Bengal Railway. 
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For establishment menials, other than process-servers, our proposals, 
therefore, are the following: — 

A districts. 

Its. IS — jj— 19. 

Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling, 

B districts. 

(The remaining districts of the province, except Bankura, Birbhum 
and Midnapore) , Rs. 13 — 5-17. 

C districts. 

Bankura, Birbhum, Midnapore, Rs. 12 — i — 16. 

114. Process-servers. — Before 1920 process-serving peons were paid 
at the same rates as ordinary office or orderly peons, but in that year they 
were given a more liberal increase than other classes of menials because their 
duties were more responsible. It was a matter of common knowledge that 
they could add largely to their legitimate pay and that the corruption which 
existed led often to litigation, waste of time in courts and general dissatis- 
faction with the course of justice. It was hoped that the high rates of pay 
sanctioned would mitigate, if not remove, corruption and at any rate remove 
the stigma that corruption was winked at in order that expenditure might 
be kept down. These considerations coupled with those referred to in the 
previous paragraphs justify a still further increase in their pay, but we are 
unable to accept the contention of the process-servers that they should get at 
least the same rates as postal peons whose previous pay was higher than theirs 
and whose present pay was fixed on a liberal scale because the previous rates 
were insufficient to attract the class required. What we propose to do is to 
maintain the present difference^jt£s. 3 which exists between the large major- 
ity of process-serving and ordinary peons, e.g., in B districts, and to allow 
process-servers Rs. 18— ^—22 in A districts and Rs. 16 — I — 20 in B districts 
and Rs. 15 — ? — 19 in C districts. The rates of pay in B districts will thus 
be equal to that of constables, but the process-servers will not get the other 
concessions to which constables are entitled. Of the District Officers we have 
consulted five proposed a slightly higher maximum and four a higher mini- 
mum, but ten have proposed either Rs. 15 — 20, Rs. 16 — 20 or Rs. 16 — 21. 

But, inasmuch as even in the year 1916 Government considered that 
proc^-servers in B districts should be paid at the rates of Rs. 15, Rs. 16 
and Rsh 17, no further justification for these proposed rates appears 
necessary. 

Our proposals for process-servers then are as follows: — 

A districts, Rs. 18 — J — 22. 

B districts, Rs. 16 — I — 20. 

C districts, Rs. 15 — i — 19. 

115. Contingency menials. — The pay of contingency menials was fixed 
by Government on the assumptions that it was the minimum market rate and 
that the majority of the men employed were young men without family who 
did not in most cases remain in their posts for any length of time. No 
increase was allowed in the case of menials already drawing higher pay than 
the minimum; they were allowed to draw what they were drawing in 1916 
when the initial statements were prepared for the purpose of revision of pay. 
We have therefore now not only to propose a new minimum but to deal gener-* 
ally with the pay of those menials whose pay was unaffected by these general 
orders. We are of opinion, having r^ard to the recommendations of the 
Collectors, the increase in the cost of living and other indications we have 
received regarding the pay of this class of menials that the rates of pay in 
force on the let January 1919 should be increased generally by Rs. 3 subject 
to a minimum of Rs. 13 for Calcutta (excluding Alipore), Rs. 12 for other A 
and*B districts) and Rs. 11 for C districts. In some cases, however, it would 
be unduly generous to pay the maximum salary which this method would yield. 
We are confirmed in this idea by the fact that certain proposals received by us 
fall short of the full increase of Rs. 3 on previous rates. We would, therefore 
recommend that orders should be made elastic in the following manner. All 

• 16 
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heads of offices might l)e empowered to pay contingency menials in theirroffioM 
anything up to a rate of Rs. 3 above the rate paya,ble on Ist January 1919 in 
any particular case subject to the minimum rate of Rs. 13 Calcutta (excluding 
A'lipore), Rs. 12 in other) A and B districts and Rs. 11 in C districts. Our 
proposals in brief are a general increase up to Rs. 3 over the ra;te8 of 1919, 
subject to the following minima : — 

Calcutta (excluding Alipore), Rs. 13. 

Other A and B districts, Rs. 12. 

C districts, Rs. 11. 

Some Collectors have questioned the validity of making a distinction 
between establishment and contingency menials on the ground that the latter, 
generally non-pensionable servants, should be paid at least the same lates 
as the others. Contingency menials contain, however, a large group of 
menials such as sweepers who have generally been paid at lower rates than 
establishment menials. For the rest, the detailed statements which follow 
show that a large number can be paid at rates in excess of the proposed 
minima. However, in the case of B and C districts we have proposed only 
a difference of Re. 1 between the minimum pay of the two classes. In 
the case of A districts there is a greater difference between the minima, 
but we hesitate to recommend the adoption of a higher minimum than Rs. 12 
at present so long as menials can be obtained at this rate. For Calcutta (in- 
cluding Sealdah but not Alipore) a special rate is necessary having regard to 
the high wages t^at labour commands there, the higher minimum rates inclu- 
sive 01 grain compensation allowance already paid in such offices as that of the 
corporation, and certain Government medical institutions and the fact that 
the difficulty of obtaining accommodation for menials in Calcutta proper is 
getting more and more acute. We, therefore, consider that Rs. 13 should be 
taken as the minimum rate in Calcutta. SiM^ain question is whether these 
rates are sufficient to attract men of the class required. We are convinced 
that at present in almost all cases they are sufficient, but where special cir- 
cumstances operate, to push the rate up, special orders of Government will 
have to be obtained, as is done now, to give a higher rate of pay. 

116. Temporary establishment menials. — Under existing orders menials 
on the temporary establishments are paid in different districts at the mini- 
mum rates of establishment menials applicable to those distj-icts. We recom- 
mend the continuance of the same method of payment of these classes of 
menials. In the case of contingency menials on the temporary establishment 
lists, we recommend the adoption of the general orders proposed for 
contingency menials. 

117. Maaials on special rates of pay.-— The rates we have proposed 
above for establishment menials will be applicable to the majority of the 
different classes of menials coming under this head, i.e,, to peons, daftries, 
darwans, chainmen, bukarndazes, pressmen, lascars other than dredger or 
launch lascars, messengers, bearers, warders and keepers in asylums where 
not covered by separate orders of Government, koyals (Irrigation Department), 
tindals (Irrigation Department), dafadars (Irrigation Department) and treasure- 
guards. There are, however, men belonging to the category of establi&hment 
menials who are now on special rates of pay or for whom the rates proposed 
are insufficient. Such, for example, are excise peons, boatmen, manjhis, 
steamer-lascars, forest guards, record-suppliers, jamadars and daftries of 

"attached offices in Calcutta. For them we have bad to propose special rates 
also. As regards contingency menmls who now draw more than the 
sanctioned rate, we have already recommended an increase up to Rs. 3 
over their pay of 1919 at the disct^tion of the head of the office subject to 
the minima of Rs. 13, Rs. 12 and Rs. 11. The considerations which have 
inffuenqed us in regard to the special classes of menials are indicated below : 

Boatmen . — Throughout the province boatmen are paid at varying rates, 
in some cases at the rate prevalent for peons, in others at higher rates.’ In 
the Excise Department, for which a scale was sanctioned separately by the 
Secretary of State in 1914, the rates vary from Rs. 9 to Rs. 14. , u also 
appears that the distinction between boatmen and manjhis, t.e., master boat- 
men, is not strictly observed and many boatmen are now classed as manjhis 
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who should be paid at the rates for boatmen. We propose for boatmen 
generally the following rates : — 

Rs. 

A districts ... ... 15 — 1 — 19 

B „ ... ... 14 — i — 18 

C „ ... ... 12—1—16 

Tlie scale adopted for A districts corresponds to the scale recently sanc- 
tioned by the Government of India for boatmen in the Custom House, 
Calcutta. The rate adopted by the Postal Committee is Rs. 15 — i — 20. '[’he 
rate proposed for boatmen in the C districts is the same as that for establish- 
ment menials in those districts. In B districts, however, wo have increased 
the rate above that of establishment menials by a rupee because the present 
minimum in these districts appears to he generally Rs. 12 and the Excise 
Commissioner, after consulting the Collectors, ijas proposed a minimum of 
Rs. 14 throughout the province. It is unnecessary, however, to adopt such a 
high minimum in C districts. Our i*ates will be applicable to all boatmen, 
but in the Excise Department the Sunderbans allowance of Rs. 2, which is 
now paid to those actually doing duty in the Sunderbans should be continued. 

Manjkis . — As regards manjhis, we recommend that a selection should be 
made from the so-called manjhis of those who actually perform the duties of 
a master boatman and that they should be paid at the following rates ; — 



A diHtriuts. 

li (listrictH. 

C districts. 


Rs. 

Rs. 

Rs. 

First five years 

20 

lit 

17 

Sixth to fifteenth year ... 

21 

20 

18 

Sixteenth years onwartls 

22 

21 
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In the Excise Department manjhis are paid at rates vai*ying from Rs. 15 
to Rs. 18 though the two meii^^ii^idnapore draw Rs. 12 a month. The Com- 
missioner of Excise, after consulting the Collectors, has recommended rates 
of Rs. 18, Rs. 19 and Rs. 20. These would, however, give an increase of only 
Re. 1 in some cases if the war allowance is taken into account. Having 
regard to our proposals for boatmen and lascars, we would, therefore, propose 
somewhat higher rates in A and B districts. In B districts the maximum pay 
of manjhis would equal the ordinary rate we propose for kussauh lascars. 
The Excise Department manjhis should continue to draw the Sunderbans 
allowance of Rs. .3. The classification of manjhis in -that department can be 
accented. • 

Lascars . — We have made separate proposals regarding lascars on 
launches and dredgers. Other lascars should be treated as boatmen. 

Excise prons . — Before tlie revision of 1914 they were paid at rates 
varying from Rs. 6 to Rs. 9, and in addition received on the average travel- 
ling allowance amounting to Rs. 2-12 a month. When their present pay was 
fixed at Rs. 10. Rs. 11 and 12, the travelling allowance was abolished. They 
now receive either grain compensation or war allowances at the rate of 
Re. 1 each. In view of the revision of 1914 they were excluded from the 
benefits of the scheme of 1920 The Commissioner of Excise has submitted 
propogals to increase the rates to Rs. 14, Rs. 16 and Rs. 18 on the ground of 
the increase in the cost of living, and the fact that their duties are more 
analogous to those of constables who are now paid at Rs. 16 — 20 than to 
those of ordinary peons. We are prepared to admit that there is some 
justification in the latter contention. But in view of the fact that they are 
eligible fou monetary rewards, we think a slight advance on the pay of 
ordinary peons in B and C districts will suffice ; the rate proposed for 
ordinary peons in A districts is sufficiently high for excise peons also. We, 
therefore, propose the following I’ates for them : — 

' Rs. 

A and B districts ... ... 14 — 1 — 18 with a local allowance of Ro. 1 

t in A districts. 

• C distrlsto ... ... 13— f- 17 

They should continue to draw the Sunderbans allowance of Rs. 2, which 
they now draw. 

We have provided in the case of A districts for a local allowance on 
the analogy of tnat drawn by constables. 


16 a 



120 


Forest <^rc2s.— Previous to last year the pay of forest guar^e itingecl 
from Rs. 8 to Rs. 14 with a few posts on Rs. 7, Re.. 16 and Rs. 18. In 1920 
a scheme was sanctioned with a range from Rs. 9 to Rs. 16 with some posts 
on Rs. 18. The minimum rates are, however, clearly too low, and for the reasons 
already advanced in the case of other menials, a further revision is necessary. 
The Conservator of Forests, in view of the juosi-police nature of their work, 
recommends that they should be given the same rates as police constables 
and that the rates should be uniform for the province. We recognise that the 
conditions under which forest guards work in the plains require compensa- 
tion as much as the excess in the cost of living in Darjeeling and therefore 
that the rate should be uniform for the province, but we do not consider 
that there is sufficient justification for raising the pay to that of constables 
who are generally recruited from up-country. We think it will be sufficient 
to pay forest guards at the uniform rate of Rs. 16 — I — 19. 

JRecord-suppliers, daftries and jamadurs in attached offices.— 
menials are paid at different rates in the offices of heads of departments and 
subordinate offices in Calcutta. In the mufassal no distinction is made 
between daftries and record-suppliers or between jamadars and other peons, 
and they all draw the standard pay for peons. Wo do not propose to make 
any difference between jamadars, peons and daftries. Jamadars are 
ordinarily peons who reach the post of jamadar by seniority. Our time-scale 
will provide for a higher pay by seniority. For daftries a higher rate of pay 
than for peons has been demanded, but we do not consider this necessary. 
Tlio scale we have proposed will draw a more intelligent class of men than is 
ordinarily to be found among peons now-a-days. and they will have no diffi- 
culty in acquiring the necessary training that a daftry is required to possess. 
In other words, we are raising the pay of peons so substantially that any 
justification that may now exist for a dist inctio n between them and daftries 
ceases to exist. The most prevalent rate fSr^SSftries in attached offices is 
Rs. 10 — J — 15. The rate of Rs. 15 — J — 1 9 therefore, which we have proposed 
for peons of A class districts including Calcutta, is in our opinion suitable for 
daftries in most offices. For record-suppliers the most prevalent rate in 
attached offices is Rs. 15 — i — 20. They have therefore been put on the scale 
of Rs. 20 — J — 27, the scale which has been adopted for daftries in the Secre- 
tariat. But when there is more than one record -supplier those whose 
maximum pay is less than Rs. 20 have been placed on the scale of Rs.l5 — J — 19, 
for we consider that the multiplication of highly paid record-suppliers is an 
unnecessary extravagance, and that in future applications for the entertain- 
ment of record-suppliers on a high rate of pay should be carefully scrutinised. 
In the Board of Revenue, the High Court and the Legislative Department 
where jamadars, record -suppliers and daftries are at present paid at rates in 
force in the Secretariat., the Secretariat rates have been allowed with this 
modification that in the High Court only the jamadars of High Court Judges 
have been placed on the Secretariat scale. The offices of the Private 
Secretary to Governor and Military Secretary to Governor have also been 
separately treated. For the attached offices the ordinary .rates should 
thus be — 

Rg. 

Jamadars and daftries ... ... 15 — f — 19 

Record-sappliers ... 20 — J — 27 

Miscellaneous menials. — The pay of dressers in Calcutta hospitals has 
recently been increased to Rs. 14, and they also draw a special grain compensa- 
tion allowance of Rs. 2. We have placed them on the scale of Rs. 15 — i-^19. 
Their initial pay should merge the grain compensation allowance. 

The pay of the court-overseer o^the Small Causes Court has been raised 
from Rs. 15 to Rs. 20 — J — 32. We have been unable to adopt the rate of 
Rs. 30— 2rr-40 recommended by the Chief Judge. 

The pay of the carpenter in the office of the Collector of Customs, 
Chittagong, has been put on a rate of Rs. 25 — 2 — 36, in view of>the report 'of 
the Collector that the rawest carpenters can command a wage of Be. 1 per 
diem now-a-days, instead of Re. 30 — 2—40 recommended by him. 

The pay of the collecting darwan in the Administrator-General’s Office 
has been put at Rs. 20 — |— 30. 
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Clothiers, cutlers and en^ne establishments in the Medical Department 
have been given increments of Rs. 4 and Rs. 5. 

Rummaging peons in the office of the Collector of Customs, Calcutta, have 
been put on the standard A scale. 

For the preparer and laboratory servants in the Director of Agricul- 
ture’s office a pay of Rs. 20 — i — 30 — 1 — 35 has been adopted instead of 
Rs. 20—1—35 suggested by the Director of Agriculture. The hospital 
warders at the Sarda Police training school have bepn placed on the scale of 
Rs. 16 — i— 20, in view of the recommendation of the Police Department that 
they should be paid like constables and the original intention that they should 
be so paid. Their ward allowance should cease. 

118. Our proposals are shown in detail in two sets of proposition state- 
ments. The first is a modification of the proposition statement forwarded 
to the Government of India with this Government’s letter No. 10898 F., dated 
the 18th Septeml)er 1919, which however only take into account menials who 
were drawing not more than Rs. 12 a month and exclude the High Court 
and excise menials. We have, therefore, prepared another set of statements 
comprising those excluded from these lists and arranged them office by 
office. It has not been possible to avoid some overlapping, and it is possible 
that some classes of menials have been left out. It is also probable that the 
numbers have increased since the first set of statements were prepared. But 
we do not think these omissions and changes would materiall}’ affect our 
total estimate of cost. Our rates will generally merge grain compensation 
and war allowances, but we have not interfered with special allowances like 
the Sunderbans allowances of the Excise Department. The first set of 
statements based on those prepared in 1919 should therefore be considered 
as rather illustrative of our proposals than strictly accurate but the second 
set of statements contains oui^etailed proposals in each case. There 
remain a few cases in whicir^Txwjernment have recently passed orders and 
on which we have made no specific recommendations. Such cases should, so 
far as practicable, be brought into line with our recommendations and in any 
case the grain or war allowances merged in the new pay. 

We may now bring together the threads of our recommendations for 
different classes of menials. Our proposals form a connected whole and 
each proposal has been tested against the remainder as well as against the 
revised pay of other classes in Bengal. In the following list we have shown 
our proposed rates for different classes side by side with certain rates already 
sanctioned : — 


Sanctioned. 

Recommended bt the committee. 


i 

1 

i 

1 

1 


Ratee. 


OkM of wrTA&t. 

Ratee. 

Cloei of eerTaot. 

A B Oalontta. Altpore 
(Badar), Howrah 

B B Remainder 
of the 

prorinoe ; 

C B Bankura, 
Birbhum and 

! 



Darjeeling* 

except the 0 
diettieta. , 

Midnapore. 

] 

2 

1 

1 

4 

5 

6 

• 

Pottmeot clAfti III 

Poitmon, clAM lY 

Rr. 

l8-i-24 

16— 22 

Ai— iSMafifiilineNl meniaU ipre» 

(1) Proceeewerviog peons* 

Re. 

Rs. 

Rs. 

15-1-19 
iS— J-16 

18-1-22 

lg-.j-.19 

16-1—20 

Police ooneUblw. 

18-22 i 

(2) Peons, daffcriem dar* 

18-1-17 

Oaloutto. 

1 

wans, chalumen, bur* 
kandaiee, preestuen, 




Pollee oooftAtoltts, | 

16—20 

letoen other ttauo 




▼iooe. 


launeh-iaeoam, 
nieeMiigert, bearen. 


1 

1 

Jail warden 

16—19 

watdere and kuepert 
in aeylume when 






not oorered by 
other ordcre of 




PoUal Dtparlmeni 
uriMntu 


GoTemment* koyale 
and titidals and , 
dafadare in the 





Irrigation Depart* { 




k 

16-i-20 

meat and treaeare' i 
fuardf. 

CB) Bxoiee peons ... — < 

14— I*— 16 

14-1-18 

18-1-17 

{ 

14-i-I» 

(Local allowanoe of Re. 1 ) 

15-1-19 

14—1—18 


B and 0 dletricte ... j 

11—1—1® 

<<) Forest guards ... 

il) ManJhis and boatmen 
. (D Maoibls, Bseiiie De- 

15—1—19 

15-4—19 

12-1-16 


let Ate years **. 20 

1 8th to 15th year 21 

19 

17 



partment, and spe- 

20 

18 



cially eeleoted 

manjhis. 

16tb year onwards IS 

SI 

19 






BAMcrriokiD.' 


asd01l]ISKt>«D BY THE OOMMtTTKB. 






Hatea. 


Olass o( aerraot. 

lUt a. ' 

Olaia of aerrant* 

AaOalouttar AUport 
(8adar)p Howrah 
(Sadar). and 
DarjveUug. 

> B» Remainder 
of the 
proTltioe 
^>txoer>t tha 

0 diatrloU. 

C^Bankunip 
Birbhum and 
Hidoapore. 

I 

• 

S 


6 

6 



B.^ontingenejf meniatt (a)— 

Inoreaae up to tla* S over 
rated in force on Ut Janu- 
ary flub|ect to a mloimum 

Ra. 

Calcutta ... 18 

Ra. 

Ra. 



of 

Other A dtatrlcta IS 

IS 

11 


1 

1 

C'.-^EttabUihmini meniaU (iempo' 1 
rary), j 

I . 1 

1 (1) Attached offlCM (6)— 

Jamadam and daftrien 
Kecord’HOppUera 

(t) Secretariat and Hiath 
Court (6)— 
Reoord'.iuppliera 
Laftriee 

(f) In oaae of eatahlii 
minimum of the 
<H) In cade of oontingei 
poaal for oontlngi 

[ 

is-j-i; i 

20- A—SS 

1 SO— 1—27 

hment olawMMi of meoiala. the 
ratea ahown iu abofe oolumaa. 
Bcy claaaea of meniala, the pro* 
9tuiy meniala. 

1 

13-1-17 j lS-4-16 

18-1—25 

1 

!!! ! 



Jajnadara 

(3j For Qtlier apeoial meniala, 
aee detailed atate- 

20-4-24 




* 

j menu. 





(ai) Local oflloeni mny be authoriaed to (fivti an inorcaae up to this amount. 

(6) Thoae jreoeral pcopoaaln are aubject to th« modlfioations abown iu the detailed Mbatemeote. 


8tat«mant of pi>opo«ltion for raviolon of poi>manont menial establiehment 
at present on standard rates of pay In A dlstrlots. 


Office to which the 
proposition refers. 

Present ScALf*">ito 

Proposki) Scale, 

No. 

Designation. 

Pay. 

Total average 
. cost. 

Pay, 

Total 

average 

Cost. 

a 

9 

s 

’c 

S 

Increment. 

S 

9 

s 

'k 

ed 

1 

2 

3 

4 

1 

6 

f 1 

1 1 

7 

8 1 

9 


1 

1 



Bs. 

Rs. 

Rs. 

Rs. A. 

P. 

Rs. 

Rs. 

r 

105 

Peons 

... 

11 


13 

1,277 8 

0 

15—1—19 

1,785 


16 

Duftries 

... 

11 

... 

13 

194 10 

8 

15-1-19 

272 

3 — Land Revenue ^ 

2 

Cbuinmen 


n 

... 

13 

24 5 

4 

15—1—19 

34 


j 

62 1 

Process, serving 

1 

13 


15 

878 6 

4 

18—1—22 

1,240 



1 peons. 










2 1 

1 Durwans 

1 

... 

11 

... 

13 

24 5 

4 

16-1-19 

34 


187 

Total 


1 

• •• 


2,399 2 

8 

e« • 

r 3,366 

4 — Opium 

13 

Burkundazes 

... 

11 

• •• 

13 

158 2 

8 

15—1—19 

221 

r 

4 

Peons 

• •• 

11 

... 1 

13 

48 10 

8 

16—1—19 

68 

6— Stamp 











1 

1 

Pressman 


11 

... 

13 

12 2 

8 

16- 1-19 

17 


5 

Total 

... 

.*• 

... 

... 

60 13 

4 1 


86 

r 

186 

Peons 

{ 

eee 

^11 

• «« 

13 

2,263 0 

0 

16—1—19 

3,162 

1 

9— Customs (ai 

11 

Duftries 

• •• 

11 


13 

133 13 

4 

16-1—19 

187 

1 

10 

Goliahs 


11 

«•# 

13 

121 10 

8 

16—1—19 

.170 













207 

Total 

• •• 

• •e 

• •• 


2,518 8 

0 

... 

3,619 


(a) Ttw bMt aSaHUtmenti tlw p»j «t which WM ravlMd r«0Mt]t7< b** hacn IfS cat. 
Thcwctvtrawnti ht* ta •cooMkhcc iiini the bad(t( hcMil prior to the InttoiaottoB of the tonmah. 






Office to which the 
propoeitien refora. 


Pessbmt Scale. 
Pay. 


De«(iguation. 


I I I 


•5 o. • ^ 


Total average 
cost. 


Pbopobed Scale. 


Total 

average 


10 — Assessed 
T axes. 


f I 21 1 Peons 
Ij 1 I Dnftry 


Kh. Ha. I Rs. 


Ks. A. p. Rs. 

255 8 0 15— i--19 

12 2 8 15— f— 19 

267 10 8 1 


11— Forests ... ! 11 


... ! 11 


133 13 4 i 15—11—19 


18 — General ad- 
ministration. 


I j 4 Durwaus 
I 3 Duftries 
^ j 4 Messengers 
!i 59 Total 


12 — Regintration | 

\ 15 

! 

i 

I’eoim 

!” 

... 

i 13 

1 o 

j 182 8 0 

1 

T 

255 

! 8 

UnftrioB 

11 

... 

: 

j 

I 97 6 4 

i 15-1—19 

136 



Total 



1 

( ... 

279 13 4 j 

1 

391 

r 

148 

Peons 1 

11 

• •• 


1 

i 

1 

i 

‘ 1.800 10 8 1 

15—1—19 

2,516 


48 10 B ! 15— J— 19 

i 

36 8 0 ! 15—1—19 


, 13 I 48 10 8 1 15— i— 19 I 68 

! I j 

I ... j 1.934 8 0 I ... 2,703 


f 205 Peons 

j 150 Process-serving 
j peons, 

19A— Lvv and ! 

Justice. 21 Duftries 

14 Durwans 

. 41 Burkandazes 

• 431 Total 


' 13 I 2,494 2 8 15—1—19 3,485 

j 15 I 2,125 0 0 18—1—22 3,000 

I 13 ^ 265 8 0 15—1—19 367 

I 13 170 5 4 15—1—19 238 

13 498 13 4 16—1—19 697 

5,643 13 4 ... 7,777 


l9t^J«iU 


20 Peons 
1 Durwan 
8 Msasengars 
24 Total 


243 6 4 16—1—19 

12 2 8 16—1—19 

36 8 0 16—1—19 

292 0 0 


408 




m 


Office to which the 
proposition referi. 


Present Scale. 


Designation. 


20— Police 


21— Marine 


' J6 I)uftrie*< 

2 Du r wans 
I 

4 Maujhis 
21 Poohh 
. 14 I Dandies 


22— Education ... 


' j 26 I Peons 

I 4 1 Du f tries 
j 4 Durwans 
1 Manjlii 
\ 13 Dandies 

48 Total 

' 160 Peons 
23 Durwans 
31 Duftries 
. 1 Pressman 

215 Total 


23 — Ecclesiastical 


f I Pe 

1 4 Boi 


Peon 

Bearers 



6 Total 


Ub. a. r. 

Kh. 

Rs. 

194 10 8 

15— i— 19 

272 

24 5 4 

15— }— 19 

34 

48 10 8 

l6-i— 19 

68 

255 8 0 

15-i— 19 

367 

170 5 4 

15—1—19 

238 

i 693 8 0 

... 

969 

! 

1 3t6 5 4 

1.5— J — 19 

442 

48 10 8 

16—5—19 

68 

48 10 8 

15—1—19 

68 

12 2 8 

1.5—1—19 

17 

158 2 8 

15—1—19 

221 

684 0 0 

1 

1 

1 

816 

1,946 10 8 

15—1—19 

2,720 

279 13 4 

15-1—19 

391 

377 2 8 

15—1—19 

627 

12 2 8 

15—1—19 

17 

2,615 13 4 

... 

3,656 

12 2 8 

15—1—19 

j 17 

48 10 8 

16-1-19 

68 

60 13 4 

... 

85 


24 —Medical 


36 Peons 
9 Dttftries 
33 Dnrwans 
26 Bearers 


13 438 0 0 15— i— 19 

13 109 8 0 15— i— 19 

13 401 8 0 16— i— 19 

13 316 6 4 15— *— 19 


104 Total 


1,265 5 4 
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Office to wliich the 
proposition refers. 


No. 


26 — Scientific and 
other Minor 
Departments. 


60 

2 

12 


PftBSKNT SCALK. 

Pay 


DcHignation. 


PtOIIB 

Diiftries 

Diirwaiis 


1 i Bearer 
I 75 I Total 

i ' 


30 — Stationery 
and Printing. 


43 — Irrigation 


r| 

’ 58 
5 
2 
25 
8 


107 


Dafatlars 

Peons 

Duftries 

Bnrkaiidazcfl 

Manjliis 

KoyaU 

Total 


45 — public Works ; 


I 

r 104 
8 
y 
4 


I 


126 


Poona 
Du f tries 
Durwana 
Trestiro-guarda 

Total 

GiiAND Total 


a , 
B ! 


Total average 
cost. 


Pboposed Soaj b. 


Pay. 


4 i 5 
Us. 


Kh. 

11 

11 

11 

11 


6 

Kh. 
13 
13 
13 
13 ! 


8 


Kh. a. r. 
730 0 0 
24 5 4 

146 0 0 

12 2 8 


012 8 0 


f 

1 ' 

35 

Duftries 

n 1 ... 

. 13 

4*25 

13 

4 

15— 

J,— 19 1 

595 

1 1 

16 • 

i 

Pcona 

1 11 ! ... 

1 

: 13 ' 

194 

10 

8 

15— 

.1—19 : 

272 

1 

1 

2 

DurwttiiH 

^■r ... 

13 * 

1 

i - 

24 

5 

4 

15- 

1-19 

34 

1 

53 1 

Total 



644 

13 

4 

. 

1 

901 


11 * 
11 
11 ' 
II ■ 

>• I 

11 1 


13 i 

j 13 i 

j 

13 : 

Ini 

i 

i.3: 

! 13 ' 


109 8 0 

705 10 8 
1)0 13 4 
24 5 4 

304 2 8 

y; .I 4 


1,301 13 4 


Uh. 

15— J— 19 
15—15—19 
15—1—19 
15— j— 19 


I 


15-1- 
15— i- 
15-;- 
15-1- 
15-1- 
15-5- 


-19 

-19 

-I 

.,9 I 

-19 } 

.1 

■19 i 


11 

11 

11 

11 


... , 13 


! 13 : 

I i 

13 1 


13 1 


1,26.') 5 4 
97 5 4 
109 H 0 
48 10 8 


1.520 13 4 


23,188 13 4 


lo-i- 

15-4- 

15-1- 

15-1- 


-19 

-19 

-19 

-19 


Total 

average 

cost. 


Kh. 

1,020 

34 

204 

17 


Hxtra oott p«r natOMin 
It II ftnitttm 


lU. k . r. 

9,204 2 » 

1.11,000 0 0 


1.275 


153 

986 

85 

34 

425 

136 


1,819 


1,7C,8 . 
136 
153 
68 



17 
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Statament of propoaltlon for ravision of pai*manant manlal aatabllahmant 
at preaant on atanaard rataa of pay In B diatriota. 


office to which the 
proposition refers. 


Present Scale. 





Pboposkii 

Sc^ALK. 

No. 

Designation. 


Minimum. 1 

I’ay. 

a 

o 

E 

t 

c 

I— 1 

E 

s 

e 

g 

Total averu|j 
cost 

56 

Pay. 

Total 

average 

cost. 

1 

2 

3 


4 

5 ' 

i) 

7 


8 

0 




! 

Rs. ‘ 

Us. 

Rs. 

Ri. 

A. 

I'. 

Hh. 

Us. 

f 

642 

Peons 


10 : 

... 

12 

7,160 

0 

0 

13— i— 17 

9,630 


159 

Duftries 

i 

i 

10 

... 

12 

1,775 

H 

0 

13— t— 17 

2,386 


61 

Chaininen 

... ; 

10 


12 

681 

2 

8 

13--' — 17 

915 

3— Land Itevomn* 

1193 

Process- serving 


13 

... 

15 

16,900 

13 

4 

16—1 -20 

21,474 



[icons. 











2 

Dll rss Alls 

• • • 

10 

• •• 

12 

22 

5 

4 

13—1—17 

:u) 


0 

Manjhis 


10 


12 

67 

1) 

0 

11— »— 18 

1*0 

1 













2063 

Total 

• • • 


... 4 


26,616 

13 

4 

... 

34.530 

r 

4 

Peons 


10 


12 

44 

10 

8 

13— * — 17 

60 


1 

Du f try 

••• 

10 

... 

12 

11 

2 

8 

13— / — 17 

: 15 

9 — Cnstonih 











i 


1 

^{unjhi 

... 

10 

— 

12 

n 

2 

8 

18 

1 10 

1 

18 

Crew 

... 

10 


12 

2(J1 

0 

1) 

14— 18 

1 * 288 


24 

Total 

... 


, 

... 

268 

j 

0 

0 

... 

i 

I 379 

10— AeneHscd Taxes 

38 

Peons 

... 

10 

I 

12 

1 

j 

j 424 

5 

4 

13— J — 17 

! 

1 

1 

570 

9 

11 — Fovests 

20 

Peons 

j 

i 

10 

; 1 

i 

12 

1 

223 

5 

4 

13— i— 17 

300 




% 

i 


1 

! 







( 

330 

Peons 

1 

1 

10 


12 

3,686 

0 

0 

l3-i— 17 1 

4,950 

12 — Kogistrution < 












1 

32 

Duftrics 

... 

10 

... 

12* 

357 

5 

1 

1 

13—1—17 

480 


j3r,2 

Total 

... 

1 

... j 

1 

[ 

j 4,042 

5 

4 

.«• 

5,430 
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Office to which the 
proposition refers. 


Fbbsknt Scale. 





Proposed Scale 

No. 

i 

1 

i 

1 

Designation. 

Pay. 

Total average 
eost. 



1 

'S 

Increment. 

g 

1 

a 

i 

! 

Pay. 

Total 

average 

cost. 

1 

2 

3 

1 

1 

^ i 

5 


7 

8 I 

9 





Hs. 

ltd 

Us. 

Ha. 

A. 

r. 

Hh. 

I^. 

r 

I 

38 

penilH 

... 

10 


12 

424 

5 

4 

?~17 

570 

18 — General A(Jn»i-s 

4 

Dnrwa ns 

... 

10 


12 

44 

10 

8 


60 

nistratiotu | 













7 

Duftrics 

... 

10 

... 

12 

78 

2 

8 

1.— 17 

105 


49 

Total 

... 

... 

... 


547 

2 

8 

... 

735 

■ 

f 

521 

Peons 


10 

... 

12 

5,817 

13 

4 

13— i— 17 

7,81.’; 

1 

19A — Law and ! 

5262 

Prucesa-aervirig 


13 

... 

15 

74,545 

0 

0 

re— J — 20 

94.7 1<; 

Justice. 1 


peons. 










1 1 
i 

147 

Dnftries 

... 

10 

... 


1,641 

8 

0 

13— J— 17 

2,2»)5 


6930 

l\)tal 

... 

... 

... 


82, '.'04 

5 

4 


1.04,738 

f 

I 

24 

Dnftrics 

... 

10 


1 

! 12 

i 

268 

0 

0 

13— ' — 17 

360 

1 

20-Police ...< 

198 

Man jhia 


10 

... 

12 

2,211 

0 

0 

14-^- 18 

3,188 

1 

U 

1 

1 

3 

peons 


10 

... 

12 

33 

H 

0 

13— n 

45 

1 

1 

225 

Total 

... 

... 

... 

1 

... i 

2,512 

Q 

0 

... 

3,573 

21 — >Jarine i 

r> 

PeoiiH 


10 

... 

! 

12 1 

67 

0 

0 

1 

13— i— 17 

90 

1 

i 

r 

1 

187 

Peons 

j 

10 : 


12 ; 

1 

2,088 

2 

8 

13— 5—17 I 

i 

1 

2,805 

! : 

22 — Educahon , 

i 

51 1 

j 

Dnrwans 

... 

Itt , 

... 

12 ! 

5G9 

8 

0 

i;i_!— 17 

, 

765 

1 i 

V.I 

54 i 

j Dnf tries 

... 

10 i 

1 

... 

12 : 

) 

603 

0 

,0 

13— J— 17 1 

810 

j 

292 

1 Total 

... 

... . 

... 

i 

... 1 

i 

3,260 

10 

8 

i 

1 

4,380 

23 — Ecclesiastical 

7 

Peons 

... 

10 

... 

1 

, 12 

78 

2 

8 

1 

13— !i— 17 1 

105 

f 

; 5B 

1 

1 

I Peons 


10 


12 

647 

10 

8 

13— ?— 17 

870 

24 — Medical ^ 




1 







1 

. 1 

i 2 

1 Dnrwans 

... 

1 10 

1 

... 

12 

22 

5 

4 

13—1—17 

30 


60 

Total 

... 

... 

... 

! ••• 

670 

0 

0 

... 

900 

25— Political 

3 

Peons 


10 


1 

1 

12 

33 

8 

0 

13—1—17 

1 

! 

45 

• 

26 — Scientific and 

17 

Peons 


10 


I 12 

189 

13 

4 

13— 17 

255 

other Minor Do- 






1 

1 






partments. 






1 

1 








1 




1 








17 A 
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Office to which the 
proponition lefere. 


29 — Superannuation 


43 — Irrigation ... ^ 


45 A — Civil Works.. 


45B-l*uhlic 

Works. 


Pkbsbnt Scale. 


Proposed Scale. 


1 



P.y. 






No. 

DeBignation. 

Minimum. 

Increment. 

Mazimnm. 

Total average 
cost. 

I’ay. 

ToUl 

average 

cost. 

1 ^ 


4 

5 

6 

7 



8 

9 



Rs. 

' 

Rs. 

Hs. 

Rs. 

A. 

F. 

Rh. 

Rs. 

8 

PeoriH 

10 

... 

12 

89 

5 

4 

13—11—17 

120 

5 

i 

! 

1 

Dafadai'ft { 

10 

... 

12 

55 

13 

4 

13— i— 17 

75 

15 

Peons ... 

10 


12 

167 

8 

0 

13—11—17 

225 

1 

Duftry 

U) 

... 

12 

11 

2 

8 

13— i— 17 

55 

14 

Burkandazes 

10 


12 

156 

5 

4 

18— 17 

210 

23 

Manjhis ... ; 

10 


12 

256 

13 

4 

14—11—18 

368 

.58 

Total ... 1 

1 



... 

647 

10 

8 

... 

893 

i 

1 

i 

1 1 

i 

1 

Peon ... ' 

10 

... i 

12 

11 

2 

K 

13—1—17 

15 

1 

i 

45 j 

1 

1 

Peons 

1 

1 

10 j 


12 

502 

8 

0 

13-^— 17 

676 

^ i 

Duftries ... j 

1C i 

... i 

1 

12 

67 

0 

0 

13—1^—17 

90 

I 

21 1 

i 

Durwans 

10 

1 

( 

1 

12 

234 

8 

0 

13—1 — 17 

315 

1 

72 1 

Total ... . 

... ; 

1 

— 

804 

0 

0 

... 

1,080 


Grand Total ... ! 

i 

i 

1 

t 


1,22,4K9 

2 

H 

•** 

1.5H,136 






Uk. a. 

. F. 



« 


Kxrra cost |>or iii'jiiiiej)) 
,, ,, aniinm 


Sd.fiin 13 4 
4.27,762 0 0 


Statament of propoaltion for revision of the permanent me<ilal eatabilah* 
ment at present on standard rates of pay in C districts. 
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Pbopobed 

Scale. 

Total average 
cost. 

Pay . 


Total 

average 

coat. 

7 


1 

1 

8 


9 

R«. 

A. 


Us. 


Hs. 

346 10 

8 

12— 

16 

476 

20 

5 

4 

12— J — 

16 

28 

3(iG 

0 

0 

... 


604 

■ 

6.38 13 

4 

12-;- 

16 

742 

162 

8 

0 

12—?- 

16 

210 

122 

0 

0 

12-?- 

•16 

168 

9,216 

U) 

8 

15— 

-19 

11,900 

i 10.030 

0 

0 

... 


13,020 

i 

5 

4 

12-1- 

-16 

1 

: 

30 

8 

0 

12- 

-16 

42 

1 

i 122 

0 

0 

12— 

-16 

1 ' 

! 168 

! 

I 

2 

8 

I-’—/.-’ 

~16 

1 

10 

2 

8 


-16 

14 

142 

5 

4 

... 


1 9tJ 

20 

5 

4 

12— 1— 1C 

28 

i 81 

5 

4 

12—?.- 

-16 

112 

10 

»> 

8 

12—?- 

-16 

14 

(•.91 

5 

4 

12— (- 

-16 

1 9.^2 

20 

5 

4 

12-;- 

-1C 28 

20 

5 

4 

12— 

-1«J 

:8 

254 

o 

8 

12-?.- 

-16 .350 

iO 

2 

8 

12-?.- 

-1( 

’ 14 

172 

13 

4 

12—?.” 

-16 238 

(»10 

0 

0 

IS— 19 

o 

o 

1 

1,779 

0 

8 

... 


2,760 * 

16,020 

8 

0 

... 


21,979 


Office tc which the 
proposition refers 


Pbbbent Scale. 


No. 


Pay. 


DoHi;^iiation. 


12 Uef^istration 


II "i 

ll 2 I 


' i 34 ; Peons 

Duftries 

3r» 1 Total 


f 53 i PeoiiH 




19A— Uw 
Justin*. 


n«i(l< I 


12 
1 ,700 

I 

780 


IDB— Jails 
20 -Police 


Du f tries 

McHstiigere 

ProeH88-8ci viii^- 
peons. 

Total 


H 


n 12 

• I: 

22 — Kd ucut ion . . . ^ 1 


Poona 

Duftries 

I\‘OII.> 

Diirwan 


1 Dultry 


U 


23 — Eoclesiastical ... 

24 — Medical 

2(1 — Soieiitilic. etc. 


42 — Irrigation- 
Major Works. 


(• 08 


' 2 

! 25 
1 

i ' 

17 
I (10 
175 


Total 

Peons 

Peons 

Peon 

Peons 

Duftries 

Oafaiiars 

Burkandazes 

Manjlii 

Tindals 

Lascars® 

Total 

Guanp Total 


_ ! 

fl 

.1 ! 
S i 

i 


Rs. 

9 


9 

9 

9 

12 


9 


^'1 
i» i 

I 

9 ; 

9. 


; 11 
i n 


n 

11 

11 

14 


9 ! ... 


9 


11 

11 

11 

11 

11 

n 

11 

11 
1 1 
1 1 
1 ; 
11 
11 
II 


Its. A. 

Kxtm cewt pnr uminena ... ft. 358 H 

,, ,, Niiiiunt 64«303 0 

• Uotdiwd ou tlicawnmptloo th 'y are all on dredijars. Lawmw wilder other heodB In these llsti hare however been 
aMwmptioo that they are laaoans who have been dealt with eeparately. 


omitted on th< 
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Stat*m«nt of ppopooition for roviolon of the pay of ordlaary monlals 
drawing Rs. 12 or loas paid out of oontingonoloa in A and B diatrlota. 



1 

1 


pBKSKNT Scale. 


1 Proposed Scale. 

Office to wliich the 
proposition refers. 


1 DeHiguution. 







No. 


l^uy. 

1 Total cost. 

1 

Pay. 

Total cost. 

1 

2 

1 ^ ' 


4 

! ^ 


6 

7 


i 

1 



Rs. 

Rk. a. 

r. 

Ils. A. 

Rs A. 


1 

1 

Farasli 

... 

12 

12 0 

0 

15 0 

15 u 


1 

Do 


10 

10 0 

0 

13 0 

13 0 


32 

Fttraslies 


9 

*i88 0 

0 

12 0 

384 0 



Sweepers 

... 

10 

120 0 

0 

13 0 

156 0 


: ^ 

Sweeper 

... 

9 

9 0 

0 

12 0 

12 0 


1 

GO 

Sweepers 

... 

9 

540 0 

0 

12 0 

720 0 


6 

Bliisties 

... 

9 

45 U 

0 

12 0 

GO 0 


! I 

Dome 

... 

10 

10 0 

0 

13 0 

13 0 


G 

Domes 


1 

54 0 

0 

12 0 

72 0 


1 

Mali 


' 12 

12 0 

0 

15 0 

15 0 

3 — Land Revenue i 

1 

Do. 

• • • 

9 

9 0 

0 

12 0 

12 0 


6 

Mails 

... 


54 0 

0 

12 0 

72 0 


1 

Conft(‘rvauey cart man 

9 

9 0 

0 

12 0 

12 0 


2 

Topazes 

... 

10 

2‘' 0 

0 

13 U 

20 0 


2 

Cooks 

... 

10 

20 0 

0 

13 0 ' 

20 0 


37 

G cards 

... 


333 0 

0 

12 0 

444 0 


5 

Caretakers 

... 


4f> 0 

0 

12 0 

00 0 


1 1 

Cliaukidar 

• •• 

10 

10 0 

0 

13 0 

13 0 


j 1 

Do. 


9 

9 f) 

0 

12 0 

12 0 

i 

1 8 

Tent khalasis 

... 

9 

1 

72 0 

0 

12 0 

90 (I 


1 184 

Total 

... 

... 

1,681 (» 

0 

1. 

2,233 0 

6 — Stamps ... 1 

i 2 

Coolies 


9 

18 U 

27 0 

0 

12 0 

24 It 

3 

Po.steis 

... 

9 

0 

12 0 

:ti; II 


5 

Total 


... 

45 U 

0 

... 

f 60 0 

I 

5 

Fa rashes 

... 

9 

45 0 

0 

12 0 

60 1) 


3 

Coolies 


9 

27 0 

0 

12- 0 

30 0 


1 

Topaz 


!0 

10 0 

0 

13 "O 

13 0 


1 

Sweeper ^ 

• ee 

10 

10 0 

0 

13 U 

13 0 

9 — Oimtoiiii 

13 

Sweepers 

• •• 

9 

117 0 

0 

12 0 

156 0 


2- 

Mulls 

• •• 

10 

20 0 

0 

13 0 

26 0 


1 

Bhiety 

• •• 

9 

9 0 

0 

12 0 

12’ 0 

' 

8 

Onardi* 

• •• 

9 

72 0 

0 

12 0 

96 0 


34 

Total 

• •• 


310 0 

0 

... 

412 0 
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Office to wiiich tlie 
propoHition refers. 

No, 

DeKignatiot). 


FriKHKNT S<V 

ILK 

I cost. 

Fbo 

Pay 

POHKIi SCALK. 

Pay. 

Tnta 

• 

Total cost. 

1 

2 j 

4 


5 


6 

7 







Ra. 

Its. 

A. 

K. 

Its. 

A. 

its. 

A. 



0 

Or ass -cutlers 


10 

00 

0 

0 

13 

0 

78 

0 

11— Forests ...« 















1 

Ornss-eutler 

... 

y 

9 

0 

0 

12 

0 

12 

0 



7 

Total 

... 


r»9 

0 

0 



90 

0 


r 

a 

Farasln^e 

... 

9 

27 

0 

i) 

12 

0 

36 

0 

12 — Registration 


4 

Sweepers 

... 


30 

0 

0 

12 

0 

48 

0 


L 

y 

(ill aids 

... 

9 

81 

0 

0 

12 

0 

108 

0 



ir. 

Total 

... 

... 

U4 

0 

0 

... 


1 92 

0 


r 

15 

Fa ran lies 



135 

0 

0 

12 

0 

lijo 

0 



> 

Mali 

... 

10 

10 

0 

0 

13 

• 

0 

13 

l> 



4 

M alis 

... 

y 

3(; 

0 

0 

12 

0 

48 

0 



o 

Topazes 

... 

10 

ty) 

0 

II 

13 

0 

26 

0 



4 

Sweejiii^P"*^ 

... 

10 

40 

0 

« 

13 

0 

' 52 

0 



9 

Do. 


9 

HI 

0 

0 

12 

0 

1 108 

0 

18 — (General Ad-^ 






: 







miiiKstration, 


4 

Coolies 

... 

9 

36 

0 

0 

12 

0 

4H 

0 



1 

Bhandarv 

‘ 

... 

10 

10 

0 

0 

13 

0 

13 

0 



1 ' (4 Hard 

... 

9 

' 9 

0 

0 

12 

0 

12 

0 



1 

M ah 111 

... 

10 

10 

0 

0 

13 

u 

13 

0 

• 


" 

Males 

... 

1 y 

63 

u 

0 

12 

0 

84 

i 

(t 

1 

1 

1 

k. 1 

j 

■ 

Klialasi 

i 

9 

i 

9 

0 

0 

12 

0 

1 

j 12 

0 



50 

Total 


... 

459 

0 

0 


1 

609 

0 

1 


1 

' 

Sweeper 

1 

12 

12 

0 

0 

1 

15 

1 

0 < 

] 

15 

0 



1 

Do. 

... 

11 i 

11 

0 

0 

14 


14 

0 

• 

i 

8 

Sweepers 

... 

! 

10 1 

80 

0 

0 

13 

0 : 

104 

0 



3 

Do. 

... 

9 : 

27 

0 

0 

12 

p 

) 

36 

0 


1 

83 

Do. 

... 

^ I 

747 

0 

0 

12 

0 1 

1 

996 

0 



1 

Farasli 

... 

10 

10 

0 

0 

13 

i 

13 

Q 

19A — Law • and ^ 










1 

I 



Justice. 


8 

Faraalies 

... 

« i 

72 

0 

0 


0 1 
1 

96 

() 



52 

Do. 

... 

' i 

468 

0 

0 

12 

1 

0 ! 

624 

0 



2 

Malia 

... 

12 i 

1 

24 

0 

0 

15 

0 

30 

0 



2 

Do. 

.. 

1 

10 1 

20 

0 

0 

13 

1 

"i 

26* 

0 

• 


1 

Mali 

• •• 

i 

i 

9 

0 

0 

12 

ol 

1 

12 

0 



5 

Mails 

• •• 

0 

: 45 

1 

0 

0 

12 

0 ’ 

60 

0 


1 

8 

Bhis'ies 

• •• 

9 

! 72 

i 

0 

0 

12 

0 

96 

0 
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Office to winch the 
proposition refers. 

f 

1 

1 

1 X ()• '• 

i 

I 

1 

! Dos ig nation. 

! 


PaiSKNT SCAtK, 

PitOK)Biii Scale. 

Pay. 

Total oost. 

m 

nHH9 

1 

1 2 

1 

' 3 

1 

4 

i 

B 

B 


1 

i 



i Us. 

Us. A. V. 

U» 

A. 

Uh. a. 


f| 152 

1 

Guards 

... 

9 

1,368 0 0 

12 

0 

1,824 0 

19A — Law and- 

i 

' 2 

Ahdars 

... 

* 9 

18 0 0 

12 

0 

24 0 

.1 ustice — concld. 

, 









1 2 

Harkaras 

... 

! ^ 

1 

18 0 0 

12 

0 

24 0 


. 3M 

Total 

... 

1 

3,001 0 0 

•• 


3,994 0 


^ 5 

1 Carters 


1 

1 

11 

55 0 0 

14 

0 

j 

70 0 


2 

D(*. 

... 

9 

18 0 0 

‘ 12 

0 

24 ') 


1 

Cooly 


11 

11 0 0 

14 

0 

14 11 


1 

* Do. 


' 9 

9 0 0 

12 

0 

12 0 

litB -Jails ...i 








1 

• 

13 

Coolies 

... 

9 

1 n7 0 0 

12 

0 

156 0 


1 

Sweeper 


12 

12 0 0 

15 

0 

15 0 

1 


1 

IK) 


; 9 

9 0 0 

12 

0 

12 0 


1 

Cowl)oy 


( 

9 0 0 

12 

0 

12 0 


j 25 

Total 

... 

! ... 

240 0 0 

... 


315 0 


1 

-! 

! 

weepers 

... 

12 

24 0 0 

15 

0 

30 0 

j 

i 

i ^ 

Sw'ceper 


11 

IG 0 0 

14 

0 

14 0 


1) 

Sweepers 

... 

10 

60 0 0 

13 


78 0 



Do. 


9 j 

54 0 0 

! 

12 

0 

72 0 


j 173 ; 

Do. 


i 

1,657 0 0 

12 

I 

0 : 

1 

2,076 0 



Bhistu-H 


10 

50 0 0 

13 

0 ' 

65 0 


I 

Do. 

... 

“ 9 

36 0 0 


^ ! 

48 0 


i 

1 87 i 

Do 

... 

9 

783 0 0 

12 

0 

1 ,044 0 


3 

Mulis 

... 

10 

30 0 0 

13 

0 

3!> 0 


1 i 

Mali 


9 

9 0 0 

12 

0 

J2 0 

20 — Police 










7 ! 

Cooks , 

... 

10 

70 0 0 

13 

0 

91 0 


1 

6 

Do. 

... 

9 

64 0 0 

12 

0 

72* 0 


22 i 

Do. 

... 

1 

0 

198 0 0 

12 

0 

264 0 


t 

3 

Hospital servanU 


10 

30 0 0 

13 

0 

39 0 


I 

1 

Hospital servant 

... 

9 

9 0 0 

12 

0 

12 0 


4 

Do. 

... 

9 

t 

36 0 0 

12 

0 

48 0 


3 

Topazes 

... 

10 ! 

1 

30 0 0 

13 

0 

39 0 


6 

Do. 

... 

9 

64 0 0 

12 

0 

72 0 

1. 

1 

Topaz 

... 

9 

9 0 0 

12 

0 

12 0 

'i 

2 ! Coolies 

...j 

12 

24 0 0 

15 

0 

30 0 




133 


Office to w hi oil the 
propoflitiun refi^re. 

No. 

DeHignatioD. 

. 

Pbksent Scalk. 

Pbopomkd Scale, 

Pay. 

Total cost. 

Pay. 

Total cost. 

1 

1 

3 

4 

5 

6 

7 


i 



Ks. 

Rs. 

A. 

p. 

Ks. 

A. 

Ks. A. 

f 

1 

Cooly 


11 

11 

0 

0 

14 

0 

14 0 


1 

Do. 

• •• 

9 

9 

0 

0 

12 

0 

12 0 


19 

Cooliea 

... 

9 

171 

0 

0 

.12 

0 

228 0 


1 

i 3 

Lampttien 


10 

30 

0 

0 

13 

0 

39 0 


1 

Lam pill an 

... 

9 

9 

i 

0 

0 

12 

0 

12 0 


1 

Do, 

... 

9 

i 9 

0 

0 

12 

0 

12 0 


15 

Gra8H-cutterfl 

• •• 

9 

135 

0 

0 

12 

0 

180 0 


; 3 

Ditto 

... 


27 

0 

0 

12 

0 

3t) 0 


' 46 

Syces 


10 

4G0 

0 

0 

13 

0 

598 0 

^0 — Police — conchL 












1 1 

1 

1 FarABh 

... 

9 

9 

0 

0 

12 

0 

12 0 


2 

Faraihca 

• •• 

9 

18 

0 

0 

12 

0 

24 0 


2 

i 

1 I >011103 

... 

9 

18 

0 

0 

12 

0 

2 1 0 

1 


2 

Dliobis 

••• 

9 

' 18 

0 

0 

12 

0 

i 24 0 



Firpmeti 

... 

12 

36 

0 

0 

15 

0 

45 0 


1 1 

Cart-driver 


9 

9 

0 

0 

12 

0 

12 0 


5 

Maliuts 

... 

10 

50 

0 

0 

13 

0 

65 0 


4 

1 

Ithuudaries 

... 

10 

40 

0 

0 

13 


52 0 


; i 

1 

Biiundary 


' ^ 

9 

0 

0 

12 


12 0 


1 

B elder 


' 9 

9 

0 

0 

12 

0 

12 0 

• 

1 

l^UIDptllOU 

... 


144 

0 

0 

12 

0 

192 0 


471 

Total 

1 

... 

4,349 

0 

0 

•• 

. : 5,742 0 

r 

! 

1 

Farash 


9 

9 

0 

0 

12 

i 

0 ' 

12 0 


! 1 

Do. 

... 

9 

9 

0 

0 

12 

0 1 

12 0 


I 1 

Mali 

1 

9 

9 

0 

0 

12 

0 

12 0 


j 1 

Dii. 

••• 

9 

9 

0 

0 

12 

0 I 

12 i) 

• 

1 

Bliiaty 

... j 

10 

10 

0 

0 

13 

1 

0 1 

13 0 


2 

Bhiatiee 


9 

IB 

0 

0 

12 

0 

24 0 


1 

Sweeper 

... 

9 

9 

1 

0 

0 

12 

0 i 

1 

12 0 

« 

• 

i 7 

Sweepers 

• •• 

0 

63 

0 

0 

12 

0 ! 

84 0 

21 — Mariue 

1 

1 



1 




i 



5 

Do. 

... 

9 

1 45 

0 

0 

12 

0 ! 

60 0 


2 

TopazPB 

• •• 

10 

20 

0 

0 

13 

0 

26 0 


2 

Masalchia 

... 

10 

20 

0 

0 

13 

0 

26 9 

• 

1 

Masalchi 

... 

9 

9 

0 

0 

12 

0 

12 0 


2 

Bhandaries 

• •• 

10 

20 

0 

0 

13 

0 

26 0 


27 

Total 

... 


250 

i 

0 

0 

• 

•• 

331 0 


18 
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Oifice to whicli the 
proposition refers. 

No. 

Desig nations 

Prksent Scale. 

PROPOflEi.) Scale. 

1 

Pay. j 

Total coht. 

P'ly. 1 

Tutsi cost. 


! 2 

3 


4 

5 

6 

7 





Us. 

Us. 

A. 

p. 

Us. A. 

Us. A. 

r 

1 

Farasii 


10 

10 

0 

0 

13 

0 

13’ 0 


1 

Do. 

... 

9 

9 

0 

0 

12 

0 

1-2 0 


7 

B'*arashea 


9 

63 

0 

0 

12 

0 

84 G 


10 

Do. 


9 

90 

0 

0 

12 

0 

120 0 


6 

Do. 


9 

54 

0 

0 

12 

0 

72 0 


1 

B’araHh 


£» 

9 

0 

0 

12 

0 

12 G 


2 

Mulls 


12 

24 

0 

0 

15 

0 

30 0 


8 

Do. 


10 

80 

0 

0 

13 

0 

104 G 


2 

Do. 

... 

9 

18 

0 

0 

12 

0 

24 0 


13.3 

Do. 


9 

1,197 

0 

0 

12 

0 

1,696 0 


1 

Coachman 

• •• 

12 

12 

0 

0 

15 

0 

15 G 


2 

Coachmen 

• •• 

10 

2) 

0 

0 

13 

0 

20 G 


1 

Coachman 

« • a 

9 

9 

0 

0 

12 

0 

12 0 


9 

wS weepers 

• • • 

11 

90 

0 

0 

14 

0 

126 G 


1 

Sweepor 



10 

0 

0 

13 

0 

13 0 


5 

Sweepers 

... 

9 

45 

0 

0 

12 

0 

60 0 


102 

D». 

• •a 

9 

9i8 

0 

0 

12 

0 

1,224 G 

22 — Educatiofi 




i 








9 

Bhisties 

... 

' 9 

81 

0 

0 

12 

0 

108 G 


1 

Khansama 


! 10 

1 10 

0 

0 

13 

0 

13 G 


2 

Wasliermeu 

... 

9 

18 

0 

0 

12 

0 

24 G 


7 

Ditto 

... 

9 

i 63 

0 

0 

12 

0 

84 G 


1 

Khitmatgar 


12 

1 

0 

0 

15 

0 

15 G 


10 

Khitmatgars 


11 

no 

0 

0 

14 

0 

140 a 


1 

Masalchi 


. 10 

10 

0 

0 

13 

0 

13 0 


8 

Masalchis 

... 

0 

72 

0 

0 

12 

0 

96 G 


1 

Cook 


1 12 

12 

0 

0 

15 

0 

15 G 


4 

Cooks 


1 

11 

44 

0 

0 

14 

1 

0 

66 G 


2 

Do. 

... 

i 10 

20 

0 

0 

13 

0 

26 0 


7 

Do. 

... 


63 

0 

0 

12 

0 

84 G 


21 

Do. 

... i 

1 9 1 

189 

1 

0 

0 

12 

0 

252 G 


i 

1 

Cooly 

1 

... i 

1 

1 9 

9 

0 

0 

12 

■0 i 

12 0 


3 

Ayahs % 

1 

1 

i 

! 9 

! 

27 

0 

0 

12 

0 

36 0 


1 

Guard 

i 

! 

10 

0 

0 

13 

0 

13 0 

• 

8 

Guards 


1 

! 9 

72 

0 

0 

12 

0 

96 0 


45 

Servants 

• •• 

1 9 

405 

0 

0 

12 

0 

640 ^ 0 

• 

9 

Goalas 

• •• 

9 

81 

0 

0 

12 

0 

108 0 


433 

j Total 


... 

8,976 

0 

0 

• 

• a 

6,274 0 
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pRKSBNT Scale. 


PRorosED Scale. 


Office to winch the 
propotiitiun referi). 

No. 

Designation. 

Pay. 

Total cost. 

Pay. 

Total cost 

1 

2 

3 

4 

6 



6 

7 



• 


Its. 


A. 


Ks. 

A. 

Its. 

A. 


f 

3 

Malis 

... 

10 

30 

0 

0 

13 

0 

39 

0 



4 

Do. 

... 

9 

3G 

0 

0 

12 

0 

48 

0 


' 

24 

Do. 


9 

2IC 

0 

0 

12 

0 

288 

0 



Coolies 


9 

36 

0 

0 

12 

0 

48 

0 

■23 — Ecclesiantical 

‘ 2 

Sweepers 

... 

9 

18 

0 

0 

12 

0 

24 

0 


1 

Farash 

... 

9 

9 

0 

0 

12 

0 

12 

0 


1 

Do. 

... 

9 

i 

1 

u 

0 

12 

0 

12 

0 


1 

Cliaukidar.s 

... 

10 

40 

0 

0 

13 

0 

52 

0 


L 

32 

Ditto 

... 

9 

288 

0 

0 

12 

1) 

i 384 

1 

! 

0 


7D 

Total 

1 

... 


1 

1 682 

j 

0 

0 

• 

•• 

1 907 

i 

(1 


r 

10 

1 

BiiDties 


10 

1 00 

0 

0 

13 

0 

j 

1 ! .80 

0 


41 

DoT^ 

... 

9 

.86!) 

0 

0 

12 

0 

! 492 

i 

0 


8 

Cooks 

... 

12 

> 96 

0 

0 

15 

0 

1 

1 12? 

0 


4 

Do. 

... 

10 

40 

0 

u 

13 

0 

52 

0 


4 

Do. 


9 

36 

0 

0 

12 

0 

48 

0 


34 

Do. 

... 

9 

306 

0 

0 

12 

0 

408 

0 


! 

Mulis 

... 

10 

60 

1 

0 

0 

13 

0 

78 

0 


I * 

Do. 


9 

36 

0 

0 

12 

LI 

48 

0 

- 

i 3D 

Do. 

... 


351 

0 

0 

12 


468 

0 


; 

; 8 1 

Sweepers 


12 j 

96 

0 

0 

15 

0 

120 

u 


, 

1 1 

Sweeper 


1 

11 ! 

11 

0 

0 

14 

0 

14 

0 

24~Mei]ical 

1 6 

i 

Sweepers 


10 

60 

0 

0 

13 

0 

78 

0 


! 8 

Do. 

... 

9 

. 72 

0 

0 

12 


96 

0 

• 

j 332 

Do. 

... 

1 

9 j 

2,988 

0 

0 

32 

i 

0 

3,984 

0 


1 ■ 

Dome 

... 

10 

10’ 

0 

0 

13 

0 

13 

0 


1 60 1 

' 1 

Domes 

... 

9 

450 

0 

0 

12 

0 

600 

0 


1 

: 2 

! 

Coolies 


11 

22 

0 

0 

14 

0 

28 

0, 



12 

Do. 


10 

120 

0 

0 

13 

0 ■ 

15G 

0 



4 

Do. 


9 

36 

0 

0 

12 

0 ' 

48 

0 



263 

Do. 


9 

2,367 

0 

0 

^2 

0 ; 

3,156 

LI 

• 


1 

Khansama 


ll 

11 

0 

0 

14 

0 1 

14 

• 

0 

• 


2 

Khansamaa 


10 

20 

0 

0 

13 

i 

0 ] 

i 

26 

0 



2 

Ditto 

• •• 

9 

18 

0 

0 

12 

0 ’ 

I 24 

0 



4 

Farashea 


9 

1 

36 

0 

0 

12 

0 

48 

1 

0 


18 a 
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Office to wliich tl»e 
proposition refers. 




pRBsi.vT Scale. | 

Proposed Scale. 

No. 

Designation. 


Pay. 

Total cost. 

Pay. 

Total cost. 

1 

2 j 

3 

4 

5 

6 

7 





* Rk. 

Kb. 

A. 

r. 

Rs. A. 


A. 


r 

5 

Barbers 

... 

9 

45 

0 

0 

12 0 

GO 

0 

1 


1 

SigliRar 


12 

12 

0 

0 

15 0 

15 

0 



2 

Sigligars 


9 

18 

0 

0 

12 0 

24" 

0 



1 

Sigligar 

... 

9 

9 

0 

0 

12 0 

12 

0 



34 

DliaiM 

... 

9 

306 

0 

0 

12 0 

408 

0 


1 

1 

! Washerman 

i 

... 

12 

12 

0 

0 

15 0 

15 

0 



5 

: Washermen 

... 

9 

45 

0 

0 

12 0 

CO 

0 



11 

Ditto 

... 

9 

99 

0 

0 

12 0 

132 

0 



9 

Xfasalchis 

... 

9 

81 

0 

u 

12 0 

108 

0 


1 

9 

1 

TaiK*rs 

... 

9 

81 

0 

0 

12 0 

1(18 

0 



2 

Goorgaa 

... 

9 

18 

0 

0 

12 0 

24 

0 



1 

Sardar 

... 

9 

9 

0 

0 

12 0 

12 

0 



6 

1 Surdnrs 

... 

9 

54 

0 

0 

12 0 

72 

0 



6 

Stokers 

... 


54 

0 

0 

12 0 

72 

0 



1 

Fireman 

... 

10 

10 

0 

0 

13 0 

13 

0 


\ 

! ' 

Jnstniment-cleaner 

... 

12 

12 

0 

0 

15 0 

15 

0 



3 

j Bullock- keepers 

... 

9 

27 

0 

0 

12 0 

36 

0 

24 — Mtrlical — conclfi.< 


1 

1 Khitmatgur 

1 

... 

11 

n 

0 

0 

14 0 

14 

0 



15 

Khitinatgars 

... 

10 

150 

0 

0 

13 0 

195 

0 



2 

Ditto 

... 

9 

18 

0 

0 

12 0 

*24 

0 



1 

' Khitinatgar 

... 

9 

1 ® 

0 

0 

12 . 0 

12 

Q 



4 

• Clothiers 

1 

— 

9 

36 

0 

0 

12 0 

48 

0 



1 

1 

1 Store-Nervant 

••• 

9 

i 9 

1 

0 

0 

12 0 

12 

0 



2 

! Ayahs 

... 

10 

1 

20 

0 

0 

13 0 

26 

0 


1 

2 

Do. 

...'1 

9 

18 

0 

0 

12 0 

24 

0 


i 3 

Boileriiieu 

... 

9 

27 

0 

0 

12 0 j 

36 

0 


! 1 

I 

Goaln 

... 

9 

9 

0 

0 

12 0 

12 

0 



1 1 

‘ 

Guard 

... 

: 10 i 

10 

0 

0 

13 0 

13 

CV 



3 

Guards 

... 

9 

27 

0 

0 

12 0 

36 

O' 



1 

Tent-khalasi 

... 

9 

9 

0 

0 

12-0 

12 

0 



1 

Carpenter % 

... 

10 

10 

0 

0 

13 0 

13 

0 



1 

Ward servant 


11 

n 

0 

0 

14 0 

14 

0 



3 Ward servants 

... 

10 

30 

0 

0 

13 0 

39 

0 



4 

Ditto 

... 

9 

36 

0 

0 

12 0 

48 ‘ 

0 



2 

Attendants 

••• 

9 

18 

0 

0 

12 0 

24 

0 

1 

992 

m 

Totd 

... 

... 

.9,061 

u 

0 1 

1 *** 

12,037 

a 
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Pbksknt Scale. 

Pbopobkd Scale. 

Office to which the 

No. 

Designation. 





' "f 



proposition refers. 



Pay. 

Total cost. 

Pay. 

Total cost. 

1 

1 2 

' 1 

4 

6 

6 

7 





R^. 

Hs. A. r. 

1 Rs. 

A. 

Rs. 

A. 

r 

14 

Coolies ... 

• •• 

9 

126 0 0 

12 

0 

168 

0 


5 

Farashes 

• • • 

9 

45 0 0 

12 

0 

60 

0 


1 

Sweeper ... 

... 

9 

9 0 0 

12 

0 

12 

0 

I 

13 

Sweepers 


9 

117 0 0 

12 

0 

156 

• 

0 

I 

30 — Stationery aiid^ 

Printing. 

! 2 

1 

Bhisties 

i 

... 

9 

18 0 0 

12 

0 

24 

0 

20 

1 

Press racnials 

... ; 

12 

240 0 0 

15 

0 

300 

0 


4 

Ditto 

... j 

11 

44 U 0 

14 

0 

5(r 

0 


! 36 

Ditto 

— 

10 

360 0 0 

13 

1 

0 i 

i 

468 

0 

L 

I 30 

i 

1 

Ditto 

i 

9 

270 0 0 

12 

0 ! 

1 

1 

360 

0 


125 

1 Total 

i 

i 

... 

1,229 0 0 

... 

i 

i 

1 

I 

1 

1,604 

0 

f 

! 

i 

i 

1 

Sweeper 

t 

! 

i 

! 


12 0 0 

15 

0 

15 

0 


1 2 

Sweepers 

1 

i 

1 ' ^ 

18 0 0 

12 

0 

24 

0 

312 — Miscellaneous ...i 

i 1 

Mali 

! 

! 9 

9 0 0 

12 

i 

12 

0 

: 2 

Mails 

... 

9 

18 0 0 

12 

0 

24 

0 


i 

i ^ 

Chaukidars 

... 

12 

60 0 0 

15 

0 

75 

0 

[ 

i 17 

1 

Ditto 

... 

9 

153 0 0 

12 

0 

204 

• 

0 


1 “ 

) 

i 

Total 

... j 

i 

270 0 0 

... 


354 

1 

0 

42 — Irrigation ... | 

! 

1 

Sweeper 

i 

f 

9 

9 0 0 

12 

15 

0 

12 

15 

0 

1 

Fireman 

... 

12 

12 0 0 

0 

0 


1 2 

1 

Total 

... 

... 

21 0 0 

... 


1 

27 

1) 

f 

' 

■ 1 

Sweeper 


12 

1 

12 0 0 

15 

1 

0 

15 

0 


I 4 

Sweepers ^ 

... 

9 

36 0 0 

12 

0 

48 

0 

43— 'Irrigation .... 

1 

i a 

Mails 

• •• 

9 

18 0 0 

12 

0 

24 

0 


1 

Cooly 

• •• 

9 

i 

9 0 0 

12 

0 

12 

.0 


a. 

Farashes 


1 

j ^ 

18 0 0 

12 

0 

24 

0 


j .0 

Total 

• •• 

i 

i ... 

i 1 

93 0 0 

m 

123 

0 
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Office to which the 
propoBiiioD refoFB. 

No. 

1 

1 

Designation. 

PBRSKNT iSCALE. 

I*i(0P0SED Scale. * 

1 

Pay. 1 

Total cost. 


Pay. 

Total cost. 

1 

i “ 1 

3 

1 


4 ■ i 

5 

6 j 

7 



1 


1 

Rh. a r. j 

Ks. 

A. 

r. 

Rh. . 

A. 

Rs. . 

A. 

r 

1 

Khansaniu 

... 

12 

0 0 

12 

0 

9 

15 

0 

15 

0 


3 

Khansamas 

... ; 

10 

0 0 

30 

0 

0 

13 

0 

39 

0 


1 

Kbansaina 

... 


0 0 

9 

0 

0 

12 

0 

12 

0 


9 

1 

Kliansainas 

... 

9 

0 0 

81 

0 

0 

,12 

0 

108 

0 


I 

1 

Hliisties 

1 

... 

i 

9 

0 0 1 

18 

0 

0 

12 

0 

24 

0 


i C 

1 1 

Swee(>er8 

1 

... j 

1 

1 9 

0 0 

b4 

0 

0 

12 

0 

72 

0 


1 i 

Mali 

• • • 

10 

0 0 , 

10 

0 

0 

13 

0 

13 

0 

15A— Civil Works ... 














] 

Do. 

... ; 

9 

0 0 

9 

0 

0 

12 

0 

12 

0 


! 1 ^ 

Guard 

... ' 

10 

0 0 ‘ 

! ^0 

0 

0 

13 

0 

13 

0 

L 

i 

i 18 

i 

Guards 

! 

... , 

9 

0 u 

1 1 02 

j 

i 

0 

0 

12 

0 

210 

0 


i 

i 43 

i 

Total 

# O • 

1 

... 

! 395 

0 

0 

... 

.'524 

1 

0 

r 

1 

1 

i 4 

1 



.10 

0 0 

i 

1 40 

0 

0 

13 

0 

52 

r) 

! 

3 

1 

Do. 

... 

: 9 

0 0 

1 27 

0 

0 

12 

0 

36 

0 

1 

1 

1 

Sweeper 

... 

1 ^ 

0 0 

! 9 

1 

0 

0 

12 

0 

12 

i 

0 


IJ 

i 

Sweepers 

... 

9 

0 0 

j 99 

0 

0 

12 

0 

132 

0 


10 

Farashes 


1 9 

0 0 

' 90 

0 

0 

12 

0 

120 

0 


2 

Bliisties 

... 

1 Q 
! ^ 

0 0 

18 

0 

0 

12 

0 

24 

0 

• 

1 

Cooly 

... 

i 

i 9 

1 

0 0 

i 9 

0 

0 

12 

0 

12 

0 

15B— Public Works ^ 

1 

Litho khalasi 

... ) 

1 

In 

1' 

0 0 


0 

0 

14 

0 

14 

0 


‘1 i 

Ditto 


9 

8 0 

! 9 

8 

0 

12 

8 

12 

8 


3 

1 

Litlio klialosis 

... j 

9 

0 0 

27 

0 

0 

12 

0 

36 

0 


1 

Jamadar 

... 

9 

0 0 

9 

0 

0 

12 

0 

12 

0 



Hill allowance of 1 

... 

1 

12 9 

1 

12 

9 

... 


... 


• 

1 

Chaukidar 

... 

10 

0 0 

1 

10 

0 

0 

13 

0 

13 

0 


2 

Chau kid are 

... 

9 

8 0 

19 

0 

0 

12 


25 

0 

[ 

1 

Ilammerinan 

• • 

12 

0 0 

12 

0 

0 

16 

0 1 

15 

0 

• 

42 

Total 

... 

... 

391 

4 

9 

1 

i 

... 1 

1 

515 

8 



Grand Total 




28,080 

4 

9 

• •• 


37.208 

8 












+ 400» 


e 











37,608 

8 


R«. A. P. 


Bxtrft ooit per 

k( 11 »♦ Mnnuia 


P.M8 8 S 
1»14.S8H T 0 


♦ AltproxiiMte eztre ooet of rAtolnff the ininlmum for contingency meniale in Calcutta (ezcludlng Allpore) up to R*. 18. 
flguref not apallable* 


Preotoe 
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8tat«ni«iit of proposition for rovlolon of tho pay of ordinary manials 
drawing Rs. ifl or loaa paid out of oontingonoloa In O diatrfeto. 


Office to which the 
proposition refers. 

No. 

Designation, 

Pbesent Scale. 

Proposed Scale. 

Pay. 

Total cost. 

Pay. 

Total cost. 

1 

2 

3 

1 

4 

3 

6 

7 





Rs. 

Us A . r. 

Rs. 

Rai 


f 

4 

Farasiies 

8 

32 0 0 

11 

44 


1 

3 

Sweepers 

8 

24 0 0 

11 

33 



1 

Mali 

8 

8 0 0 

11 

li 

3 — Laud Revenue 








0 


1 

Do. 

8 

8 0 0 

11 

11 



2 

Chaukidars 

8 

1(1 0 0 

11 

22 



3 

- - 

Caretakers 

8 

24 0 0 

11 

33 



14 

Total 

... 

11> 0 0 

... 

134 

12 — Registration 


11 

Chaukidars 

8 

88 0 0 

11 

121 











5 

Sweepers 

8 

40 0 0 

11 

.. 

DO 

19A — Law and < 


1 

Farash 

8 

8 0 0 

li 

n 

Justice. 









L 

24 

Chaukidars ... j 

8 

102 0 0 

11 

2G4 

j 



30 

Total 

1 

1 

240 0 0 


1 330 

I 

f 

1 

Sweeper 

i 

i 

j 

I 

8 1 

8 0 0 

i 

11 

1 

t 11 

19B — Jails 




1 




1 

L 

2 

Cartmen 

8 1 

! 

16 0 0 

11 

i 22 

i 



3 

Total 

I 

• •• 

o 

o 

1 

33 


r 

6 

1 

i 

Sweepers .. ! 

8 

1 

48 0 0 

11 

6G 



1 

Rhisty 

1 

8 i 

8 0 0 

11 

n 




% 







0 1 

Bbisties 

8 

IG 0 0 

11 

22 

20— rolice 








1 


1 

Cook 

10 

10 0 0 

13 

13 



2 

Cooks 

8 

16 0 0 

11 

22 


■ 

1 

i 

Hospital servant 

8 

8 0 0 

11 

n 



13 1 

Total 

... 

106 0 0 

ess 

145 




141 



t^xtra ootl p«r nwiuMm 

«» 9* >» anttum 


Ra. 

m 

4»4ei 


19 
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% 

** # 

8tat«ni«nt of praposition rbr Mvlslon of pay of tomporapy monlals in 

A diatrteta. 









US 


Office to which the 
proposition refern. 

No. 

1 

Uotignatiou. 

PbESBNT S(’aLK. 

Proposed Scadk. 

Poy. : 

Total cost. 

Pay. 

Total cost. 

1 j 

2 i 

3 


4 1 

6 

6 

7 





Ks. 

Us. A. P. 

B.. j 

lU 

f 

22 

t^eons 

... 

11 . 

242 0 0 

13 j 

330 


2 

Diiftries 

••• 

11 

22 0 0 

15 

30 


' 4 

Du r wane 


11 

44 0 0 

15 

60 

22^E(lucati HI 









5 

ServantH 

... 

9 

45 0 0 

12 

60 


4 

Chaukidart) 

... 

12 

48 0 0 

15 

60 

• 

2 

Pumpmen 

... 

9 

la 0 0 

1- 

24 


39 

Total 

... 


419 0 0 

... 

504 

f 

2 

I’coua 

i 

... 

11 

22 U 0 

j 

15 

30 

23 — Eccleeiastkiil ... < 








1 

1 

Du r wan 

... 

11 

11 0 II 

15 

15 


3 

Total 

... 

... 

33 (> 0 

... 

45 

f 

I 

1 

i 

1 

1 4 

Warders 

• ee 

11 

44 0 0 

15 

60 


1 4 

! 

Bearers 

• •• 

ll 

44 •© 0 

15 

60 



Diirwan 

... 

n i 

! 

11 0 0 

15 

15 

24 — Medical ..-i 

1 1 

Peon 

... 

1 

11 I 

n 0 0 

15 

15 

• 

1 1 

1 

Hurkurah 

... 

9 

9 0 0 

12 

12 


! 16 

1 Ayahs 

... 

9 

144 0 0 

12 

192 

1 

1 

1 

Ward servant 

... 

9 ! 

i 

1 

9 0 0 

12 



20 

Total 

... 

i 

... 1 

272 0 0 

»»e 

366 

• f 

J 

56 

Peons 


ll 

616 0 0 

15 

840 

1 

26 — Scientific 

1 

Duftry 


12 

12 0 0 

15 

15 

1 

1 

1 

Do. 

... 

11 

11 0 0 

15 

15 • 

• 

• 

58 

Total 

... 

1 ••• 

639 0 0 

... 

870 

1 

’ 7 

Peons 

•%* 

11 

77 0 0 

15 

• 

105 

90-*-Statioiiery and i 








Printing. ^ 

4 

Durwans 

••• 

11 

44 0 0 

15 

60 


11 

Total 

•*« 

• ee 

121 0 0 

... 

165 


19 A 
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Office to which the 
propOvSitiOn refern. 

No. 

Deeigiiatiou. 


f'SorOBID ScALt. 


ToIhI cost. 

P.y. 

Total ooit. 

1 

2 

3 

ID 

6 

6 

7 


i 



11-. 

Kh. 

A. 

p. 

its. 

t 

Bi. 

r 

! 2 

'1 

Peons 

... 

11 

22 

0 

0 

15 

SO 


! ^ 

Durwang 


11 

22 

0 

0 

15 

80 


7 

Manjhis 


11 

1 

77 

0* 

0 

15 

105 


1 

Datidy 


1 

! 11 

n 

0 

0 

15 

15 

42 — Irrigation 


• 









1 

B handary v 

... 

10 

10 

1 

0 

0 

13 

13 


17 

Khalasis 

... 

11 

1 187 

0 

0 

14 

238 


8 

D&k’ runners 


11 

88 

0 

0 

14 

^ 112 

. 

3 

Gauge- readers 


n 

33 

0 

0 

14 

42 


i 

Total 

... 

... 

400 

0 

0 

V. 


f 

4 

i Peons 

... 

11 

1 

44 

0 

0 

15 

60 


1 

! Durwan 

... 

11 

11 

0 

0 

15 

15 


' 2 

! Manjhis 


12 

1 

24 

0 

0 

15 

30 


1 

1 Manjlii 

... 

n 

11 

0 

0 

15 

15 


8 

‘ Khalasis 



96 

0 

0 

15 

120 


■' 1 

t Khalasi 

• ee 

11 

11 

0 

0 

14 

14 


i 

1 Khalasis 

... 

11 

no 

0 

0 

14 

140 


1 

1 1 

Bliandnry 


12 

12 

0 

0 

15 

15 

4B— Irrigation 

i 










1 ^ 

! Bhaiidaries 


11 

33 

0 

0 

14 

42 

0 

i 2 

Dinghiraen 


9 

18 

0 

0 

12 

24 


1 

1 Burkandaz 

( 


11 

11 

0 

0 

15 

« 15 


1 

1 

I 

! Treasure. guard 

• •• 

11 

11 

0 

0 

15 

15 


' 

Diver 


12 

12 

0 

0 

15 

15 


i 1 

1 

Do. 

• •• 

10 

10 

0 

0 

13 

13 


1 2 

1 

Tindals 

• • V 1 

12 

24 

0 

0 

15 

30 


i ® 

Dllk-ruuners 


11 

1 

G6 

0 

0 

14 

84 


45 

Total 

• •• 

1 

... 

504 

0 

0 

• •• 

647 


! 47 

1 

Peons 

... 1 

11 

517 

0 

0 

15 

705 


i 3 

1 

Durwans 


11 

33 

0 

0 

15 

45 


1 3 

Du f tries. •• 

vee 

11 

33 

0 

0 

15 

45 

4/)B—ruhlic Works ^ 











2 

Chaukidars 

• •• 

9 

18 

0 

0 

124 

24 

I 

1 

Khalasi ^ 


12 

12 

0 

0 

15 

15 












5i 

Total 

• •• 

*•» 

Al.t 

0 

0 


834 



Grand Total 

• •• 

• •• 

4.403 

0 

0 

f 

... 

5,911 










+ 100* 










6,011 * 


Ri. 

Kxtr.i ecMti p«r oMiiMa **• K6 

^ ,« ,, M anmiiQ )9,99i 

* A|»nroxliii»to txtn oos; of riitloir the miuimam for oootlng«oe| meiiiftli in OnJeuttn (exdudiuff AUpore) up to Re* It predee ilforei 












145 


•tatttmMt of propooltlen foi* oovloion of pay of tomporary menials In 

B dlstplots. 


OiBoe to whicli the 
proponition refera. 

No. 

Deai^iiatioiK 

• 

Pbbsekt Scale. 

b.‘ 

Proposed Scale. 

Pay. 

Total C081 

Pay. 

Total cost. 

1 

1 ^ i 

3 

4 

‘ 1 

6 1 

7 





Re. 1 

Hs. 

A. 

r. 

Rs. 1 

• Rb. 

r 

8 

Peons 

• •• 

. j 

96 

0 

0 

13 

104 

. 

22 

Do. 

• •• 

n 

242 

0 

0 

13 

28) 


197 

Do. 


10 

1,970 

0 

0 

13 : 

2,561 


442 

Do. 


10 

4,420 

0 

0 

13 

5,746 


2 

Diiftrie 


10 

20 

0 

0 

13 

26 


7 

Do. 

»•« 

10 

70 

0 

0 

B 

13 

91 


i 3 

1 

Putwaries 

• •• 

Vi 

30 

0 

0 

13 

39 

3 — Land Revenue 


Treasure-carriers 

• • • 

9 

27 

0 

0 

12 

36 


i ' 

Ferrymen 


9 

45 

0 

0 

12 

60 


i 4 

Guards 


12 

48 

0 

0 

15 

60 


i 2G 

Do. 


9 

2>4 

. 

0 

0 

12 

312 


! 4 

Te ri t - k liflMRB* 

• •• 

9 

ar, 

0 

0 

12 

48 


j 30 

Chaiiinien 


10 

300 

0 

0 

13 

390 


22 

Ditto 


10 

220 

0 

0 

13 

286 


1 

Manjhi 

• •• 

10 

10 

0 

0 

14 

11 


2 

Halsanas 


10 

20 

0 

0 

13 

26 

h, 

778 

Total 


** 

7,788 

u 

0 

... 

10,085 


2 

Peons 

• •• 

10 

20 

0 

0 

13 

26 











lO^AsHedMOu laxes ... 










f 

1 

Caulker ... 

• •• 

10 

10 

0 

0 

13 

13 


1 

I Do. 


9 

1 

9 

0 

0 

13 

13 


3 

Manjliis 

... 

12 

36 

0 

0 

14 

42 


79 

Do. 


10 

790 

0 

0 

14 

1,106 


188 

Do. 


10 

1 

1,880 

0 

0 

14 

1 

2,632 


1 

Duftry 


11 

11 

0 

0 

13 

13 


17 

Peons 


10 

170 

0 

0 

13 

221 

11— Forests 

7 

Do. 

... 

10 

70 

0 

0 

13 

91 


1 

Chaukidar 


10 

10 

0 

0 

13 

13 


21 

Glmukidars 


9 

189 

0 

0 

12 

252 


1 

D4kwala 


10 

1 

10 

0 

0 

13 

13 


2 

DUkwalas 

• •• 

10 

20 

0 

0 

13 

26 

• 


2 

Drift-watchers 

• •• 

10 

20 

0 

0 

H 

26 


1* 

Drift-watcher 

i 

• •• 

9 

9 

0 

0 1 

12 

12 


3 

1 

Patrol- watchers 

• •• 

9 

27 

0 

u 

12 

36 


828 

Total 

• •tt 

• et 

8,281 

0 

0 

••• 

4,509 
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Office to which the 
proposition refers. 

No. 

Designation. 

Pbrsiht Scalr. 

1 Pbopobsd Scalk. 

Pay. 

Total cost. 

Pay. 

Total cQ.it. 

1 

im 

3 

4 

5 

6 

7 






Us. A. 

V, 

Rs. 

Ra. 

' 

19 

Peona 


10 

190 0 

0 

13 

247 

12 — Re^^istration 

2 

Guards 

«.« 

10 

2;) 0 

0 

13 

26 


4 

Dnftries 

• •• 

10 

40 0 

0 

13 

62 


25 

Total 

... 

... 

250 0 

0 


325 

18 — General 

1 

Guard 


9 

9 0 

0 

i 

{ 

1 12 

0' 

12 

A dm ini '‘trail on. 









f 

5 

Chankidars 


9 

45 0 

0 

12 

60 

19A — Law and < 









Justice. \ 

4 

Penns 

... 

10 

40 0 

0 

13 

52 


9 

Total 

... 

... 

85 0 

0 

... 

112 

f 

1 

7 1 

Peons 


• 10 

70 0 

0 

13 

' 91 

19B— “Jails 

1 

1 

« 

Dufiry 

-4 


1 10 0 

0 

13 ! 

13 

1 

L 

2 * 
^ i 

Duftrics 

... 

10 

20 0 

0 

13 j 

• 

26 


10 i 

1 

! Total 

... 

999 

100 0 

0 

i. ... 

130 


0 

Boat rerangs 

• •• 

10 

60 0 

0 

14 1 

84 


24 

Crow 

... 

10 

240 0 

0 

14 

336 

20 — Police 

1 

Muchi 

... 

10 

10 0 

0 

13 

13 

• 


1 

Mahiit 

... 


9 0 

0 

12 

12 

L 

1 

Peon 


10 

10 0 

0 

13 

13 


33 

Total 


... i 

329 U 

0 

... 

458 


♦ 

10 

Peons 


10 

100 0 

0 

13 

130 


3 

Diirwans 

009 

10 

30 0 

0 

13 

39 

22 — Education 

1 

Cliaiikidor 

... 

10 

10 0 

0 

13 

. 13 


13 

Servants 

... 

9 

117 0 

0 

12 

156 

. 

1 

Goals 

... 

9 

9 0 

0 

12 

12 


28 

Total 

• •• 


266 0 

u 

1 

' * 

350 



% 







r 

1 

Goala 

f •• 

9 

9 0 

0 

% 

12 

12 


2 

Peons 

« • • 

10 

20 0 

0 

13 

26 

24— Medical .... 

1 

Attendant 

000 

9 

9 0 

0 

12 

.12 


1 

Chaukidar 

009 

9 

9 0 

0 

12 

12 

. 

1 

Dispensary servant 

000 

9 

9 0 

0 

12 

12 


6 

Total 

009 

099 

56 0 
t 

0 

• •• 

74 
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06Sce to which the 
proposition refers. 

No. 

•m 

Designation. 

Pbssent Soalb. 


Phoposbd Scale. 

Pay. 

Total cot 

Pay. 

Total cost. 

1 

2 i 

a 

- 1 
f 
1 

4 

5 

6 1 

7 





Kb. 

lis. 

A. 

p. 

Ks. 

Kb. 

r 

.3 

Teons 

... 

10 

30 

0 

0 . 

13 

39 

1 

1 ^ 

Du r wan 


10 

10 

0 

0 

13 

13 

26— Scientific, etc. ^ 








* 


1 

1 

Cliaiikidar 

... 

9 

9 

0 

0 

12 

12 

1 

1 

2 

Mallaa 

... 

9 

1 

18 

0 

0 

14 

28 


7 

Total 

... 

... 

67 

0 

0 

... 

92 


1 

Maiijhi 


1 

12 

12 

0 

0 

14 

14 


7 

Maiijiiis 

... 

IJ 

70 

0 

0 

14 

98 


77 

Do. 


10 

770 

0 

0 

14 

1,078 


23 

1 

Peons 

... 

10 

1 

230 

0 

0 

13 

299 


' 1 

^ ! 

Gau^c-rea<ler8 

... 

10 

1 

40 

[ 

0 

0 

13 

52 


1 

Traffic patrol 

• •e 

10 1 

10 

0 

0 

13 

13 


i 

Ditto 


9 

9 

0 

0 

12 

12 

43— Irri>;ation 


— - 









1 

GuarvI 

• •• 

10 

10 

0 

0 

13 

13 


4 

(luarcls 

... 

9 

36 

0 

0 

12 

48 


3 

i Unrkauda^^^B 

••• 

10 

30 

0 

0 

13 

39 . 


1 

Bhatidory 

««e 

n 

11 

0 

0 

14 

14 


2 

Kiialasis 

... 1 

12 

24 

¥ 

0 

0 

13 

26 


1 

Dafadar 

... 

12 

12 

0 

0 

13 

13 

• 

1 

Duftry 


10 

10 

0 

0 

13 

13 


127 

Total 

... 

... 

1,274 

0 

0 

... 

1,732 

4 5 A— Civil Work*: 

1 

Bearer 

1 

... 

10 

10 

0 

0 

13 

13 


8 

t 

Peons 

... 

10 

1 80 

0 

0 

13 

104 


25 ! 

Do. 


10 

250 

0 

0 

13 

32t> 

• 

1 

Chaukidur 

... 

12 

12 

0 

0 

15 

15 


2 

1 

Ghaukidars 

... 

10 

20 

0 

0 

13 

2(> 

45B— Public Works'^ 

11 

Ditto 

... 

9 

99 

0 

0 

12 

13i 

• 


I )uf try 

... 

12 

12 

0 

0 

13 

13 • 


1 

Do 

... 

10 

10 

0 

0 

13 

13 


1 

Tent'klialusl 

... 

9 

9 

0 

0 

12 

12 

1 

7 

Chaiuinen 

... 

10 

70 

0 

0 

13 

91 

• 

• 

57 

Total 

• •• 

... 

562 

0 

0 


731 



Grand Total 

• •• 

... 

14,077 

0 

0 

• ne 

18,649 


lU. 

Extra ooflt per mf'inem «••• ... 4,573 

«, „ u annum «.« ... 54,504 
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StfttemMit of proiMOlttoii foi* rovifiioii of fwy of tompoMifV motrfofii In 

In OilIntHoto. 


Office to which the 
propoBitioa refers. 

No. 

DeMignation. 

PRK8KNT SCALB. 

Pboposko Scalk. 

Poy. 

Total coat. ' 

Pay. 

Total ooBt. 

1 

2 

3 

4 

5 

6 

7 


i 



Kb. 

U<. A. P. 

Hs. 

Rs. 


1 

* Peon 


12 

12 0 0 

12 

12 


263 

j 

j PeoiiB 

••• 

9 

2»3;)7 0 0 

12 

3,166 


1 

Duftry 


10 

10 0 0 

12 

12 


1 

Do. 


9 

9 0 0 

12 

12 


2 

Duftries 

• ea 

9 

18 0 0 

12 

24. 

3 — Land Revenue ...< 









6 

Inkmen 

1 


8 

48 0 0 

11 

66 


5 

1 Guards 

... 

8 

40 0 0 

11 

65 


1 

( 

i Tahsildar 


10 

10 0 0 

13 

13 


1 

Chaininau 

• •• 

9 

9 0 0 

12 

12 

. 

1 

Manjhi 


9 

9 0 0 

12 

12 


2V2 

Total 

• •• 

• •4 

2,532 0 0 


3,374 









[ 

18 

Peons 

• •• 

9 

1G2 0 0 

12 

216 

12— Registration 

11 

Guardn 

••• 

8 

88 0 0 

11 

121 

1 






12 


1 

1 

1 

Duftry 

• •e 

9 

9 0 0 


12 


30 ! 




269 0 0 

444 

349 


1 








1 

lOvul 

Cowboy 

• 

• •• 

• 44 

8 

8 0 0 

11 

11 

23— Ecclebias icul 

f 

1 

Bearer 


9 

9 0 0 

12 

12 

32— MiscellaneouB 

1 

Chaukidar 

• •• 

10 

1 

10 0 0 

13 

13 

f 

2 

Peons 

• •• 


18 0 0 

12 

* 

24 


2 

Ourwans 

• •• 

^ 9 

18 0 0 

12 

24 


1 

Manjhi 


10 

10 0 0 

12 

12 


5 

Manjhts 

#•« 

9 

46 0 0 

12 

60 


t 

1 

Dandy 

• •• 

9 ’ 

9 0 0 

12 

12 


2 

Bhandaries 

• •• 

9 

18 0 0 

12 

24 

42— ►Irrij>ation 









4 

Khalaais 


11 

44 0 0 

12 

48 


13 

Do. ^ 

• •• 

9 

117 0 0 

12 

156 



% 





. 


8 

D&k-runners 

••e 

9 

72 0 0 

12 

96 


1 

Gauge-reader 

• •• 

10 

■ to 0 0 

13 

13 


2 

Gauge- readers 

• •• 

9 

18 0 0 

12 

24 

■ 

1 

Engine-driver 

S' 

• •• 

22 

12 0 0 

16 

15 


42 

Total 



391 0 0 

••• 

508 



#> 
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Office t«) whicli the 
firopOHition refers. 

No. 

Dcniguatnui. 

PuBSifiNT MCALB. 

pRoro*SKi> Scale. 

Pay. 

Total cost. 

Pay, Total cost. 

1 

2 „ 

3 

4 


0 7 

. 


1 

j 

1?H. 

Us. A. r. 

Kh. j Uh. 

r 

6 

Dak-runners 

9 

bA 0 0 

1 

)-2 ! 72 

— Irrigation ... ^ 





1 

L 

1 

Maiijhi 

i 

t 

9 

boo 

12 I 12 

i 


7 

; Total 

... 

03 0 0 

... ! H4 

45B— Public Works ... 

fy 

1 

Fe^'iis * 

9 

i 

1 itt 0 0 • 

i 

i 2 J C.O 



1 

! GraNO 'I'oTAL 

1 

i 

1 

1 

i 

j 3,317 0 0 

1 

4,411 


, Hk. 

Extra co<<t |>er nit)ii«ctu 1,091 

M „ annum IS.ISk 


Menials on speolal rates of pay. 

(Tlicse Htatonu‘UtM (l»» not show all tlie ii ietiia ls employed in tlie differetit officeft, hut only certain 

^plMMIuneou.i clasHes.) 


PliEaiSNT 8C'ALK. 






PuOr08El> SCAt B. 

De«ign»tiou. , 

Pay. 1 

No. 

Average. 

Total. 



Pay. 

No. 

•ATeragi*. 

Total. 

1 

2 

3 


j 

6 



6 

7 

8 

9 


1 

Rs. : 


lU. A. 

1 *. ; 

IN. A. 

r. 


lls. 


1 

Il«, A. P. 1 

Ks. A. l\ 

OoQservubor o( Forests— 










1 


Forest Guu <J8 

IH 

9 

... 

i 

162 0 

0 

•> 


i 



Ditto 

K. 

42 

... 

1 

i 

672 0 

0 



1 

1 



Ditto 

14 

6.-. 


i 

i 

910 0 

U 

> 

16— 3—] 0 

343 ! 

17 0 0 

6.314 0 0 

Ditto 

12 

8H 


1 

1 

1,066 0 

0 





Ditto 

1C 

97 



020 0 

0 



j 



Ditto 

0 

41 



369 0 

6 

J 


1 

i 



Total 


342 


: 

4.139 0 

0 






rommlaniouer t»f TolUie, Oalcutta — 




, 




1 




Ileooi%*«oppllci 

16 

;i 

... 


1.6 0 

0 


30—1-27 


23 0 0 

2: 9 0 

Poddar ! 

16—1—20 ; 


l.H 12 

0 

13 12 

0 


20—1—25 ' 

1 ' 

29 1 4 

32 1 4 

Jaruadiir i 

1 

12-1-16 i 

1 

14 3 

9 

14 H 

9 

} 

16-^— 19* 

2 

17 0 0 

34 0 0 

Dresser | 

1 

16-i-!K ' 

f ' 

i 

17 3 

2 

17 3 

2 

f 

1 

I 



1 

, Total 

1 

i 

j ... 


65 7 

11 


j 

.j 

! 

78 10 4 

,Sm«U Oftuse Court. Oolrutta— 

i' 


1 

1 





i 

i 

! 


• 

Court On'raeer 

16 1 

1 

1 

I 


16 0 

0 


20-4—32 ; 


1 26 3 3 

25 3 2 

Registrar, Oo-operatlve Bocletles— 

i 



! 





i 



Reiv>rd-*uppllers 

10-4-20 i 

1 

2 

; 16 0 

0 

SO 0 

0 


20—4—27 

i * 

29 9 0 

46 2^ 0 

^ Daftly 

10-4-16 ' 

1 

! 1$ 6 

4 

13 5 

4 


15— J-10 

i ' 

17 0 0 

17 0 0 

*Maiijbi 

16 

I ’ 

j 

1 

16 0 

0 


19—20—31 

i 

' 20 2 8 

30 2 S 

Total ... 

... 


i 


63 .'i 

4 


... 

4 


• 82 4 8 

1 


• Tbe pr«tent dretacr may ba allowed to draw Ra, 16— 19. 

20 



15U 


PRKtlMT sea Lie. 

PUOPOgED BOALK. 

Deeiguatiojo. 

Pay. 

( 

No. 1 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

3 

* i 

4 

‘ 1 

6 

7 

8 

9 

Superintoiulent, Civil 'V’et«?rinary De- 

Rs. 


Hs. A. P. 

Rs. A. >. 

lU. i 


Rs. A. P. 

Re. A. p. 

parimeut— 





j 




Duftry Burt Ufootd-euppller 

10—4—15 

1 

13 6 4 

13 6 4 

16— 19 

1 


17 0 0 

17 0 0 

Director of Lmu*! Uecordii'— 


j 



1 

! 




Rocord-sapplier 

15— 4— 20 

1 ( 

j 

18 6 4 

18 6 4 

20—4—27 

1 

32 9 0 

32 9 0 

Dufiry 

10—4—16 

1 

IS 5 4 1 

1 

18 6 4 

l6-i— 19 

i 

1 

17 0 0 

17 0 

Total 

! 

1 

2 

i 

1 

1 

i 

31 10 e 


2 


39 9 0 

Agent for Ooverument Conelgnmetite— 


1 







JamadaK 

20 

4« 

18 8 2 

72 12 K 


4 

17 0 0 

68 0 U 

Book Dc! fit— 









KiToril-enpplicre 

16-4—16 

i 

10 0 0 

, 80 0 0 

20-4-27 

4 

23 9 0 

90 4 0 

He'id duftry 

20 


... 

20 0 0 

20-4-27 

1 

22 9 0 

22 0 

Dal tries 

12 

•t 

1 

... 

72 0 0 

16— i*-l9 

6 

17 0 0 

102 U 0 

Total 


11 


172 0 0 


11 


214 13 0 

Board of Revenue — 









Record“fiUpplior«< 

15-4-.2& 

6 

20 0 0 

120 0 0 

20—4—32 

6 

26 8 2 

161 3 0 

Du f tries 

15-4—15 

2 

20 0 0 

«0 0 0 

20-4- 27 

8 

22 9 0 

67 11 0 

Janindur 

14-1-20 

. 

18 S 2 

IB 8 2 

20-4-24 

1 

22 12 9 

22 12 0 

ToUl 


! 


! 188 3 2 


10 

1 

! 

241 10 9 

lleKistrar, Joint flto k Cumpaiiles— 


1 

1 

1 


. 





Duftry and Kecoid'Supp Her 

10— 4~ 10 

1 

I 1 

13 6 4 

18 6 4 

1 

16-J-I9 

1 

17 0 0 

17 0 (J 

Director of Public Instruction— 

1 

i 

1 


1 



1 

j 

Record Dnftries 

1 10-4-20 

! 

2 

16 0 0 

80 0 0 

20—4—27 

2 

22 9 0 

1 46 2 0 

Ditto 

1 10-4-16 

i 

i ‘ 

13 6 4 

1 

63 6 4 

16— j_19 

4 

1 17 0 0 

* 68 0 0 

Total 

1 

i 

i 

1 

! 6 


H3 6 4 


0 


1 118 2 0 

Profe<*tor of Kralgrunts— 

! 

1 

j 

i 




i 


i 

Dufiry 

! 10—4—16 

i 1 

13 6 4 

13 6 4 

J 19 

2 

1 17 0 0 

34 0 '0 

Dcrwui) 

16 

1 

1 1 

i - 

16 U 0 


1 

1 

1 

1 

Total 

) 

2 

1 

2K 6 4 

i 


1 

L.: 

! 

1 34 0 0 

Director of Public Health— 







1 

1 

1 

i 

1 

lleoord-.«iippjlcr 

1 16—4—20 

1 

i 

i IS 6 4 

) 

IK 6 4 

20-4-27 

' 

22^^ 9 0 

: 22 9 P 

Hurgeoii'Oenerai— 

i 

% 







Record supplietH 

15— '4— 20 


1 18 6 4 

36 10 H 

20-4—27 

2 

22 9 0 

46 2 0 

j 

Duftry 

1 16— 4— 3C‘ 


j lb 6 4 

18 6 4 

1 16-J->n 

2 

17 0 0 

34 0 '> 

• Jamiidar 

! 12—4—16 

i 

1 14 3 2 

1 

14 3 2 

J 




Total 

! 

1 

1 ^ 

1 

! 

1 

1 

1 

69 3 2 


1 

! 4 

( 

79 8 0 


* The prflMnt inoumbenteehotild be ellowed to dinw Re. 31. 

f Theee iMMite are now temporary bat Governmoot have agreed to make them pf^rmanent. 
t The preeeitt duftry may be allowed to d.-aw Re. 31. 
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Pbbsbnt Scale. 


I'BopOHUD Scale. 


Detifrn ition. 
I 


Pay. 


No. I A.T«rago. 


Total. 

& 


Pay. 

6 


No. 


A-Torago. 


Total. 


Collector of OuAtoms, Ohlttagong~ 

J amadani 

Carpenter 

Maojbi 

Total 

iiiape 'tor'QenerRl of PrlHons— 1 

Raoordoaijpplier 

Duftry ’ 

Total ... I 

I n «pco tor*0«nur el of RegUtriit lo« — 

KnoonPauppUer 

Ditto 

Duftry in th « Bari)ial Regittraiion 

Ofllot*. 

Total ... ' 

j 

Calcutta OoUectorat**— j 

iJook-bindor | 

J.-unadar 

lleiul pHjxT'eortori 

Head PreiAiuan 

Total 

t*ri*i‘idt*iicy Opium Godown— 

Jainadar 

Naib Jamadar 

Total 


ColliTtor of Income-tax— 

Jainadur 

LoglAlative Dp|mrtjiont— 

Duftriei 

J.imadar 

Tot.nl 

Adminiatnitor-Genoral and Oflloiiil 
TriKteo—^ 

(.'oUoL’tlug Durwau 

AAsiatant Ooltoctlug Durwau 
Diirwaiiit 
Jamadar 
Do. ... 

Doftry... 

Do. ... 

Duftrlea 
.OUHpraai 

Total 


lU. 


I 

Ra. A. p. ' Rs. A. P. 

i 


15 

2 

i 

30 0 0 

15 

1 ' 

... 1 

15 0 0 

15 

1 i 

i 

... I 

16 0 0 


4 1 

1 

1 

80 0 0 

16-4—20 

, ' 

18 5 4 

18 5 4 

10—4—1.5 

1 ; 

13 5 4 

13 594 


2 ' 

1 

i 

1 

31 10 8 

10-4-20 

1 

1 

15 0 0 

15 0 0 

10—4—15 

1 . 

13 6 4 

13 5 4 

16-4-18 

1 , 

17 3 2 

17 3 2 


3 

i 

1 

1 

4.5 8 6 

12-4—15 

1 

j 

14 3 2 i 

1 

14 3 2 

12-4-15 

1 

14 3 2 

14 3 2 

l2-?-l6 


^14 4 0 

28 8 U 

12-?— 15 

rT 

14 4 0 

! ! 

14 4 0 

i 

1 

5 : 


71 2 4 

i 

18 i 

1 . 


18 0 0 

■ “! 

1 1 

... 

14 0 0 

1 

2 

1 

32 0 0 

12-1-16 

1 

1 

i 

14 H 9 ' 

i 

14 8 9 

16-4-25 ! 

3 1 

20 0 0 

60 0 0 ! 

u— 1— 20 ; 

i ^ < 

' 1 

18 3 2 

IM 3 2 

j 

i 

i * 

! 


78 3 2 

1 

21-8 

! 

•i 

1 

... 1 

21 8 0 

12 

i 1 

1 

... 

12 0 0 

5 

< 2 


10 0 0 

18 

1 

: 1 


|K 0 0 

14 

! 1 


1 14 0 0 

16 

1 


! 16 0 0 

t 

12 

1 


1 12 0 U 

5-8 

2 


; 11 u 0 

12—4—15 

! 1 

! 

14 3 2 

1 14 3 2 

i 


11 

1 

1 128 11 2 


lU. 
13-1-17*; 
25-2-35 
19-5-21 


20-4-27 

15—1-19 


20-i— 27 
15— 19 
13— i-17t] 


15-HJ® 


Ra. A. p. I Ri. %, p. 

I I 

2 i 1.5 0 0 : 80 0 0 

I I 32 8 0 ' 32 H 0 

1 ! 20 2 8 , 20 2 8 


82 10 K 


23 9 0 ! 
17 0 0 , 


>1 

1 i 

I 

1 I 


22 9 0 
17 0 0 


I 39 9 0 

I 

22 9 0 I 22 9 0 

17 0 0 I 17 0 0 

15 0 0 15 0 0 


54 9 0 


5 17 0 0 i 85 0 0 


16 — 4—19 2 ’ 17 0 0 


85 0 0 


15—1—19 

20—4—27 

20 - 4-24 


3 22 9 0 
1 23 12 9 


JO— «— 30 


> 1.5-J-19 


34 a 0 


34 0 0 


J 17 0 0 17 0 0 


11 0 
22 12 9 


7 9 


10 17 0 0 170 0 0 


ii: 


* rreaeiit iiicumbetii to draw Ha. IH. 

t The present incumbent it>lw on Ra. 18 — 4 — 19 . , , 

t The Administrator General and Official Trnslec hns p»opoied an Ir.ricniud inenial suit of 32 men for hie office. consider 80 would 
toe sufficient and If sanctioned 29 iaoluding the ton in this «tat;.‘raeat should be put on tho scale of Us. 15 — 4 '-* 9 . 

. it A 
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PRtfKNT SOAIiS. 


PROPOfKD 8CALK. 


Dosigofttloii. 


JuT«*nili! Court and Hous;^ of Doteo- 

tiOil — 


Jaiimdar 


Aiisistant lutspectretts of Schooltf, 
S 4 *Ptt(jsrttiia 8 , Je»iOTtf and Kbuiua — 

Orderly 

Awitiiaut Iniipt ctrewt of School for 
Mnhitrutnadaii £ducatlou« Zeuaua 
wjrk (i’leaidoncy and Bnrdwau 
OlTlsioiut) — 

Orderly 


Hindu Femalw Training School— 
Jhws 

Legal 11 njcinl*raucer — 

Jam.id.ir 

Dlrecior of Fisher lea— 

Duftry 

Port Office, Calculta— 

Jamadar 


Medical College- Uoapital — 

Durwaue 

Clothiera 

Clothier 

1 

BJ» ctric Mechanic 

Native Engineer 

Total ... I 


Medical College— 

Bu/try 

In j* ctor 

Miatri 

Toi«l 


PreiddeQcy General Hoapital— 

Lreaaer - 

Cutb X 


Total 


Sainthn Kath Pandit Hofpital— 

l‘ecD 

* Dunwan 

Dreaacr 


Total ... 


...y. 

* 

No. 

S 

Average, 

4 

Tot'll. 

** 

6 

Pay. 

6 

ixo. 

Average. 

8 

Total. 

9 

Ha. 



Ra. A. P. 

Ha. A. f*. 

Ha. 


Ha. A. F. 

I{«. A. P. 

13— 1— 16 

1 

16 8 9 

1 

15 8 9 

U— :-i9 

1 

17 0 0 

17 0 0 

10-4-16 

1 

U 6 4 

13 .5 4 

15— 19 

1 

17 0 0 

17 0 0 


. ‘ 

14 3 2 

14 3 2 

16-:— 19 

1 

17 0 0 

17 0 0 

8 

8 


24 

13 

3 

' 

39 0 0 

14-1- 20 

1 

18 3 2 

J8 3 2 

2U-4-24 

■ 

22 12 9 

22 12 9 

>2-4-20 

‘ 

16 K 6 

16 8 6 

16— J — 19* 

1 

17 0 0 

17 0 0 

14— t— 2« 

1 

18 3 2 

18 0 2 

15— 191 

1 

17 0 0 

17 0 0 

14 


1 

i 

1 

1 0 

16— 19 

12 

J7 0 0 

204 0 0 

18 

2 

j 

30 0 U 

22 

2 


44 0 0 

17 

1 

1 

1 17 U 0 

20 

1 


20 0 0 

26 

j 


26 0 0 

1 






1 


V 30 

2 

! 

60 0 0 

26 

’ 

j 

26 0 0 

/ 


1 

i 



1 

1 

1 

I 

271 0 0 

i 


1 

1 

828 0 0 


1 

i 

1 

1 

1 



1 

i 

1 

' 


1 • 

14 

j 

1 1 


14 0 0 

J5-i— It 

‘ 1 

17 0 0 

17 U 0 

20—1—85 

1 , 

2h 12 U 

1 

28 12 0 

20 - 1-86 

1 

28 12 0 

28 12 0 

26—1—30 

1 

28 12 0 

28 12 0 

26—1—80 

1 

1 

28 12 0 

28 12 0 


8 I 


71 8 0 

1 

1 

1 

3 


74 8 0 


1 






* 

14 

4 

1 

66 0 0 

i 5 — f'— 184 

4 

17 0 0 

68 0 0 

lft-1-20 

1 ' 

IM 12 U , 

18 12 0 

20—1-26 

1 

23 12 0 

23 12 0 

i 


6 : 

i 

f 

74 12 0 


6 


91 12 0 







• 




^ i 

1 


i 




14 

, 

i 

14 0 0 

1 




14 

1 

1 

14 0 0 


3 

17 0 0 

61 0 0 

14 

I 

... 1 

14 0 0 

1 



* 


■i 


42 0 0 


8 


61 0 0 


• The preaent Inouiubent to be on R$. )C— 21. 
f The prewut locunhent to be on B». 1ft— |— 21 . 

} Iidtial pay abonld be adjoeted ao ae to merge Grain Compeneation Alloivarrc. 
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PHKKKNT SCALB. 

PROrOBJCl) SCALE. 

DaoigDtttioiJ* 


No. 

1 Average. 

Total. 

Pay. 

No. 

Average. 

Toll 1. 

1 

2 

!• 

4 

5 

6 

7 

8 

! » 


lie. 


1 

! lU. A. V. 

iU. A. r 

Ra, 


Hit. A. r. 

U«. A. V, 

Oflnipliell licwpital— 



i 

i 


( 



breK«4rH 

14 

6 

... 

70 0 0 


i 

i 

( 


DurwRun 

14 

7 


98 0 0 


1 

i 


Duftry 

14 

j 

1 

j 

14 0 0 


1 

I 





I 


' 15— i— 19 


i 17 0 0 

289 U U 

Peon 

14 

1 

! 

14 0 0 


1 

j 


Orderly 

14 

> 


14 0 0 


i 

! 


HeHrers 

14 

2 

1 

28 0 0 

- 

j 



Olotliier 

16 


! 

1 

16 0 0 

18 

i 1 

i 

: 

18 0 0 

Toui 


18 


254 0 0 


18 


307 0 0 

Caniphell Modifal School — 



! 

i 

! 

1 




i 

1 


Duftry 

14 

1 

... 

14 0 0 

) 

1 


1 


Peon* 

14 

2 


28 0 0 

I 









y 15-:-i9 

10 

17 0 0 

170 0 0 

DiirwttiiH 

14 

2 


28 0 0 

f 

1 




llf*arep» 

i 

14 

1 

6 

... 

70 0 0 

J 


1 


Cutter 

1 

1 

... 

16 0 0 

20—1—26 

i 

1 1 

i 23 12 0 

23 13 0 

EiigliJe-»lri»vr 

30 

1 

... 

30 0 0 

.If) 

1 J 

1 

... 

36 0 0 

ToUl 


12 


186 0 0 




229 12 0 

Bhowanipur Lunatic Aayinrn-^* 







1 

J 


Head'kwper 

20—1—26 

1 

23 12 u ; 

23 12 0 

26-1-30 

1 ' 

1 

23 12 0 i 

1 

28 12 0 

Keefit'i** 

! 10—1—15 

3 

18 12 0 

41 4 0 

I 

! 

j 







V 16— ^-19 


17 0 0 

6S 0 0 

D.irwan 

• 

! 10— J— 16 

1 

1 

13 12 0 

13 12 0 

) 

! 4 j 

i 


Total ... , 

! 

6 


78 12 0 


6 ! 

1 


W 12 0 

i 

1 

! 

Oustoju Hontw, Calcutta— 





i 

! 

* 

i 



Rummitgitifr peon* 

16-18 

10 

16 8 0 

166 0 D 

16-.'— '9 

10 j 

170 0 0 

170 0 0 

. 






1 

1 



A.itricultur« Department — 






1 

1 


Duftry 

16 

1 

t 

... j 

1.5 0 0 

13— 2- ’7 

I j 

16 0 0 . 

I 

16 0 0 

H«jcord-wippller 

10-4—16 

1 

13 6 4 i 

13 5 4 

lH~i— 25 1 

1 ! 

20 9 0 j 

20 9 0 

LHl:)Oratory i*Brvant*« 

16 

3 


46 0 0 

\ 2c.— 4-ao 

4 j 

1 

106 0 0 

Preparer 

SO 

1 

1 

o 

o 

o 

J —1—36 


j 26 4 0 


• 






i 



Total 


« 

! 


93 6 4 


1 

^ i 

140 9 0 


i 


! 



1 

[ 

i 

• 

Inepactor^Qeneral of Police— 







1 

i 


• 









Beoordunpplier^ 

16-4-20 

8 

IB 6 4 

66 0 0 

20—4—27 

8 1 

1 

22 9 0 i 

67 11 U 

Duftrlet 

10-4-16 

S 

18 6 4 

i 

20 10 8 

l6-i-19 

*! 

17 0 0 

34 0 0 

^ Tufa! ... 


6 


81 10 8 



i 

101 11 0 
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pRmurT SOAtx* 

1 PROPOiSP SOALR. 

DMlfiMtoa. 

BH 

Mo. 

Average. 

1 ToUl. 



Mo. 

Average.* 

Total. 

1 

9 

* 

4 

i 

6 

r 

1 « 


9 

*■ 

Offlooi subordinate to the Inapeotor* 
Oeoeral of Police— 

Ra. 


Be. A. 

p. 

Bs. A. 

P. 

Bs. 


j Bs. A. 

1 

P. 

1 

ils« A. 

P. 

Garter 

... 

16 

J 

... 


16 0 

0 

18 

i 

... 


18 0 

0 

Mahot ... ... ... 

... 

16 

s 

... 


St 0 

0 

IH 

2 

*•• 


84 0 

0 



... 

14 

4 

... 


66 0 

0 

16 

4 



64 0 

0 

Manihl 

... 

16 

1 



16 0 

0 

10.30—21 

1 

20 2 

8 

20 2 

8 

MallAhs 

... 

16 

2 



26 0 

0 

14-4—18 

2 

16 0 

0 

82 0 

0 

Jaiuad-ir ntahut 

... 

18-1-94 


22 6 

6 

** « 

6 

20- 1—26 

1 

34 6 

6 

24 6 

6 

Lampman 

... 

60* 


... 


60 0 

0 

65 

1 

... 


65 0 

0 

Jaraadar sweeper 

... 

90 

1 



90 0 

0 

21 

1 

... 


21 0 

0 

Sweepi’r ... 

... 

14 

3 

... 


28 0 

0 

16 

9 

... 


82 0 

0 

Hoapital warden 


10 

Plus wi»rd 
aliowaooe 
of Ka. 3. 

» 



lOB 0 

0 


9 

18 0 

0 

162 0 

0 

Total 

... 


24 



373 6 

6 


24 



464 9 

1 

Chief Kii«ineer« PubUo Health Depart- 
ment— 













Duftry 

... 

lO-l-U 

1 

IS 19 

0 

13 12 

0 

10-1.10 

1 

17 0 

0 

1: 0 

0 

Secr. tari^t Record Boom-* 














Record-atippUers 

... 

lg^4-26 

20 

20 0 

0 


0 

20-4—32 

20 

26 S 

9 

603 16 

4 

Duftry ... ... ... 

... 

16-4-26 

' 

20 0 

0 

SO 0 

0 

iO-4-27 

1 

22 9 

0 

23 9 

0 

Total 

... 


21 





490 0 

0 


31 



626 8 

4 

Hior Court. 



i 











Orlgliial Side— 


1 

' 1 











J tniadart 

... 

1 14-1-10 

3I 

18 3 

2 . 

64 9 

6 

16-i-19J 

3 

17 0 

0 

61 0 

0 

Duftrles 

... 

1 

& 

20 0 

i 

0 ! 

100 0 

0 

20-4-27 

6 

22 9 

0 

ns 18 

0 

Record arrangers 

... 

16-4-26 ! 

6 

20 0 

•i 

190 0 

0 

20-4-32 ; 

6 

26 3 

2 

151 3 

0 

Ptfoos, orderlies, durwans 
chaprasifM. 

and 

1 10—1—12 1 

i 1 

60 

11 11 

»! 

1 

686 11 

e 

l»~i-19 i 

60 

17 0 

0 

860 0 

0 

Farashes 

... 

1 10-1-12 1 

1 

6 

1 11 11 

j 

70 6 

6 

13—1—16 ! 

6 

14 11 

9 

88 6 

6 

Total 


I 

70 



981 11 

6 

j 

,oi 



1,363 • 

6 

.Api)eUBte Side— “ 


i 



i 

1 









Duftiiea 

... 

16—4—26 j 

11 

20 0 

*! 

220 0 

0 

j 20-4-27 ! 


S3 9 

0 

248 8 

0 

lUtcord arrangers 

... 

16-4-95 1 

7 

20 0 

® 1 

140 0 

0 

00—4—32 j 

7 

26 8 

2 

« 174 6 

3 

Hoii*ble Judges' jamndars ... 

... 

14-1—20 1 

14 

18 8 

.! 

j 

254 12 

4 

j 20—4—94 j 

14 

22 12 

9 

819 2 

6 

Jamadara 

... 

14-1-30 

4 

18 8 

2 

1 

79 12 

8 

16-4-19:j 

4 

17 0 

0 

68 0 

0 

Icons 

... 

10-1—12 

108 

11 11 

1 

9 1 

1,967 6 

0 

16-4-19 

106 

17 0 

0 

1.886 0 

0 

Total 


i 

i 

144 



1,964 14 

0 


144 

• 


2,647 11 

8 















Official Boceiyer— 


i 












• .Duftry 

... j 

15-4-26 

1 

SO 0 

0 

20 0 

0 

20-4-87 

1 

1 

91 9 

0 

21 9 

0 

i'eoiis 

! 

... 

10— 1— 12 

3 

11 11 

9 

86 3 

8 

16-1—19 

8 

17 0 

0 

61 «0 

• 

0 

Total 



4 



66 8 

8 


4 



7 0 

0 


• P»y Hn, S2 as tooipman sod alJoa’amwof Ri. S8 for drlflng motor lorry, 
t Ward aliowanotf to u«aa«. 
i The preeeat locamhenui will drow Re. 
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Do«igofttiOD* 


1 


PfiSBBrr BOAtiB. 


Puy. No. 



Bu^rintendiug Eoglue-.'r, Baa^eru 


8np«rintoiidinff Kng{n«or> Soath- 
W<wieru Oli cie— « ! 


Bi. A. P. ' Ei. A. P. 


PBOPOSBD 60 ALB- 


Pay. I No. j APomgf. Totii. 


Rs. A. p. I Ha a. p. 


Heoord.euppiier 

1 

12—4—16 

I 

14 3 2 i 

1 

14 3 2 

16—1—19 

Diiftry 

... ... 1 

12—4—1.5 

3 

14 3 2 1 

42 9 8 

15—1—19 


13— 1«.17 1 16 0 0 


16— }— 19 1 17 U 0 J7 0 0 
16—1—19 3 17 0 0 ! 61 0 0 


Baix'-rln^ondlng Engin'er, Presidency 
Oircic— 

Record supplWT 

Dnftrlen 


12— 1 14 3 2 14 3 2 

12— i— 16 6 14 3 2 70 15 10 


16— ^—19 j I I 17 0 0 17 U 0 

16— 1—19 I 5! 17 0 0 85 0 *0 


SuneriiUeTiding Engineer* Central 1 ) 

Circle— ; I I 

Rocoril-supplier I 12—4—15 ' I 14 8 2 1 14 8 2 

Iluftry i 12— 4-16 14 3 il 14 8 2 


Conimitt'itoner, Bnr.iwun Dttision'’ 
jKinadnr 


12—15 , 1 14 6 4 14 6 4 


14 8 2 

16— J— 19 

i 1 * 17 0 0 

17 0 0 

14 8 2 j 

16—1—19 

1 1 1 17 0 0 

1 

17 u (* 

] 

28 6 4 


1 * '• 

1 84 (» 0 

1 

14 6 4 

13—1—17 i 

i 

! ^ 

! i 

1 i 15 0 0 

j 15 0 0 


Weavlng1^>!lioo», Sorampore— 
Fore»ni»n for the dyeiug claw 


Bftudel Oirtfuit* house- 
Bearer 


13— i— 17 j I i 15 0 0 , 16 


Oolloctor, Bakarganj— 
ManjhB 
Boatmen 
. ... 


Dcmiity CntnmiMionou Chittagong Hill 
Tracte— 

Armonier 


Oii'oiilt'hon « bearer at Chit tagong 

Collector, Tlppera— 

Haojhl 


18 1 

13 ! 2 


18 0 0 I 18-20—21 I 20 2 8 ; 20 2 8 



14 0 0 

14— ’—18 

3 

18 0 0 

48 0 0 

58 0 0 


4 


68 2 H . 

i 

20 0 0 

25— J— 30 

1 

27 1 4 

27 1 4 




1 

• 

16 0 0 

13-4-17 

1 ; 

i 

15 0 0 

16 0 0 

15 0 0 

19—20—21 

\ 

1 

20 1 8 

1 j 

20 2 8 




i i 
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PRESENT aCALtf. 


Proposed scale. 


l)«aliriiatiou. 

Pay. 

No. 

Av.j;*nfre. 

Total. 

Pay. 

No. 



A veragc. 

Total. 

1 

* i 

3 

! 

* ! 

5 

1 

6 

7 1 

B 

9 

OoU * ;tot • K oakhali-*- 

H. 


Ila. A. P. 

Km. a. 

P. 

Um. 


lia. A. V. 

Km. a. p. 

ManjUl 


1 

... 

14 0 

0 

19— 20-21 

1 

20 S 8 

20 2 8 

IK'i'Uty OoiBimwloner, Darj«oUiig— 

1 









Literato tludry 

i.n 

1 

... 

15 0 

0 

1ft— 1—19 

1 

17 0 0 

17 0 U 

Gomiiibtsionert Proaldenoy Division— 

1 








Jaroadara 


9 

14 4 0 

28 H 

0 

1 

1 



Duftry 

i 10—4—15 

‘ 1 

13 ft 4 

13 ft 

4 

> lft-^^-19 

4 

17 0 0 

68 U 0 

Gate Jantadar 


1 

... 

15 0 

0 

1 

J 




Total 

1 

4 

i 

56 18 

4 











/ ]5-j— 

i 1 

4 

17 0 0 

68 0 0 

Orderliea of Aasistaut Iiwpectr. sjmm of 

I 12-4-15 

11 

1 14 8 8 

Iftft U 

10 

\ 




Schuoh and of Iiwpectresw of Srhoola. 
Uiuvtt Circle. 

i 

1 




{ 13-i-I7 

7 

1 

15 0 0 

1 

105 0 0 


1 

j 

t 




11 

, 

173 


Prinolpal, Batigal VataHnary Collaga. 


Bearer ! 

1 

n.. 

i.| 

1 

1 

R«. 

Ha. 

Rm. 

1ft— 4— 19 j 

i 

1 1 

Ka, ; 

17 1 

i 

Ra. 

17 

hnioAl 

Dlfeotor of Surveya— Spoolal Clasaea of manials op Infarlop Tao 

Establishmant (vide paga 44). 

OfftcH- { 

R«. 

i 

i 

Km. a. 

Kf. A. 

Ha. 


Hs, A. P. 

Km. a. P. 

Poddars 

CM 

1 

1 

o 

2 

18 12 

37 8 

20— i— 25 

2 

22 1 4 

44 9 8 

Tr*iverat- Sectioiis — 









1 

TitidaU ... 

20 ' 



280 0 

20 

14 


280 0 9 

Do 

IH 

10 


180 0 

j« 

10 

... 

J80 0 0 

Do 

15 

1ft 


92ft 0 

1ft 

Ift 

... 

29ft 0 0 

MaUp 

13 

u 

... 

IDft 0 

13 

'• 

... 

195 0 0 

Total 


64 


80 0 


M 


8HU 0 0 










PreMsmeii 

11 

4 


44 0 

5 




Graiuer 

12 

1 


12 0 





Do. ••• ••• ... 

11 



33 0 




i 

Forme carriers 

11 



66 0 










H— Ift*— 

25 

20 (i 0 

510 (1 0 

PoiliihiDau 

11 

4 


44 0 

Nil to 14 





12 




y 31) 




Coftter ... ... ... 

J 


12 0 i 

2 




l^Oe ••• *** 

11 

1 

i 

11 0 





Time keeper 

! IS 

1 


12 0 





Gamuiem 

! 

% 

! 

22 0 





Itikman ••• ... .«• ••• 

12 

1 


12 0 





Do. ... *** ... ... ... 

i 11 

1 

1 


11 U 





, Ubitrl 

40 

1 


40 0 

40-1—46 

1 ' 

48 12 0 

43 12 0 

Total ... 


96 


31ft 0 

a 

86 


658 12 ft 

Grand Total 


89 


1,886 8 


88 


1,477 16 1 


* Ettcteocy bar at Ra. 3ft. Probationary rate of Ra. 14. 
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aov«riim«iit Qai^«ns, Caloutta. 



1‘HKKKNT fiCai.K 





PilOpOsKU SOAI.K. 


Deslgiiatiou. 

l*ay. 

i 

! No. 

1 

j Average. 

lo Bl. 

Pay. 

No, 

Averaire. 

Tu’al. 

1 


2 

1.1 

4 



»/ 

7 

s 

9 

Bderi Garden Oakiutla— 


lid. 

i 

j lU. 

i 

lU. 

! 

1 

K)>. ! 


TU. A. P. 

lU. A. I*. 

HflAfl Mall 

... 

a 

1 1 


; 

S3 0 

i 

.»0-*2 - 7U , 

1 

1 

03 3 4 

63 3 4 

Mall 


23 

1 > 



23 0 

23— 1— to 1 

1 

.13 12 0 

33 12 0 

Mate 

... 

13 


1 


15 0 

20 j 

1 


80 0 0 

Do 


12 

; 1 

1 


12 0 

13 . 

1 

. 

13 0 0 

Sarktr 

... 

20 


j 


2J 0 

20— 1— .0 • 

1 

20 10 8 

2 3 10 « 

Dalhousie B<|UHrc Oan|»Mi— Mall 

20 




2') U 

20-4-25 1 

1 

2.t 3 4 

23 3 4 

Ourzoii Garden— Mali 


20 

. 

! 


20 0 

20-4-23 

1 

23 3 4 

23 3 4 

ToUl 

... 


1 ^ 

1 

i 

1156 0 

j 

j 

7 

i 

2o3 G H 


Lloyd Botanic Oapdon, 

Darjeeling. 






lu. 

, 

Il>. 


H-i 

lU. 


lU. A. P. 

j Rd. A. P. 

Harder 

... 

23 

1 

! 


23 

30—1—40 

1 

36 10 8 

i 36 10 8 

Jijjackflrnith ... 

... 

111 

I 

I 


16 

2.5— J— .30 j 

1 

j 2K 12 0 

2H 12 0 

DnrwaiiH 

... 

Id 

4 

... 

1 

40 

15- ’-19 ' 

4 

' 17 0 0 

1 

6S 0 0 

SeedhoiiMo t)oy 

... 

10 

1 



lo 

13 

1 

1 

13 0 0 

Car|>enter 

... 

24 

1 



21 

So — 1— -to 

1 

j 36 10 8 

36 10 8 

Ohowlcidttr 

... 

A 


i 


13 

16 

1 

- 

16 0 0 

Head tntiJi 

... 

|M 

1 



IS 

25-1-30 

1 

1 28 12 0 

{ 

2« 12 0 

2iid 

... 

12 

1 



12 

13 

1 


1 15 0 0 

2rd „ ... 


10 

1 

! 


10 

1.1 


j “ j 

IS 0 0 

ToUl 

... 


12 

1 

' 

m 


>*; 

i 

1 

j 

233 13 4 



CInohona Plantation, 

Munipoo. 




a 







j 






Hs. 


lie. 


Il-S. 

lie, 1 

j 


Hu. A. 1*. 

Hi. A. 

DIaoksniith 


U 

1 



IS 

23-1-30 , 

1 ; 

12 0 ; 

2S 12 

Oariienter 

... 1 


1 



29 , 

) 

! 


j 


Do 


27 

I 



27}- 

30-1-40 ; 

3 

36 10 8 ' 

110 0 

Do 


10 

1 



1 

r.\! 

i 




Malls 

... j 

12 

8 



.3a 

IS 1 

S 

- 

43 0 

Do. 

... i 

11 

2 



22 

14 

2 

••• 

2S 0 

Do. 

... j 

10 

1 



10 

13 i 

^ 1 

f 

13 0 

Ohaprasl 


13 

1 



1.3 

13-1-19 1 

1 ; 

17 0 0 

17 0 


Tot.U 


241 12 


JiitUAiiar 
Duftry 
Ohaprasl ••• 
Offioe peooA 
*• Ditto 


ToUl 


s 


Privata Saopatap]! to Oovopnop. 




; 










• 



H.. 

! 

I 

lift. A. P. 

Ra. 

A. 

P. 

Ril. 


Rd. A. 

P. 

Rs. A 


P. 

... 

20 

! ' ! - 

m 

U 

0 

23 

1 

... 


23 

0 

0 

... 

1.1-4-23 


80 0 0 

20 

0 

0 

20—4—27 

1 

92 9 

0 

22 

9 

0 

... 

13-8 

9 


40 

8 

0 

16—4—21 

• 

18 1 

4 

54 

4 

0 



2 

... 

24 

0 

0 j 





• 



i 

1 

1 






> 13-J— 18 

! ' 

' 4 1 

15 1 

4 

60 

5 

4 


n 

2 


22 

0 

0 1 







... 


i 9 


126 

8 

0 

1 

9 


1 

i 

1 

1 

163 

f 

4 



t 




1 








Menials vet free quarters. 

21 
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Military Saoratary to Oovornor. 


Preabnt Soa lb. 




PR0P06RD SCJALK. 

Dmiguation. 

k*ay. 

No. 

Average. 

Total. 

ray. 

No. 

Average. 

Total. 

1 

S 

* 

4 

3 

6 • 

7 

8 

» 


hM. 


Ita. ▲. P. 

Ri. A. r. 

B«. 


lin. A. P. 

Re. A. P. 

Jamadar 

30 

1 

... 

80 0 0 

83 

1 

... 

83 0 0 

Dufiry 

15—1-33 

1 

21 10 8 

21 10 8 

) 








0 

L 20— i-27 

2 

22 0 0 

45 2 0 

Do. - 

16-1- 20 

* 1 

18 12 0 

18 12 0 

} 




Naib jamadar 

23 

1 

... 

o 

o 

SO 

1 

... 

80 0 0 

Ditto 

20 

1 

... 

20 0 0 

23 

1 

i 

1 23 0 0 



13 

I > 

• •• 

o 

o 

s 










1 16-i-fl 

13 

18 1 4 

271 4 0 

Ohaprati 

13-8 

1 

18 

1 

... 

173 8 0 

f 




Meateogeni 

10 1 

1 

1 

4 

\ 

*** 

4U 0 0 

18-i— 1* 

4 

1 

15 1 4 j 

CO 5 4 

Total 

! 

21 ! 

1 


860 14 8 


34 

1 

; i 

1 

4(6 11 4 


MeuiaU iret free quarlem. 


8uperlfit«ndeiit| Governor's Estate. 






Ks. 


R*. A. P. 

Re. 

A. 

p. 

Ks. 


! 

' Ud. A. 

p. 

1 

! 

A. 

P. 

He«(l mail 



... 

30 

1 

... 

30 

U 

0 

35 

1 

... 


35 

0 

0 

.Second mall 



... 

20 

1 

... 

0 

25 


... 


23 

U 

0 

Ch .wkldar 




12 

1 

... 

12 

0 

0 

18-1—18 

1 

15 1 

4 

15 

1 

4 

Duftry 

... 


... 

12—1—13 

1 

14 3 2 

14 

3 

2 

20-i-27 

1 

22 0 

0 

! 22 

9 

0 

Offloe peons 




11 

8 

... 

83 

0 

0 


8 

15 1 

4 

45 

4 

0 

Blacksmith ... 



V 

10 

’ 

... 

80 

0 

0 

35 

1 

... 


85 

0 

0 

berkandax and Peon 

... 

... 


12 

1 

... 

12 

0 

0 

18-1-18 

1 

16 1 

1 

4 

1 13 

) 

1 

4 

UooM hearer 



... 

18 

J i 

i 

IH 

0 

0 

82>8 

1 

j 


1 

8 

0 

House khaidsi 




11 

1 

... 

11 

0 

0 

j- »-j- 1» 

2 

15 1 

4 j 

1 80 

2 

H 

Ditto 

... 



10 

1 

... 

10 

0 

0 

1 

! 


1 

1 





Total 

... 




' 12 


210 

a 

2 


12 


i 

1 265 

10 

4 


Meiilali get free qiiartcrt. 


Imperial Serologist. 


• 

Ks. 


R«. A. P. 

He. A. P. 

Ks. 


Rs. A. P. 

Km. a. P. 

reoos 

.0 


... 

70 0 f 

15-1-19 

7 

17 0 0 

119 0 0 

Sweeper 

10 

. 

... 

10 0 0 

18 

1 

... 

13 U 0 

Total 

1 

i 

6 1 

1 

I 

80 0 0 


8 


i32 0 0 


Commissioner of Exolse and Salt. 





% 







Ba. 


Re. 

Re. A. p. 

Be. 


Ba. A. P. 

Um. a. P. 

boat khtablicuiibjit. 









B Distrlcta— 









Maujhis 

18 

a 

... 

o 

o 

'I 





Do 

17 

3 


83 0 0 












. 19-20-21 

17 

20 2 8 

842 1^ 4 

Do. M. 

16 

8 

... 

128 0 0 






Do. 

13 

1 

... 

13 0 0 

J 





Tout ... 


17 

J 

• 

262 0 • 


17 


142 18 6 
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PHE8ENT SCALE. 


- 

PnOPOSKO SCALE. 

DMlgOKtlon. 

Pay. 

No. j 

Average. 

ToUl. 

Pay. 

1 

No. 1 

Average. 

T.R.il. 

1 

2 

3 

‘ 

3 

6 

7 

8 

9 


R^. 


lla. 

Ra. A. p. 

ri4. ; 


Hh. a. p. 

R«. A. p. 

lloAtiiieii 

M 

16 

1 324 0 0 

'I i 




Do 

13 

33 

1 416 0 0 

j 




IH)* ••• ••• ••• ••• 

IS 

38 

... 4.'>6 0 0 

f 14—1-18 ' 

93 

16 0 0 

M8h 0 0 

»«• ••• ••• ••• 

lU 

3 

20 0 0 

|. 





1) 

5* 

{ 43 0 0 

^ 1 




Total 


93 

! 1. 161 0 0 


9.1 

- . 


1.488 0 0 

0 DUtricft— 



1 





Manjhls 

13 

3 

! 30 0 0 

] 








1 17-18—19 

4 

18 3 8 

73 to 8 

Do. 

12 

S 

; 34 0 0 

J 




Total 


4 

U 0 




73 10 8 

Boatmen 

10 

6 

i 60 0 0 

) 







1 

}• 19- '-16 

34 

14 0 0 

336 0 0 

Do. 

9 

IH 

1 ... 1 162 0 0 

) 




TuUl 

1 

34 

1 

; 223 0 0 


S4 


336 0 0 

Offlt’e estahli4hnieiit-» 

i 


1 


1 



lL*oord' feeders 

i 20 

3 

... 4» 0 0 

30-4-37 

i 

18 ^ 0 

1 43 3 0 

Diifriy 

1 4t 

13 

1 

1 ... l.'» 0 0 

\ 





1 


1 

1 ir»--4~i9 

s 

17 0 0 

84 0 0 

1)0 

IS 

1 

j ... . 12 0 0 

1 

i 



Total 


1 

4 

I 67 0 0 


1 

1 4 


7'J 3 0 

Ordinary 

1 

1 

! 

1 







I 

i 

* no 

1 ... I,.330 0 0 

{ j 








f 1 




Do 

! 11 

1 292 

i ... j 3,313 0 0 

y U— 1— 18 j 

839 

1 16 0 0 

1 

13.744 0 0 

]>(^ 

lu 

364 

... i i.640 0 U 

i 

f i 

J 18-1-17 

10 

1 

1 13 0 0 

1.605 0 0 

Total 


966 

j 10.173 0 0 


966 


13,349 0 0 




1 


i 


+• 83 0 0 

G HAND Total 

i 

... 

! 

' n.tis 0 T 

1 


- : 

... 

17.833 10 0 

Total for the whole list *.« 

fl i 

1 

... 

1 

j 23.701 13 9 

( 


j 

! ; 


33.914 10 9 

• ProviaioQ t K 

■ 1 >.-al allow o*o« 

for men at Gaioatt 

1 , Howrah Sad »rt Allpo imnil in Darjeeling. 



A. V. 

KxLia pttr nHntwiu m« ... 10,2J'i II u 

• ttorittm 1.22.fi7f i 0 


Revision of the pay of the establishment of Government 

launches. 

119. .liofore 1917 there was no ‘standard manning scale for the differoiiT 
types of launches and thecirew were paid at varying rates receiving in addition 
ration, mess and local allowances at ditfei*ent rates. In 1917 the Marine 
Department of the Government after consultation with the Captain Superin- 
tendent, Royal Indian Marine Dockyard, the Deputy Director. Royal Indian 
Marine and consideration of the classification and rates allowed by the inlaftid 
steamer companies laid down a standard scale of crew and pay for adoption in 
Government launches of different standard types. The rates of pay were 
more or loss assimilated to those prevalent among the men in the service of 
the inland steamer companies and were on the whole slightly higher than 
th\ rates proposed by, the Captain Superintendent, Royal Indian Marine Dock- 
yard, mainly because they were intended to merge the allowances which were 

• 2i A 
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then drawn. For serange and engine-drivers of A class launches compari- 
lively higher rates were proposed in order to enable properly qualified men 
to be employed on those vessels. 

120. There is reason to believe that a revision of the rates then, sanction- 
ed is now necessary. Evidence has been placed before the committee of the 
discontent of the crew with their existing rates of pay and of the difficulty of 
obtaining certain classes of men on these rates. The inland steamer 
companies gave a liberal increase in the pay of their men in Decem- 
ber last. A conference was, therefore, called of the Port Officer, the repre- 
sentatives of the inland steamer companies and the Assistant Inspector- 
Ocneral of Police in charge of police launches and certain rates were agreed 
upon as suitable. It was pointed out to us that all lascars should not get 
t he same rates, as boys of fourteen and fifteen are often recruited who have 
neither sufficient knowledge nor sufficient strength to perforin all the duties 
that a lascar is called upon to perfonn. For boy-lascars therefore undc‘» the 
age of 18 we suggest a pay of Us. 16. All lascars who have had one year’s 
experience and ai*e over 18 years of age should get the proposed standard rates 
of Rs. 18 for the first five years, Ks. 19 from the sixth to fifteenth year and Rs. 20 
afterwards. The inland steamer companies, it may be remarked, pay their las- 
kars a uniform rale of Rs. 20. The pay of the serangs and engine-drivers of A 
and H edass launches are already higher than their revised pay on the launches of 
the steamer companies. The increase given in those cases is not therefore large. 
In other cases the pay proposed is a little lower than the steamer company 
rates, as work on Government launches is easier. Rolow are shown the 
manning scale with wliich we have not interlered, and the existing and the 
proposed pay for the different types of launches. The existing rates are 
exclusive of war allowances which the crew draw. The pro; osed rates should 
merge these and other allowances, if any 

121. We have not received the full statements of all the launch crews. 
But we have a list of launches of difi'erent classes and have assumed that all 
have adopted the standard manning scale. On this basis the increase of cost 
is estimated to be Rs. 61,137 per annum. When however a difi’erent 
manning scale has been adopted the rates proposed in the statements below 
corresponding to the present rates should also he adopted: — 

« A •• Type. 





PH&BKNT SCAI 

K. 




PllOPt>8Kl> SCAliKo 

c 


D<!4igoatioi). 

I i’»y» 

i No. 

A vorage. 

j Total. 

Pi*y. 

No. 

Avpragi*. 

i Total. 

1 


J 




* 

3 

4 

1 ^ 

6 

1' 

« 

1 • 






R«. 


iU. 

U«. 

Rs. 


Ha. A. p. 

1U. A. 

P. 

Deck crew — 













SeraDg 

... 



60-5-70 

1 

64 


60—3—76 

1 

71 4 0 

71 4 

0 

Bukhani 




22 


... 

22 

8. 

1 

... 

98 0 

0 

Tiudal 



... 

20 

1 


20 

24 

1 

... 

24 0 

(1 

Xaaaub 




lA 

1 

... 

16 

21 

1 

... 

21 0 

0 

Laacar 

... 



14 1 1 



•J8-80 

1 

19 2 8 

**19 2 

8 

Sweeper 




14 

1 

... 

14 


2 


86 0 

0 

Cook 

... 


... 

14 

1 

... 

’ 14 

/ 1 





jBjpgiDe-t oom crew— 








i 

1 





Driver! lut claMi 

... 

... 


W)-5-70 

1 

64 

1 

1 

80-8—76 ' 

1 

71 4, 0 

71 4 

U 

6t.okar-tiiidHl 


... 


23 

' 

% •• 

i 98 

1 

27 

1 

... 

27 0 

0 

Fireman greamr 




20 



90 

24 


... 

24 0 

0 

Coal ti Immer 

... 

... 


J4 


... 

14 

•IH— 20 

1 1 

, 1 

19 2 8 

19 2 

H 

For Ftectric light— 





1 

j 



1 





Bl«ctric light Mtoker 


... 

... 

80 ; 

1 1 

... 

90 

“1 

1 

... 

24 0 

• 

Ditto laiskar 


... 


16 

1 ! 

1 

16 

♦18-20 ! 

i 

1 

19 2 8 

19 ii 

8 



Total 

... 


18 

i 

1 

t 

813 

1 

1 

18 1 


882 * 0 

C 


* B*. 18 tor Drat St« ywMM, n«. It from <tli to Ktb jrnr inoladoe. Bo. fO tlioroaftor. Bo. 16 for bojr taokoro oador 18 yoMO of ■go.'' 



161 


•* • " Type. 



FKKt»l£Nr BCAbi!:. 



J 

l*RO POSED SOALE. 

UtMignailoii. 


Pay. 

No. 

Average. 

Total.* 

Fay. 

No. i 

I 

Averagt% 

Tb'aJ. 


1 


2 

• 

‘ 


€ 

' i 

8 

9 


l>tH;k crew— 


Ha. 

1 

Ka. 

R.. 

Ha. 

j 

Ka. A. P. 

K». A. 

P. 








i 

» 



BerAtig 


35— g—iO 

1 

46 

46 

45'^3— «0 

1 ’ 

56 4 0 

56 4 

0 

Kukhftut 

... 

22 


... 


24 


... 

26 0 

0 

K UMftUb ••• ee« 

... 

lib 



20 

24 

1 1 

.. 

24 U 

0 

IjlkllCAf •«« ii« tte 

... 

15 

1 


; if> 

•lH-20 


19 2 h 

19 2 

K 

l?w«t*por 





M 

1 

1 

I 


3*J 0 

0 

Cook 



1 


14 

i 




Ku^nao-rootu crew — 







1 




Driver J«t cUbr 

... j 

85- V— 

1 i 

46 

46 

1 

45—3—60 

*j 

5f 4 0 

56 4 

0 

Kri^liie-roOiij kuMaub 


ini 

» ! 

*“ 

20 

1 

2 * 


IK 0 

0 

Fireman nod KreaM r 


20 1 1 

... 

20 

i 

! 




C'nal (rliumer 

I 

14 

I 


14 

•jh— 20 

1 : 

19 2 8 1 

19 2 

H 

For KJe^'tric — 




I 

1 1 



1 

j 




Hlectrk' l 4 flit MUikor 


2'J 

I 


20 

24 

1 ; 


24 0 

0 

Ditto liTekar 

; 

15 

1 

... 

t ** lf> 

•le— 20' 

1 . 

19 2 K 

19 2 

h 





mm 



j 




Total 



12 

1 

; 1 

1 

1 


1 ' 


.328 U 

0 


• H". lb for firnt civ.' u^. Itf from %th to IHh year inolu'^lve. R'«. 2U tbere.jfUT. Rs. 16 lor boy la'^kars atuler IH of a^fo. 


c ” Type. 


Deck crew— 

Ra. 


Rh. a. 

Rh. a. 

Ra. 

• 

Ha. A. p. 

Hs. A. r. 

Beranit 

35—2—45 

I 

42 R 

42 8 

45-2—55 

1 i 

62 8 0 

62 8 0 

Bukhani 

22 

1 

... 

22 0 

26 

1 

... 

26 0 0 

Kaaanb • 

15 

] 


15 0 

SI 

1 I 

... 

21 0 0 

Laakur 

14 

1 

... 

14 0 

•18-20 

1 ■ 

19 2 e 

19 2 8 

Sweeper 

14 

1 

... 

14 0 

18 

•; 

... 1 

18 0 0 

Kiigj iK'-’room crew— 






: 

, 



Second claw* driver 

88^2-44 

ij 

42 8 

42 R 

45-2-65 

1 ' 

52 R 0 

5'.’ 8 0 

Kogiue-roona kaaanb ^ 

20 

1 1 

... 

20 0 3 



i 




1 


\ 

24 

2 

... ! 

48 0 0 

Fireman and greHaer 

20 

1 , 

** 

20 Oj 



i 

1 

Oonl trimmer 

j U 

1 

1 

14 0 

•18—20 

1 ; 

19 2 8 

j 19 2 8 

For BlectrJc light— 1 



! 

1 





i 

1 

Btectrie light stoker 1 

SO 

1 

ee 

1 

20 0 

24 

. 1 

... 

j 24 0 *0 

*• Ditto laacar 

15 

1 

1 

i 1 

15 0 

•18—20 

* 

19 2 6 

1 10 2 8 

j 

1 

Total ... 

i 

i 

11 

1 

1 

839 C 


I 

i *• 

! 

1 

i 

1 

1 

1 

1 299 8 U 


18 foriliftOnywn. a*. 18 Irani <tb to loth yrnr tooloiiv*. M. 8V ibeienftor. R«. It tor boy luknn undor 18 ;onr« ot nge. 
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o » tyiM. 


FBIftlNT 80aL8. 




Fropobbd sca hie. 

^ Dealfmition. 

Pa>*. 

No. 

iLforago* 

Total. 

Fay. 

No. 

Arerage 

Total. 

1 

* 

8 

4 

5 

6 

7 

8 

0 


Ua. 


Ra. ▲. 

Ra. A. 

Be. 


Ra. A. P. 

Ka. A. P. 

e 









Deck crew— 

m 








Seraog 

30--2— 40 

1 

87 8 

87 8 

35—8—50 

1 

48 4 0 

46 4 0 

f^ukhanl 

22 

1 

... 

22 0 

26 

1 


26 0 0 

Kaaaub 

15 

1 

... 

15 0 

21 

> 

... 

21 0 0 

Sweeper 

14 

1 


14 0 

18 

1 

... 

18 0 0 

Bngtue^^room crew— 









• 'cood ol >aa drirer 

80—2—40 

1 

. 87 8 

87 8 

85— 

1 

46 4 0 

46 4 0 

Kngine-room kaaauo ... m. 

20 

1 

... 

20 0 










\ i 

9 

... 

48 0 0 

Firemati aud greaser 

1 

20 

1 

... 

20 0 

J . ^ 




For Bleotric lleht— 









Electric light atoker 

90 

' 1 1 

... 

20 0 

24 

1 

1 1 

- 

21 0 0 

Ditto laecar 

15 

1 

... 

1 15 0 

•18-20 

1 

1 

{ 

10 2 8 

10 2 8 

Total 


9 


201 0 


1 

j 

i 

248 10 8 


* EU. 18 for tint fire yearn. Ba. 19 from 6tlt to 15th year laclaaive. Ra. 20 thereafter. Ra. la for boy laekare undor 18 ytmrM of *go. 


B«i«w " o ’* type. 



Ra. 

) 

! 

j Ra. A. 

Ra. A. 

Ua. 


lU. A. P. 

Ua. A. P 

Semag 

25—3—85 

1 I 32 8 

32 8 

8 1-8-45 

' 

41 4 0 

41 4 0 

■ 

Driver 

25—2—85 

1 i 82 8 

. 32 8 

80—3—15 

1 

41 4 0 

41 4 0 

Stoker 

17 

1 , ... 

17 0 

1 

21 

1 

1 19 2 8 

21 U 0 

Laacfkr 

1 

14 

1 ... 

i It 0 

•18—20 


1 

10 2 8 

1 

1 

Total 

i 

1 

j 

4 1 

j 

1 96 0 

1 i 


4 

j 

i 

1 132 10 8 


• tU. 18 for lltai flye yeara. Ra. 19 from 6th to 15lh year ificlusire. Ra. 20 thereafter. Ra. 16 (or boy laakara uD(h»r 18 yaara of age. 


Motoi* Laui 




\ 

f 

1 


1 




Ra. 1 


Ha. A. p. 

Ua. A. P. 

Ra. 


Ra. A. p. 

Ra. A. P. 

Driver 

80-.i-70 

1 

64 0 0 

64 0 0 

60-8—75 

1 

1 

71 4 0 

71 4 0 

« 








. 

Snkhatii ... **« 

22 

1 

•• 

22 0 0 

26 

1 

... 

20 0 0 

X^iaoar 

14 

1 

... 

14 0 0 

•18—20 

1 

19 2 8 

< 

10 2 8 

Total 

1 

1 8 


100 0 0 


8 

i 

1 

116 6 8 

J 


* Re. 18 for firat flee years. Ra. 10 from 6th to 15th year loolnalee. Re. 20 titer .mfter. Ra. 16 (or boy laakara omler 18 yean of age# 
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AbstvMt of ppopooltlon otatomonto of tho ostabllshmonto of 
OovoiHimont lounolioo In tho provinoo. 


Serial 

No. 

Name of otiice or ollicer. 

Present total 

cost. 

Proposed total cost. 



Rs. 

A. 

p. 

Rs. 

A. 

P. 

1 

Inspector-Geneml of Police 

8,622 

2 

8 

10,692 

0 

0 

2 

Collector of OuBtomH, Calcutta 

893 

0 

0 

1,086 

5 

4 

3 

Commissioner. Presidency Division 

291 

0 

0 

346 

0 

0 

4 

Port Officer, Chittagong 

96 

0 

0 

122 

10 

8 

3 

Commissioner of Police 

1,601 

8 

0 

1,887 

1 

4 

6 

Port Officer, Calcutta ... 

1,164 

10 

8 

1,477 

2 

8 

7 

Chief Inspector of Factories 

176 

0 

0 

219 

2 

8 

8 

Director of Fislieries 

319 

0 

0 

382 

0 

0 

9 

Commissioner of Excise and Salt ... 

1,132 

0 

0 

1,391 

13 

4 

10 

liegistrar, Co-operative Societies ... 

266 

0 

0 

328 

0 

0 

11 

Public Works and Revenue Depart- 
ments (seven A-type launches). 

2,233 

0 

0 

2.674 

0 

0 

12. 

Ditto (six B-type launches) 

1..696 

0 

0 

1,968 

0 

0 

13 

Public Works, Financial and Reve- 
nue Departments tniue C-tyjie 
launches). 

2,161 

0 

0 

2,695 

8 

0 

14* 

Financial and Revenue Departments 
(four D-type launche-s). 

804 

(► 

0 

994 

10 

8 

16 

Public Works and Revenue Depart- 
ments (four motor launches.) 

400 

0 

0 

466 

10 

8 


Total 

21.636 

6 

4 

26,730 

1 

4 


•Extra cost per mensem 

6,094 

12 

0 



4m 


„ „ annum 

61.137 

0 

0 





Note-- itA KICa'da xerUb 11— It detailed lletabaTe not been reealeed- Tbe cnlcubtlom bnee been made cn tbe aKumptioo that * 
the Rtftodard miiiiutiilr in foroe. 



Inap«otop>0*n*r«l of polio* (.RIvop Polio*) 


PHESBNT SCAIiK. 

Proposed scile. 




DeniffQatioQ. 

Pay. 

No. 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 


1 

i 

1 8 

‘ 

6 

6 

7 

8 


. 



“ Portia *• {k). 


Rs. 


1 

Its. A. 

P. 

Hi. A. 

I*. 

Us. 


Rs. A. 

P. 

Us, A. 

P. 

Dock crew— 















Sarang 

... 

0 

1 

T 

1 

64 0 

0 

64 0 

0 

60-8-76 

I 

71 4 

0 

71 

4 

0 

Sukhani 

... 

1 « 

2 

j 


44 0 

0 

86 

8 

... 


52 

0 

0 

Ttndal 


! 20 

1 

1 

1 ■■■ 


80 0 

0 

24 

[ * 

•• 


84 

0 

0 

Kasaub 

... 

1 16 

1 

1 ... 


16 0 

0 

21 


... 


11 

0 

0 

Lascar 


14 

8 

1 


28 0 

0 

18—20 

8 

10 2 

8 

88 

5 

4 

Oook 


14 

I 

1 

1 


14 0 

0 

IM 

1 

... 


18 

0 

0 

Svfeeper ... ••• 

... 

1 

1 

1 

1 


14 0 

0 

18 

1 

**• 


IH 

0 

0 

Eugifia-room crew— 



1 

1 

j 











Driver 

... 


1 1 

64 0 

0 

64 0 

0 

60—3—76 

1 

71 4 

0 

71 

4 

0 

8toker tindal 

... 

23 

■ 

... 


23 0 

0 

97 

1 

... 


27 

0 

0 

Coil tiiranior 


14 

I 

... 


“ “ 

0 

I 18-20 ! 1 

19 2 

H 

10 

2 

8 

Fireoitfu and greaeari 

... i 

! 

SO , 

3 

... 


40 0 

0 

34 

3 



4H 

0 

0 

For Electric light— 


1 

i 

i 












Stoker 

- i 

JOj 

1 1 

... 


20 0 

0 

24 

1 

... 


21 

0 

U 

Lancar 


16 

1 ! 

j 

... 


16 0 

0 

18-20 

1 

19 2 

H 

19 

3 

8 

Trimmer 

1 

14 1 

1 ! 

... 


14 0 

0 

18—80 

1 

10 8 

ft 

10 

8 

H 


1 


67 



"“"liV 0 

0 


17 



470 

6 

4 

»• Olivia *’ ('ll;. 

i 














D. ck crew— 















Serang 

.. j 

86—5-60 

1 

46 0 

0 

46 0 

0 

46-8—60 

1 

66 4 

0 

66 

4 

0 

Hukhanl 


83 

8 

... 


44 0 

0 

96 

8 

... 


69 

0 

0 

Tiudal 


so 

1 

... 


20 0 

0 

84 

■! 

... 


34 

0 

0 

Lascar 

*" i 

16 

1 



16 0 

0 

18—20 

1 

19 2 

H 

10 

3 

8 

Do 

! 

14 

1 



14 0 

0 

18—20 


10 2 

8 

19 

8 

8 

Cook 

i 

14 

1 



14 0 

0 

) 















r 1** 

8 

... 


86 

0 

0 

Sweeper 

... 

14 

1 

... 


14 0 

0 

1 







Bogioe-rt om crew— 

: 














Drive 

... i 

86-5-60 

1 

46 0 

0 

46 0 

0 

45— 8-dO 

1 

66 4 

0 

66 

4 

0 

Coal trimmer 

... 1 

14 

1 

... 


14 0 

0 

16-80 

1 

19 2 

81 

19 

8 

ft 

Engine-room kaaaub 


90 

1 

... 


80 0 

0 

84 

1 

... 


34 

0 

0 

Firemen and greasers 

... i 

30 

3 

... 


40 0 

0 

34 

8 

... 


48 

0 

0 

For Electric llgiit— 

! 














Stoker 


SO 

1 

% ee* 


SO 0 

0 

34 


... 


81 

0 

0 

Lsscar ' 

... 

16 

1 

... 


16 0 

0 

18—20 

1 

19 8 

8 j 

19 

8 

8 

Trimmer 

1 

■"! 

14 

1 

... 


14 0 

0 

18—10 


10 2 

8 

19 

8 

• 

‘•Ophelia ” (0). 



16 



836 0 

0 


16 



416 

6 

4 


i 














vrCvT^" 

Se'-aog 

i 

36—2—46 

1 

48 8 

0 

42 H 

0 

46-2-56 

1 

59 H 

0 

68 

8 

0 

Sukhani 

... 

83 

2 

... 


' 44 0 

0 

86 

3 

... 


62 

0 

0 

Kasaub 




... 


16 0 

0 

81 

1 



81 

0 

0 

Lascar 

... 

14 

8 



86 0 

0 

lH-80 


19 9 

8 

88 

6 

4 

Swceiier 


14 

1 

... 


14 0 

0 

16 

1 

... 

1 

18 

0 

0 

Engine-room crew— 











! 




Driver 

... 

85-2—46 

1 

48 6 

0 

42 6 

0 

45—2—66 

1 

53 6 

0 

63 

8 

0 

Coal trimmer 

... 

14 

1 

... 


14 0 

0 

16—20 

1 

19 2 

6 

19 

8 

8 

Firemen and greasers 

... 

80 

8 

... 


40 0 

0 

84 

8 

... 


48 

0 

0 

Bogii e-room kasaub 

... 

so 

I 

... 


80 0 

0 

84 




84 

0 

0 

Total 

... 


18 



860 0 

0 






6 

0 
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PRESENT flOALE. 


Proposed soalm. 


De^igaatioa. 

PAy. I 

No. 

Avertgo. 

Tot.^1. 

Pay. 

No. 

Aterage. 

Total. 

1 

t 

2 ' 

3 

‘ 

1 & 

6 

7 


9 

“ Hkubk Hk.nhy‘ lO). 

Us. 


1 

i Rs. A. P. 

1 

lie. A. P. 

Rh. 


Ibi. A. P. 

U« A. P. 

Deck crew- 









Berang 

36-2—45 

1 

42 8 0 

42 H 0 

46-2-66 

1 

62 8 0 

52 H 0 

Sukhaul 

22 

2 

... 

44 0 0 

26 

2 

... 

62 0 0 


16 

1 

... 

16 0 0 

21 

1 


21 0 0 

Ijft'SCiir ••• 

14 

2 


24 0 0 

18-20 

2 

10 2 8 

3s 6 4 

Sw M‘por 

14 

' 


14 0 0 

IH 

1 

... 

IM 0 0 

Kugiii 'room crew— 









Diiv<*r 

36—2-45 

1 

42 H 0 

42 8 0 

46-2-66 

1 

62 8 0 , 

62 H IJ 

Ooal trimmer • 

K 

J 

... 

14 0 0 

18—30 

> 

19 2 H 

»9 2 H 

Fin n) Ml ami gri)a<«(>.-M 

20 

o 

... 

40 0 0 










f 

3 

... 

72 0 0 

Ka-ta\il) 


1 

... 

20 U U 

1 

i 

i 



‘iMtAl 

; i 

1 12 

1 


2ftO 0 0 


12 

1 

.’.26 S 0 

“ iMtlSriLLA " ''■{)». 

I 

1 

1 


! 


1 



i) rk ct i-w — 

j 

1 


1 


1 



.'^•»arik' 

; 30 -2-40 

1 1 

.37 H 0 

1 • 37 H 0 

36—3—60 j 

46 4 0 46 4 0 

Mikii tni , 

1 

1 1 

... 

22 0 0 

26 1 


2. 0 0 

KiiDiiib 

1 J6 

1 


1 16 0 0 

i 

1 21 1 1 

2 1 0 0 

Laiii'ar 

i 1* 

! ^ 

^ ... 

' U 0 0 

1 18-2 

> i 

19 2 ‘ 

, 19 : 8 

Sw ' jmr 

1 

1 * 

I 

... 

14 0 0 

18 ' 

... 

IS 0 0 

Bugifi •fO'jni ort'w— 


1 

! 




1 



Drivi'r 

3 1-2—40 

1 

37 8 U 

, ' 27 8 U 

1 3.) -3-60 i 

46 4 0 46 4 0 

KlMMIli'n .IH'I TS 

, -0 

2 


1 40 0 0 

h 





t 



1 

V 24 1 : 

... 

72 C It 

K .saub 

! 20 


... 

; 20 0 0 

I 

! 



Tx.l 

' 

1 

i « 


200 0 0 


i ^ 

; 1 H Jtj s 


" AiUAL " ( BEI>oW IJ). 
DcH^k tM'nw— 

S.THliJf 



Kiijjfiti -'l.iVtT 

Dl!U) 

Totftl 

Tuama*Laitn(.;ii No, 8 \,D). 

Dock crow— 

ScranR 
SiikUani 

K-ttHAub 
Ii»9oar ... 

S NP9\Mi^ 

BiiEliR’TvK>m 0 Ci^— 

Driver 

Pb*einui 

ICasaub 

Pii«m«a »ii<t g:rcAaj!r 

, Total 


30-2-40 I 1 37 8 0 ; 

14 ! 1 — i 


50-3-8U 

30 


80-3-40 

33 

15 

14 

14 

80-3-10 

30 

30 

20 


1 67 K 0 , 


37 H 0 
14 0 0 
67 H 0 
30 0 0 


183 0 0 


35-3—60 I 1 46 4 0 

18-20 ; 1 19 2 8 

60—3—76 i 1 71 4 «> 

80-3-46 I 1 41 4 0 

I 

4 I 


1 . 
1 i 
1 


37 8 


87 8 


37 8 0 
23 U 0 
16 0 0 
14 0 0 
14 0 0 

37 8 0 
20 0 0 
20 0 0 
20 0 0 


200 U 0 


46 1 0 

19 2 .s 
714 0 

414 0 


86-3-60 

26 

21 

18—20 

18 

85-3-80 

24 


1 ; 


46 4 0 


18 2 8 


46 4 0 


46 4 0 

26 0 0 
21 0 0 
18 2 8 
IK 0 0 

46 4 

72 0 0 

248 1) 8 


22 
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Prkhent Boa lb. 

PIIOPOSKH SCALK. 

Desig nation. 

Pay. ' No. 1 Average. ' Total. 

Pay. 

No. j A vorHgu. 

1 

Total. 

> 

1 ; 1 
> i » 1 4 ! 6 

6 1 

I 7 8 

9 


THANA liAliNCirKH NOS. 4 AND d. 

Deck crew— 

Seraag ... 

Bukbani 
Kaaanb 
LaHcar ... 

Sweeper 

Bngine*room crew— 

Driver 

Fireman 

FireinHii and greaeasr 
Kanaub 

Total** 


Than A L \ unches N<>s. fi— 9 (D). 
Deck ('row— 


lis. 

80 — S — 40 
its 
]& 

14 

14 

30 - 2-40 

so 

20 

20 


Re. A. I*. : Rs. A. F. 


87 8 0 


37 8 0 


Serang ... 


... 

... 

1 

30 — 2—40 

Sukbani 



... 

... 

22 

Kasanb 



... 

... ' 

16 

LaHcnr ... 



... 


11 

Sweeper 



... 


14 


37 K 0 I 


Englne-roorii crew— 

Drivwr 

Fireman 

Firptiian and greaser 
KKeanb 


3C— 2— <10 
20 
SO 
20 


Total* 


37 8 0 


StkaaiThana Launches No8. 10 

AND n (D). 


Deck crew — 
Serang ... 
Rukhani 
Kaeaub 
Laecar ... 
Sweeper 


Engiiie*ronm crew— 

Driver 

Fireman 

Fireman ami greaser 
■Kasaub 


30-2-40 

22 

16 

14 

14 


80 - 2—40 

20 

20 

20 


37 8 0 

I 


37 8 0 1 


I 


Total* 


87 8 0 

86 — 3 — 1>0 

22 0 0 

26 

15 0 0 

21 


• 

14 0 0 

18—20 

14 0 0 

18 

( 

37 8 U 

I 

36 -.. 3— 60 ; 

20 0 0 

1 j 

20 0 0 

i = 4 ' 


200 0 0 


37 8 0 

22 U"‘"0 
10 0 0 
14 0 0 
M 0 0 


37 8 0 
20 0 0 
20 0 0 
20 0 0 

200 0 0 


37 8 0 
22 0 0 
16 0 0 
14 0 0 
14 0 0 


37 H 0 
20 0 0 
20 0 0 
20 0 0 


200 0 0 


1(8. 


Rs. A. 1*. 


i 19 2 8 


Hs. / . !•» 

46 4 0- 
2 <; 0 0 
21 0 0 
19 2 S 
IS 0 0 


86 - .I — 50 
26 
21 

18—20 ! 
IH 


] j 46 4 0 
1 ; 19 2 H 


Hr>— 3— 50 } 1 I 4G 4 0 


4t. 4 If 

26 0 0 
21 O 0 
1 9 2 S 

1 H 0 U 


1 6 4 ir 


35—8—60 I 
26 
21 

18—20 

18 


36—8—60 


46 4 0 


46 4 0 { 


46 4 0 

26 0 0 
21 0 0 
19 2 8 

18 0 0 


46 4 0 


24S 10 8 


* For eaob of the launches. 
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PllKHBNT SCALK. 


PKOI'OSBD Bcat.e. 


1 1 

^ 2 

STKAM Tiianta Lai;n(mikh 

No8. 12 ANl> t3cD>. 


Deck crow— « 


Kerang 

30—2 — 10 

Bukiiaui 

22 

Kasaub 

16 

Lasc ( 1 * 

14 

Sweeper 1 

M 

B tig inn- room crew— 


Driver 

30— J— 10 

FiOMiian 1 

20 

Firetjji 1 11 and gre.i!*«r ... .. | 

20 

Kaeiub ' | 

1 

20 

1 

j 

Tot.l*^ ... i 

i 


1 

Tiiaxa Lai n ' iiKi ! 

Nos. 11 AND 15 (\> J. j 


Deekrrew— j 



Se'Ulltf 

SukliuiU 

fviiriiub 

Labour 

SwHi)H)r 

ISiiBiiiO' room u uw 
IJiivfr 
J'O. 


Sl'KA.Vt TilANA Ii\UNi:u 
.'. 0 , 16 (r>). 

Dock L'rovv— • 



Siiklmtii 

Kasuitl; 

Liiiicar 

Swt'cpor 

Kuf^iuo-; ouiii crow— 

Drive: 

Kl «mmu 

Fi roman ami asor 
Ka^aub 


Fouii SneViM Tuan i Ladnc^uks 
Nol. l7~20tD). 


Deck (Tovv- 

Seraiig 

Sukhaui 

* 

KaMaub 

Lasi;ar 

• Swoerxiit* 

Kagino-room oruw - 

Dilror 

Pirptiieii and greasers 

Kas^ub 


Pay. No. A-verago. j Total. | Tay. | | j « 

.2 ' S ; < 1 5 I 6 , 7 1 » ! » 


Un, A. P. I ItH. A. P. 


llfl. A. P. 


30— -S— .'iiJ 
26 
21 

IK— 2b 
18 


I ’ if, I 0 


20 0 0 / 

I 

20 0 0 j 



37 8 u ; 

37 

8 

0 

3j — 3 — 5t) 

1 I 46 4 0 ' 

10 

i 

0 

22 ! 

; 

22 

0 

u 

26 


26 

0 

0 

15 

! 

16 

0 

0 

2! 


21 

0 

0 

11 

' 

11 

0 

0 

18-20 

1 18 2 M 

lO 

2 

S 

H I 


11 

0 

u 

18 j 


lb 

>. 

0 


60— ’'—75 
2.*»— 2— 30 ; 


30— 2— 10 i 

J 


30-2—10 

20 


C6 10 8 66 10 8 I 

32 8 0 32 8 0 J 


60-3-76 1 


37 

s 

0 

1>— 50 

22 

0 

0 

26 

16 

0 

0 

21 

14 

0 

0 

18—20 

14 

u 

0 

IS 


30-2—40 j 

22 I 


56-3—50 i 

26 I 

.j 

18—20 I 
18 I 


46 4 0 
26 J 0 
2 1 0 0 
16 2 8 
18 0 0 

46 4 O 
72 0 0 


* For each of tUe lauacUos, 


22 A 
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PRKHKNT Scale. 

Pbopohbd Scale. 

Dedf^nation. 

Pay. 

No, 

Average. 

Total. 

Pay. 

No. 

Average. 

TotAL 


1 


2 

3 

4 

6 


6 

7 

8 

9 




Rs. 


Rs. A. P. 

Re. A. 

P. 

R«. 


Rs. A. P. 

Rs. A. 

P. 

TiiANA Launch (D). 









« 



Dock ciew— 












Serang 


1 

1 

1 

87 8 0 

37 8 

0 

85-«3— 50 

1 

46 4 0 

46 4 

0 

Sukhani 

... 

22 

1 

... 

22 0 

0 

26 


... 

26 0 

0 

Kaaaob 

... 

16 

1 

... 

16 0 

0 

21 

1 

... 

21 0 

0 

Lnttcar 

... 

14 

1 

... 

14 0 

0 

18—20 

1 

19 2 8 

19 2 

8 

Sweeper 

... 

14 

1 

... 

14 0 

0 

18 

J 

... 

18 0 

0 

Bogine-driTer 

... 

60-2—70 

1 

68 6 4 

68 6 

4 

60—3—76 

1 

71 4 0 

71 4 

0 

Ditto 

... 

23-2-86 

1 

.^2 8 0 

82 8 

0 

30—3—46 

1 

41 4 0 

41 4 

0 










« 



Total 

... 


7 


19H 6 

4 


7 


242 14 

K 

Two floating quarters for 

ins* 











pectors— 












Laacar 

... 

16 

• 


16 0 

0 

\ 18—20 

2 

19 2 8 

38 6 

4 

Do. 

... 

14 

1 


14 U 

0 

J 





Total« 



i 2 

1 

1 

1 1 

80 0 

0 






Two floating quarters for 

Ine* 

■ 

j 









poctois— 




1 








Laecar 

... 

16 

1 

... 

16 0 

0 

1 18—20 

2 

19 2 8 

6 

4 

Do, 

... 

14 


I ! 

14 0 

0 

) 



1 


Total* 

... 


! * 


30 0 

0 






Flat “ Jhou Reed*’— 


! 

1 

! 

i 

i 







! 


Tludal 

... 

1 17—8 , 

1 

... 

17 8 

0 

24 

1 : 

*... 

! (I 

0 

Lai>c ^rs 

... 

H-11 j 

2 

9 8 0 

19 0 

0 

18—20 

2 

! 

19 2 8 

! 38 6 

1 . 

4 

Total 

... 


'31 

I ; 

! 

36 H 

0 


1 ^ ! 

I 

1 — 1 

' 62 6 

4 

Guand Total 

j 


1 1 

j 


6, .*>42 2 

8 




1 6 887 r. 

i 

4 


• For fwich of {juarterii. 


Inspeotor-Qeneral of Police (Dletrlot Polloe). 





Re. 

“ Oblia ’ (R). 

Di'ck orew— 




Berang 



36—11-60 

Sukhani 



22 

Kasaab 



20 

Lascar 

• •• 


16 

Cook 

... 


14 

Sweeper 



14 

B(tglne*room ctew 




Driver 

... 

... 

86-.i-60 

Coal trimmer 




Fireman and greaser 



20 

Rasaub 

... 

... 

20 


I 
1 
1 

I I 
1 ; 


46 0 0 , 


46 0 0 


lis. A. !>. 

46 0 0 
22 0 0 
20 0 0 
16 0 0 
14 0 0 
14 0 0 

46 0 0 
14 0 0 
20 0 0 
20 0 0 


! 


Kb. 

46-8-60 

26 

24 

18—20 

18 


46-3—60 
IH— 20 
24 

24 


Kh, a. : 


K<«. A. I'. 


16 4 0 j . 66 4 0 

I 26 U 0 


12 2 8 


66 4 0 
12 2 8 


24 0 0 
)2 2 8 

3C 0 0 


66 « 4 0 

12 2 8 
24 0 0 
24 0 0 
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Di'HiRnntioD, 


1 

“ (iKLIA ” (B)— COWCW. 

For Eleotri v light— 

Stoker 

T<H8oar 

Total 

•• Nancy" (i). 

Dteok rr«w — 

Heraug 

Bukhani 

I'liidal ••• ••• ••• 

Knsaub ••• ••• ••• 

Lanrarii 

Cook ••• ••• ••• *•• 

Oabi II boy 

8weei»er 

Eugiue-rooni crew — 

Driver 

Stoker tin (ial 

Goal trirnni T 

Firumau and greast'r 

For Eloetrio light— 

Stoker 

Laxoar 

Goal triniuier 

Total 


“ Pekl ’’ (0), 

Deck crow— 

Sf^rang " 

Snkhatil 

KaHaub 

Laaoar 

Sweeper 

EngiDe-room ciew— 

Driver 

Goal trimmer 

Pir nmii ami greas 

Kaaaub 

Total 


‘•0l.YTIC”(0). 

Deck crew— 

Berang 

Bukhani 

Kaaaub 

Lascar 

Sweeper 

Bnginc-room crow— 

Driver 

Coal trimmer 

Fireman and groaaer 



Total 


PlilSEMT SOAliK. 

PrOPOBKI) SCAbK. 

1 

Vay. 

No. 

Average. 

Total. 1 

Pay. 

No. , Average. 

j Totiil. 

1 

2 1 

1 

’ ! 

• ! 

0 

0 

7 1 8 

i 

9 


• 





1 

1 


HH. 


RH. A. P. 

119. A. V. 

Us. 

i RH. A. P. 

I 

j il8. A. P. 


lu 

, 

... 

20 0 0 

24 

1 

24 0 0 


15 

1 

... 

16 0 0 

18—20 ; 

1 19 2 8 

10 2 8 



12 

1 

266 0 0 

' 

12 ! 

.338 0 0 


i 

1 

i 

.50—1-70 ; 


64 0 0 i 

04 0 0 

60^3-75 

. 

1 71 4 0 

71 4 0 


32 ' 

2 


44 0 ') 

20 : 

2 

63 0 0 


20 : 

1 


20 0 0 

24 

1 

24 l> b 


15 j 

1 


15 U 0 

21 

1 

21 0 0 


14 

2 


2S 0 0 

]8— 20 

jy 2 8 

38 6 4 

... 

14 1 

1 

... i 

14 U 0 

18 

1 ... 

18 0 0 


14 1 

1 

1 

14 0 0 

16 ' 

1 ... 

1C 0 0 


14 : 

1 

1 

14 0 0 

18 

1 

18 0 0 

... 

1 

60— j— 70 i 

1 

I 

64 0 0 , 

64 0 ^ 

60—3—75 

1 714 0 

7: 4 0 


28 i 

1 

... 1 

1 

23 0 0 

27 

1 : ... 

27 0 0 

... 

14 

1 

1 

14 0 0 

IH— 30 : 

1 19 2 H 

19 3 8 

... 

20 j 

i 


! 

40 0 0 

24 

2 

48 0 0 


1 

20 : 

1 

1 

20 0 0 

24 

1 

24 0 0 

... 

16 . 

1 i 

... 

16 0 0 





1 




y 18—20 

2 10 2 8 

38 .5 4 

... 


1 

... 

14 0 0 

S 



... 


18 


403 0 0 


IK 

4H6 5 4 


1 


#■ 



1 

1 



3.5-2—45 1 

1 

42 8 0 

42 8 0 

i 

45-2—65 • 

1 

1 .53 8 0 

.52 8 0 


22 i 



22 0 0 

2fi 

1 

2C U 0 


1 

16 i 

‘i 


o 

o 

21 

1 

21 0 0 



1 


14 0 0 

Jfi-20 

1 19 2 8 1 

10 2 8 


i 

1 


14 0 0 

18 

* - 

le 0 0 

... 

36—2—45 

1 

42 8 0 1 

42 8 0 

46— 2— .55 

1 ' 62 H 0 

62 8 0 

... 

14 

1 

1 

1 ' 

i *'* i 

14 0 0 

18—20 1 

1 ; 19 2 8 

; 19 2 8 


20 


1 ‘ 

1 

20 0 0 

\ 

; 1 

1 






f 24 

2 ; 

! 48 0 0 

... 

20 

1 

... 

20 0 0 

J 


1 

... 

1 

9 


204 0 0 


9 , 

356 6 4 


85-2-46 

1 

42 8 0 

1 

42 8 0 

46—2—66 

1 1 

1 1 

1 1 52 8 0 

r>2 8 0 







1 

> 


22 

1 


22 0 0 

26 

i 1 1 

26 0 0 


15 

1 

... 

16 0 0 

21 

' ' « 
; 1 1 

' 21 U 0 


14 

1 


14 0 0 

18—20 

1 : 19 2 8 

10 2 8 


14 

1 

... 

14 0 0 

‘I - 

18 0 0 


35-3—46 

1 

42 8 0 

42 8 0 

46-2—66 

1 

' 1 1 62 8 1 

i » 

) ; 63 8 0 

... 

14 

I 

... 

14 0 0 

18—20 

! 1 19 2 ^ 

( 1 19 3 8 


30 

1 


20 0 0 


' i 

1 

1 






1 24 

, 2 1 

1 48 0 0 

... 

80 

1 

... 

20 0 0 


' 1 


... 


9 


204 0 0 



256 6 4 


Katin ub 
Lanuar 
Cook. 
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Designation. 

IMlBKli.VT HCALE. 

j P«>'- 1 

No. 

Average, j 

'lotah 

- 

1 

j 

’i<oro.'i:i) .Sc;alk, 

No. Avei’ttg--. j 

'J'«>tul. 

- 

1 


* 1 

3 

4 1 

6 



j 

6 j 

' i 

8 

... 

0 












I 

— 


— 

- 



Ks. 


lis. A. 1*. 

Its. A. 


Hs. 


I'Tl A 




•' llOSAIilND ” (HJ! 














Dtsck crew — 














heiang 

... 

SO-;— W) 

1 

46 0 0 

46 

0 

u 


1 

56 4 

0 

.56 4 

0 

Hu U haul 

... 

rj 

1 


22 

0 

u 

26 

1 

... 


26 0 

0 

KuHHUb 

... 

20 

1 


20 

0 

0 

24 

1 



24 U 


l^iHcar 

... 

16 

1 

... 

15 

0 

0 

IS— 20 

1 

10 2 


iU 2 

8 

Uook 

... 

H 

1 


14 

0 

0 

) 














r IS 

2 



;{.i U 

U 

Sweeper 

... 

11 

1 

... 


0 

0 

J 






KugUiC'rojm crew— 














Driver 


35- ."»o 

1 

46 U 0 

40 

u 

0 

45—3 60 

1 

56 1 

u 

5'i 4 

0 

(bal t! iiniiior 

... 

14 

1 

! 

14 

u 

u 

lS-20 

: 

1 2 

8 

19 1! 

s 

Fire.iiiiii hiuI gretiHcr 

... 

20 

1 

... 

2U 

0 

0 

) 










[ 




[ 24 

.} 



4 ' () 

u 

KhsuuP 

... 

20 

1 

1 

2U 

u 

0 

J 






I'Or EleeLnc Jig lit— 



1 

j 

20 

u 

0 

24 

i 



2 i U 

u 

Stoker 



1 

1 

j 

16 

u 

0 

IS— 2o 

1 

; 0 2 

S 

19 2 

b 

LuMCur 




1 











ToUl 

... 


12 

1 

‘ 266 

u 

0 


ij 



llJ.b U 

II 

“ Alilt'K ” 11 

. 

1 



i 




; 





Deck i rcA— 





1 









Soraug 

... 

35 -2— 45 

1 

1 

42 H 0 

i 42 

h 

0 

45-2—65 

1 

52 H 

1 

52 b 

u 

Sukn.iiJi 

... 

} .M. 

1 

22 

0 

0 

26 

; 1 

... 


2u U 

0 

Kiib.uib ... ... ... 

... 

15 



1 

u 

0 

21 

! 1 

... 


21 0 

u 

IjiiHeur 


' 14 

■ 

... 

! 

0 

0 

38—20 

1 

10 2 

h 

19 2 

b 

Hwetip 1 


14 



14 

u 

0 

18 

: 1 

... 


IS b 

u 

Kugiiie-iouiii civw — 





i 




I 





Drive. 

... 

35—2- 45 

1 

12 A U 

42 

b 

0 

46—2.^56 

i 1 

52 8 

0 

' 52 S 

u 

('o.iJ Iruumer 

... 

14 

1 

... 


u 

0 

18—20 

1 

' 19 2 

h 

U* 2 

s 

Fiiuiiiaii ami Kio.iHta 


20 

1 


! 20 

t' 

0 

) 














r “•* 

o 



4h 0 

0 

EaHaub 

... 

20 

1 


! :;0 

0 

0 

j 


! 




'1 Otili 

... 




! 201 

1 

0 



0 

j 


2. ‘6 5 

4 

'* JOAS ” 










1 




Deck crew— 


. 1 



j 





1 

1 


: 


borang 

... 

35—2—45 

1 

42 8 0 

* 42 

H 

0 

4.-.— 2— 56 

i i 

1 1 

1 

52 8 

0 

1 

' 52 6 

u 

Sukhaui 

... 

22 

1 


22 

u 

u 

26 

1 



I 23 0 

0 

Kaaaub 

... 

16 

1 


! 

! lb 

1 

0 

0 

21 

.1 

... 


, -21 0 

0 

Lasoar ... 

... 


1 


1 

0 

0 

18~ 20 

t i 

1 1 1 

10 2 

8 

10 2 

8 

Hweop. r 

... 

14 

1 


14 

0 

0 

18 

' 1 

... 


18 U 

U 

Eugioo-rouin crew— 


i 












Driver 

... 

35—2—46 

1 

42 H 0 

42 

b 

0 

46—2—66 

: 1 

52 H 

0 

52 h 

0 

CoaI trimmer 

... 

1 H 

1 

... 

14 

0 

0 

lH-20 

1 ' 

10 2 

H 

19 2 

8 

Firoiuaii aud greaser 

... 

1 ' 

i 20 

1 


20 

u 

0 

) 

1 







1 

1 






r 

1 ^ 

... 


IS 0 

0 

Kasaub 

... 

20 

1 

... 

20 

0 

0 

i 

j , 





Total 

... 


0 


2U4 

0 

0 


i 0 



253 5 

4 

•• iMKEtiB ’ (B.;. 



— 



— 

— 


1 1 

1 ^ 



— 

-- 

Deck crew — 





1 

1 

1 

1 




i 

i 





Herang 


35— ^—50 

1 

46 0 0 

t 

i 46 

i 

0 

0 

45—3—60 

1 

! 'i 

5C 4 

1 

il 

5»; -1 

(i 

Hukhuni 


' 22 

1 


! 22 

0 

0 

26 

1 I 



26 0 

0 

Kaauub 


20 

1 


j 20 

0 

0 

^ 21 

1 1 

... 


i 

j *24 9 

,0 

Luiiuar 


1.5 

1 


! 

0 

0 

18-20 

i 1 

1 

19 2 

H 

' r 2 

s 

(look 


1 1 

14 

1 


1 

0 

u 

) 














r 18 

2 

... 


36 0 

0 

Swe^iKM’ 


14 

1 

' 1 

! 14 

1 

0 

0 

r. 


i 
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PRBSEKT SCAIiC. 





PROPOSRO SCALE. 

DetigOtttion, 


Pay. 

No. 

! 

A.verage. 

Total. 


Pay. 

No. j 

Average. 

Total. 

t 

9 

3 

« j 

6 


6 

7 

8 

0 



lU. 


Re. A. 

Ra. 

A. 

Ra. 


lie. A. P. 

Rh. A. 

P. 

“ Pekbok '* (B)---coneld. 












Bugluo-room cr«w— 












Diiver 

... 

86— i— BO 

1 

40 0 

46 

0 

46—8—60 

1 

66 4 0 

66 4 

0 

Co tl trlmnwr 


14 

1 

... 

14^ 

18-20 

1 

10 2 B 

10 2 

8 

Firoiiiau and greaser 

... 

*0 

1 

... 

20 

0 

1 

2 


48 0 

0 

Kasaub 


20 

1 

... 

20 

0 

J 





I* or eletrtric light— 












St.ker 


20 

I 

... 

20 

0 

24 

1 

... 

24 0 

0 

L scar 


16 

' 


16 

0 

18—20 

1 

10 2 S 

10 2 

H 

« Total 





266 

0 


12 


828 0 

0 

“ Di.^na. ” (Oj. 












Dhuk ciew— 




i 








Perang 

... 

36-2—46 

: 1 

1 

' 42 H 

42 

8 

46 -2—56 

1 ’ 

62 H 0 

68 K 

0 

Sukhaia 

... 

22 

1 1 

1 - 

22 

0 

26 

: K 

1 

26 0 

0 

Kaaaub 

... 

; 

1 


IS 

(» 

21- 

j ' 

... 

21 0 

0 

Lascar 

... 

! 14 

1 J 

i 

H 

0 

18 -20 

. 

10 2 H 

10 2 

H 

Sweeper ... 

... 

' 14 

j • 

... 


0 

18 1 

> 

... 

18 0 

0 

Kiigiue-rooui crew'— 


j 

1 

1 

1 




i 

1 





Driver 


! 36—2—46 

I 1 

42 8 


8 

46—2-66 1 

1 

62 8 0 

f'2 H 

0 

Coal trimmer 

... 

I 

! i 

... 1 

14 

0 

18—20 ' 

1 

' ly 2 8 

1 

10 2 

8 

Firemau aitd greaser 


1 20 

1 1 

i 

1 

j 20 

0 




48 U 

0 

Kasaub 

... 

! 20 

' I 

... 

1 20 

1 

0 

^ j 





For Klectric light— 


1 






i 


i 


Stoker 

... 

1 

[ 20 

1 

... 

I 20 

t 

0 

24 

1 

‘ 

1 24 0 

0 

Lascar 


1 

1 

... 

15 

0 

18—20 

1 

10 2 8 

^ 10 2 

8 

Total 


1 j 

11 


23» 

0 


11 

1 


200 H 

0 

Ghani) Total 


! 

1 

... i 

1 

1 

3, OHO 

0 

1 



3,KU4 10 

8 


Collaotop or Customs, Calcutta. 


Dainty 

’(A). 



Rs. 

1 

1 


Its. A. 

i Hh. 

i 

A. 

ha. 

j 

K.. 

A. 

1*. 

Rh. 

A. 

p. 

Seraug 

... 

... 


... 

60— 70 

1 


64 0 

64 

0 

60-3—76 

1 

71 

4 

0 

7 

4 

0 

Sukhani 



... 


22 

j 1 


... 

! ** 

0 

' 26 

1 


.. 


86 

0 

0 

Laecar ... 





20 

3 


... 

1 40 

0 

24 

' 8 


.. 


48 

0 

0 

Do. 



... 


16 

3 


... 

1 4.6 

0 

21 

8 


.. 


6.1 

0 

0 

Do. 

... 

... 

... 

... 

14 

> 


... 

! 14 

0 

18—20 

1 

10 

2 

B 

10 

2 

B 

Bngine-driver 

... 


... 


60— 70 

1 


64 0 

64 

0 

60^8—76 

1 

71 

4 

0 

71 

4 

U 

Stoker ... 





- 

1 1 


... 

88 

o' 

37 

1 


.. 


27 

0 

0 

Do. 




... 

30 

3 


... 

40 

0 

34 

9 

. 

.. 


4H 

0 

0 

Rhandari ... 





14 

1 


... 

14 

0 









Topaa 




li 

14 

1 


... 

14 

0 

} 

' 8 1 

1 j 


•• 

1 

1 

86 

0 

0 



Total 

1 

! 

14 



840 

0 


14 




400 

lU 

B 

“ ALERT ’ 

(B). 


1 

1 

j 



a 












Serang 

... 

... 

... 

... ! 

36-;;— 60 

1 


46 0 

46 

0 

46— 8.-60 

1 

66 

4 

0 

66 

4 

0 

Sukhaiil 

... 

... 

... 


22 

1 


... 

33 

0 

26 

1 


.. 


26 

0 

0 

Lascars 

... 

... 


... 1 

16 

2 


... 

30 

b 

18—20 

8 

10 

8 

8 

38 

*6 

4 

Kngiftt -driver 

... 

... 


... I 

^6-;’ -60 

1 ' 


46 0 

46 

0 

46-3—60 

1 

66 

4 

0 

66 

4 

0 

Stokers 

... 

... 


...j 

20 

8 


40 0 

40 

0 

84 

8 

.. 

1 . 


48 

0 

0 




Total 

i 

... 1 

! 


7 



184 

0 

1 

1 

7 




924 

18 

4 
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P USA ENT BOALE. 

PAOl*OKKD SCALE. 

DcaigriiAtlon. 


1 

Pay. 

No. 

AverAK<>* 

Total. 

V»y. j 

No. 

Averaj^e. 

Total. 

1 

2 • 1 

3 


1 

4 1 

6 

1 

u 

7 

H 

9 


“ Buisk.” (B). 



Rh. 



Bh. a. 

lU. 

A. 

lu. 


H«. A. P. 

ru. A. 

1*. 

Bcraufc 


... 

35— }~R0 

1 


4A 0 

46 

0 

46-3—60 


66 4 0 

66 4 

0 

Biikhanl 


... 

22 





0 

26 


... 

26 0 

0 

Lga?»r 

... 

... 

20 

* 


... 

20 

2 

24 


... 

24 0 

0 

Do. 



14 

1 


... 

14 

(1 

18-20 

1 

19 2 H 

19 2 

8 

BD(fino*t1river 


... 

36— >50 

1 


46 U 

46 

0 

45—3 -60 


56 4 U 

66 4 

0 

Stokers 


... 

’ rO 

2 



40 

0 

H 

2 

... 

48 0 

0 


Tofnl 

... 


. 



IKS 

0 


7 


229 10 

8 

Patuol (f) 



t 

1 

1 











Hermit? 



1 35-2-46 

1 

1 

42 K 

42 

8 

45 — >7 — 55 

1 

62 S 0 

52 8 

0 

Suklianl 


... 

; 22 



... 

1 22 

0 

26 

1 

i 

2C 0 

0 

Lascar 


... 

' 20 



... 

' 20 

0 

24 

1 

! - 

1 24 0 

(J 

Do. 


... 

H 




14 

U 

18—20 

1 

: 19 2 8 

19 2 

H 

Knifiuo.drivcr 


... 

3r>— 2— 45 

1 


■' 

42 8 

42 

K 

45-2-65 

I 

52 S 0 

62 8 

0 

Stukors 


... 

1 

, 20 

j 

! 2 

1 

40 0 

40 

0 

2i 

V 

... 

48 0 

0 


Tolfil 

... 


i 7 

1 

1 

1 

i 

i 

1 

IKl 

( 

0 


7 

1 

1 

! 

222 2 

8 

Oil A Nil TOTAI. 

i 

■ 1 


J. 

1 

1 

! 

1 

K03 

0 



1 

I 

1.086 6 

4 


CommlssionAP, Pr««idanoy Division. 


Deck crew — 

' 

! n«. 


Rs. 

llM. 

K8. 


lls. 

A. 

P. 

Us. 

A. 

p. 

SerauK 

50— i— 70 

1 

i 

64 

64 

60-3—76 

1 

71 

4 

0 

71 

4 

0 

Bukhaul 

22 


... 

22 

26 

> 

. 



26 

0 

u 

Tindal 

20 

1 

... 

20 

24 

1 

. 



24 

0 

0 

Kiuiagb 

10 

1 

... 

16 

21 

1 




21 

0 

0 

Lad.'ar 

1 14 

* 

... 

14 

18-20 

1 

19 

2 

R 

19 

2 

8 

Bnirine-room crew— 

' 












Drlv.r 

; Go-i— 70 

1 

64 

64 

60-3—76 

1 

71 

4 

0 

ri 

4 

0 

Stoker tliidal 

I 23 

1 

... 

23 

27 

1 




27 

0 

0 

Fireman and i$ruiia.'r 

1 20 

1 ! 

... 

20 

24 

1 


•• 


24 

0 

0 

Coal trimmer 

I 14 ' 

1 1 

... 

14 

18—20 

J 

10 

2 

8 

19 

2 

8 

Lascar 

1 16 i 

1 1 

I 

1 

- 

15 

o 

7 

X 

1 

19 

2 

8 

19 

2 

8 

For Fjlectiic light— 

i ! 








1 




Stoker 

i 20 

1 

... 

20 

24 

i ' ’ 


.. 


24 

0 

0 

• 

1 













i 

Total ... j 

! 

j 

11 

1 

1 

1 

291 


1 " 




316 

0 

0 


Amin under the Port OfRoor, Chittagong. 



23 
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ilic 


IMtXSKNT SCALK. 


Deeiff nation. 



,Na. 

Average. 

Total. 


Pay. 

No. 

Average. 

Total. 

1 


2 


• 



« 



8 


9 

“ John Lamuekt 

’* (B). 

lU. 


lie. A. 

Its. 

A. 

Rs. A. 1*. 


Rs. 

A. 

r. 

Hk. 

A. 

P. 

Driver 


36— .]-«50 


46 0 

46 

0 

> 45—3—60 

2 

66 

4 

u 

112 

8 

0 

Beraug 

... 

85— 50 


46 0 

46 

0 

) 








Sukhani 




... 

22 

0 

26 

1 

• 

•• 


26 

0 

0 

Fin luan and gr(>aser 


20 

1 


20 

U 

1. 








Btigine>rooTn kasaub 


20 



20 

0 

1 

f 24 

3 

• 

•• 


72 

0 

0 

Dvck kut>aub 


20 

1 

... 

20 

0 

1 

j 








Lascar 


i6 

I 


15 

0 

1 18-20 

2 

19 

2 

8 

36 

6 

4 

Coal triiijuier 



14 

> 

... 

14 

0 

i 








Stoker 


20 

1 


20 

c 

24 

1 


•• 


24 

0 

0 

Cook 


H 



14 

0 

1 

2 




86 

0 

0 

Swevtier 


14 

1 


14 

0 

) 









Total 

m 

11 


251 

0 

[ 

11 




308 

13 

4 

••Wauciiope” 

(C). 


1 




1 

1 








D. ivpr 


35-2-40 

‘ 

42 8 

1 

42 

h 

1 45—2 - O.! 

j 

1 ; 

62 

8 

0 

02 

8 

0 

SeiaiiK 


35— ,]-60 


46 0 i 

46 

V 

46-.^- t o 

1 

56 

4 

0 

56 

4 

0 

Sukliaui 


22 

1 ^ 


22 

0 

26 

1 1 




26 

0 

0 

Fii email and ^rensi r 


20 

! 1 

1 ! 

20 

u 

) 












1 * 



f 

2 


.. 


48 

0 

0 

BugiueM-tom kasaub 


20 

1 1 

I 

20 

0 

J 








Deck k isaub 



16 

1 

I - 

15 

0 

21 

1 

• 



21 

0 

0 

Loitcar 


14 

1 


14 

0 

18—20 

1 

19 

2 

.s 

li> 

2 

8 

Coal ti immer 


14 

1 

1 


0 

18—20 . 

1 

19 

2 

8 

19 

2 

8 

Stoker 


20 

1 


20 

0 

24 : 

1 1 




24 

0 

0 

Sweeper 


14 

1 

1 

14 

0 

18 i 

1 ' 




IH 

0 

0 


Tula] .. 


10 


227 

H 

( 

10 ; 




284 

1 

4 

“Devisi” Hiul “James” ... 


1 Same ns fo 

r 













• CONSTAULi: ’ UELOW D Tyi'E. 


'* Wuuchopt/’ 


Driver 

25-2-35 J 

32 8 

32 8 






T 

1 

O 

M 

Herang 

26—2—35 1 

82 K 

32 8 

) 

Lascar 

14 1 

... 

14 0 

18-20 

Stoker 

17 1 

... 

17 0 

21 

Total 

4 


96 0 


4 Motor Lalncheb Nob. i-4. 

i 




Driver ... 

60 1 1 


60. 0 

CO- 3— 76 ! 



\ **' 


i 

Seraug 

30 1 

1 

SO 0 

80-3-45 j 

Lascar 

14 2 

/ - 

28 0 

18—20 1 

1 

Total* .;. 

4 


1 8 0 

! 

i 

Grand TOTAL 


i 

1,601 8 



Pnoposui) Scale. 


I 

2 ! 41 4 0 

19 2 S I 


H 0 

10 2 8 
21 0 0 

1S2 10 8 


71 4 0 

41 4 0 

19 2 8 


71 4 a 

41 4 0 

38 6 4 


1,887 1 4 


* For etioli of the lAunchee. 


port Offloa, Caioytta. 


Pmehknt Scale. | 

PUOl'OSED SCALE. 

Dusigna-iou. j 

1 

Pay. j 

No. 

Are' age. 

i 

( 

Totiil. 

Pay. 1 

No. 

Average. 

Total. 

1 

2 

3 i 

! 

4 

1 

6 

» 1 

7 j 

8 

9 




1 

Hs. i 


Us. A. 4 


Bm. a 

t. 


fts. 

1 

fiv. A. I*. 

Rs. A. P. 

“ 1UIOTA8 ” (A.). 


i 











Slid clatu tiudiil 

... 

1 

•J.1 1 

1 

... 


2’/ 

0 

0 

27 

1 


27 0 0 

3nd clats lascar 

... 

... 

16 - 

3 

... 


4H 

0 

u 

21 

8 

... 

63 U 0 

4th claM lascar 



H ! 

3 

... 


42 

0 

(1 

lK-20 

3 

19 2 8 

57 8 0 

Lamp tiimniur 

... 

... 

It* 




16 

0 

0 

18— 2>) 

1 

19 2 8 

19 2 8 

Bhandaty 


... 

H 

1 

... 


14 

0 

0 

1 

2 ’ 


36 0 0 

2iid ciAHg tops/. 


... 

14 ; 

1 

... 


14 

u 

0 

) 




♦Temriorary rarpcfiUn 



25 

1 

... 


25 

0 

0 

30 

1 


30 0 9 

Do. lii<«CArH 

... 

... 

I I 

9 

... 


128 

0 

0 

IH— 20 

9 

19 2 8 

172 8 0 


Total 



•JO 



30S 

u 

0 


20 


405 2 8 

" Kmi'UK'^S Mauy ’’ (A). 


■ 











^crang 



&J->704 


64 U 

0 

64 

0 

0 

60-3—76 

1 

71 4‘ 0 

71 » 0 

Sukhiuii 



23 

1 

... 


2.3 

0 

0 

26 

1 


26 0 0 

Tindal 



2'> 

1 



20 

0 

0 

34 

1 

i 

24 0 0 

K'isaub 



1 

1 



16 

0 

0 

31 

1 


21 0 0 

LftiMMir 



! .6 

1 

••• 


16 

(J 

0 



j 







i 





1 V 18—80 7 

' 19 2 8 

134 2 M 

Do, 



< 14 

6 



84 

0 

0 



1 


Sweeper 



M 

1 

! 


14 

0 

0 

\ 

1 

i 3 

1 

36 u 0 

Oook 



: 

1 

! 


' 14 

0 

0 

) I 

j 

i 


Kngiii^*drivor 


... 

60— • -76 

1 

1 

1 66 10 

8 

66 

10 

H 

60— p— 75 

1 

, 71 4 0 

71 4 0 

sucker tindul 

... 


i 23 

1 

, 


38 

0 

0 

27 

1 

1 

27 0 0 

Fireman and gr aser 



j 20 


; 


i 20 

0 

0 

1 

3 

i 

48 0 0 

Fin man 



i . 17 

1 

1 

j 


17 

0 

0 


; 

! 


Coal tdmmer 



I *5 

1 

... 


i 

0 

0 

18—30 

1 

19 2 8 

19 3 8 

Klectric light sto'.er 



! 

' 20 

1 

1 


I 20 

0 

0 

34 

> 

... 

24 0 0 

Temporary atokei ... 



1 10 

1 

1 


1 

1 16 
i 

0 

0 

18—80 

1 

19 2 8 

19 2 8 

4th class lascars for flats A and R 

! 12 

j 

6 

i 

1 


1 60 

1 

0 

0 

18—20 

5 

19 2 8 

96 13 4 


Total 

... 

1 

1 25 

i 

! 


4HH 

10 

H 


36 

! 

i 

616 13 4 

a 



i 

1 

1 

1 

I 

i 

i 

i 



1 



1 


“ ISAIlKl." (B). 



i 


1 







j 

« 

iterang ... •... 


... 

35—3—6^^ 

1 

1 46 0 

0 

46 

0 

0 

46-3-60 

• 

66 4 0 

66 4 0 

.Bukhnni ... 


... 

32 

1 



28 

0 

0 

26 

1 

... 

26 0 0 

JECasaub 

• •• 

... 

1 20 

1 

... 


20 

0 

0 

34 

1 

... 

24 0 0 

Lasonr 


... 

16 

1 

... 


16 

0 

0 

18-20 

1 

19 3 6 

19 3 8 

Buglne>driver 


... 

36-E—60 

1 

46 0 

0 

46 

0 

0 

46—8—60 

1 

60 4 0 

56 4 0 

Englne«rooin kasaub 


... 

j 80 

1 

... 


. 20 

0 

0 

34 

1 

i 

34* 0 0 

Aremnn and greaser 


... 

i 20 

1 

1 

... 


20 

0 

0 

84 

1 

... 

34 0 0 

Cook 


... 

“ 

1 

... 


14 

0 

0 

18 

1 

... 

18 0 C 


Total 

... 


8 

i 



203 

0 

0 


8 


247 10 8 


* Tempornry meu arc taken when the veqeel is away from Calcutta. 
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pRiasENT Boa LB* 

Phopokei) Scale. 

Deaig nation. 

j FaV- I 

1 

1 Areragc. 

1 Total. 

l*ay. ! No* 1 Avorago. | 

Total. 

. 1 

8 1 

* 1 

1 * 1 

8 

6 1^1 ^ 

1 

1 ^ 


• MAltaAliET *’ (0). 


Seraug 

Bngiue*ittivar 
Fiiemun and kaaaub 
Laacar and kaaaub 
Goal trimniar 
XjaacarR 


'Jotal 


Grand Total 


lb). 

S9 

89 

so 

14 

14 


lU. A.r. > Kb. a. I*. 

i 

89 0 0 
39 0 0 
20 0 0 
15 0 0 
14 (I 0 
28 0 0 


135 0 0 


1.164 10 8 


Rb. 


45—2—85 


2 


24 I 1 
91 i 1 

! 

18—20 I 3 


Rb. a. I*. Hb. a. P. 


105 0 0 


19 2 8 


24 0 0 
21 0 0 

87 8 0 


207 K 0 


1,477 2 8 


The Chief Inspector of Fsotorles. 


“ Ehmb** (0). 

Rb. 


Ufl. A. 

Hr. a. 

Ur. 


Ra. A. P. 

Rk. A. P« 

Deck crew— 









St^rang 

36—9—45 

1 

42 8 

49 H 

45— 1’— r‘6 

1 

62 8 0 

52 B 0 

Sukhani 

22 

1 


22 0 

2(1 

1 

... 

26 0 (1 

KnKHuh 

15 

• 


0 

21 

1 

... 

21 0 0 

L iscar 

14 

1 

... 

14 0 

IK— 20 

1 

19 2 8 

19 2 8 

Illiiglno«ro<mi crew— 









Driver 

45 

1 

42 8 

42 8 

45— 2-.66 , 

1 

52 8 0 

5> 8 0 

Kawiub 

20 

1 


20 0 

) 









f 24 

2 

... 

48 0 0 

Fireman 

20 

1 

..* ; 

20 0 

) 




Total 


7 


17G 0 


7 


219 2 8 


Director of Fisheries. 


“Kitty ” (.\). 


Bernng 

Bnkhani 

Tlndal 

Eaaaub 

Lascar 

8wcept‘r 

Goo k ... ... 

Rifginc'rootn crew— 

Driv<*r 

Btoki^r tindnl 
Fireman and Rreaecr 
Coal Trimmer 
For electric light— 

Stoker 


Total 





I!b. 


Uh. 

Rr. 

Rb. 

1 

1 ■ 


50— D— 70 

1 

64 

64 

60—3—75 

! 1 


22 

1 

... 

23 

26 

1 


20 

1 

... 

; 20 

24 

i J 1 


15 

1 

... 

15 

21 

1 1 


14 

... 

14 

18—20 

1 1 

... 

14 

; 

1 

H 

1 


..* 

M 

■ 

14 


1 

... 

50— '—70 

1 , 64 

64 

60— .3— 76 

1 ! 

1 

... 

23 

1 

23 

27 

1 

1 1 

1 1 

... 

f 20 

I i 


20 

24 

1 1 

... 

14 

' j 

14 

18—20 

1 

... 

20 

1 

1 ! 

20 

24 

1 

... 

15 

I ! ... 

1 1 

15 

18—90 

1 

... 


13 ! 

1 

319 

1 

13 


P«. A. 1 . 

Rb. a. P. 

71 4 0 

71 4 0 


26 0 0 

... 

24 0 0 

... 

^21 0 0 

19 2 8 

19 2 8 

... 

86 0 0 

71 4 0 

71 4 0 

... 

27 0 0 

... 

24 0 0 

19 2 8 

19 2 8 

... 

24 0 0, 

19 2 8 

ID 2 8 


382 0 0 


Lascar 
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Commissloffier of Exolso and ^alt. 


PnKKKNT HCALK. PROPOSED SCALE. 


• 










— 

Dusigtiatioii. 


Pay. 

No. 

Av riige. 

Total. 

Pay. 

No. 

Average. 

Total, 

1 


2 

8 



6 

7 

8 


1 ^ 



Km. 

1 ' 

1 

! 

Hk. a. 

lU. A. 

Hs. 


lU. A. 

P. 

Its. A. P. 

• RMILY*’ AND “ MADD KVEI.YN (A).’ 


1 








2ml u!atw inntos 


60-5- 70 

2 

64 0 

128 0 

60-3-76 

2 

71 4 

0 

142 8 0 

Junior mtratiKH 


30-2-40 

' 2 

37 H 

76 8 

36—8—60 

3 

46 4 

0 

92 8 0 

Sukhanb 


22 

, 2 


41 0 

2G 

2 

... 


62 0 0 

La<=icar« 


14 

; 13 


168 0 

Ih— 20 

12 

10 2 

K 

230 0 C 

Sw*‘e|)orrt 


14 

1 2 


2s 0 

1 

4 



72 0 0 

Cooks 


14 

2 


28 0 

i 





livers 


60— 7U 

2 

64 0 

128 0 

60—3—76 

8 

71 4 

0 

142 8 0 

Timl ilf. 


30—2—40 

2 

37 8 

76 0 

36-3-60 

2 

46 4 

0 

02 8 0 

Firctiion 


20 

6 

... 

120 0 

24 

6 

... 


144 0 0 

(^al triinnuirK 


16 

2 

... 

30 0 

18- 20 

2 

10 2 

8 

38 6 4 

Electric light laaours 


16 

2 t 

... 

So 0 

18—20 

2 

10 2 

8 

38 6 4 

Tofttl 



36 


K64 8 


36 


1 

1,044 10 8 

"Doroth B." 



; 






i 

1 








j 

^ 66 4 0 

S Tang 

... 

36— f;-60 

1 

46 0 

46 0 

46—3—60 

1 

66 4 

0 ' 

1 


Suklmni 

... 

22 

1 

... 

22 0 

26 

1 

... 

1 

26 0 0 

Lascars 

... 

14 

4 


66 0 

19-20 

4 

19 2 

8 

76 10 H 

Cook 


14 

' , 

1 

14 0 

\ 

2 



36 0 0 

.Swo«*|>or 


14 

1 

... 

14 0 

) 1 

j 





EngltiC'driver 

... i 

35-.;— 50. 

1 

46 0 ! 

46 0 

46-3-60 * 

: i 

66 4 

U 

66 4 0 

Stoker or fireman 

i 

... 1 

20 

1 

... 

20 0 

} -I 

4 


1 

96 0 0 

Firemen 

( 

20 

3 

... 

60 0 

/ ! 



i 


• Tot.l 

... 1 


13 

i 

I 

878 0 

1 

13 , 



347 2 8 

Grand Total 

... i 


1 

1 

1,132 0 


... ; 


1 

1,391 13 4 


Registrar, Co-operative Societies. 


“ BLifNClIK ’* (11). 


Km. 


I 

K.s. 

Km. 

Hs. 


Kb. 

A. 

P. 

Us. 

A. 

F. 

Seraug ... 


36—5-60 

1 

<-> 

46 

46—3—60 

1 

6C 

4 

0 

1 66 

4 

0 

Onkhaiii 


22 

1 


22 

2C 

1 




26 

U 

0 

Kaaaub 


20 

1 i 

20 

24 

1 




Ul 

u 

0 

Laacar 


16 

> 


16 

18-20 

1 

19 

2 

H 

19 

2 

8 

Cook f. 


14 


... 

14 

18 





! 

30 

0 

0 

Bwoepor 


14 


... 

14 






j 



Engino-drivor 


36— :j-60 

* 

46 

4C 

46- 3-60 

1 

M 

4 

0 

.30 

4 

0 

Engine-room kasanb 


20 

1 

... 

20 

1 

2 

! 



! 48 

0 

0 

Fireman and greaser 


20 

1 

... 

20 

i 





1 



Ooal trimmer 


1 14 

1 

... 

It 

J8-20 

1 

19 

2 

8 

I 

2 

8 

Electric ilirht stoker 


20 

1 

... 

20 

24 

] 

J ! 

... 


24 

0 

0 

Ditto lascar 


16 

1 

... 

16 

18—20 

1 

■I 

19 

2 

8 

19 

- 

8 

* 

• 


12 


266 

1 

i 

1 

1 

i 
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Seoretariat Reoord-Suppliara, DuftHes and Jamadars. 

122. Till 1919 record-supplievR and duftries were treated equally in 
respect of pay and status. In that year a distinction was introduced by 
classifying the services of record-suppliers in the Secretariat as superior under 
tlie provisions of article 396, Civil vServico Regulations. They have, there- 
fore, been admitteil to the a'd interim allowance. Duftries draw the war 
allowance. The pre-war, present and proposed rates are shown below ; — 

Pre-war. Present. Proposed, 

Record-suppliers ... 10—1 — 24 IT) — k — 2.’) 20 — J — 32 

Duftries ... ... 10—1—24 15—1—25 20— }— 27 


In respect of duftries wo have followed the rate adopted by the 
Po.stal (’oinniittee hut modified it so as to merge tlu' war allowanc(' ; in res- 
pect of record-suppliers we have adopted rates which will merge the 
adinierini allowances. In some cases the war and adintcrim allowances will 
not he entirely merged. These cases can he covered hy the grant of personal 
allowances to the extent of the excess. 

123. The previous and proposed rates of pay of jamadars are shown 
below ; — 


Prt'-war. Present. 


Proposed. 


14— i— 20 

15— 1—20 


14— 20 

15— 1—20 



20—1—24 


Wo do not think it nccessarj' to maintain any disiljtction between the 
two classes of jamadars, as they are recruited by promotion from tljo ranks 
of chaprasis who, as proposed elsew’here^Jfeould he paid 15 — I, — 19. 

In this connection we would add that the record-suppliers, duftries and 
jamadars have asked for the application of the newly sanctioned rates in 
the Imperial Secretariat. It appears however that these rates were justified 
by the wages current for domestic servants in Simla We are, therefore, 
quite unable to admit that these rates are necessarily applicable to Calcutta. 


Chief Seoeetary’s offloe. 



i’UK.-iFAT Kc^ALK. 
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1 
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4) U 

0 
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0 
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2 
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I 
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i 
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2 

i 

1 

1 
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1 

! 
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PInanoe Oapartmant. 
% 
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9 
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9 
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1 
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Total ... j 

1 


19 
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Cx«e«itlv* Counoil. 
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Revonue Oapartmant. 
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Dapaptmant of AgHoultupa and Industry. 
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Publlo Works Dapartmant. 
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Treasury, Sub-treasury and Khasmahal Poddars. 

Traasupy Padflapa. 

124. The last general revision of the pay of treasury poddars 'vas 
eftected in 1896, and the rates tlien sanctioned were — 

Us. 

For head poddars in 1st and 2nd class district treasuries ... 15 

For poddars in other district treasuries ... ... ... 12 

For subordinate and assistant poddars ... ... ... 10 


Higher rates were allowed, however, in the Presidency Division and in 
the districts of Darjeeling. Jalpaiguri and (’hittagong. Since then deviations 
from these scales have been sanctioned from time to time. In 1915 the 
attention of Government was drawn to the grievances of treasury establish- 
ments in connection with the penalties imposed in respect of bad or defective 
coins. The matter was discussed at length, and it was decided that the 
immediate need was the entertainment of a class of superior shroffs with 
special training. Orders were accordingly iHsue<l in circular Nos. 1156-57 K., 
dated the 5th February 1918, sanctioning the entertainment of one superior 
shroff in each district, who shoubl bo given a pay of lis. 30 — 1 — 50 after he 
had received his training and obtained a certificate of competence from the 
Deputy Controller in charge of Paper Currency, Calcutta. Hut financial 
exigencies precluded any action to improve the position of the existing 
poddars. Their case was re-opoiied in 1919 and the opinions of Com- 
missioners of divisions were invited, hut no conclusion was come to, and on 
the appointment of our committee* we were asked to deal with the 
matter. We summarise below the proposuki. made by the Commissioners of 
divisions ; — 


Commisaioner, Cbitlagong Divi- 
sion ... 



Commissioner, Burdwan Division ... 20 — 1 — 30 

Ditto, Presidency Divi- 
sion ... ... ... ,30-2-40 \ 20— 1— .30 1.5— 1_-20 

(Alipore Treasury). I (including 

30 j Barrack pore). 

(other treasuries). / 


Commissioner, Rajsbahi Division 40 — 50 25 — 1 — .3,5 20 — i — .30 

(trained poddars). 

Ditto, Dacca Division ... 30 — 1 — .50 for all poddars. 


125. Wo have received many petitions from poddars. They oomplain 
that they have been underpaid all along, that large deductions are made from 
their pay on account of alleged defective coins found in remittances, that 
their case was overlooked when revisions of pay took place and tliat they have 
been denied the benefits of the nd interim scheme. Considering that their 
service is non-pensionable and that it is classed as menial, we are con- 
strained to recognise that th«,‘y have been underpaid. What is wanted in a 
poddar is ordinary intelligence combined with some knowledge of aritlimetic 
and technical ability to distinguish bad coins from good. We fear that on 
existing rates of pay it mu.st be extremely difficult to get such men. Tech- 
nical training cannot indeed alleys be looked for, for facilities for such 
training are lacking, but if intelligent men are obtained they will soon 
probably make themselves fairly efficient. Further, wo do not see sufficient 
justification for offering different rates of pay for ordinary poddars. We pro- 
pose, after consultation with the Accountant-General, Bengal, and Deputy Con- 
troller of Currency, an uniform scale of Rs. 20 — J — 30 — 1 — 35 for all ordinary 
poddars with an efficiency bar at Rs, 25 and one post in each district treasury 
for a trained poddar on Rs. 35 — 1 — 50 to be filled up when a poddar has gone 
through the necessary training and obtained the necessary certificate in 
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accordance with Government orders. Our proposals involve a very large 
increase in cost, but we feel that satisfactory results cannot be obtained at a 
cheaper cost. 

126. Kh&S MShal Poilllars. — Those have to give a securit}' of Ks. lOO, 
but receive pay at the rates of Rs. 10 and Rs. 8. W'e would jnit them on 
Rs. 15— 25. 

There appears to be a consensus of opinion that Kecurlty should be 
demanded with an increase of pay. In some districts security has indeed 
been taken. We accept tliis view, and Kug.fe8t that the seeurity may bo fixed 
at Rs. 250 in treasuries and Rs. 100 in klias mabahs, but w(f would deprecate 
diniinisliing the responsibility of the tn.-asurer in any way. 


Sadai' Tpeasupy Poddaps. 
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8ub*tp««supy Poddaps. 
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Khas Mahal Poddara. 
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127. Financial effect of our^roiiosals.— An estimate of the extra cost 
involved in our proposals excluding town allowances will bo found in Appen- 
dix X. The present average cost of the ministerial establishments we have 
dealt with is lis. 62,04,908-2 per annum. The average annual cost under our 
proposals taking into account the probationary rate for two years prior to <d)n- 
tirmation is Rs. 92,59,143-3 which gives a total increase of 49’2 per cent, on 
present pay. The existing cost of the menial establishments in the province 
HO far as we have been able to ascertain it is Rs. 31,56,225 per annum. Our 
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proposalu involv*! an increase of U», 10,25,663 or an increase of 32'5 per cent, 
over present pay. The snialler percontagtj of increase is accounted for, as 
explained before, by the fact tliat a generous revision of pay was sanctioned 
for them last year. It is estimated that tin? cost of town allowances will be 
118.39,159-8. The total net increase of cost for all classtis of servants will 
thus be Rs. 41,19,057 or in round figures 41"’ laklis. 

In conclusion, we would record our thanks to tlie Sup<;rintendent of the 
Government Press for the celerity and courtesy w'ith which he carrictd out 
our requests. Tiie President and Rai Malietnlra Chandra Mitra llalia<lur 
also desire to (express their gratitude to, and appreciation of tiie services of, 
their Secretary, Mr. 8. N. Roy, i.e.s., for his energetic and invaluable assiH- 
tance in the colleetiun of information, the framing of conclusions and the 
writing of the report. 

M. 0. McALPlN, 

l*n'sident. 

*.MAI1KXDKA CIlAXmiA \HTt;.\. 

.!/- . Jx r. 

S. X. UoY, 

Mt'inher ami Hecrclar t/. 


\Vi;ni;i!>' |{|■ll.l)I^us. 

The 2Ulh J///vV lt‘2l. 

Siiltject t«> a Jiott uf tJi.HhUiit. 
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•Relate to wholesale pric:?, as retail prices ar^ not readily arsitable. 
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APPENDIX VI. 

IH«p«s«fl iMw af oUrloal posts. 


Present Value. 

Propoeiod Value. 

Preaent Value. 

Proponed Value 

25 ' 

40 

200 

240 

27, 28, 29, 30 

45 

210 

250 

32,31 

55 

216 

260 

35, Mx, 38. 39 

60 

220 

265 

40, 42 

65 

225 

270 

44, 45, 46 

70 

230 

275 

48, 49, 50, 51, 52 

75 

235 

280 

53, 54, 55 

80 

240 

290 

56,58 

85 

250 

300 

60. 62 

90 

265 

320 

64, 65 

95 

275 

330 

66, 70 

100 

280 

335 , 

75 

105 

290 

350 

80 

110 

300 

360 

85,86 • 

120 

310 

370 

90 

125 

320 

385 

92 

130 

325 

390 

95 

135 

330 

395 

100. 101, 105, 106 

140 

340 

410 

110 

145 

350 

42(t 

115 

150 

360 

430 

120 

155 

370 

445 

125 

100 

•*375 

450 

129, 130 

170 

380 

455 

135 

175 

390 

470 

140 

180 

400 

480 

142 

185 

410 

490 

145 

190 

420 

d<M> 

150 

195 

425 

510 

160, 165 

200 

430 

515 

170, 175 

210 

440 

530 

• 180 

220 

450 

540 

185 

230 

475 

570 

190 

2;»5 

500 

600 


APPENDIX VII. 

0 

List of offices or establishments" in which the Darjeeling, Kulirnpong, Siliguri, Alipur 
Duars (aiur Bhalka), the Chittagong Hill Tracts and the town (a) allowances should be 
admissible to ininisUtrial officers (6) employed in these areas. 

Executive offices, Ls., establishments of the district officers including khas-mahal and 
Excluded” establishments (c). 

Judicial offices, i.s., offices under District Judges. 

Commissioner of Presidency Division. 

Deputy Inspectors-Oeneral of Police (lower division only). 

Superintendents of Police. 

H^erintendent, Political Pensions, Alipur (excluding head assistant). 

< ('iril Surgeon’s offices. 

Registration offices (d). ' 

Forest offices, including th^offic^ o^the Conservator of Forests. 

Offices under (the Director of Public Health) excluding his own office. 

Agricultural departmental offices. 

Establishments under Superintending and Executive Engineers (s). 

Traffic Registration Department. 

Clerks in Lloyd Botanic Garden and Mungpoo Quinine Factory. 


(a> CAk‘utt>i, Kowr»h ^S^diir) Aod Affpur <S«diir A SftAfdah). 

KxclndltiE Hhorth«nd««irrlt‘-'ra A iu ilia Of th« town nllowAoct. 

le) Iiicliidtof tolial'dArfi* ote.* bot not tire»n. 

(d) BxolU'itng B«gi«tr«r of Ooloutte Bogifttmr* JointrScook OompAoioi. 

Ca) Bsclndlfig drafUiiiiD and t^otimatora tnoludoa taliilld»nif old., bnt not flrcara. 
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APPENDIX Vlli. 

The averai <0 coat of an appointment with a progres8i%^e or time-scale pay is arrived at 
by adding to the minimum pay a certain portion of the difFerence between the minimum 
and the maximum. 

2. The ordinary method of calculating the average pay .depends on the number of 
jeirs taken to rise from the minimum to the maximum, and on the nature of the 
appointment, ministerial or iion-ministerial. 

I. Ministerial (i.e., clerical ; also menial like peons.) 

II. Non-ministerial (i.a., of an administrative or executive character, e,g., I.C.8., 
I.F.8., P.C.S., Bub-Judges and lower down police-constable, school teacher, 
etc.). 

3. Under class I, the addition to the minimum pay (vidfi paragraph 1) is equal to (1) 
three-fourths Jf;) of the diflerence between minimum and maximum if the period of 
ri'ie is five years, and (2) one-half i!!{)for twenty years. 

4. Under class II, the adciition to minimum pay {vid- paragraph 1) is equal to (1) 
two-thirds J:};) of the difference if the period of rise is five years and (2) one-half 
(«.<?., jlii) for twenty years. 

5. The scales therefore are — 
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'sample — 








Class II 

-Pay Rs. 200- 

•25- 

-500 (12 years'! — x J i! 

• s« 


1761 


Minimum pay 

SS 

• •• V* 

• » A 

• • 

... 

200 





Average pay 



376.1 

Class I- 

-Pay Rs. 250-25- 

■400 (6 years) 


• * « 


110 


Minimum pay 

* 

• se •• 




250 





Average pay 

• •• 

• •• 

360 


* minimum and mtxitn ta. 

APPENDIX IX. 

I. 

ilMter dated tfte Slst March 1921 /rum Mr. F. J. Hull, General Manager, Remington 

Typewriter A Co.) 

In my opinion, typiats entering Qoverninent service on the terms mentioned in year 
letter should be able to transcribe accurately from legible handwriting or printed. 
manuscripU at the net rate of 30 words per minute. I think the test shonld be for half 
an hour and the paper should be marked on the basis of a penalty of five words for every 
mistake. A mistake should comprise misspelling, wrong spacing, wrong paragraphing, 
one letter typed over another and, indeed, any error. For example, if a typist typed, sey. 
1,200 words in half an hour and there were ten errors, the net speed would be 1,200 less 
50 equals 1,150 words divided by 30 giving a speed of 38 words per minute. The 
mauuaoript should be such as is used in ordinary Government correspondence and flie 
nyiximnm percentage of errors permissible should be not more than 5 per cent. 

I am in agreement with the saggestiou that there should be an eflBioienoy bar at 
Rs. 70 per mensem and I think that the typing test at this stage should be similar to the 
one suggested above, with the exception that the net speed shonld be 40 words per minute 
and the percentage of errors permissible not more than 3. 

I think the above sug^tions are well within the capacity of any typist of average 
ability. • 

26 A 
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The greatest speed ever obtained, by any typist is 137 words per minute net, and 
147-6 words per minute gross, for one-half hour, and it is not unusual for typists to write 
accurately at a speed of 60 words per minute. * 

II. 

(Ijeiter dated the 22Pid. January 222 i from Mr. F. J, HuU^ Oeneml Metnager^ 

Remington Typewriter <fc G^k) 

1 desire, however, to preface my remarks with the sUtement that up to now typists 
and, to a lesser extent, stenographers have been regarded almost as menials doing 
mechanical work with the result that very few, with any brains or ambition, have been 
prepared to take up this work. The result to-day is, among typists almost as a whole, 
hopeless inefficiency. 

In England ami America typists generally become stenographers and they regard 
their work as a stepping-stone to something better in the way of a secretariat appointment 
or even an executive head. In India, a typist, generally speaking, remains a typist until 
the end of his days. 

Very little practice is needed to become a typist. In England and America, and in 
other countries as well, office clerks who have access to a typewriter usually make 
themselves competent to operate it and typing becomes an accessory to their other 
qualifications. Girls in those countries usually go to a commercial school to learn 
typewriting because they do not enter ol&ces in a similar capacity t(» that of an office 
boy and therefore do not have the opportunity of learning to operate a type\vritf*i except 
by attending classes. In India the position of typists is regarded with so much odium 
that an ordinary clerk in an office regards it as beneath his dignity to use a maidiine. I 
do not know why this feeling should exist among Indian clerks because they have the 
example of their higher officers, a large percentage of whom own and operate tlK'ir 
owm ^machines. The fact remains that this feeling against typing does exist in the 
minds of most Iinlian clerks. As you rightly say in your letter, the question is 
chiefly one of education and pay. A demand for better educational qualifications 
and the improvement in the pay and prospects* of typists and shorthand writers 
would, in time, no doubt, break down the paujudice wdiich exists against adopting 
typing and shorthand writing as a career but, in my opinion, it will take some consider- 
able time to do thii in view of the fact that this prejudice has existetl for so long. 

The first thing which has to be done is to fix the standard of education required of 
typists, and in my opinion this should certainly not be lower than the Matriculation 
Examination of the Calcutta University or a similar examination. Candidates for the 
position of typists should be specially examined for their knowledge of English and one 
subject of the examination should, without doubt, be copying inanuacriptH. If this 
educational test were insisted on them the pay should be as follows : — 

The oommencitig pay for any qualified typist sliould not bo less than Rs. 50 per 
month. There should be a Rs. 10 increase after 12 months’ satisfactory service, the first 
year being regarded as a probationary period, and once a typist has passed this proba- 
tionary period lie should be assurer! of receiving a salary of Ks. fiO per month. From tljat 
time on I think the scale should be an increase of Ks. 5 p^r annum for the first two years 
and then Rs. 5 for each two years of service up to a maxi muni of Rs. 100 per month. 

During the time that a typist is employed as a typist every inducement should be 
ma<le to influence him to take up the study of shorthand. A man with the educational 
qualifications suggested in this letter and who has passed an examination in copying 
manuscripts would, I should imagine, have sufficient ambition to study shorthand at hia 
own expense, particularly as the fees for teaching shorthand either in the Government 
Commercial Classes or sonie other approved institution are exceptionally low. Vacancies 
for stenographers should, ordinarily be filled from the ranks of typists already in the 
employ of Government and I think an examination shoulil l>e held separately for these 
men as is don** in the case of boy clerks who desire to outer the Second Division of the 
English Civil Service. The position of stenographers should only be thrown open to the 
general public when there are insufficient successful candidates from the ranks of typists 
already in the employ of Government to fill the number of VHoancies offered. 

No one should be employed as a stenographer unless he is competent to transcribe 
correctly half an hour’s dictation from unfamiliar matter of the standard of a news- 
« paper Idhding article dictated at the rate of 100 words per minute*. All stenographers 
should also be qualified to operate a typewriter without mistakes at a net rate*^of 40 words 
per minute. ^ 

If a stenographer were competent to pass this test he should be given an initial 
salary of Rs. 120 per month. The firt*t year of his service should be regarded as on pro- 
bation and provided ho were considered satisfactory at the end of that period the salary 
sl\oald be Increased by Rs, 15. He should then be put on a scale increase of Rs. 5 per 
annum until he reached a salary of Rs 170 per month and then Rs. 10 per mouth to a 
maximum ofKs. 220. * 

There is a class of shorthand writers who are regarded as professional men and these 
men can command much higher salaries than the ordinary office shorthand writers^ 
They are men w^ho can make vwbatim reports of committees, debates, judgments, etc., 
and I believe they are regarded everywhere as in a class by themselves. Any person with 
average educational qualifications and an adaptability for office work can qualify to write 
shorthand up to a speed of 150 words a minute. Beyond that it is difficult for (he average 
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shorthand writer to go, aud it takes yeaiwof actual practice to add materially to this speed. 
I take it that in Government service there is a demand for what I call professional short- 
hand writers, mw who cantaka down and transcribe accaraiely matters diotalad at a speed 
of anything between 150 and 2:)0 words a minute. 1 would therefore suggest that among 
the shorthand writers in Government service an examination should be held to fill such 
vacancies as might arise. The test shouhl be of varying speeds, say at 150, 170, 180 and 200 
words a minuUs The most successful candidate in such an examination, provided his speed 
in shorthand were not less than 150 words a minute, should be granted a commencing 
salary of Rs. 250 and he should be put on a scale of Rs. 10 per annum for the first 5 years 
and provided be is qualified at the end of that period to write 180 words a minute he 
should be put on a continuing scale of Rs. 20 per annum to a maximum of Rs. 400 or even 
Rs. 500 per month. 

I desire to say a word in reference to typewriting and shorthand examinations. You 
have, 110 doubt, come across many men holding certificates from schools testifying that 
they are able to write shorthand and operate a typewriter at specified’spoeds. It is almost 
invaribly the case that when put to the test the holders of tluMe certificates canind write 
anything like the speeds they h<d<l certificates for. The reason is that most typewriting and 
shorthand schools are con<lucted by aiiqualifietl teachers whose only interest is to obtain the 
fees of their students. The typewriter equipment of most of thes.3 schools generally consists 
of obsolete models, mostly in an unworkable c(»ndition, which are no longer used in either 
Government or commercial ofllic.‘8. Kxumiiiations in typewriting should he conducted 
with great strictness. I myself have seen e>aminatioiiS conducted in the United States for 
prises of considerable value. For example, our owm Coinpaiiy^offers a prixe of a new' 
Remington Typewriter to anyoiu* who can writ*-? (M) words per minute for 15 minutes 
without a single mistake, the idea of the examination being to encourage accuracy in 
typewTiting. These priases of Ibmiiiigton Typ<‘writers are frequently won. The examU 
nations are conducted either in our own ofiicea or in a public hall and are supervised by a 
member of the Chamber of Commerce of the town in which the examination is hold. 
The matter is original and is printed. It is distributed about two minutes before the 
gentleman in charge of the examination gives the order to start typing. In ordinary 
examinations, as dUtinct from the accuracy examinations referred to, 10 words are 
deducted tor every error w hether in spacing, punctuation, typing one letter over another 
or, indeed, any mistake wdiatever. ^ 

In shorthaml examinations the matter to be dictated should be original and, as indi- 
cated above, should be in the nature of vrhut is generally found in the leading article of a 
good newspaper. The transcriplion should be made on the typewriter nor loss than 
24 hours aher the matter was dictated. 

I may mention, in conclusion, that the Remington Typewriter Company has trained a 
vary large number of typists for Government and is willing to continue to do so. In 
t^alcutta the need for our doing this work does not exist to so great an extent as in the 
mofussil because, in Calcutta, there are others who can do this teaching. In the whole of 
Bengal, outsi<le of Calcutta, however*, I doubt, if there are more than 4 or 5 schools which 
are competent or properly equipped to teach tyjwwriting. It was, probably, because of 
this reason that the Government of Bengal asked us to conduct typewriting classes for 
their filerks at Jalpaiguri, Comilla, 1 arisal and previously at Dacca. The Government id 
Bihar and Orissa took a similar step on the inauguration of the new province of Bihar and 
Orissa when we, ac their request, opened classes for teaching their clerks at Patna, Ranchi 
and Cuttack. 

If your Government would lead the way in adopting some such plan as that recom- 
inend-Ml aimve for the improvement of the lot of stenographers and typists, I am firnily of 
opinion that a better cla<s of man would he obtained than is at present the case aud that 
typing and shorthand would become occupations which wouM be eagerly sought after to 
the advantage of the men themselves ami Government ami the country in general. 

III. 


D.-o. No. 2i:k;. 

(4ov;;rnmknt (k)MMEaciAb Institute, Calcutta. 
The 22nd March 1921. 


Dear Srn, 

A typijrt at the time of his recruitment may not have attained a speed of 45 w'ords 
per minute to type accurately at which rate would presuppose his being an eflicient typist. 
The candidates before recruitment might bo given a speed test for 10 minutes at 35 words 
per minute with 4 per cent, errors allowed. But the test for eflSciency bur should, I think, 
be a speed test for half an hour at 45 words per minute with 2 per cent, errors allowtjJ. 

Yours truly, 

G. K. Sen. 


To S. N. Roy, Esq., i.C.s., 

Ministerial Salaries Committee, 

Writers’ Buildings, Calc\iUa. 





APPENDIX X. 

8tat»m*iit sliowini ofilo* toy eflloa th« axtra eost Involvad. 

(1) MlnlEtDPlsI MtHlillalimMts* 



Socretary’g office. 


Finance Secretary’s 
office. 

[tengal Secretariat — 
Liocal Self -Govern incut 
and Education Secre- 
tary’s office. # 


Kevoruie Secretary’s j 
office. I 

fiengal Secrfftariat — 

Agriculture and Indus- 
try Department. 


Public Works Depart- 
ment. 


8 Book Defdt 


Translator. 


Secretary to the Gov- 
ernor. 

;)ffioe of the Miiitory 
Secretary to the Gov- 
ernor. 


cadre of the Secre- 
tariat. 


Its. 

A. 

! 
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i 
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A. 

1*. 
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A. 
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1 
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0 

0 
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0 
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5 
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10 
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0 
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0 
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0 1 

4,660 
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1 

0 58 

2,982 

15 

6 ; 

1 

4,252 

5 

4 

1,269 5 

11 

16,232 

7 

0 42 


14 Stenographers and Cou noil 4,541 10 8 5,652 5 4 1,110 10 8 13,828 0 0 24 

licporters in the Se^xe- 


15 High Court (Original 12,487 1 4 j 16,265 6 8 8.778 5 4 45,340 0 80 

Side). 

16 High Conrt (Appellate 28,846 0 0 30,629 5 4 6,784 6 4 81,412 0 0 29 

Side), Judicial Depart- ll 

merit. 

17 Office of the Official 905 0 0 1,217 I 4 812 I 4 3,746 0 0 84 

Receiver. ‘ 

18 Board of Beveniie ... 3,75Q 0%) 4,589 8 0 8.89 8 0 10,074 0 0 22 

19 Lady Adriier to the 186 10 8 172 5 4 35 10 8 428 0 0 26 

Court of Wards. 

25 Office of the Director of 4,789 2 8 6,782 1 4 1,992 14 8 2.1,916 0 0 41 

Public Instruction. ' 

21 Assistant Director of 250 0 0 485 18 4 285 18 4 2,880 0 0 94 

Public Instruction for 
Muhammadan Educa- 
tion. 
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22 i Director of IjAIkI 
llecurUfi. 

23 I Chief Engineer, Public 
Healrh D«'partinent. 

24 ! OommUniouer of ExciMe 
and Salt. 

25 I Commifwioner of Police 

26 ' Iwipector-Geiiefal of 
Police, 

27 I Deputy Inepeclor’ 

I General, Criminal 

[ Inveaiigation Depart* 
j raent. 
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I General, 

! Range. 

29 ! i>oputy 
; Geiiernb 
; itungc. 
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; General, 
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of I’olice, Raj*<ha)ii 

Range. 

Deputy Superint**iulerit 
of i\»lioe. Presidency 
Range. 

Deputy Superintendent 
of Police, Dacca 

Range. 

D( ' pu ty Su pc; ri 1 1 tenden t 

of Police, Dakarganj 
Rai|gc. 

Deputy Suporintendefit 
j of Police, Burdwan 
I Range. 


38 I Intelligence Branch, 
Criniinal * Investigation 
Department. 
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Special Brauch, Com- 
missioner of Police. 

Director of Surveys 

Surgeon -General 
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1,696 0 0 i' .15U 0 0 1 

I 

8,082 8 7 ' 1,624 0 7 , 

2.677 8 0 , 860 0 0 ; 

2,858 5 4 { 690 0 0 ; 



7 

A. K 


0 0 

26 

0 0 

37 

0 0 

i 


] 

12 0 

r,(> 

0 0 

30 

0 0 

2^ 

0 0 

; 3r> 

0 0 

! 

i 

0 0 

^ 29 

i 

0 0 

1 

‘ 36 

1 

0 P 

1 

; 30 

0 0 

64 

J 

0 0 

? 

! 

69 

0 0 

47 

0 0 

65 

0 0 

65 

0 0 

12 

0 (» 

9 

7 0 

23-^ 

0 0 

47 

0 () 

31 
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1 

8«rUl| 

No. 

4 Kftm« of ottce. 

PrfMWUt 0(Mt. 

1 

coit. 

Inofsaie p«r 

BMUMDI. 

Incmte ptr atittuiu. 

1 

‘ 

S j 

s 

4 

ft 

6 

» 



Rm a r. 

Rs. A. r. 

Rs. A. r. 

Rs. A. r. 


43 

Inspectnr-General of 

! Registration. 

2,144 2 8 

1 

! 

3.179 1 4 
' » 

1,034 14 8 

12,419 0 0 

48 

44 

1 Diroctov of Public Health 

i 1.070 13 4 

j 

1 2,764 2 8 

! 793 6 4 

9,520 0 0 

40 

4,5 

1 Itegistrar, Co-operative 
Societies, Calcutta 

1 office. 

1 1,.359 2 8 

j 

; 1,917 14 8 

i 

{ 658 12 0 

6.705 0 0 


•16 

j Aasistant Registrar, Co* 
operutiv'e Societies, 

Dacca office. 

1 357 1 4 

i 

i 

1 

' 625 6 8 

168 6 4 

i 

2,020 0* ft 

47 


47 AaBintttut Ue^Hatrar, Co- ^ 
' operative Societica, i 
I Na 'gaoii office. I 

j ! 

4S ' Stipe ‘ill temleiiti Civil 
! Veterinary Departinei t. 1 

I 

49 : Legal Ueinombraitcer ... } 

I 

50 : Registrar, Joint stock j 

I Companies. i 

.51 Agent for Governmeut | 
Gon^igninentB. | 

I 

52 : Protector of Kinigrunts, ; 
I (.‘a’entta, j 


312 1 4 459 G 8 

418 9 4 509 2 8 

760 0 0 1,030 0 0 1 

462 8 0 654 0 0 

1.735 12 0 2,065 13 4 

0^' 

889 9 4 1,256 10 8 


147 5 4 i 1,768 0 0 ; 47 

t 

I 

90 ft 4 1,087 0 0 21 

270 0 0 :4.240 0 0 35 

Jftl 8 0 2 298 0 0141 

i 

330 1 4 S.ftfil 0 0 i 19 

1 

1 

367 1 4 4,406 0 0 j 41 


53 i Embarkation Agent i 70 6 8 

j and Ansistaut Superiti* ; 

I teiidtrnt of Emigration, I 
j Goalondo. ' 

54 j Director of Fisheries ... 305 5 4 

I ' ; 

55 ; Municipal Magistrate, t 522 8 0 

' Calcutta. i 

56 Port Offices, Calcutta .... 1,632 10 8, 

57 Head Sliipping Office ... | 875 2 8 

,58 ; Briincb Sliipping Oftuse, i 1,012 10 8 j 

j Kidderpore. 1 | 

' I I 

59 ; Lt^admcirs quarUTS ... j .36 10 8 | 

60 ’ Chief Presideiic) Magis- j 2,738 12 0 j 

j trate. i 

j I 

61 { Director of JuduHtries ... 14,727 5 4 j 

62 } Hciigai Veterinary Col- 1,080 13 10 j 

! lege, Calcutta. I 

! 

63 ; CuAtoitiH House, Calcutta 17,242 8 0 

’ (Collector’s estiiblish- 

inent): 

64 I Cusloins House, Caloiitta, 362% 8 0 
i (Obeinical Exauiiner’s 

eatablislimeiit). 

'65 i Small Cause Court, (ial- 5,941 0 0 

cutta. 

66 : Conservator of Forests ... 1,31" I 10 8 

67 Divisional Forest officcH 1,995 0 0 


103 5 4 I 3i 14 8 395 0 0 47 

! 

1 

375 0 0 09 10 8 886 0 0 22 

i 

884 6 4 I 361 13 4 4,842 12 0 69 

1,813 0 0 180 5 2,164 0 0 11 

978 9 4 103 6 8 1,241 0 0 11 

1,043 6 8 30 12 0 369 0 0 3 

61 0 0 24 5 4 292 0 0 66 

4,190 2 8 1,461 6 8 17 417 0 0 63 

14,812 12 0 85 6 8 1,026 0 0 -6 

1,421 4 0 340 6 2 4,084 10 0 31 

24,896 2 8 7,662 10 8 91,832 O'O 44 

492 8 0 130 0 0 1,560 0 0 36 

8,560 12 3 2,619 12 3 31,437 8 0 44 

1,772 1 4 380 6 8 ^,666 0 0 27 

2,639 no 644 0 0 7,728 0 0 32 


XIX 


»*H*J 

No. 

Nmu« of ollBc.*. 

Preiieiit co«*.. 

Prttr»';iied owt . 

liier^rm* jwr 
inifti8?rn. 

Imvitaic [>er atitium. 

c 

1 

Per* 

DOOt* 

of 

in> 


* j 

3 



4 

If 5 


i 

e 


] 

7 



lU. 

A. 

I’. 

lU. 

A. 

p. 

Us. 

A. 

1‘. 

U^. 

A. 

f * 


€8 

C’olijiitta Colloclnrat«‘ — 
Gt^iieral cmlre. i 

3,g:5 

0 

0 

5,532 

12 

0 

1,857 

12 

0 

22,293 

0 

0 i 

! 

50 


. 

Collectornte — 
S|HJoi.’il cadre of tlie 
Excise Braiicli. i 

322 

4 

0 

433 

5 

4 

111 

1 

4 

1 333 

0 

1 

0 ' 

f 

! 

34 

70 

I 

Director of Aj^ricultme 

1 

1,567 

B 

0 

2,255 

0 

0 

(187 

8 

0 

8,250 

0 

0 ’ 

43 

71 

Kesearcli LtiUoralor y, | 

Dacca. j 

1 

173 

5 

4 

>64 

0 

0 

90 

1 

10 

8 

1,088 

0 

0 1 

1 

I 

52 

72 

Deputy Director, K»»t rii 
rircle. 

dKf) 

0 

0 

497 

9 

4 

! 112 

9 

4 

1,351 

0 

0 1 

j 

29 

73 

Deputy Director, Went' ru 
Cir(‘l<*. 

3X5 

0 

0 

497 

9 

4 

112 

9 

4 

1,351 

0 

0 

29 

74 

Deputy Director, Northern 
Circle. 

40.3 

5 

4 

522 

1 

4 

148 

12 

0 

1,785 

0 

0 

36 

75 

SericttHiire Branch 

241 

10 

8 

344 

1 

4 

]<r2 

t> 

8 

1,229 

0 

0 

42 

7G 

Ctdlc't^r of CustoiUH, 

m 

(i 

0 

1,490 

8 

0 

530 

H 

U 

6,360 

0 

0 

55 

77 

Snperintefuleiit, Koyul 

Botanic (furihfii, Cal- 
cutta, and Cinchona, 
Bengal, 

1,118 

0^ 

1,571 

6 

8 

453 

6 

5 

5 440 

13 

0 

1 

10 

7H 

lih>y<l Botanic Garden, 

Darjeeling. i 

1 

43 

5 

4 

54 

8 

0 

11 

2 

8 

131 

0 


26 

79 

Qtiinine Factory ot j 

Maun^pco. j 

88 

5 

4 

102 

13 

4 

14 

8 

0 

174 

0 

c» : 

i 

16 

80 

A<iiuiui.strator- General j 

. and Ortioial Trustee. | 

• 1 


12 

U 

7,637 

8 

0 

2.173 

12 

0 

26.085 

0 


39 

ftl 

ln*perial Sen)loj^irtt ... j 

( 

ifO^ 10 

8 

122 

0 

0 

15 

5 

4 

184 

0 

1 

0 ; 

14 

82 

Uegifitrar of Calcutta ... j 

930 

0 

0 

1,393 

13 

4 

463 

13 

4 

, 5,566 

0 

0 i 

j 

49 

83 

Me*lioal College ... | 

666 

4 

0 

1 827 

14 

8 

161 

1 * 

8 

i l,94tt 

0 

0 : 

24 

8i 

Medical College Hospitals ! 

i 

370 

0 

0 

1 510 

8 

0 

140 

8 

0 

^ 1,686 

0 

0 1 

38 

1 

85 

1 

Chemical Kxaiuiuer to 
(ioveruiueiit. 

275 

8 

0 

’ 344 

[ 

5 

4 

68 

13 

4 

826 

0 

1 

0 1 

i 

25 

85 

j Cainphell Medical School 

316 

10 

8 

390 

10 

8 

74 

0 

0 

888 

0 

0 : 

23 

87 

t • 

j Caiuphcll Medical School 
{ Hospital. 

299 

o 

8 

383 

5 

4 

84 

2 

8 

1,010 

0 

0 : 

28 

88 

’ FreMideiicv Gencjral 

I Jlospital. 

206 

5 

4 

1 294 

o 

8 

87 

13 

4 

1,054 

0 

i 

0 j 

t 

1 

42 

89 

! Volunfary Venereal 

I Hospital. 

53 

5 

4 

51 

10 

8 

1 

10 

8’ 

20 

0 

1 

2 

to 

I Samhhnuath Bandit 

I Hospital. 

30 

0 

0 

51 

10 

8 

21 

10 

8 

260 

0 

0 

72 

91 

• 

Superintendent, Census 
Operations. 

155 

1) 

0 

212 

10 

8 

57 

10 

8 

692 

0 

Os 

37 

92 

Coroner of Calcutta 

QO 

10 

8 

100 

u 

0 

1 

; 13 

♦ 

5 

4 

1 160 

0 

0 

15 

33 

Albert Victor Leper 
Afvluin. 

53 

5 

4 

61 

0 

0 

1 

I 7 

j 

10 

8 

92 

1 „ - 

0 

0 

13 




. . 

--- 



. . , 

- . 
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♦ DdcreftM. 






XX 


6erU) 

No. 

1 

j 

1 Kant« of office* 

1 

Preneot coat. 

r 

j Propoacd coat. 



1 

1 

2 

1 # S 

4 



i ‘ 



1 

s 



f 


1 

Hs. 

A. 

V. 

Ks. 

A. 

I*. 

Its. 

A. 

p. 

Us. 

A* 

I*. 


94 

PreHideiicy Opium 

Goilowu. 

606 

10 

8 

732 

0 

0 

125 

5 

4 

1,504 

0 

0 

20 

95 

Conmuttee of l.<e^a) 

Eilucutiui). 

100 

0 

0 

143 

12 

0 

43 

12 

0 

525 

0 

0 

43‘7li 

96 

F'ultlic Prosecutor, Police 
Court, Calcutta. 

225 

0 

0 

349 

0 

0 

124 

0 

0 

1,488 

0 

0 

55 

97 

Imliau Laar Kc porters, 

! Calcutta Series. 

i 

88 

0 

0 

100 

0 

0 

i 12 

1 

i 

0 

0 

144 

0 

0 

n 

98 

j Superiuteiulent, Gover- 
1 norV Kstatex. 

695 

0 

0 

870 

6 

5 

215 

6 

5 

2,944 

13 

0 

39 

99 

Sujierintcndeijt of P.oli- 
! tical Pefisioiis, Alipor*?. 

205 

0 

0 

232 

5 

4 

i 

; 87 

j 

5 

4 

1,048 

0 

0 

42 

100 

i Sup-ri 11 tending Engineer, 
j S(»ii til- Western Circle. 

5,407 

5 

4 

8,340 

2 

8 

; 2 932 

i 

1 

13 

4 

35,194 

0 

0 

54 

101 

« 

; Superiiitendirif:; Engineer, 
j Presidency Circle. 

5,079 

9 

4 

7,879 

5 

4 

: 2,799 

1 

12 

0 

33,597 

1 

0 

0 

55 

iO‘2 

: Superintending Engineer, 

i Central Circle. 

1 

3,011 

10 

8 

4,795 

1 

4 

1,783 

6 

8 

21.401 

0 

0 

59 

103 

1 

Superintending Efigineer, 

■ Eastern Circle. 

1 4,310 

C 

8 

6,911 

13 

4 

2,571 

6 

8 

30.H57 

0 

0 

59 

104 

Superintending Engineer, 
Xortheru Circle. 

1 4,090 

6 

8 

6,462 

1 

4 

2,371 

lO 

8 

28,460 

0 

0 

57 

105 

1 

1 Pul»Iic Works office, 

1 Chittagong Hill Tracts. 

245 

0 

0 

542 

2 

8 

1 297 

2 

8 

3,566 

0 

0 

121 

lot; 

j 

Connnigiiioiiers of Divi- 
! sions. 

9,615 

8 

0 

14,628 

12 

0 

i 5 , 0:3 

4 

0 

60,159 

0 

0 

52 

107 , 

i 

1 

Judicial olVices in dis- 
tricts. 

! 104,754 

1 

2 

8 

174,557 

9 

4 

I 69,803 
r 

6 

8 

i 

8,37,641 

1 

0 

0 

66 

108 

Executive ofiiceH, in dis- 

1 tricts. 

1 

106,929 

i 

2 

8 

169,297 

5 

4 

62,368 

f 

2 

1 

8 i 

i 

1 

1 7,48,418 

1 

0 

0 

58 

109 

1 

Xt»n-clerical posts in the 
Land Acquisition estah- 
lisliineiit of the Collec- 
tor, 24-Pargarias. 

j 145 

0 

0 

197 

1 

8 

0 

52 

1 

j 

1 

1 

8 

0 

i 

630 

0 

0 

36 

110 

Special departments in 
Executive offices. 

3,035 

0 

0 

4,753 

0 

0 

1 

1 1.718 

1 

0 

0 

20,616 

0 

0 

56 

111 

Collecting, Survey and 
MiscelliiueouH Htufl of 
Khas .Muhal cHtahlisfi- 
iiieiu. 

6,086 

5 

4 

7,712 

I 

1 

8 

1 

0 

1 

2,626 

2 

8 

31,514 

0 

0 

51 


Offices under the Public 
Health Department. 

387 

8 

0 

553 

5 

4 

165 

13 

4 

1,990^ 

0 

0 

42 

lU 

Civil Surgeons’ offices ... 

2,655 

0 


3,733 

6 

4 

1,078 

5 

4 

12,940 

0 

0 

40 

114 

Dacca Medical School ... 

120 

0 

»; 

168 

5 

4 

48 

5 

4 

580 

0 

0 

40 

115 . 

1 Milford Hospital, Dacca 

109 

2 

( 

^ ! 

160 

C 

8 

51 

4 

0 

615 

0 

0 

47 

116 

Jail Dep6t, Cslcutta 

[ 

140 

0 

0 

212 

8 

0 

72 

8 

0 

870 

0 

0 


117 

Car.trai iiiiiia 

816 

10 

8 

1,203 

12 

0 

i 

387 

1 

4 

4,615 

0 

0 

47 

118 

Subsidiary Jails 

896 

0 

0 

1,624 

0 

0 

728 

0 

0 

8,736 

0 

0 

Ul 




XXI 


Ho. 


f 


Niimtt oi offlc *. 


rrenenb oiMt. 


l*r>po#*d oMt. 


Increan * f)L*r 
uteaMin, 


I Per- 

j C<fUt* 

lacrwuK) fwr aurium. Age of 
f In- 
icreA>4e. 


1 

s 

3 


1 

4 


1 

6 


1 

1 

6 



7 



Uh. 

A. 

1 

IN. 

A. 

( 

P. ! 

lU 

A. 

V 

IN. 

A. 

» 

I'. ! 


119 

Jiiv<>nilo Juil^ Cinchona 
establialiinent. 

77 

8 

0 : 

124 

2 

8 1 

1 

40 

10 

8 

560 

0 

0 , 

59 

120 

Jiivetiilf Jaily Quinine 
liKiiiaCry Oepartinent. 

23*5 

1 ) 

8 ; 

i 

318 

12 

0 

' 

82 

1 

4 

98.0 

0 

0 

34 

121 

Port Oflicer^ CiiittAj^ong 

230 

0 

1 

0 

340 

0 

0 

105 

0 

0 

l,2G0 

0 

0 

45 

122 

j Central Lu untie AMylum, 

1 Deri lain pore. 

120 

13 

4 : 

j 

137 

10 

8 

16 

13 

4 

2 ‘2 

0 

0 

14 

12:1 

' Political Agent, Tippernli 

128 

5 

4 ; 

181 

2 

8 

02 

13 

4 

r,:U 

\ 

0 

0 

41 

124 

1 SfX'ciul AgenlH at (iliooin 
i uuil Teei*t i. 

12t'» 

10 

si 

I8i5 

10 

8 

60 

0 

0 

720 

II 

•0 

47 

125 

j Trallic Uegif'tration 

! o^iaMiHiitiient. 

1 ,294 

i 

j 

2 

H 

2,235 

14 

8 

941 

12 

0 

11,301 

0 

0 

72 

m 

Orplianguiige nnd Cattle 
Market-^, KidderfiOre. 

! 

i 

0 

0 

135 

0 

0 

50 

0 

0 

GuO 

0 

0 

09 

127 

i flea(i<{unrterH and Joint 

1 Uegihtratioii ollii’Ca. 

1 

! H,1W 

1 

8 

. 

j 

13,025 

0 

0 

0.442 

1 

H 

0 

CO, 3 10 

j 

u 

0 

60 

128 

t 

1 Kura] onit‘(‘s ... 

20,090 

0 


31,930 

0 

0 

11.240 

0 

0 

1 1,34,880 

0 

u 

04 


; 'F'-ital for all tlie olKces 

iO.l 7,070 

1 

10 

10 ! 

j 

7.71, 595 

4 

3* 

2,54.519 

9 

5 

30,54.235 

1 

0 

40 


- tin:* .■ ilcuU.KH* liji ttrilv.- 1 Ht (Ml t ho ImdW of th(- »V.TA«.*11 of tlw full .R'aW inclJ iiUg III-.* projmtioniirj rnt-- for • 

If, liowevoj, t;.e proh^itiongry rule i* excludea from the JkreJe rnia the probAtiouew Are re^iAraed as bdng ou the caU.' .or 
Ilio t(.)t,»l avor«fft‘ i'KHt tx tttiout Its- Si'i lukh«. 


(a) E»ti*a ooat Involved In the revision of pay of menlala In the province. 


— 

PrrtKmt cosf. 


ProfHw I'owt. 


Kxtra cost per 

iMcii-mi]]. 

Kxtrn cost per 
Annum. 


P«-rc't*ntag'9 

of 

iiKTCAse. 

i 

• 




3 



4 





6 


lU. 

A. 

i 

•••! 

Ks. 

A. 

r. 

IN. A. 


Us. 

A. 

r. 


Menials 1)11 utandiril rates 

>'f i»ay- 

2,12,573 

12 

9 i 

' 

‘2,80,007 

8 

0 

(-.7,433 11 

3 

8,09,204 

7 

0 

31 

Sfenialt) nn apeCial rates of 
pay. 

2f),70l 

10 

9 

35.924 

10 

9 

10,222 11 

0 

1,22,672 

4 

0 

39 

EHtAbliiilirii»*nt of Govern- 
ment lantrohoH. 

2 1, 335 

6 

4 

20,730 


4 

5,094 12 

0 

61,137 

i 

0 

0 

24 

Si‘cretariat recortl-snppliers, 
iiiiftries and janmdarH. 

1,398 

10 

2 

1,715 

14 

6 

317 4 

4 

1 3,807 

4 

0 

2; 

TrtKistiry, Snh-Treasnry and 
Klias’Malinl poddars. 

1,70t> 

0 

0 

4.112 

8 

0 

2,403 8 

0 

' 28.842 

0 

0 

i 140 

Tutal 

2,63.018 

1 

1 

12 

0 

|3,4S,490 

10 

7 

- 85.471 14 

L.. 

7 

l0,-:5.('ii-.2 

15 

0 

32 


27 A 
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APPENDIX XI. 

♦ Serial number and name of ofHue. Lower timo-rcale. 


Ks. 


1. 

Bengal Secretariat 

60—60—65—4—105—4—145 

—145—150. 

2. 

Legislative Department ... 

-145-150. 

3. 

Secretariat Book DeiK5t ... 

40— 40— 4.5— 3—70— J— 100 

4. 

Assistant Directors of Public Health 

3.5— 3,5— 40-11— 50— i^— 60 

5. 

Bengali Translator to Government 

40—40—15—3-70—5—100 

6. 

Private Sepretary’s Office 

(jO-60-(5.5-4- 1 05-4—1 45 
-14,5—1,50. 

7. 

Military Secretary’s Office 

60—60—65—4—105—4—1 15 
—145—1.50. 

8. 

High Court — Original Side 

45-45-50-3—80—.3—95— 
4— 11.5— .5— 12.5. 

9. 

High Court — Appellate Side 

45_ 45_r,Q_3_g0_3_95_ 

4—115—5—125. 

10. 

Official Receiver 

45— 45— .50— .*1—80— 3—1 10 
-.5-120. 


11. Board of Kevenue ... ^.. 45— 4.')---5(>— 3— 6.*)— 4— 85— 

4— 105— .5— 140. 


12. Lady Adviser to the Court of Wards 45 — 45 — .50 — 3 — 65 — 4—85 — 

4_l()5_5_No. 

13. Director of Public Instruction ... 45 — 45 — 5U — 3 — 80 — .3 — 110 

—5—120. 

14. Assistant Director of Public Instruc- 

tion for Muhammadan Education 45 — 45—50 — 3-80 — 3 — 110 

-5-120. 

I 

15. Director of Land Records ... 45 — 45 — 50 — 3 — 80—3 — 110 

^ —5—120. 

16. Chief Engineer, Public Health 45 — 45 — 50 — 3 — 80 — 3 — 110 

Department. — 5 — 120. 

17. Commissioner of Excise and Salt ... 45— 45— .50— 3— 80— 3 — 110 

-.5—120. 

18. Commissioner of Police ... ... 45 — 4.5 — .50 — 3 — 80 — 3—110 

-5-120. 

19. Inspector-General of Police ... 45 — 4.5 — ,50 — 3—65 — 4— ?85 

-4-125. 

20. Deputy Inspectors-General of Police 40— 40— 4.5— 70— !}— 100 

21. District Superintendents of Police ... 35—3,5 — 10—2 — 60 — 2 — 68 — 

^—80 

22. Inspector-General of Prisons ... 45— 45— ,50— ,3— 80— 3—1 10— 5 

% —120. 

23. Inspector-General of Registration ... 45— 4.5— 50— 3— 80— .3—1 10— 5 

—12b. 

24. Registrar of Calcutta ... ... 40—40—45—2—6,5—2—85 

25. Registration Offices (Headquarters) 40— |— 60 * 

26. Medical College ... ... 40— 40— 45— 70— ^—100 



XXlll 


Serial number and name of office. Lower titne^scalcs. 

Rs. 

27. Medical College Hospital and Prince 

of Wales’ Hospital ... ... 40— 40— 45— 2— 65— 2- -85 

28. Chemical Examiner to Government 40—40—44—8—74—3—110 

29. Campbell Medical School ... 40 — 40 — 45 — 2 — 65 — 2 — 85 

30. Campbell Ho.spital ... ... 40—40 — 45—^ — 55—^ — 65 

31. Director of Public Health ... 45— 45— ,50— 3— 80 — 3—110—5 

—120. 

32. Registrar, Co-operative Societies 

(Calcutta) ... ... ... 4.5— 45— .50— 3— 80— 3—1 10— 

5—120. 

33. Registrar, Co-oix'rative Societies 

(Dacca) ... ... ... 40— 40— 45— 70— J— 100 

34. Registrsir, Co-operative Societies 

(Naogaon) ... ... 40 — 40 — 4,5 — ^ — 70 — ^ — 100 

.35. Superinieiulent of Civil Veterinary 

Departineut ... .. 4.5— 45— .50— 5 — 80 — 3 — 110— 

.5—120. 

86. Legal Remembrancer ... ... 45 — 45 — 50 — 3 — 80 — 3- -110 — 

5—120. 

37. Registrar, .Toint-Stock Companies ... 40—40—45—2 — 65 — 2 — 85 

.38. Agent lor Governmout C.msignmeats 45— 15— 50— .3 —80— 3— 110 — 5 

—120. 

39. Protector of Emigrants, Calcutta ... 45 — 4.5—50 — 3—80 — 3 — 110 — 5 

» —120. 

40. Embarkation Agent and A8si.stant 

Superintendent of Emigration, 

Goalundo ... ... ... 35 — 35 — 40 — ^ — 50 — ‘j — 60 — 5 

75. 

41. Director of Fisheries ... ... 45 — 45 — 50 — 3 — 80 — 3 — 110 — 5 

120. 

42. Municipal Magistrate, Calcutta ... 40 — 40— 45— ^ — 70— — 100 

43. Port Dfllcer and Engineer Shiiv 

• Surveyor, Oah’utta ... ... 4u — 40 — 45 — — 7(» — i) — 100 

44. Head Shipping Oflice, Calcutta ... 40 — 40 — 4.5 — 2 — 65 — 2 — 85 

4,5. Branch Shipping Oflice, Kidderpore 40 — 10 — 45 — 2 — 65 — 2 — S5 

46. Chief Presidency Magistrate .... 40 — 40 — 45— 5—70— — 100 

47. Director of Industries ... ... 45 — 45 — 50 — 3 — 80 — 3 — 110 — 5 

—120. 

48. Principal, Bengal Veterinary College 45 — 45—50 — 3—80 — 3 — 110 — 5 

—120. 

4y, Custom Hou.se, Calcutta ... 45 — 45 -t,50— 3 — 80 — 3 — 110 — 5 

—120. 

50. Custom House Chemical Examiner’s 

Establishment ... ... 45 — 4,5 — 50 — 3 — 80 — 3 — 110 — 5 

—120. 

51. Small Cause Court (General eslab- 

* lisliiucnt) .. ... ... 10 — 40 — 45 — 5 — 

52» Small Cause Court, Bailiff's establish- 
ment ... ... ... 40 — 40 — 45 — 5 — 70 — 5 — 

53. Superintend iut, Census Opersitions 40 — 40 — 15—2 — 65 — 2 — 85 

54. Conservator of Forests ... ... 45 — 45 — 50—3 — 80 — 3 — 110*— 5 

—120. 

... 35—35— 40—2—60—2—80 


55. Divisional Forest Offices 



XXIV 


56. 

57. 

58. 
5?. 

60. 


61 

62. 

63. 

64. 

65. 


66 . 

67. 

68 . 


69. 


70. 

71. 

72. 

73. 

74. 

75. 

76. 

77. 

78. 


79. 


80. 

82. 


Serial number and name of oiHoe. 


Lower time-acale. 


Calcutta Collectomte 
Albert Victor Leper Asylum 
Presiileiicy Opium GoUown 
Superiiitemlent, Uoveriioi’s Estates 

Supeiintendent, Political Peu 8 ion.s, 
Alipore 

Public Prosecutor 

Public Works Department — Superin- 
teuding Engineer’s Oflices 

Director of Agricultuie ... 

Research Laboratory, Dacca 
Deputy Directors of Agricultnro ... 


Collector of Customs, Chittagong ... 

Port Olliei-, Chittagong ... 

Executive Oflices in the Mufassal^... 

Judicial Oflkes 

Civil Surgeons’ Oflices ... 

Dacca Medical School 

M it ford Hospital, Dacca 

Central Lunatic A.sylum, lierham- 
j)ore 

Political Agent, Tippera 


ps. 

40— 40-45— ■1—70— 3--100 

40—40—15—2—65—2—85 

40— 40— 4,5— 70— s]- 100 

45—45—50—3—62- 2—74—2 

— 100 . 


35— 35— 40— 2— 60— 2—68— i) 
—80. 

40—40—45—2—65 


40—10—45—2—65—2—85 

45— 45— oO— 3— 75— .4—1 10— 
.5—120. 

40— 40— 45— 70— J— 100 


4(> — It ! — 4.5 — .j — 6.5- 
35-3.^—40—2—60— 
— .j-MO. 

35— ;!.5— 10— 2— (iO— 2- 
—80. 

10— I— )_|i_ 

3-5— 3.5— 10— 2— (iO— 2- 

— <so. 

6 ',_;i-,_4( i_2_60— 2- 

—80. 

35— 35— 40— 5—50— H- 

35 — 35 — 1 ( > — 5 — 50 — , 5 - 

35—35—40—5—50—1- 

40—5—80 

35—35—40—2—60—2- 

—80. 


- 100 — 

2-68 


- 68—5 

-(!0 

- 68 — 

-68— j 

-60 

-00 

-60 


- 68— .2 


Di rector of Surveys 


Com nii.ssi oners of Divisions 

Orpliangnnge and Cattle markets, 
Kidderpore ... 

Surgeon-General 


Supeiintendent, Royal Potanic 
Garden and Cinchona Cultivation 

Administrator-General%aiul Official 
Trustee 

Collecting, Survey and Miscellaneous 
staff of the Khasmahal Depart- 
ment 

Excluded departments in District 
Offices 


45-45—50—3—80—3- 

,5—120. 


- 110 — 

40—40—45—5—70—2—100 


3.5—35—40—2—50—1—60 

45— 4.5— 50— .3— 80— 3—1 10—5 

— 120 . 


40— 40— 15— 2— 65-»2— 


40-40— 1.5— .2— 70— 2—1 00 


3.5 — 1 — .55 


35-35-40-2- 60—2—68—2 
—80. 


B, 8. Prese— -ac-s-iaai— 39ua— 1,C00— C. A. I’. & othem. 






